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Preface

This bulletin presents results of a 1995 Bureau of Labor Data for this bulletin were compiled and analyzed in the
Statistics (BLS) survey of the incidence and detailedivision of Compensation Data Analysis and Planning by
provisions of selected employee benefit plans in medium an@athy Baker, Kenneth Elliott, Mahin Eslami, Ann Foster,
large private establishments. The survey provides represedef Foster, Avy Graham, Jake Kane, Jonathan Kelinson,
tative data for 40 million employees in the Nation’s privateMarc Kronson, James Moore, Hilery Simpson, Cynthia
nonagricultural industries. Appendix A provides a detailedThompson, Jerline Thompson, and Arthur Williams, under
description of the coverage and statistical procedures usélde direction of Allan Blostin and John Morton. Cathy
in the survey. Baker, James Moore, and Albert Schwenk prepared most of

The 1995 Employee Benefits Survey (EBS) reports ornthe tables. Natalie Kramer and James Houff prepared the
benefits provided to employees in establishments with 106urvey analysis.
or more workers in all private nonfarm industries. Between Other table preparation, computer programming, and
1979 and 1986, the survey provided benefits data on fulkystems design for the survey were provided by Mary
time employees in medium and large estabishments, tho§onstable, Aholivah Maier, Lien Nham, Pat O’Brian, and
with either 100 or 250 employees or more, depending on théheryl Sims of the Division of Directly Collected Periodic
industry; coverage in the services industries was limited. ThBurveys, under the direction of Leslie Chappel. Christina L.
1987 survey examined benefits provided to full-time emHarpenau, Thomas Kelly, and Charlotte Mueller of the
ployees in State and local governments with 50 employees &tatistical Methods Group (Office of Compensation and
more. In 1988, 1989, 1991, and 1993, expanded surveys &florking Conditions) were responsible for the sample de-
medium and large establishments covered full-time emsign, nonresponse adjustments, sample error computations,
ployees in establishments employing 100 workers or more iand other statistical procedures, under the direction of Terry
all private industries. Burdette. Fieldwork for the survey was directed by the

Beginning in 1990, the Employee Benefits Survey in-Bureau’s Assistant Regional Commissioners for Operations.
cluded both full-time and part-time employees in all pri- Material in this publication is in the public domain and,
vate industries and State and local governments. In 1992 amdth appropriate credit, may be reproduced without per-
1994, the survey covered small private establishments amdission.
State and local governments. Currently, small private estab- The public may access Employee Benefits Survey data
lishments are surveyed in even-numbered years, and medithrough the Bureau of Labor Statistics’ World Wide Web site
and large private establishments are surveyed in odax: http://stats.bls.gov/iebshome.htm
numbered years. Questions on data in this publication should be refer-

The 1995 Employee Benefits Survey bulletin provides aed to the staff of the Employee Benefits Survey at (202)
“survey highlights” section (chapter 1) with a number of key606-6222 or via E-maibcltinfo.bls.gov Sensory impaired
findings for major benefits, such as time-off; disability; individuals may obtain information in his publication upon
medical, dental, and vision care; life insurance; and definetequest. Voice phone: (202) 606-STAT; TDD phone: (202)
benefit and defined contribution plans. Individual chapter$06-5897; TDD Message Referral phone: 1-800-326-2577.
provide general information and details describing the Pictured on the cover of this bulletinGatching the Big
benefit provisions, along with the respective tables for eac®neby Norman Rockwell, (c) 1929, The Curtis Pubishing
benefit. Company.
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Chapter 1.
Results of the 1995 Survey

establishments in private industry provides data oschedule. (See chapter 2.)
employee work schedules and develops information Paid vacations, provided to most full-time employees,
on the incidence and detailed characteristics of employesveraged 9.6 days after 1 year of service, 16.9 days after 10
benefits paid for, at least in part, by the empldyidrese years of service, and 22.0 days after 30 years of service. Many
benefits include holidays, vacations, and personal, funerdiill-time employees covered by vacation plans were required
jury-duty, military, parental, and sick leave; short-term disto work a specified period of time before being allowed to
ability plans; long-term disability and life insurance; medi-take a vacation, most commonly 1 year. Just over one-third
cal, dental, and vision care; and private retirement plans. Beere allowed to carry-over at least some of their unused
cause the survey data are limited to formal plans, this bulletivacation days into the following year; one-fifth could cash in
may understate the extent of such benefits as personal leageme or all of their vacation days at the end of the year. Some
Data are also collected on the incidence of several othemployees were allowed to do both.
benefits, including severance pay, child-care assistance, When other types of leave were provided, covered em-
wellness programs, employee assistance programs, and gdbyees received, on average:
ucational assistance. In addition, the survey obtained infor-
mation on flexible benefits plans, reimbursement accounts, 9 holidayéper year;
and unpaid family leave. o * 3days of funeral leave per occurrence;
Th_|s chapter pr_esents the major highlights of thg survey, Jury duty leave as needed:
Detailed information on the provisions of the benefits stud-, 3 N q _
ied appears in chapters 2 through 8. persona egve .E.in peryear,
For the 1995 survey of benefits in medium and large pri¢ 15 days of paid military leave per year.
vate establishments, BLS collected information for both full-
time and part-time employees. Employees were classified as Unpaid family leave was available to 84 percent of full-
either full-time or part-time workers in accordance with theirtime employees; paid family leave plans were almost non-
employers’ practices. Part-time workers typically are schedexistent.
uled to work fewer hours per week than full-time workers
engaged in the same type_of .WOI‘k activity. In addition, .dat?)isability benefits
were also collected on the incidence of employee benefits by : .
. . ) 7 Employees may be protected from loss of income during
union status, broad industry groupings, and broad geographl% ) S . .
: short-term illnesses or injuries by sick leave, short-term dis-
regions. , . ability, or both? (See chapter 3.) For longer term or perma-
Among the most frequently observed benefits provided to A ' L
. : . . ., nent disabilities, employees may have long-term disability
full-time employees in medium and large private establish- o L
; ) : . - . _insurance to replace their incomes. Paid sick leave was pro-
ments in 1995 were: Medical care, outpatient prescription. . :
o . ' . vided to 58 percent of full-time workers, and short-term dis-
drugs, dental care, life insurance, defined benefit and defmecL. . X .
o . . o a ility benefits to 53 percent. Forty-two percent of full-time
contribution plans, holidays, vacations, paid sick leave anem loyees were covered by long-term disability (LTD) in-
short-term disability plans; the majority of full-time workers ploy y 'ong Y

received these benefits (tables 1-2). In contrast, benefits SufS:eHr:?;]r?]eo.nzaxhsilglf;gﬁ;fvsggkgg insurance were more preva-

as paid family leave, personal leave, and long-term disability Survey data on paid sick leave indicate 9 out of 10 covered

insurance were less prevalent. ; )
P full-time workers were allowed a fixed number of days per
year, with the average being 11.5 days after 1 year of service,

The Bureau’s 1995 survey of medium and largebut 5 percent of the full-time employees were on a fixed work

Highlights 17.6 days after 5 years, 23.6 days after 15 years, and 27.7
days after 25 years. About half of full-time employees cov-
Work schedules, paid time off, and family leave ered by annual sick leave plans were in plans that allowed

Eighty-three percent of full-time employees had weeklythem to carry over and accumulate unused sick leave from
work schedules of 40 hours, based on five 8-hour days. Allear to year.



Results of the 1995 Survey

Of those workers in plans with carry-over provisions, 80 83 percent of participants in non-HMO plans had an in-
percent had limits. Of the workers with short-term dlsablhty dividual limit on Out-of-pocket expenses; the averge limit
benefits: was $1,358:

* 70 percent of non-HMO participants had a lifetime max-
* 86 percent of the full-time employees with short term dis-  jmum apply to their benefits, most frequently $1,000,000.
ability benefits were in funded plans, usually self-insured

or insured by a commercial carrier; Coverage for selected medical services varied:
¢ Just over half (54 percent) of those with funded short-

term disability had their benefits determined by a fixed® All participants in medical care plahad coverage for hos-

percentage of earnings, usually 50, 60, or 67 percent; pital room and board; most medical care participants were
* Those with earnings-based benefits typically had a dollar also covered by physicians visits, surgery, and diagnostic

limit on the amount of the weekly benefits, averaging X-ray and laboratory services;

$470; ¢ Coverage for alternatives to hospitalization, such as stays
* Aflat dollar amount per week wasmmonly provided; the in an extended care facility and home health care, was
average was $170; available to about three-fourths of all medical participants;

* 57 percent of those in funded plans had an eligibility re- thesetwo alternatives to hosPitaIization were more
quirement before they could join, usually less than 5 commonly covered under HMO's than non-HMO's.

months. A variety of managed care features were included in

Ninety-one percent of full-time workers with long-term dis- Medical care plans. For example, 65 percent of workers in
ability protection, received their benefit as a fixed percent of®"-HMO plans were required to get preadmission certifica-

predisability earnings, the most common benefit being 6§°n before hospitalization. Second surgical opinion provi-
percent. Most workers in plans that based benefits on percetiP"S @pplied to 53 percent of the non-HMO participants; in
of earnings benefits had them limited to a monthly dollaMany cases, penalties were assessed for not obtaining second

maximum, averaging $7,277 per month. Other LTD feature@pinions. Nine out of 10 PPO participants who had coverage
included: for hospital room and board, surgery, and physicians in-hos-

pital visits received higher reimbursements for their expenses

¢ 42 percent of participants had to wait 6 months after theIf care was received at specified ho; pitals; ou_tpane_nt pre
o . . scription drugs were not usually subject to an incentive for
onset of disability before they received LTD payment; . i
using preferred providers.

Two-thirds had to meet an eligibility requirement, usually Prescription drug coverage was provided to most workers
between 1 and 12 months. in medical care plans.

Medical, dental, and vision care . : . ¢ Four out of 10 prescription drug plan participants received
Seventy-seven percent of full-time workers in mediumand | . . . .
. . . . . higher reimbursement for obtaining generic rather than
large private establishments participated in medical care plans. L
brand name prescriptions;

(See chapter 4.) However, only 57 percent of full-time em- il order d iiabl b
ployees participated in a dental care plan, and 24 percent hadM‘_"“ order drug programs were available to about one-
third of prescription drug coverage participants;

vision care coverage. Sixty-one percent of participants in R
medical care plans were covered by non-traditional plans, that Prescription drugs were usually not fully covered.
is, health maintenance organizations (HMO's) or preferred

provider organizations (PPO's). HMO's covered 27 percent Mental health care and alcohol and drug abuse treatments
of full-time workers with medical care benefits while PPO's Vere subject to more restrictive provisions than medical treat-

covered 34 percent ment for other ailments. The majority of those with coverage
For full-time employees participating in medical care plansfor inpatient health benefits had more restrictive hospital
coverage for mental illness than for other ailments; outpa-

* Nine out of 10 participants in traditional fee-for-servicetient mental health care coverage was even more restrictive.

plans were subject to an annual deductible for their med- .
dical care coverage; the average was $264; Other medical features reveal:

* The percentage of expenses paid by the plan varied be-
tween traditional fee-for-service plans and PPO's; tradi® 64 percent of full-time participants were required to
tional fee-for-service plans normally paid 80 percent, while complete an eligibility requirement before being able to
PPO’s frequently paid 80 to 90 percent; join, usually 3 months or less;
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* 54 percent of non-HMO patrticipants were in plans with & 37 percent of participants were in plans that provided re-
“pre-existing condition” clause; tiree coverage, with the employer usually paying the full cost.
* 46 percent of participants were in plans that provided med-
dical care coverage after retirement; the emp|oyer usua”y Accidental death and dismemberment insurance was avail-
paid at least part of the cost. able to 67 percent of full-time employees. This insurance pro-
vides additional benefits if a worker dies or loses an eye or a

Among dental care participants: limb in an accident.

¢ Virtually all had coverage for preventive and restora-pefined benefit and defined contrib
tive and surgical dental procedures, and just over 70 per-
cent had coverage for orthodontia; Eighty percent of all full-time workers were covered by at

* The overwhelming majority of participants were reim-|east one retirement plan in 1995. Defined benefit plans, which
bursed a percent of the usual, customary, and reasospecify a formula for determining future benefits, were avail-
able charge for all dental procedures; able to half of full-time employees in medium and large es-

* 59 percent of workers were in plans that required annudi@blishments. (See chapter 6.)
deductible, most commoni$50, to be paid before plan ~ Seventy percent of participants in traditional defined ben-
benefits would begin; efit pension plans were in plans with formulas based on earn-

* 82 percent of participants were in plans that specified a#’9s- The most common formula was based on earnings dur-
annual maximum benefit; the most prevalent was $1,0047d the final years of employment (terminal-earnings formu-

* Among participants with orthodontic services, 83 per-fé)&g;;lgts 5 consecutive years during the last 10 years of

cent were in plans imposing a separate lifetime maximuni Sixty-two percent of participants in plans with terminal-

benefit, usually $1,000 or more. earnings formulas had benefits that varied by service, earn-

ings, or by both; most of the remaining participants in these

plans received a flat percent of earnings, averaging 1.45 per-

o ) cent per year of service.

* Allparticipants had eyeglass coverage; with a few excep- \white-collar participants normally were covered by plans
tions, vision care participants had coverage for eye examyith earnings-based formulas, and usually had benefits in-
inations and contact lenses; tegrated with Social Security. Blue-collar workers, in con-

* The overwhelming majority of participants in vision caretrast, were more often covered by formulas that specified a
plans were subject to limitations, often a scheduled dolladollar amount to be paid for each year of service, and were
allowance per benefit. less likely to have their benefits integrated with Social

Security. Dollar amount formulas, averaging about $28.47 a

Life insur ance month per year of service, applied to benefits of nearly one-
In 1995, life insurance protection was available to 87 perfourth of pension plan participants.

cent of full-time employees in medium and large establish-

ments. (See chapter 5.) Among full-time employees with lifeDther key findings for defined benefit participants include:

insurance protection:

ution plans

Data for vision care coverage reveal:

* Common eligibility requirements for a normal, or unredu-

* 56 percent were covered byiaed multiple-of-earnings
formula, usually one or two times earnings; this formula was
more prevalent among white-collar workers than blue-col-
lar workers; o

¢ Aflat dollar amount of insurance, regardless of earnings,
covered 43 percent of participants; this type of benefit was
more common among blue-collar workers than white-col-
lar workers;

* 59 percent of participants had supplemental cover-

age although in most cases the employee paid the full cost;

* About half of the participants had dependent life in-
surance protection; two-thirds had to pay the full cost of
coverage; .

ced, pension were: Age 65 with no specified length of ser-
vice, age 65 with 5 years of service, and age 62 with 10
years of service;

83 percent of covered workers could retire with a reduced
pension at age 55 or earlier, most often after 5 or 10 years
of service;

73 percent of pension plan participants were covered by
some type of disability retirement, often with provisions for
immediate unreduced benefits;

87 percent of pension plan participants could become vest-
ted or had a guaranteed right to their accrued pension
benefits after working 5 years;

8 percent of covered workers were in plans that allowed the
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portability or transfer of pension credits from one employer 83 percent of employees participating in 401(k) salary re-
to another. duction plans could make contributions based on their
earnings, commonly 10, 15, and 16 percent of earnings; max-
Defined contribution plans specify employer and employee imum pretax contributions averaged 13.1 percent;

contributions but do not guarantee future benefits. Such plars 3g percent of employees in 401(k) salary reduction plans
can be vehicles for financing retirement benefits if funds can |\ are allowed to transfer or “rollover” distributions received

not be Withdrawn egsily, or t.hey.may be shorter term capital ¢5m a former employer.

accumulation plans if periodic withdrawals are allowed. De-

fined contribution plans were available to 55 percent of the:|ayib|e benefits plans and reimbursement accounts

full-time workers and were more prevalent among white-col-

lar than blue-collar workers. (See chapter 7.) Employees may receive benefits independently or as part
The most common types of defined contribution plans weref a package, complete with options, known as a flexible-

savings and thrift plans and deferred profit-sharing planssenefits or cafeteria plan. (See chapter 8.) Among full-time

Forty-one percent of full-time workers were enrolled in aemployees, 12 percent had flexible-benefits plans, and 38 per-

savings and thrift plans, while 13 percent of full-time work-cent were covered by separate employer-sponsored reimburse-

ers were covered by a deferred profit-sharing plan. Principahent accounts.

findings include: Reimbursement accounts allow employees to use pretax

dollars to pay for certain expenses not covered by benefit

e The most commoamployer-matching rate in a savings and plans. Expenses include premiums for insurance benefits, typi-

thrift plan was 50 percent up to the first 6 percent of earncally health care benefits. Such plans, frequently referred to
ings saved by the employee; as premium conversion plans, covered 5 percent of the full-

* Three out of 4 participants in savings and thrift plans couldme employees. In addition:

choose how they wanted their own contributions invested;

3 out of 5 could choose how they wanted employer contriv Just over three-fourths of employees eligible for reim-
butions invested: bursement accounts could allocate funds for medical

« Prior to normal payout at retirement, disability, or termi- ~ C2'€ deductibles, coinsurances, and other health expenses

nation of employment, 43 percent of the participants in not covered by their medical plan;

. . . LJ
savings and thrift plans were allowed to withdraw all or & 7/ Percent could use monkegm these accounts to pay for
portion of employer contributions; dependent care expenses.

¢ 44 percent of participants in savings and thrift plans were
P P P 9 P Other benefits

allowed to borrow from.th.eir aCCF’““tS- usually at.any time; The survey estimated the incidence of 14 other benefits
* 62 percent of the participants in deferred profit-sharing,, addition to the major benefits just described (tables 3-4).
plans were in plans that had employer contributions basethese data show the percent of worlgigible for a specific
on a specific formula; the remainder were in discretionarpenefit, but not the proportion of employees actually taking
employer contributions plans; advantage of that benefit.
* Two-thirds of participants in savings and thrift plans had to  Of these benefits, data reveal the following for full-time
meet a service requirement before beginning to accumuémployees:
ate benefits, and three-fourthgdeferred profit-sharing plan
participants had to meet such requirements, normally 4 About two-thirds were eligible for job-related educational
year. assistance;
* Non-job related educational assistance was only offered to
A large majority of employees enrolled in one or more  ghout one-fifth of workers:
defined contribution plans were allowed to choose betweeg 34 percent were eligible to be in employee wellness pro-
receiving taxable income currently or placing the money in a
retirement account and deferring taxation. These cash or dg-
ferred arrangements, known as 401(k) plans, usually took the
form of salary reduction plans with employer contributions.
(See table 1.) Key findings include: °

grams;

Employee assistance programs were available to 58 per-
cent of the workers;

Such benefits as long-term care insurance, and child-care
benefits, were offered to less than 1 out of 10 workers.

¢ 401(k) plan features usually cover participants in saving‘§,|an administration

and thrift plans; In addition to collecting the data on individual benefit plans,
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the survey looked at how insurance and retirement benefitsility insurance participants were in single-employer plans.
were administered (table 5). At least nine-tenths of full-timeMost of the remaining employees with short-term disability
participants were in single-employer plans for life insurancebenefits were covered by mandated benefits such as State
medical care, defined benefit pensions, and savings and thritmporary disability insurance plans in New York and New
plans. Four-fifths of short-term disability and long-term dis-Jersey.

—ENDNOTES—

1 There are a few exceptions to this general rule. The survey providedre not comparable to those reported in the 1991 and 1993 surveys of
estimates on the availability of postretirement medical care and life insuimedium and large private establishments.
ance, dependent life insurance, supplemental life insurance, and long-ternt The definitions of paid sick leave and short-term disability (previously,
care insurance even if an employee or retiree must pay for such covefickness and accident insurance) were changed for the 1995 survey. Paid
age fully. This is because the guarantee of insurability and availabilitpick leave now only includes plans that either specify a maximum number
of coverage at group premium rates can be considered a benefit. In ad@f days per year or unlimited days. Short-term disability now includes all
tion, reimbursement accounts, salary reduction plans, and family leave plafi¥sured, self-insured, and state-mandated plans available on a per-disabil-
are tabulated even if the employer bears no cost beyond administratii@ basis as well as the unfunded per disability plans previously reported as
expenses. sick leave. Sickness and accident insurance, reported in years prior to this

2 The method used to calculate the average number of paid holidays hagrvey, only included insured, self-insured, and state-mandated plans
been revised to count partial days more precisely. Average holidays in 1998oviding per disability benefits at less than full pay.
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A Note on the Table

The majority of the tables presented throughout this bulletin indicate the percent of al
employees, or of a selected group of employees, covered by particular benefits and bendfit
features. The key to using these tables is understanding the group of employees abqut
whom data are presented; this information is contained in the first row of each table. Some
tables indicate the percent of all employees covered by the survey who have a certdin
benefit; other tables show the percent of employees covered by a certain benefit who haye
a certain plan feature.

For example, table 1 indicates that 77 percent of all full-time employees were covered
by a medical care plan. In chapter 4, most of the tables present data on the percent|of
workers with medical care who have certain provisions. Workers with medical care equa|
100 percent in these tables, with smaller percentages indicating the availability of pla
features. For example, in table 49, 100 percent refers to those workers with medical cafe
plans, and 37 percent indicates those workers with medical care covered by a fee-for
service plan.

=)

D

Another type of table estimate presented throughtout the bulletin displays averag
benefit values rather than perecentages of workers. These averages are presented for all
covered workers; averages exclude workers without the plan provision.

Appendix A discusses all of these data calculations in more detalil.




Table 1. Summary: Participation!in selected employee benefit programs,
full-time employees, medium and large private establishments, 1995

(In percent)

Profes- Blue-collar
Al sional, Clerical and
Benefit technical, | and sales h
employees service
and related | employees
employees employees
Paid time off:
Holidays ..... 89 88 93 88
Vacations ...... 96 97 99 94
Personal leave .. 22 24 34 15
Funeral leave .... 80 83 85 75
Jury duty leave . 85 91 89 79
Military leave ..... 44 59 45 35
Family leave . 2 3 2 1
Unpaid family leave .................. 84 89 86 80
Disability benefits2:
Paid sick leave ..............cc..... 58 74 78 39
Short-term disability .............. 53 48 52 57
Long-term disability
INSUraNCe .....cccccevvevvevveeennnne 42 60 53 26
Survivor benefits:
Life insurance ........ccccceeen. 87 93 89 83
Accidental death and
dismemberment ................ 67 70 66 65
Survivor income benefits ... 6 6 4 6
Health care benefits:
Medical care ........cccceveeeennn. 77 80 76 75
Dental care ... 57 66 57 51
Vision care 24 29 23 22
Outpatient prescription drug
COVErage ....oovvvvvvvereeeeniinens 74 77 74 73

See footnotes at end of table.




Table 1. Summary: Participation!in selected employee benefit programs,
full-time employees, medium and large private establishments, 1995
(In percent) — Continued

Profes- ) Blue-collar
Al sional, Clerical and
Benefit technical, | and sales h
employees service
and related | employees emplovees
employees ploy
Retirement income benefits:

All retirement3 .........cccoevvenene 80 87 85 73
Defined benefit ................... 52 53 55 50
Defined contribution4 ... 55 67 64 45

Savings and thrift .... 41 50 a7 32
Deferred profit sharing .... 13 14 15 10
Employee stock
ownership ......c.ccccveene 5 5 7 4
Money purchase pension 7 13 6 5
Stock bonus ............cc..... 2 1 4 (%)
Cash or deferred
arrangements (401(k) plans):
With employer contributions 45 55 50 37
Salary reduction .............. 44 54 49 35
Savings and thrifté ...... 37 46 41 29
Deferred profit sharing 5 4 6 5
Other ....ccooevveviiiie 2 3 1 2
Deferral of profit sharing
allocation ..........cccoceeeee. 2 1 1 2
No employer contributions .. 9 13 8 7

1 participants are workers covered by a paid time off, insurance, or retirement plan.
Employees subject to a minimum service requirement before they are eligible for benefit
coverage are counted as participants even if they have not met the requirement at the time of
the survey. If employees are required to pay part of the cost of a benefit, only those who elect
the coverage and pay their share are counted as participants. Except for family leave, benefits
for which the employee must pay the full premium are outside the scope of the survey. Only
current employees are counted as participants; retirees are excluded.

2 The definitions for paid sick leave and short-term disability (previously sickness and
accident insurance) were changed for the 1995 survey. Paid sick leave now only includes
plans that either specify a maximum number of days per year or unlimited days. Short-term
disability now includes all insured, self-insured, and state-mandated plans available on a per
disability basis as well as the unfunded per disability plans previously reported as sick leave.
Sickness and accident insurance, reported in years prior to this survey, only included insured,
self-insured, and state-mandated plans providing per disability benefits at less than full pay.

3 Includes defined benefit pension plans and defined contribution retirement plans. The
total is less than the sum of the individual items because many employees participated in both
types of plans.

4 The total is less than the sum of the individual items because some employees
participated in more than one type of plan.

5 Less than 0.5 percent.

6 Participants in savings and thrift plans usually are allowed to make pretax contributions.
In the 1995 survey, provisions governing pretax contributions were not determinable for about
one-tenth of the employees with savings and thrift plans.

NOTE: Because of rounding, sums of individual items may not equal totals. Where
applicable, dash indicates no data were reported.



Table 2. Summary: Participation! in selected employee benefit programs, full-time employees,

medium and large private establishments, 1995

Professional, Blue-collar
) All technical, and Clerical and and
Benefit i
employees related sales employees service
employees employees
Total number of employees ...... 33,373,969 9,366,025 8,104,860 15,903,083
Paid time off:
Holidays ........cccoovenieenieiiene 29,780,582 8,199,894 7,543,495 14,037,193
Vacations .........ccceeeeveeeeiiieeenns 31,913,506 9,038,279 7,999,339 14,875,888
Personal leave .............cccccuu.. 7,372,202 2,253,258 2,752,675 2,366,268
Funeral leave .... 26,715,290 7,813,598 6,927,456 11,974,236
Jury duty leave . 28,353,739 8,566,393 7,250,328 12,537,018
Military leave ..... . 14,807,099 5,543,483 3,673,529 5,590,086
Family leave ........c.ccccooeeveenne. 545,816 273,932 168,972 102,913
Unpaid family leave .................. 28,033,237 8,315,225 6,954,574 12,763,438
Disability benefits2:
Paid sick leave ........ccccc....... 19,466,591 6,906,477 6,312,139 6,247,975
Short-term disability 17,808,848 4,498,877 4,205,061 9,104,910
Long-term disability
INSUraNCe ......cccceeeeeveeuvvennnn.. 14,143,790 5,663,673 4,306,796 4,173,320
Survivor benefits:
Life insurance ..........ccceeeune 29,078,205 8,720,570 7,227,177 13,130,457
Accidental death and
dismemberment ................ 22,240,709 6,549,858 5,322,154 10,368,697
Survivor income benefits .... 1,878,078 543,578 305,654 1,028,846
Health care benefits:
Medical care ..........ccccveenns 25,545,758 7,466,514 6,157,920 11,921,324
Dental care ........cccceevevveennee. 18,866,181 6,217,109 4,603,174 8,045,898
Vision care .......ccoceevvveennnen. 8,021,332 2,687,678 1,846,239 3,487,416
Outpatient prescription drug
COVErAQE ..oovvvveiieenieeieeane 24,770,279 7,199,337 6,020,336 11,550,606

See footnotes at end of table.




Table 2. Summary: Participation! in selected employee benefit programs, full-time employees,
medium and large private establishments, 1995 — Continued

Professional, Blue-collar
) All technical, and Clerical and and
Benefit i
employees related sales employees service
employees employees
Retirement income benefits:

All retirement3 ..........cccceevvenen. 26,662,168 8,130,015 6,910,422 11,621,730
Defined benefit ................... 17,416,552 4,986,905 4,450,283 7,979,365
Defined contribution4 .......... 18,486,281 6,242,248 5,156,842 7,087,190

Savings and thrift 13,561,579 4,701,837 3,787,741 5,072,001
Deferred profit sharing .... 4,204,640 1,306,157 1,234,543 1,663,940
Employee stock
ownership ......cccceveenee. 1,706,270 498,842 551,911 655,517
Money purchase pension 2,474,377 1,255,413 491,500 727,465
Stock bonus .........cccceeee 504,408 128,915 311,138 64,354
Cash or deferred
arrangements (401(k) plans):
With employer contributions 15,156,177 5,186,660 4,057,042 5,912,475
Salary reduction .............. 14,646,034 5,056,350 3,978,947 5,610,737
Savings and thrift> ...... 12,267,339 4,302,794 3,359,361 4,605,184
Deferred profit sharing 1,605,503 394,481 493,810 717,212
Other ..o 680,198 301,621 102,314 276,262
Deferral of profit sharing
allocation .........cccoeeenee. 510,143 130,310 78,095 301,738
No employer contributions .. 3,093,795 1,250,668 662,016 1,181,111

1 Pparticipants are workers covered by a paid time off, insurance, or retirement plan. Employees subject to a minimum
service requirement before they are eligible for benefit coverage are counted as participants even if they have not met the
requirement at the time of the survey. If employees are required to pay part of the cost of a benefit, only those who elect
the coverage and pay their share are counted as participants. Except for family leave, benefits for which the employee
must pay the full premium are outside the scope of the survey. Only current employees are counted as participants;
retirees are excluded.

2 The definitions for paid sick leave and short-term disability (previously sickness and accident insurance) were
changed for the 1995 survey. Paid sick leave now only includes plans that either specify a maximum number of days per
year or unlimited days. Short-term disability now includes all insured, self-insured, and state-mandated plans available on
a per disability basis as well as the unfunded per disability plans previously reported as sick leave. Sickness and accident
insurance, reported in years prior to this survey, only included insured, self-insured, and state-mandated plans providing
per disability benefits at less than full pay.

3 Includes defined benefit pension plans and defined contribution retirement plans. The total is less than the sum of the
individual items because many employees patrticipated in both types of plans.

4 The total is less than the sum of the individual items because some employees participated in more than one type of
plan.

5 Participants in savings and thrift plans usually are allowed to make pretax contributions. In the 1995 survey,
provisions governing pretax contributions were not determinable for about one-tenth of the employees with savings and
thrift plans.

NOTE: Because of rounding, sums of individual items may not equal totals. Where applicable, dash indicates no data
were reported.



Table 3. Other benefits: Eligibility for specified benefits, full-time

employees, medium and large private establishments, 1995

(In percent)

Profes-

Al sional, Clerical Bluz-r::gllar
Benefit technical, | and sales h
employees service
and related | employees emolovees
employees ploy
Income continuation
plans:
Severance pay .......... 35 47 43 24
Supplemental
unemployment
benefits ...t 4 1 1 6
Family benefits:
Employer assistance
for child carel ......... 8 15 7 3
Employer provided
funds ....coceeieee 4 7 4 2
On-site child care .. 3 8 2 1
Off-site child care .. 1 2 1 (2)
Adoption assistance 11 18 12 6
Long-term care
insurance ................ 6 8 9 4
Flexible workplace ... 2 5 2 1
Health promotion
programs:
Wellness programs ... 34 a7 32 27
Employee assistance
programs ................ 58 72 60 49
Fitness center 19 31 16 13
Miscellaneous benefits:
Job-related travel
accident insurance .. 41 58 47 28
Nonproduction
bonuses ........ccccoceee 39 40 37 38
Subsidized
commuting .............. 5 8 5 3
Education assistance:
Job-related ............ 65 79 65 56
Not job-related ...... 18 25 17 15
Section 125 cafeteria
benefits3: ........cccveee. 55 77 66 37
Flexible benefit plans 12 20 15 7
Reimbursement plans 38 53 46 25
Premium conversion
plans ......cccccoveeennes 5 4 5 5

1 Occupations may have access to more than one type of assistance for child
care. Not all types of assistance are shown separately. Therefore, the sums of
individual items may not equal the totals.

2 Less than 0.05 percent.

3 Includes all types of plans under Internal Revenue Code Section 125. Flexible
benefits plans include reimbursement account features.

NOTE: Because of rounding, sums of individual items may not equal totals. Where
applicable, dash indicates that no data were reported.



Table 4. Other benefits: Eligibility for specified benefits, full-time employees, medium and
large private establishments, 1995

Professional, Blue-collar
) All technical, and Clerical and and
Benefit i
employees related sales employees service
employees employees
Total number of
employees ............ 33,373,969 9,366,025 8,104,860 15,903,083
Income continuation
plans:
Severance pay .......... 11,752,594 4,423,922 3,461,884 3,866,788
Supplemental
unemployment
benefits ......cccoeveeene 1,175,113 101,441 104,119 969,553
Family benefits:
Employer assistance
for child carel ......... 2,527,212 1,398,635 593,543 535,033
Employer provided
funds ..o 1,279,502 675,469 355,384 248,648
On-site child care .. 1,144,119 758,681 201,732 183,705
Off-site child care .. 423,804 229,519 116,388 77,896
Adoption assistance 3,588,606 1,650,480 988,992 949,133
Long-term care
insurance ................ 2,087,765 747,466 751,016 589,283
Flexible workplace ... 705,761 439,358 180,619 85,784
Health promotion
programs:
Wellness programs ... 11,288,509 4,425,556 2,568,610 4,294,343
Employee assistance
programs ................ 19,323,683 6,769,726 4,825,605 7,728,352
Fitness center ........... 6,180,117 2,871,018 1,294,394 2,014,705
Miscellaneous benefits:
Job-related travel
accident insurance .. 13,758,934 5,476,248 3,774,010 4,508,677
Nonproduction
bonuses .................. 12,919,404 3,777,467 3,020,092 6,121,845
Subsidized
commuting .............. 1,547,130 749,648 393,235 404,247
Education assistance:
Job-related ............ 21,563,913 7,361,142 5,291,165 8,911,606
Not job-related ...... 6,077,329 2,317,889 1,365,224 2,394,216
Section 125 cafeteria
benefits2: ..o 18,421,559 7,178,193 5,370,399 5,872,968
Flexible benefit plans 4,086,002 1,842,611 1,202,510 1,040,882
Reimbursement plans 12,686,085 4,975,847 3,738,134 3,972,104
Premium conversion
plans .......ccoceveinennen. 1,649,472 359,735 429,755 859,981

1 Occupations may have access to more than one type of assistance for child care. Not all types of assistance
are shown separately. Therefore, the sums of individual items may not equal the totals.

2 Includes all types of plans under Internal Revenue Code Section 125. Flexible benefits plans include
reimbursement account features.

NOTE: Because of rounding, sums of individual items may not equal totals. Where applicable, dash indicates that
no data were reported.



Table 5. Plan administration: Type of plan sponsor for selected employee benefit programs,
full-time employees, medium and large private establishments, 1995

(In percent)

Long-term

Defined

Medical Life Short-term L2 . Savings
Plan sponsor care insurance | disability .dlsab'“ty bengflt and thrift
insurance | pension
All participants

Total .vvveeeeeeieeiieeeeeee, 100 100 100 100 100 100
Single employer ..........c......... 95 95 82 86 90 99
Multiemployer? ......... 5 4 6 3 9 (2)
Mandated benefits3 .. - (2) 12 - (2) -
Employer association .......... (2) (%) - 1 (2) 1
Not determinable .................. - (?) - 10 - -
Professional, technical, and

related

Total .o 100 100 100 100 100 100
Single employer .........cc.c....... 98 99 85 89 96 99
Multiemployer?® ...................... 1 1 1 (%) 3 (2)
Mandated benefits3 ..... - (%) 14 - 1 -
Employer association .......... 1 1 - 1 (2) 1
Not determinable .................. - (%) - 10 - -

Clerical and sales

Total ., 100 100 100 100 100 100
Single employer ..........c......... 97 98 80 90 93 99
Multiemployer? .......... 3 2 3 1 7 (2)
Mandated benefits3 .. - (2) 16 - - -
Employer association .......... (2) (%) - 1 (2) 1
Not determinable .................. - (%) - 8 - -

Blue-collar and service

Total .o 100 100 100 100 100 100
Single employer .. 92 92 81 77 86 99
Multiemployer® ...........cccce.e. 8 8 9 9 14 1
Mandated benefits3 .............. - - 10 - - -
Employer association4 .......... (2) - - (%) (2) (2)
Not determinable .................. - (%) - 13 - -

1 Individual employers in the same or in a related industry contributing a negotiated amount to a trust fund providing
benefits for employees covered under a collective bargaining agreement.

2 Less than 0.05 percent.

3 The majority of the participants with mandated short-term disability benefits were covered by State temporary
disability insurance plans. The remaining employees were covered by the Railroad Unemployment Insurance Act.

Mandated defined benefit pension plan participants were covered by Railroad Retirement Tier 2.

4 Band of medium and large employers in a common trade or business, for example, savings and loan associations.
The plan sponsored by the association is not negotiated with the employees.

NOTE: Because of rounding, sums of individual items may not equal totals. Where applicable, dash indicates that no data

were reported.



Chapter 2.
Work Schedules, Paid
Time Off, and Family Leave

off with pay is available to employees in severalslightly more vacation days than those covering blue-collar
different forms—_from daily personal leave to an- employee (table 8).
nual vacations of several weeks per year. EBS covers the fol-Most employees covered by vacation plans were required
lowing paid time-off benefits: Holidays and vacations; per-to complete a specified period of time before being able to
sonal, funeral, jury-duty, and military leave. Paid and untake a vacation (table 11). The most prevalent length-of-ser-
paid family leave are also surveyed. (Information on paid sickice requirements are 6 months or 1 year.
leave is discussed under Disability Benefits and appears in The survey also examines carryover and cash-in provisions

M ost full-time employees work a 40-hour week. TimePlan covering white-collar employees, on average, provide

chapter 3.) for unused vacation time (tables 12-13). Many full-time work-
ers are allowed to carry over at least some of their unused
Work schedules vacation days into the next year; others can cash in some or

Work schedules of 40 hours per week are predominarl! of their vacation days at the end of the year. Workers with-
among the full-time employees covered by this survey. Howeut carryover and cash-in coverage lose unused vacation days
ever, alternatives, such as 35 of/3fours per week, are atthe end of the year. White-collar workers are more likely to
found among white-collar workers. A large majority of the have carryover provisions than blue-collar workers, who, in
workforce is scheduled to work five 8-hour days (table 6). turn, are more likely to receive cash-in provisions.

A small number of workers studied have formal flexible
work arrangements, which give employees the opportunity tPaid personal leaveAlthough nearly all employers provide
begin and end work within a range of hours (table 7). Limitgpaid vacations, few provide formal personal leave (table 14).
on the amount of flexibility vary from plan to plan but, gener-Such leave allows employees to be absent from work with
ally, employees have to be at work during midday core hourpay for a variety of reasons not covered by other specific
A few other workers have a specified rotating work cycle or deave plans. Most commonly, employees granted personal
non-fixed work schedule. leave are eligible for 1 to 5 days per year. A few employees

are provided as much personal leave as needed.
Paid time off
Paid holidays Paid holidays, approximately 9 days per year,paid funeral leave, jury-duty leave, and military leaihe
are provided to most full-time employees. Floating holidaysnajority of full-time workers are eligible for paid leave to
and “personal holidays,” such as employee birthdays, are irtttend funerals of family members (table 15). Eligible em-

cluded in the holiday plans reported (tables 8-9). ployees usually receive a set number of days, such as 3 days,
Paid holidays generally commemorate patriotic, culturalper occurrence. However, some plans vary the number of days

or religious events. Among the paid holidays are: off by family relationship to the deceased. For example, a
New Year’s Day; plan may provide 3 days off for the death of a spouse, parent,
Memorial Day; or child, but only 1 day off for the death of other relatives.
Independence Day; For employees who do not have a formal funeral leave plan,
Labor Day; some employers may provide an informal benefit or allow
Thanksgiving Day; and employees to use other types of paid leave, such as paid sick
Christmas Day. leave days, to attend a funeral.

When a holiday falls on a scheduled day off, such as Most workers are eligible for paid leave while serving as a
Saturday or Sunday, another day off is often substituted. juror (table 16). Paid time off for jury duty is usually pro-
vided “as needed”; employer payments commonly make up
Paid vacationsPaid vacations are provided to almost all full- the difference between the employee’s regular pay and the
time employees. Usual vacation pay provisions for all emeourt’s jury allowance.
ployees are 5 or 10 days at 1 year of service, 15 or 20 days atMilitary leave, providing pay for absence from work to
10 years, and 20 to 30 days at 20 years or more (table 1@)lfill military training or duty commitments, is available in

14



Disability Benefits

many establishments (table 17). A common provision is Darental leave, generally in the form of maternity and
weeks off per year, but some workers were establishmengmaternity leave. The passage of the Federal Family and
allowing them to take paid leave as needed. Pay for militariledical Leave Act of 1993 requires employers to provide
leave is either regular pay or the difference between regulamployees with up to 12 weeks of unpaid leave during any
pay and military pay. 12-month period for vaarious family matters, including the
birth or adoption of a child and for family illnesses (employee,
child, spouse, or parent). Generally, these provisions apply to
Family leave employees with at least 1 year of service who work 1,250
The Employee Benefits Survey measures the incidence ébours during the year and who are employed by companies
formal family leave benefits (table 18). Previously, thewith 50 or more workers.
survey of medium and large private establishments estimatedPaid family leave is rare.

15



Table 6. Work schedule: Percent of full-time employees by
hours scheduled per week and per day,! medium and large
private establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
All techni- and collar-
. cal, les and
Work schedule eim andre-| S8 service
PIOY- 1 jated | €M em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
work schedule ..................... 33,374 | 9,366 | 8,105 | 15,903
Percent
Total oo, 100 100 100 100
Hours per week:
under 35 ..o 2 2 1 3
4 5 5 3
1 1 1 (%)
5 6 7 3
2 2 3 2
A0 e 83 81 81 85
Over40 .....cccveveeeieiiiieeen. 3 3 1 3
Hours per day:
Under 7 2 2 1 2
T o 4 5 5 3
Over 7 and under 8 7 8 11 4
B e 83 80 82 84
Over 8 and under 9 .. (2) 1 (2) (2)
D e, 1 2 (?) 1
Over 9 and under 10 ... (%) (2) (2) (%)
10 e 1 1 (2) 1
OVEr 10 ...ovveeececeeicieen 2 1 (2) 4

1 Work schedule data includes paid lunch and paid rest periods.
2 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 7. Work schedule: Percent of full-time employees by
type of work schedule, medium and large private

establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales and
Work schedule loy- |andre-| " = |service
ploy lated em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Participants (in thousands) |33,374| 9,366 | 8,105 | 15,903
Percent
Total c.vveeveeeiiiiiieeeeeees 100 100 100 100
With fixed work schedule ...... 95 94 96 96
With flexible work schedule .. 1 2 2 (H
With rotating work schedule 1 1 €] 2
With non-fixed work schedule 1 2 2 1
Other .....cooveeevieeeceeeeee s (H (H - (H
Data not available ................. 1 1 1 1

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 8. Paid holidays and vacations: Average number of
days for full-time employees, medium and large private
establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
em- cal, sales anq
Item loy- |andre-| " = |service
ploy lated em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Paid holidays ........cccccceveervnrennns 9.1 9.7 8.8 9.0
Paid vacation by minimum
length of service requirement:1
Atlyear? ......coooenceninennn. 9.6 125 9.8 7.6
At 3 years 115 135 11.3 10.3
At5years ... 13.9 16.3 14.0 12.3
At 10 years ... 16.9 191 17.0 155
At 15 years ... .| 18.9 21.2 19.3 17.3
At 20 YEars .....cccccceverieene. 20.4 225 20.4 19.1
At25years .......ccccveneeennnnn. 21.7 23.7 22.0 20.4
At 30 yearss .......cccceeereenenne. 22.0 24.0 223 20.7

1 Employees are either granted a specific number of days after
completion of the indicated length of service, or accrue days during the next
12-month period. The total number of days are assumed available for use
immediately upon completion of the described length-of-service interval.

2 Employees receiving vacation days, but none at 1 year of service, were
included only for the service periods for which they receive vacations.

3 The average (mean) was essentially the same for longer lengths of
service.

NOTE: Computation of average included partial days and excluded workers
with zero holidays or vacation days. Methods used to calculate the average
number of paid holidays have been revised, to count partial holidays more
precisely. The average holidays in this table are not comparable to those
reported in the 1991 and 1993 surveys of medium and large private
establishments.



Table 9. Paid holidays: Percent of full-time employees by
number of paid holidays provided each year, medium and
large private establishments, 1995

Profes-
sional, Clerical Blue-
All techni- and collar
em- cal, sales and
Number of days and re- service
ploy- | jated | €M™ em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
paid holidays ..........c.c.cceueee. 29,663 8,200| 7,521| 13,942
Percent
Total with paid holidays ........ 100 100 100 100
Less than 6 days .............. 5 2 5 7
6.days ....ccocoeiiiieiieeen 12 7 17 13
6.1-6.9 days ......cocevrrernnn. (H €] €] H
7days ..o 8 5 9 9
7.1-7.9days ....coceveveern. (H (H 1 (H
8daAYS .eieiiiieeee e 10 12 9 9
8.1-8.9days .....cecvvvevrevanen. 1 1 &) 1
9days ...ocoveriiiiee e 12 13 11 11
9.1-9.9days .....ccecvevurrirennn. H H €] H
10 days ..ccoeeeveeeriee e 21 21 26 19
10.1-10.9 days ......cccoeveeeene Y H 2 -
11 days ..ooeeeveeeiiieeeieeee 14 17 11 14
11.1-11.9 days 1 2 1 (hH
12 days .....cc..... 8 11 5 8
12.1-12.9 days ... Y Y & &)
13 days .............. 4 4 1 5
13.1-13.9 days (H (H - (H
14 days ...coocovevereeereeen 1 (1) (H 1
More than 14 days ............ 2 2 1 3
Number of days not
available ..................... (H 1 &) (H

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 10. Paid vacations: Percent of full-time employees by
number of paid vacation days provided for selected periods of
service, medium and large private establishments, 1995

See footnotes at end of table.

Profes-
sional, Clerical Blue-
techni- collar
All | and d
. . em- cal, sales an
Vacation policy and re- service
Ploy- | "ated | €™ em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
paid vacations ..................... 31,914 9,038 7,999 14,876
Percent
Total with paid vacations? ......... 100 100 100 100
Vacation days by minimum
length-of-service
requirement?
After 1 year of service:
Under 5 days ................ 2 1 1 3
5days ...cccoeeviiiiiiniien 32 8 23 53
Over 5 and under 10
days ..o 2 1 1 4
10 days ..cccevverieiiniiene, 43 52 59 29
Over 10 and under 15
days ..o 4 7 3 2
15 days ..ccccoceeeiiieeen, 4 9 3 2
Over 15 and under 20
days ...occceeeeereenn 1 2 1 (®)
20 days ....cccoeeeerrnen 2 7 (3) (3)
Over 20 days .......c........ 5 10 5 3
After 3 years of service:
Under 5 days ................ (3) 1 (3) (3)
5days ...ocooceeviiieeiiieens 5 1 3 9
Over 5 and under 10
days ...cccoceeniinnienn 3 2 1 5
10 days ..c.ccoovvveiiiienn, 65 52 75 68
Over 10 and under 15
days ..o 7 7 5 8
15days «coocervrieeniriene, 7 15 6 3
Over 15 and under 20
days ..o 1 2 1 1
20 days ..cooereieenienien 3 8 2 1
Over 20 days .......cc....... 6 11 5 3
After 5 years of service:
Under 5 days ................ (®) (®) 0 (®)
5days ...ccooeeeeeerennnn 1 (3) 1 2
Over 5 and under 10
days 2 1 1 3
10 days 39 23 36 51
Over 10 and under 15
days ...ccoveeneiiee 5 6 3 6
15days .cocooeeeviiieene, 34 38 45 27
Over 15 and under 20
days ...ocoveeniiie 3 5 2 1
20 days ....ccoevreenieeinnnn. 5 10 4 2
Over 20 days .......cccc..... 8 15 7 3
After 10 years of service:
Under 5 days . (3) (®) 0 0
5days ...ococoereieiian 1 (3) 1 2




Table 10. Paid vacations: Percent of full-time employees by
number of paid vacation days provided for selected periods of
service, medium and large private establishments, 1995 —

See footnotes at end of table.

Continued
Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
Vacaton ol em- | o | sles | 20
acation policy ploy- alateg- em- seer\;]lf:e
ees ploy-
em- ploy-
ees
ploy- ees
ees
Percent
After 10 years of service:
Over 5 and under 10
days .....cccoeeeeereeenn. 1 1 (3) 2
10 days ...c.ccoeeviriiieninens 8 3 5 12
Over 10 and under 15
days ..o 2 1 1 3
15days ..cccoeeeeriieeenn, 50 38 59 52
Over 15 and under 20
days 6 5 3 8
20 days 19 29 20 13
Over 20 and under 25
days ...ccoeeneeneee 3 8 2 1
25 days ....cocoeeeeerernen 2 4 1 (3)
Over 25 days ............... 6 10 6 3
After 15 years of service:
5days .o, 1 (3) 1 2
Over 5 and under 10
days ...occceeeeeereenn 1 (®) () 1
10 days .....ccoeeviriieniiens 7 3 4 11
Over 10 and under 15
days ..o 1 1 1 2
15 days ..cccoceeeiiieeen, 22 14 20 28
Over 15 and under 20
days ..cocvveeniine 4 4 2 5
20 days ..cccceevieieeniiieens 47 49 59 40
Over 20 and under 25
days ..cccvveeneiieee 4 8 2 2
25days ..ccocoevviieenieeens 3 6 3 2
Over 25 and under 30
days ..ocoeveenieiee 2 3 2 1
30 days .oocovevevereeeeieene. 2 4 1 (3)
Over 30 days ................ 4 7 4 2
After 20 years of service:
5days ...ocooeeeerenenennnn 1 (3) 1 2
Over 5 and under 10
days Gy | 3| 1
10 days 7 3 4 11
Over 10 and under 15
days ....occceeeeeereenn 1 1 () 2
15days .cccoceeeviieeen. 12 6 14 15
Over 15 and under 20
days ...cceveeneiiiee 1 1 1 2
20 days ..cccceeriiieeiiieens 45 46 55 39
Over 20 and under 25
days .cooceveieeiiees 5 9 3 4
25days ..ccoceeviieniieens 14 15 12 15
Over 25 and under 30
days ..o 3 5 2 2
30 days .......... 2 4 1 1
Over 30 days 5 8 5 3




Table 10. Paid vacations: Percent of full-time employees by
number of paid vacation days provided for selected periods of
service, medium and large private establishments, 1995 —
Continued

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
. . m- cal, sales anq
Vacation policy el and re- service
PIOY- 1 jated | €M em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Percent
After 25 years of service:
5days ....cocoeveerereeenenn 1 (®) 1 2
Over 5 and under 10
days ...oocoeeeeiiienn (3) (3) (3) 1
10 days .ccccoeeeevinieeennnen, 7 3 4 11
Over 10 and under 15
days .....cccoeeeeereeenn 1 1 (3) 2
15days .oooeveeeieeieeiens 12 6 14 15
Over 15 and under 20
days 1 1 1 1
20 days 30 32 33 27
Over 20 and under 25
days 4 7 3 3
25 days 28 29 32 26
Over 25 and under 30
days ..o 2 3 2 1
30 days ...... 6 9 4 6
Over 30 days ........cc...... 5 8 5 3
After 30 years of service4
5days ....cccoeereeieneinan 1 (3) 1 2
Over 5 and under 10
days ....cccoeveeereeenn. (3) (3) (3) 1
10 days .oovveeiieeiieniens 7 3 4 11
Over 10 and under 15
days .....ccceeeeeeveeenn. 1 1 (3) 2
15days .oooevevieeiieiens 12 6 14 15
Over 15 and under 20
days ..o 1 1 1 1
20 days ...cccoeveeieeniieinnnn, 29 31 33 26
Over 20 and under 25
days ..o 4 7 2 3
25days ..cccoeveeieeniieinnnn, 25 25 29 22
Over 25 and under 30
days ..o 2 3 2 1
30 days ......... 10 14 7 9
Over 30 days ............... 6 8 7 4
Vacation policy not available .... 2 2 1 3

1 Employees receiving no paid vacations in their early years of service
are included in the overall percentage of workers provided paid vacations;
however, they are disregarded in computing the distributions by
length-of-service up to the service period at which they become eligible for
vacations.

2 Employees either are granted a specific number of days after
completion of the indicated length-of-service, or accrue days during the next
12 month period. The total number of days are assumed available for use
immediately upon completion of the described length-of-service interval.

3 Less than 0.5 percent.

4 Provisions were virtually the same after longer years of service.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 11. Paid vacations: Percent of full-time employees by
length of service required to take vacation, medium and large
private establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
em- cal, sales and
Length-of-service requirement and re- service
ploy- em- )
lated em
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
paid vacations ............c........ 31,914 9,038| 7,999| 14,876
Percent
Total with paid vacations .......... 100 100 100 100
With service requirement ..... 88 81 91 89
1 month 10 18 7 6
2months ....ooccveiiiiiiieen 1 2 1 1
3months ......ccoveviiinicnnen. 7 7 11 5
4-5 months 1 2 1 H
6 MONths ......cceevevieiiieen 23 27 31 17
7-11 months .....ccccoeevrennnenn. 1 (H (H 1
1 year 45 26 39 59
Over1year ..o (H (H 1 (H
Without service requirement 12 18 8 10
Service requirement not
determinable ................... 1 1 1 1

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 12. Paid vacations: Percent of full-time employees by
unused vacation policy, medium and large private
establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales anq
Type of plan and re- service
ploy- em-
lated em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
paid vacations ............c........ 31,914 9,038| 7,999| 14,876
Percent
Total with paid vacations .......... 100 100 100 100
Carryover only .........ccceeeenee. 24 39 28 13
Cash-inonly ........cccceevveeennnnn. 11 6 6 18
Carryover and cash-in .......... 11 17 9 8
Unused benefit lost .. 49 35 53 56
Data not available ................. 5 4 4 6

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 13. Paid vacations: Average number of days for full-time employees by carryover and cash-in
provisions, medium and large private establishments, 1995

Paid vacation by minimum Carry_over, Carryover | Cash-in Carryover No
length of service requirement! All plans | cash-in, or only only and caryover or
both cash-in cash-in
All employees

After Lyear? ................. 9.6 11.2 11.4 7.2 15.0 8.2
After 3years ... 115 12.8 12.6 9.9 16.3 104
After 5 years ................. 13.9 155 15.4 12.4 19.1 125
After 10 years ... 16.9 18.6 18.5 15.7 22.1 154
After 15 years ... 18.9 20.8 20.7 17.9 23.9 17.3
After 20 years ... 204 221 22.0 19.6 25.3 18.9
After 25 years ... 21.7 23.3 23.3 20.6 26.1 20.4
After 30 yearss .............. 22.0 23.6 23.7 20.8 26.4 20.7

1 Employees either are granted a specific number of days after completion of the indicated length of service, or accrue
days during the next 12 month period. The total number of days are assumed available for use immediately upon
completion of the described length-of-service interval.

2 Employees receiving vacation days, but none at 1 year of service, were included only for the service periods for which
they receive vacations.

3 The average (mean) was essentially the same for longer lengths of service.

NOTE: Because of rounding, sums of individual items may not equal totals. Where applicable, dash indicates no
employees in this category.



Table 14. Paid personal leave: Percent of employees by
number of paid personal leave days available per year,

medium and large private establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
em- cal, sales and
Number of days lov- and re- erm- service
ploy lated em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
paid personal leave ............ 7,372 | 2,253 | 2,753 | 2,366
Percent
Total with paid personal leave ..| 100 100 100 100
1day oo 16 16 12 21
2 days . 34 22 45 33
3daYS e 17 18 15 17
4.daYS ieeiieeeee e 11 13 10 9
5days ...cccooeveninens 10 14 6 10
More than 5 days 8 11 7 7
No maximum specified? ........ 3 4 2 3
Number of days not available 1 1 2 1
Average
Average days per year ............ 33 3.9 3.0 3.2

1 Personal leave provided as needed.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 15. Paid funeral leave: Percent of employees by number
of paid funeral leave days available per occurrence, medium
and large private establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
em- cal, sales anq
Number of days and re- service
ploy- em-
lated em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
paid funeral leave ............... 26,715| 7,814 | 6,927 | 11,974
Percent

100 100 100 100
Total with paid funeral leave

3 1 1 5
71 65 71 73
2 2 3 2
15 22 16 11
More than 5 days .............. H (H 1 (H
No maximum specified? .... 5 6 6 4
Number of days not
available ..................... 3 3 2 3
Number of days varies by
relationship to
deceased3 .................. 31 33 35 29
Average

Average days per occurrence ..| 3.3 3.5 3.4 3.2

1 Lessthan 0.5 percent.

2 Funeral leave is provided as needed.

3 The maximum number of days for any occurrence was included in the
distribution of funeral leave days.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 16. Paid jury-duty leave: Percent of employees by
number of paid jury-duty leave days available per occurrence,
medium and large private establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales anq
Number of days lov- and re- em. | Service
ploy lated em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
paid jury-duty leave ............ 28,354| 8,566| 7,250| 12,537
Percent
Total cvveveeeeeeeicieeeee e 100 100 100 100
Under 10 days ... 2 2 1 3
10 days ......c...... 8 6 8 9
11-19days ..ccoveveeenieeeeieennn 2 3 1 1
20 days 1 1 1 1
21 days el (M) ) &) -
22 -30days ..eoeviieeiieeee 4 3 3 5
More than 30 days ................ 1 1 (H 2
No maximum specified? ........ 81 82 85 79
Number of days not available | (1) 1 &) (H

1 Less than 0.5 percent.
2 Jury-duty leave is provided as needed.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 17. Paid military leave: Percent of employees by
number of paid military leave days available per year, medium
and large private establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
em- cal, sales anq
Number of days lov- and re- em. | Service
ploy lated em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
paid military leave ............... 14,807 | 5,543 | 3,674| 5,590
Percent
Total oo 100 100 100 100
Under 10 days ... 2 2 2 1
10 days ......c...... 51 50 52 51
11-14 days ....ccceeevvrvieerieine 5 6 5 3
15days oo 9 6 6 14
16 - 19 days .... 2 2 5 1
20 dAyS ..ceeeeieeeeee e 2 2 2 3
21-29days ...cccoererieiiinn, 2 3 1 2
30 days 2 3 2 2
More than 30 days ................ 3 6 2 1
No maximum specified? ........ 21 20 23 21
Number of days not available 1 1 (2) 1
Average
Average days per year ............. 14.7 17.3 14.1 12.6

1 Military leave is provided as needed.
2 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 18. Unpaid family leavel: Percent of employees
by duration of benefits, medium and large private
establishments, 1995

Profes-
sional, . Blue-
Clerical
tech- collar
All : and
- em- nical, sales an_d
Duration lov- and re- em. | Service
ploy lated em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands)
with unpaid family
leave .....coceeeveeeeecieenn, 28,033| 8,315| 6,955| 12,763
Percent
Total with unpaid family
leave .....cooeevviveeiiienene 100 100 100 100
Under 12 weeks .... 1 1 1 1
12 weeks .............. 86 82 82 91
Over 12 weeks ...... 13 17 17 8
Average
Average weeks ............. 13.9 14.5 145 13.2

1 The maximum number of weeks available was included in the
distribution of unpaid family leave weeks.

NOTE: Because of rounding, sums of individual items may not
equal totals. Where applicable, dash indicates no employees in this
category.



Chapter 3.
Disability Benefits

Sick leave, short-term disability coverage, and long-basis, not specifying the maximum number of days.

term disability insurance. Paid sick leave and short- Annual sick leave plans may provide either uniform ben-
term disability plans protect workers against loss of incomefits for all employees or benefits that increase with senior-
during temporary absences from work due to illness or accity, such as 12 days after 1 year of service, 18 days after 5
dent. Through long-term disability insurance plans, workergears, and 21 days after 10 years. Nearly all workers covered
may continue to receive their income during longer period®y annual plans receive full pay while they are sick and their
of disability. (See tables at end of this chapter.) Among thbenefits are not subject to a waiting period before benefits
disability benefit provisions for which the EBS produces datdegin.

This chapter discusses three types of disability benefitarticipants receive sick leave benefits on an “as needed”

are: Annual sick leave plans also allow many employees to carry
over and accumulate unused sick leave from year to year (cu-
* Waiting periods before benefits begin, mulative plans). Most cumulative plans have limits on the

amount of sick leave, often 30 days, that can be carried over
to the next year. Other cumulative plans allow workers to ac-
crue an unlimited amount of sick leave. Noncumulative plans
usually provide a greater number of days per year than cumu-
) i i lative plans (table 23).

There are two types of protection against loss of income gmpioyees are often not eligible for sick leave benefits
during short-term illness or injury. Sick leave usually pro-,nen they first begin to work. Many workers have to meet

vides 100 percent of the worker’s earnings, whereas shofjs o, of service requirements, frequently 1 to 6 months, be-
term disability plans (previously, sickness and accident ing, .o qualifying for sick leave benefits.

surance) usually replace 50 to 67 percent of pay. (Some sick ojthough sick leave, often 30 days, is commonly thought
leave plans may provide days off at partial pay in addition t@¢ 45 replacing lost income while an employee is ill or in-

those at full pay. All sick leave tables shown atthe end of thigyeq, 4 majority of workers can use their benefits for other
chapter exclude days paid at partial pay.) reasons. For example, using sick leave for a doctor’s appoint-

Sick leave and short-term disability coverage are providegh ot or to take care of a sick child were the most frequently
to most full-time employees. Some workers have both sickpcarved provisions.

leave and short-term disability coverage, with the two ben-

efits coordinated. Coordination can take two forms: startinghor t-term disability coverage

short-term disability benefits after sick leave pay has ended, Short-term disability plans cover many employees in me-
or paying both benefits concurrently. When payments ardium and large private establishments. The majority of par-
made from both sources, sick leave pay is reduced by thiipants have their benefits paid by their employer through
amount of short-term disability benefits, usually in the formfunded plans, usually self-insured or insured by a commer-
of sickness and accident insurance, so that the total benefitil carrier (tables 26-35). Unfunded plans include per dis-
does not exceed full salary. ability plans previously reported as sick leave.

Long-term disability insurance (LTD), which typically pays  The two most common ways to provide benefit payments
60 percent of earnings, is also available to many full-timeinder funded short-term disability plans are either a percent
employees in medium and large establishments. LTD insusf employee earnings or a flat dollar amount. White-collar
ance payments usually begin after 3 or 6 months of disabilitgarticipants are more likely to be covered by plans with earn-
and continue until retirement age or for a specified number dhgs-based formulas than are blue-collar participants.
months, depending on the worker’s age at the time of disabil- Under earnings-based formulas, the percent of earnings is
ity. usually fixed—typically 50, 60, or 67 percentalthough some

Paid sick leave and LTD insurance are more prevalerglans may vary the percent by length of service or length of
among white-collar workers, and short-term disability bendisability. Many participants in earnings-based plans have a

Amount of benefits,
Duration of benefits,
Plan eligibility requirements.

efits are more common among blue-collar workers. dollar limit on the amount of the weekly benefit.
Blue-collar workers frequently receive scheduled dollar
Paid sick leave benefits, which provide either a fixed weekly amount, for ex-

Most employees are covered by paid sick leave plans fample, $150 or $200, or varying weekly benefits (usually
a fixed number of days, such as 13 days, per year. Othbased on earnings).
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Disability Benefits

Funded plans that place a fixed maximum on the numbenost instances, the LTD payments equal a fixed percent of
of weeks of coverage, normally 26 weeks, cover most papredisability earnings.
ticipants. A large number of full-time employees have LTD cover-

Some of the employees with funded short-term disabilityage provided through their employers. The degree of partici-
plans have to be on the job for a specified time before thpation varies widely among employee groups; white-collar
plan will cover them. This service requirement is typically 3workers are more likely to have LTD insurance than blue-
months or less. collar workers. However, some employees not covered un-

Short-term disability benefits, unlike sick leave, usually re-der LTD insurance are eligible for an immediate disability
quire a waiting period before benefits begin, often 7 dayspension through their retirement plan (see chapter 6).
Waiting periods may be shortened or eliminated entirely if an Participants often have to wait 6 months after the onset of
employee is involved in an accident or hospitalized. The waitdisability before beginning to receive LTD payments. For
ing period is effectively dropped when short-term disabilitysome participants, LTD benefits begin after the expiration of
benefits are coordinated with sick leave, because short-tersick leave and short-term disability benefits (table 36).
disability payments typically start immediately after sick leave The majority of LTD plan participants receive their LTD
pay has ended. Workers in New Jersey and New York ateenefit as a fixed percent of predisability earnings. The ben-
covered by mandatory temporary disability insurance plansfit commonly yields 60 percent of monthly pay. Most of these
that are at least partially employer financed. Both of thesplans set a limit on monthly payments, for example, between
State plans pay benefits based on a proportion of the workeig!,000 and $10,000 (tables 37-38).
earnings for up to 26 weeks with a limit on the weekly Participants in long-term disability plans usually receive
benefit! Hawaii requires that employers provide a minimumtheir benefits until retirement or for a specified number of
level of temporary disability income protection for up to 26 months, depending on the employee’s age at the time of dis-

weeks. ability (table 39).
LTD plans usually have more restrictive service require-
Long-term disability insur  ance ments than other insurance benefits studied (table 40).

Long-term disability insurance provides a monthly benefiBecause of the long-term nature of the LTD benefits, em-
to employees who, due to illness or injury, are unable to worgloyers often restrict eligibility to employees who demon-
for an extended period of time. Generally, LTD benefit pay-strate some attachment to the establishment. Most plans im-
ments begin after 3 or 6 months of disability and continugose service requirements before LTD coverage begins, often
until retirement age, or for a specified number of months3 to 12 months.
depending on the employee’s age at the time of disability. In

—ENDNOTES—

4 Both States permit an employer to substitute a private plan for the Staihode Island also have mandated temporary disability insurance plans, but
plan if the benefits provided are at least equivalent. In New York, manyhese plans require no employer contribution and, thus, are not included in
employers agree to pay the employee’s share of plan costs. California atitis survey.
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Table 19. Paid sick leave: Percent of full-time employees by
type of provision,1 medium and large private establishments,
1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales and
Provision and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
paid sick leave .................... 19,467| 6,906 6,312| 6,248
Percent

Total with paid sick leave ..| 100 100 100 100

Sick leave provision:

Annual number of days? ....... 92 90 95 93
As neededd ..........ccooeieinnn 5 7 3 3
Other basis? ........ccccoererieuns 2 2 1 2
Policy not available ............... 1 1 (%) 2

1 per disability sick leave plans, previously reported under paid sick
leave, are now included under short-term disability coverage.

2 Employees earn or accrue a specified number of sick leave days per
year. This number may vary by length of service.

3 Plan does not specify maximum number of days.

4 Includes formal plans that change from a specified number of days per
year to a specified number of days per absence after a certain service period.

5 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 20. Paid annual sick leave: Percent of full-time employees by number
of days,! medium and large private establishments, 1995

Profes-
. . Blue-collar
_ _ All S|on_al, Clerical and
Sick leave policy? technical, | and sales .
employees service
and related | employees
employees
employees
Number (in thousands) with
paid annual sick leave ....... 17,962 6,196 5,975 5,791
Percent
Total with paid annual sick
leave3d .......cccciiiiiiiiiine 100 100 100 100
After 1 year of service:
Total oo 95 97 96 93
Under 5 days 6 2 4 12
5 and under 10 days ........ 41 29 49 45
10 and under 15 days ...... 34 44 29 27
15 and under 30 days ...... 11 15 12 7
30 and under 60 days ...... 2 3 1 1
60 and under 120 days .... 1 1 1 1
120 and under 180 days ... 1 1 (*) 1
180 days or more ............. (*) (*) (*) (*)
After 3 years of service:
Total oo 98 99 98 97
Under 5 days 6 2 4 13
5 and under 10 days ........ 40 27 48 45
10 and under 15 days ...... 32 42 27 25
15 and under 30 days ...... 10 13 8 8
30 and under 60 days ...... 7 9 10 3
60 and under 120 days .... 2 3 1 1
120 and under 180 days ... 1 3 (" 1
180 days or more ............. (*) (*) (*) *)
After 5 years of service:
Total oo 98 99 98 98
Under 5 days 6 2 4 13
5 and under 10 days ........ 40 27 47 46
10 and under 15 days ...... 31 41 27 25
15 and under 30 days ...... 6 7 5 5
30 and under 60 days ...... 6 9 4 4
60 and under 120 days .... 9 10 11 5
120 and under 180 days ... 1 3 (* 1
180 days or more ............. (*) (*) (*) (*)
After 10 years of service:
Total oo 98 99 98 98
Under 5 days 5 2 3 10
5 and under 10 days ........ 40 27 47 48
10 and under 15 days ...... 31 41 26 25
15 and under 30 days ...... 5 7 4 5
30 and under 60 days ...... 3 5 2 3
60 and under 120 days .... 9 13 8 6
120 and under 180 days ... 4 5 6 1
180 days or more ............. (*) (*) *) *)
After 15 years of service:
Total ooevieeeieeeeee 99 100 98 98
Under 5 days 5 2 3 10
5 and under 10 days ........ 40 27 47 48
10 and under 15 days ...... 31 41 26 25
15 and under 30 days ...... 5 7 4 5
30 and under 60 days ...... 3 4 2 2

See footnotes at end of table.




Table 20. Paid annual sick leave: Percent of full-time employees by number
of days,! medium and large private establishments, 1995 — Continued

Profes-
. . Blue-collar
_ _ All S|on_al, Clerical and
Sick leave policy? technical, | and sales .
employees service
and related | employees
employees
employees
Percent
After 15 years of service:
60 and under 120 days ..... 7 11 6 5
120 and under 180 days ... 7 8 9 3
180 days or more .............. (*) (*) (*) (*)
After 20 years of service:
Total oo 99 100 98 98
Under 5 days 5 2 3 10
5 and under 10 days ......... 40 27 47 48
10 and under 15 days ....... 31 41 26 25
15 and under 30 days ....... 5 7 4 5
30 and under 60 days ....... 3 4 2 2
60 and under 120 days ..... 6 8 5 4
120 and under 180 days ... 6 9 7 3
180 days or more .............. 2 2 3 2
After 25 years of serviced
Total oo 99 100 98 98
Under 5 days 5 2 3 9
5 and under 10 days ......... 41 27 47 49
10 and under 15 days ....... 31 41 26 25
15 and under 30 days ....... 5 7 4 5
30 and under 60 days ....... 3 4 2 2
60 and under 120 days ..... 4 6 4 3
120 and under 180 days ... 8 12 8 3
180 days or more .............. 2 3 3 2

1 Although some plans also provided sick leave at partial pay, this table presents data only
for days at full pay.

2 Employees receiving partial pay only or no sick leave in their early years of service are
included in the overall percentages of workers provided sick leave; however, they are
disregarded in computing the distributions by length of service up to the service period at
which they become eligible for full sick leave pay.

3 Employees are either granted a specific number of days after completion of the indicated
length of service, or accrue days during the next 12-month period. The total number of days
are assumed available for use immediately upon completion of the described length-of-service
interval.

4 Less than 0.5 percent.

5 Provisions were virtually the same after longer periods of service.

NOTE: Because of rounding, sums of individual items may not equal totals. Where
applicable, dash indicates that no data were reported.



Table 21: Paid annual sick leave: Average number of days at
full pay for full-time employees, medium and large private

establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
. . em- cal, sales anq
Sick leave policy and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Paid annual sick leave days? by
minimum length-of-service:
After 1 year ..... 115 14.7 9.9 9.6
After 3 years ... 14.3 18.6 131 10.8
After 5years .......cccoveenen. 17.6 22.3 17.3 12.8
After 10 years ........ccceeeee. 21.2 26.6 22.3 14.3
After 15 years .... 23.6 29.9 24.3 16.2
After 20 years ........ccccceeee. 26.3 33.1 27.2 17.8
After 25 years? ................... 27.7 34.9 28.6 19.0

1 Employees are either granted a specific number of days after
completion of the indicated length of service, or accrue days during the next
12-month period. The total number of days are assumed available for use
immediately upon completion of the described length-of-service interval.

2 The average (mean) was virtually the same after longer years of

service.

NOTE: Computation of average excluded days at partial pay and workers
with only partial pay days or zero days of sick leave.



Table 22: Paid annual sick leave:1 Percent of full-time
employees by unused sick leave policy and carryover
provisions, medium and large private establishments, 1995

Profes-
sional, . Blue-
hni- Clerical collar
Al | e and
Unused sick leave and em- cal, sales anq
carryover provisions ploy- and re- em- |Service
lated em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
paid annual sick leave ........ 17,962| 6,196| 5,975| 5,791
Percent
Total with paid annual sick
leave ......cccccoenee. 100 100 100 100
Carryover only .......ccocceeeevineennns 42 47 41 37
Cash-inonly ......cccceeeveeviinneenn 7 2 6 13
Carryover and cash-in 9 10 7 11
Unused benefit lost ................... 39 37 44 37
Data not available .................... 3 3 1 3
Total with carryover
provisions ............... 100 100 100 100
Unlimited accumulation ............ 19 27 16 14
Limit on total number of days
accumulated
Total oo 80 73 83 85
Under 10 days ... 3 1 4 3
10 days ......cc...... 4 2 4 7
11-19 days ... 5 3 5 8
20 days ........ 2 1 1 5
21-24 days ... 8 7 13 4
25 days ........ 2 1 4 2
26-29 days ... (%) (%) () 1
30-39 days ... 14 11 14 17
40-49 days ... 4 4 3 4
50 days ........ (2) 1 (2) (%)
51-64 days ... 7 7 6 8
65 days ........ 2 3 2 3
66-79 days ... 5 4 6 4
80-89 days ... 1 1 1 1
90-99 days .....cccevveriieeriiennn 6 6 5 6
100-109 days 1 (2) 1 2
110-119 days 1 1 1 1
120-129 days 4 5 4 2
130 days ..eoeeveeeeeiieee e 6 7 6 3
Over 130 days ........cccceeeeeee. 5 7 4 4
Other3 ..o 1 1 1 1

1 paid sick leave plans with a specified number of days available each
year.

2 Less than 0.5 percent.

3 Carryover provisions vary by length of service.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates that no data were reported.



Table 23: Paid annual sick leavel: Average number of days at
full pay for full-time employees by accumulation policy,
medium and large private establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
. . em- cal, sales anq
Sick leave policy and re- service
ploy- em-
lated em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Sick leave days by minimum
length-of-service
requirement:2
After 1 year of service:
Cumulative plan ................ 9.1 10.4 8.4 8.2
Noncumulative plan .......... 14.2 21.3 11.4 10.9

After 3 years of service:
Cumulative plan ........
Noncumulative plan

9.6 111 8.8 8.3
19.6 29.8 17.4 13.0

After 5 years of service:
Cumulative plan ................ 10.0 11.8 9.1 8.5
Noncumulative plan .......... 26.3 38.4 25.4 16.9

After 10 years of service:
Cumulative plan ................ 10.7 12.9 9.8 8.8
Noncumulative plan 335 47.7 35.0 19.6

After 15 years of service:

Cumulative plan ................ 10.9 131 9.9 8.9

Noncumulative plan .......... 38.4 55.4 38.8 23.3
After 20 years of service:

Cumulative plan ................ 11.7 14.3 10.8 9.2

Noncumulative plan .......... 43.2 62.0 43.7 26.4
After 25 years of service:3

Cumulative plan ................ 11.7 14.3 10.8 9.2

Noncumulative plan .......... 46.3 66.3 46.5 28.8
Data not available ..................... (*) (*) (*) (*

1 paid sick leave plans with a specified number of days available each
year.

2 Employees are either granted a specific number of days after
completion of the indicated length of service, or accrue days during the next
12-month period. The total number of days are assumed available for use
immediately upon completion of the described length-of-service interval.

3 The average (mean) was virtually the same at longer years of service.

4 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates that no data were reported.

NOTE: Computation of average excluded days paid at partial pay and
workers with only partial pay days or zero days of sick leave.



Table 24: Paid annual sick leave: Percent of full-time
employees by length of service requirement for participation,

medium and large private establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
. . em- cal, sales anq
Length of service requirement and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
paid annual sick leave ........ 17,962| 6,196| 5,975| 5,791
Percent
Total with paid annual sick
leave ....ccociveiiiiiic, 100 100 100 100
With service requirement .......... 65 53 73 70
1 month ..o 16 20 15 11
2 months ... 3 2 2 3
3months ... 20 14 28 18
4-5MOnths ....ocoovoveveveieriennnen, 1 (H 1 1
6 months 15 13 18 13
7-11months .....cocvvevrrnne 2 - &) 6
lyear .., 9 3 8 16
OVer 1 Year .....coccoeeveeernenenn. 1 (Y H 2
Without service requirement ..... 35 47 27 30
Data not available ..................... (H (H (H (H

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 25: Paid annual sick leave: Percent of full-time
employees in plans allowing use of sick leave for other
purposes, medium and large private establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales anq
Other purposes and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
paid annual sick leave ........ 17,962| 6,196| 5,975| 5,791
Percent
Total with paid annual sick
leave .....ccceeeenen. 100 100 100 100
Other purposes allowed!? .......... 68 74 73 57
Funeral ......cccccoevvveenen. 9 11 6 9
Doctors’ appointments .. 57 61 62 48
Personal business ................ 13 12 12 14
Care of sick child .................. 45 46 53 36
Other ....occvviiiieiieeee e, 12 14 11 11
Other purposes not allowed ...... 26 21 20 36
Data not available ..................... 6 5 6 8

1 This total is smaller than the sum of the components because some
employees could use sick leave for more than one other purpose.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 26. Short-term disability coverage: Method of funding,
full-time employees, medium and large private establishments,
1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
. em- cal, sales anq
Type of funding and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
short-term disability
COVErage ....ccevvvvveeeeeaiiineeen. 17,809| 4,499| 4,205| 9,105
Percent
Total with short-term disability
COVEIage ...oooevvveerereeenireenns 100 100 100 100
Unfunded? .......ccoevvviiiiennnns 14 23 21 7
Insured 20 15 16 25
Self-insured ........cocevvvieeeen. 44 44 40 45
Legally required .........c.ccoee.. 13 14 15 11
Unknown 7 3 5 10
Other .oovveieiiieee e 2 1 3 2

1 Includes per disability sick leave plans, formerly reported under sick
leave.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 27. Short-term disability coverage: Method of payment,
full-time employees, medium and large private establishments,

1995
Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
em- cal, sales anq
Method of payment and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
funded short-term disability
COVErage ....ccevvvvveeeeeaiiineeen. 15,308| 3,483| 3,312| 8,512
Percent
Total with funded short-term
disability coverage .............. 100 100 100 100
Flat dollar amount ................. 27 10 12 41
Flat percent of earnings ........ 54 73 66 41
Percent varies! ..........c..c.o... 13 14 18 10
Dollar amount varies? ........... 5 1 2 7
Other ....ooovviiieieeee e 1 1 1 1
Not determinable .................. (%) (%) 1 (%)

1 Benefits may vary by earnings, length of service, or length of disability.

2 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 28. Short-term disability coverage: Flat dollar amounts,
full-time employees, medium and large private establishments,
1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales anq
Flat dollar amount per week and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with flat
dollar amount ............cc........ 4,195 354 383( 3,458
Percent
Total with flat dollar amount
benefit .......coceevveiiieiie 100 100 100 100
Less than $100 ............c........ 12 5 17 13
$100-$149 ..., 23 17 34 22
$150 - $199 ... 31 52 27 29
$200 - $249 ....cooeeiiieees 21 11 6 23
$250 - $299 ..o, 10 11 10 9
$300 OF MOre .oovvevveveereene 4 3 7 3
Averagel
Average flat dollar amount per
WEEK .o, $170 | $171 $153 $171

1 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 29. Short-term disability coverage: Fixed percent of
earnings amounts, full-time employees, medium and large
private establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
em- cal, sales and
Fixed percent of earnings and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
fixed percent of earnings
benefit ... 8,247| 2,552| 2,200| 3,495
Percent
Total with flat percent of
earnings benefit .................. 100 100 100 100
Less than 50 percent ........... 1 1 1 2
50 percent 27 19 28 31
51 - 59 percent ..................... (H (H &) 1
60 percent ..........ccoeevciieennen. 22 15 20 27
61 - 69 percent .. 34 39 35 29
70 percent .......ceeeveeveveeennnne. 7 12 7 4
71-79 percent ..o 3 H 5 3
80 percent or more ............... 6 12 5 4
Average?
Average fixed percent of
earnings benefit .................. 63 66 62 61

1 Less than 0.5 percent.
2 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 30. Short-term disability coverage: Maximum benefits
placed on percent of earnings formulas, full-time employees,
medium and large private establishments, 1995

Profes
sional, . Blue-
. | Clerical
techni- collar
All and
em cal, sales and
Maximum benefit per week and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees

Number (in thousands) with
percent of earnings benefit | 10,244| 3,049 2,809 4,386

Percent
Number with percent of
earnings benefit .................. 100 100 100 100
With maximum .........cccceeeeeee. 55 53 53 57
Less than $200 ................. 16 13 17 17
$200 - $299 8 4 5 14
$300 - $399 ..o 15 12 17 15
$400 - $499 ..o 3 7 H 1
$500 - $599 ... 4 4 2 4
$600 OF MOre ...ovvvvenenene 9 13 12 6
NO maximum ...........coceeeenene 38 41 37 36
Not determinable .................. 7 6 9 7
Average?
Average maximum benefit per
WEEK v $470| $594| $531| $354

1 Less than 0.5 percent.
2 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 31. Short-term disability coverage: Minimum benefits
placed on percent of earnings formulas, full-time employees,
medium and large private establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em cal, sales and
Minimum benefit per week and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees

Number (in thousands) with
percent of earnings benefit | 10,244| 3,049 2,809 4,386

Percent
Total with percent of earnings
benefit ..o 100 100 100 100
With minimum ..........cccoeeeee. 7 7 5 8
Less than $50 ........cccccueeeee 3 2 3 3
$50 - $99 1 (Y H 2
$100 - $149 ..o (H (H &) (H
$150 Or MOre ....cccvevveeenn 3 5 1 2
No minimum 84 87 82 84
Not determinable .................. 9 6 14 8
Average?
Average minimum benefit per
WEEK oot $89 | $109 $52 $91

1 Less than 0.5 percent.
2 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 32. Short-term disability coverage: Type of waiting
period, full-time employees, medium and large private
establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
Waiting period em- cal, sales and
I’O\?iSFi)OH loy- and em- service
P POY= | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
funded short-term disability
COVErage ....ccevvvvveeeeeaiiineeen. 15,308| 3,483| 3,312| 8,512
Percent
Total with funded short-term
disability coverage .......... 100 100 100 100
Waiting period not
dependent on sick
leave ......ccccoeveiiiiiiiens 83 78 80 86
Waiting period begins after
sick leave .........ccccueee. 7 11 10 5
Later of waiting period or
sick leavel ................. 3 3 5 2
Earlier of waiting period or
sick leave? ................. 2 5 1 (3)
Not determinable 5 3 4 7

1 Benefits begin when sick leave is exhausted or the waiting period is
completed, whichever is later.

2 Benefits begin when sick leave is exhausted or the waiting period is
completed, whichever is earlier.

3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 33. Short-term disability coverage: Length of waiting
period, full-time employees, medium and large private

establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
-, - em- cal, sales anq
Length of waiting period and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
funded short-term disability
COVErage ....ccevvvvveeeeeaiiineeen. 15,308| 3,483| 3,312| 8,512
Percent
Total with funded short-term
disability coverage .............. 100 100 100 100
4 7 5 3
6 6 4 7
1 1 1 1
4 2 3 5
1 1 1 2
4 5 7 3
2 3 3 2
51 49 47 54
Greater than 7 days .............. 20 24 26 17
Not determinable .................. 5 3 4 7
Averagel
Average waiting period (in
daySs) .o 8.3 9.8 9.5 7.3

1 The average is presented for all covered workers; averages exclude

workers without plan provisions.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 34. Short-term disability coverage: Duration of benefits,
full-time employees, medium and large private establishments,

1995
Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales and
Duration of benefits and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
funded short-term disability
COVErage ....ccevvvvveeeeeaiiineeen. 15,308| 3,483| 3,312| 8,512
Percent
Total with funded short-term
disability coverage .............. 100 100 100 100
Fixed duration ...............cccue. 92 95 89 92
Less than 13 weeks .......... 3 4 5 1
13 weeks ..cooeiviiiiiiiieee 12 9 9 14
14 - 25 weeks .....cccceeeeeenn. 6 6 7 6
26 weeks 62 66 61 61
27 - 51 weeks .......cccvveeen. 3 3 4 3
52 WEEKS ....covvviiieeieee, 5 4 2 6
Greater than 52 weeks ..... 2 3 1 1
Duration varies .........c.ccceuu. 7 5 10 8
Not determinable .................. (H (H 1 (H
Average?
Average benefit duration (in
WeEEKS) oo, 26 27 25 26

1 Lessthan 0.5 percent.

2 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 35. Short-term disability coverage: Eligibility
requirements, full-time employees, medium and large private

establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
em- cal, sales and
Eligibility requirement and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
funded short-term disability
COVErage ....ccevvvvveeeeeaiiineeen. 15,308| 3,483| 3,312| 8,512
Percent
Total with funded short-term
disability coverage .............. 100 100 100 100
With a service requirement ... 57 45 58 61
1 month oo 14 14 14 14
2months ....ooccvveiiiiiiiee, 5 2 3 8
3months ......ocooeiiiiieen. 21 13 22 23
4 -5 months ... 2 1 2 2
6 MoNths ......cceevevieiiinn 7 6 7 8
7 -11 months ......cccceeueeee. 1 2 - 1
12 months .....cccoovvvieennenne 6 6 10 4
Greater than 12 months .... 2 1 1 2
Without a service
requirement ..........cocee..e. 36 51 34 30
Not determinable .................. 7 4 8 9
Averagel
Average service requirement (in
MONNS) ..o 4.6 5.1 5.1 4.2

1 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 36. Long-term disability insurance: Benefit waiting
period,! full-time employees, medium and large private
establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
- - em- cal, sales anq
Length of waiting period and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
long-term disability
INSUraNCe .........cccoeevvveeeeennn. 14,144| 5,664| 4,307| 4,173
Percent
Total with long-term disability
INSUFANCe .....ccccevvveeeiieeens 100 100 100 100
Fixed duration ..........c.ccecveee. 75 78 79 68
Less than 3 months .. 1 1 2 1
3months ................... 24 25 22 25
4-5months .....ccccoeeeeennns 2 2 2 3
6 Mmonths .....ccccvvevvveeecien, 42 43 49 33
Greater than 6 months ...... 6 8 3 7
Expiration of short-term
disability benefits ............ 20 17 18 24
Other ....ooovvviieieeeei, 2 2 1 4
Not determinable .... 2 3 2 3
Average?
Average fixed duration (in
MONtAS) ..o 5.4 5.5 5.3 5.4

1 Length of time between onset of disability and beginning of long-term
disability insurance payments.
The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 37. Long-term disability insurance: Method of payment,
full-time employees, medium and large private establishments,
1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
em- cal, sales and
Method of payment and service
ploy- em- )
related em
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
long-term disability
INSUFANCEe .......ooevviveeiiiiieens 14,144 5,664| 4,307| 4,173
Percent
Total with long-term disability
INSUFANCe .....ccocevveerieeiieenn 100 100 100 100
Fixed percent of earnings ..... 91 93 94 84
Less than 50 percent ........ 3 4 1 3
50 percent .........cccoeeuvnneen. 18 14 22 20
51 - 59 percent ................. (H (H (H 1
60 percent 50 52 51 45
61 - 66 percent ................. 2 2 3 2
67 percent .........ccoeeeenennn. 11 13 13 8
70 percent .......ccceeeeveenenn. 4 6 2 2
Greater than 70 percent ... 2 3 1 3
Percent varies by earnings ... 4 4 3 5
Percent varies by service ..... 1 1 2 1
Flat dollar amount ................. (H (H (H (H
Dollar amount varies ............. (1 - - (H
Other ...ccoveeevieee, 3 1 H 8
Not determinable (H (H 1 (H
Average?
Average fixed percent of
€ArNINGS ...oovvevrivieiiierieniiens 50.1 59.7 58.8 58.4

1 Less than 0.5 percent.
2 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 38. Long-term disability insurance: Maximum benefitsl
based on percent of earnings formulas, full-time employees,
medium and large private establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
em- cal, sales and
Maximum benefit and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
percent of earnings benefit | 13,635 5,582 4,257 3,795
Percent
Total with percent of earnings
benefit ..o 100 100 100 100
With maximum .........cccceeeeeee. 69 72 70 64
Flat maximum per month .. 69 72 68 64
$2,000 or less ............... 6 5 6 9
$2,001 - $3,000 ............ 7 5 8 10
$3,001 - $4,000 ............ 3 3 4 3
$4,001 - $5,000 ............ 14 13 12 18
$5,001 - $7,500 ............ 11 14 9 9
$7,501 - $10,000 .......... 16 18 19 9
$10,001 or more ........... 11 14 10 7
Other maximum?2 .............. 1 (®) 1 (3)
NO maximum ..........cccceeeeeeen. 31 28 30 36
Average4
Average flat maximum benefit
(per month) .....cccocveeeriennnnnn. $7,277| $7,823| $7,724| $5,841

1 Excludes limits on all disability income, which restrict long-term
disability insurance payments if income from all sources exceeds a specified

amount.

2 Includes maximums that vary by length of service.

3 Less than 0.5 percent.

4 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 39. Long-term disability insurance: Duration of
payments, full-time employees, medium and large private

establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
- em- cal, sales anq
Duration and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
long-term disability
INSUraNCe .........cccoeevvveeeeennn. 14,144| 5,664| 4,307| 4,173
Percent
Total with long-term disability
INSUFANCe .....ccccevvveeeiieeens 100 100 100 100
Forlife ..ooovveeeiiiieiiieeeees 3 3 3 3
Until a specified age 21 17 17 30
Until retirement .................... 18 15 20 20
Varies by age,! one change 6 5 8 4
Varies by age,! gradual
change ......ccccooveiiieeens 36 44 37 25
Varies by other than age ...... 2 1 1 6
Other ....ooovveveeeeeecieinas 2 2 2 1
Not determinable 12 14 12 10

1 The duration of benefits may be reduced gradually according to

schedule or once at a specified age.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 40. Long-term disability insurance: Eligibility
requirements, full-time employees, medium and large private

establishments, 1995

Profes-
sional, . Blue-
hni- Clerical collar
Al |teC and
Length of service em- cal, sales anq
requirement ploy- and em- |SErvice
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
long-term disability
INSUraNCe .........cccoeevvveeeeennn. 14,144| 5,664| 4,307| 4,173
Percent
Total with long-term disability
INSUFANCe .....ccccevvveeeiieeens 100 100 100 100
With a service requirement ... 66 59 71 71
Imonth .o, 17 18 21 11
2months ....ccocceveeeveiiiinn. 3 2 3 4
3months .......cccvveeeeiiein, 16 12 21 15
4 -5 months ... 1 (Y 1 1
6 Months .....cccceveeeveiiiinn. 14 12 11 20
7-11months .....cccoevvenen. 3 H €] 9
12months ......ooovvvvvveeeennn. 10 12 9 9
Greater than 12 months .... 3 2 5 3
Without a service
requirement .........ccocee.e. 28 36 22 22
Average?
Average service requirement (in
mMOoNths) ... 6.1 5.7 6.1 6.6

1 Less than 0.5 percent.

2 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Chapter 4.
Medical, Dental, and Vision Care

Medical Care performed by designated health care providers (such as hos-
edical care benefits are provided to a majority 01pitals and physicians), although participants are free to
M full-time employees in medium and large private choose any provider. Designated providers agree in advance

establishments. EBS covers a number of medicatl0 a given fee schedule.

; . . . Financing arrangements for PPO’s are similar to fee-for-
care benefit provisions, including:

service plans. Most PPO's are financed through a commer-
cial insurer, a Blue Cross/Blue Shield organization, or are
self-insured.

PPO’s are a type of fee-for-service plan because care pro-
viders are not reimbursed until services are performed. In this

* Types of plans,
* Coverage for hospitalization and surgery,
* Plan cost containment features,

* Prescription drug benefits, way, fee-for-service plans and PPO’s differ from HMO's,
* Mental health and substance abuse treatment benefits, which pay providers a fixed amount for services before they
* Coverage for retired workers. are performed over a given time period. Throughout this
chapter, HMO features are contrasted with features found in
These topics are discussed throughout this chapter. non-HMO's (both fee-for-service plans and PPO’s).
HMO's, another arrangement that increased enrollment dur-
Types of medical care plans ing the 1980’s, provide a prescribed set of benefits to enroll-

Full-time workers with medical benefits are covered byees for a fixed payment. The HMO thus bears the risk associ-
one of three types of plansa traditional fee-for-service plan, ated with delivering careln this survey, HMO's are classi-
a Preferred Provider Organization (PPO), or a Health Mairfied as either group/staff, with services provided by central
tenance Organization (HMO) (tables 41-49). These plans réacilities, or individual practice associations (IPAS), with pro-
present differences in fee arrangements, or in other wordsiders working from their own offices (table 50). HMO’s may
the method of selecting medical service providers and paye financed through independent organizations, commercial
ing for care. insurers, or Blue Cross/Blue Shield organizations. Indepen-
Fee-for-service plaralow patients to choose any provider dent organizations, such as Kaiser Permanente, are most com-
and pay for specific medical procedures as expenses are imon.
curred. There are generally three ways of financing plan ben- “Point-of-service” plans are HMQO's in which participants
efits: Through self-insured plans, commercially insured plang;an use care providers within or outside a given network, al-
and Blue Cross/Blue Shield plans. Self-insured plans (in whicthough reimbursement of expenses is less if participants do
the plan sponsocrtypically the employerbears the finan- not use network providers. “Point-of-service” plans include
cial risk of paying for covered medical services) cover thehose workers in HMO's that have an open enroliment op-
largest number of participants in fee-for-service plans. Comtion. Such an option allows patients to receive services from
mercially insured plans and Blue Cross/Blue Shield plang non-HMO provider at a lower reimbursement than if care is
cover most of the other fee-for-service participants. received from the designated HMO provider.
Establishments that self-insure their medical care benefits
may enter into an “administrative services only” (ASO) con-Fee-for-service plans
tract with a third party to pay claims and handle other admin- Fee-for-service plans allow patients to choose their own
istrative details (table 49). Under this contract, the employeproviders and reimburse themselves or the provider they have
is responsible for financing all medical care claims. Anothechosen after services are received. Benefits are typically sub-
arrangement available to self-insured plans is a minimum prgect to major medical limitations including deductibles, coin-
mium plan (MPP), which is insurance coverage to pay claimsurances, out-of-pocket expense limits, and plan maximums
above a specified amount. Such arrangements limit th@ables 51-56).
employer’s liability in the case of catastrophic expenses. A majority of fee-for-service plans nearly always require a
PPO’s, which have become widespread since first studigprticipant to meet a specified deductible before he or she is
in the EBS of medium and large private establishments igligible for benefit payments. This discourages unnecessary
1986, offer a higher level of reimbursement for servicesise of medical services. Deductibles are typically specified
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as an annual flat-dollar amount, such as $100 or $200 perust pay for covered medical expenses in a calendar year.
individual. In some plans, however, the deductible may not Fee-for-service plans often place a ceiling on the amount
apply to hospital room and board expenses. In other planpayable by the plan, usually a lifetime maximum of $1 mil-
the deductible may be waived for certain benefits viewed ttion.
be cost-effective, for example, alternatives to hospitalization
or outpatient surgery, to encourage their use in place of tHereferred provider organizations (PPO’S)
more costly benefits. In a preferred provider organization, participants are cov-
When medical care plans cover an employee and family,@red for medical services at a higher rate of reimbursement if
family deductible is often specified in addition to individual they receive care from designated hospitals, physicians, labo-
deductibles. There are two types of family deductibles. In theatories, or dentists. Individuals may also choose their own
first type, the deductible is an annual flat-dollar amount. Tarovider, although usually at a lower rate of reimbursement.
satisfy this deductible, one family member must meet an in- In PPO’s, like fee-for-service plans, benefits are typically
dividual deductible, then another family member or a combisubject to limitations including deductibles, coinsurances, out-
nation of family members must meet the remaining amounf-pocket expense limits, and plan maximums that apply to
of the family deductible. In the second type, the plan specimany or all services (tables 57-58). These limitations can differ
fies the number of family members required to meet indidepending upon whether the care is received from a desig-
vidual deductibles. After the required number of family mem-nated provider. For example, if an individual’s total covered
bers meet individual deductibles, no additional individualmedical expenses are $3,600 in one year, and a PPO within
deductibles are required during that year. Typically, familythe network provides the care, the plan pays 90 percent of
deductibles are equal to two or three times the individual deexpenses, or $3,240, and does not require a deductible. When
ductible. care is provided outside the PPO network, the plan imposes a
Once the deductible has been met, the plan usually paysba00 a year deductible and reimburses 80 percent of the re-
specified percentage of covered medical expenses, with thmaining expenses. Thus, outside the PPO network the plan
employee paying the remainder (coinsurance). Most plans pggays only $2,800 of the expenses.
80 percent of expenses; some plans may pay 90 percent. AI-PPO’s may also vary the way payments are made for out-
ternatively, plans may have a different coinsurance rate fgratient physicians’ care. For example, services received from
certain services, such as hospital room and board and outgahtysicians outside the network may be subject to a plan de-
tient surgery. In those cases where coinsurance is differertyctible and coinsurance. Services received from a network
the plan usually pays a higher percent of expenses, often 1p@ysician, however, may only require a small copayment, such
percent. as $10 per office visit. The plan covers the remaining cost of
Most full-time participants in fee-for-service plans havesuch services.
their coinsurance increased to 100 percent after they have
paid out a specified dollar amount for covered expenses (outtealth maintenance organizations (HMO's)
of-pocket expense limit), for example, $1,500 per individual. Health maintenance organizations provide a fixed set of
Frequently, out-of-pocket expense limits are also specifiethedical benefits for a prepaid fee. Most medical services are
for family expenses. As used in this bulletin, the term “out-either covered in full or require patients to pay a nominal
of-pocket expense limit” refers to a ceiling on the eligiblecopayment. Typical copayments are $5 or $10 per physician’s
medical expenses that must be paid by a plan participaniffice visit or $3 or $5 per out-of-hospital prescription drug.
However, a deductible, if required, is an additional expense HMO's encourage preventive care, including physical ex-
the participant must pay. aminations, vision screening, hearing care, well-baby care,
A plan’s out-of-pocket expense limit protects the partici-and immunization and inoculation. Many HMO's are feder-
pant from catastrophic medical expenses. For example, sugly qualified. In order to become federally qualified, these
pose a plan has a $250 annual deductible and then pays IBMO’s must provide a minimum set of benefits, such as home
percent of medical expenses up to an out-of-pocket expenbealth care, well-baby care, and hearing care.
limit of $2,000. Once the out-of-pocket expense limit has been Variation in coverage by type of medical care provider can
reached, the plan’s reimbursement rate rises to 100 perceaffect the enrollees’ out-of-pocket expenses. Non-HMO plan
In this case, the employee would pay the first $250 of exparticipants generally pay a higher percentage of total health
penses and $2,000 (20 percent) of the next $10,000 of egare expenses than HMO participants.
penses. Covered expenses above that amount would be paid
in full by the plan. Cost containment
Plans that require both an annual deductible and place aln addition to data on the extent of specific medical ser-
limit on out-of-pocket expenses cover most participants. Theice coverage, the survey reports on availability of medical
sum of these two items equals the total that the individugblans with either benefit management programs, managed care
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plans, or review boards. These programs help make sure ttdullar coverage” in this bulletin) either have hospital room
the services rendered are medically necessary and are pemd board expenses covered at the full semiprivate room rate
vided in the most appropriate health care setting. These prfsr a specified period (usually 365 days per confinement),
grams were created partly in response to the rapid rise followed by a percentage of the semiprivate room rate, or
medical care costs during the 1980’s. reimburse expenses at the full semiprivate room rate for an
Most medical care participants have some kind of “manunlimited number of days without imposing either a deduct-
aged care” provision available to them (table 59). This inible or dollar maximum.
cludes all participants in HMO and PPO plans, in which the Significant differences in hospital room and board cover-
plans manage care by directing patients to specific provideegje are seen by type of medical care plan. Although HMO
or services. In addition, many fee-for-service participants arparticipants usually have hospital room and board fully cov-
in plans with at least one managed care feature. These cowdted without any limitations, total coverage is rare for hospi-
include preadmission certification for hospitalization, pre-talization in non-HMO’s. When there is a limit on room and
admission testing, and utilization review (tables 60-61).  board in HMOQO's, it is usually a copayment per admission,
Some advanced managed care programs may consistaiten between $100 and $250.
four or more features. Frequently these include preadmission
review of all hospital admissions for nonemergency andhlternatives to hospitalization
nonmaternity care, utilization review to monitor care while To help keep down medical care costs, a humber of plans
hospitalized, discharge planning to coordinate a continuedrovide coverage for less expensive alternatives to a hospital
course of treatment in more cost-effective health care sestay. These alternatives include extended care facilities, home
tings, and mandatory second surgical opinions for selectdukalth care, and hospices. Coverage patterns typically differ
procedures. A higher level of reimbursement for outpatienbetween HMO and non-HMO participants (tables 66-69).
prehospitalization testing, a means of decreasing the length Extended care facilities provide skilled nursing care, reha-
of hospitalization, is also common. bilitation, and convalescent services to patients who require
Some managed care programs may consist of only one l@ss intensive treatment than that provided in a hospital.
two cost containment provisions, such as mandatory secomtMO’s usually provide coverage for stays in extended care
surgical opinions and/or preadmission certification (exceptacilities, with some plans providing unlimited coverage. Non-
in cases of emergency). Less prevalent cost containment fadMO'’s also provide coverage for extended care benefits, but
tures in fee-for-service plans include incentives for the emfew plans provide full coverage.
ployee to audit hospital bills and incentives for child deliver- Home health care provides skilled nursing and related ser-
ies in lower cost birthing centers, rather than in hospitals. vices to patients in their own homes. Home health care ben-
Increasingly, medical care plans require a separate deduefits are provided to most HMO participants; these benefits
ible for hospital admission to discourage unnecessary hospre furnished less extensively to non-HMO participants (table
talization. These deductibles are often between $100 and $28Q). The higher incidence of coverage for home health care
per hospital admission. benefits in HMO's reflects the fact that federally qualified
In fee-for-service plans, second surgical opinion provision$iMO’s must provide this benefit. The majority of HMO par-
generally apply to inpatient surgical benefits (table 62). Platicipants in the survey belong to federally qualified plans.
enrollees usually receive lower levels of reimbursement if theWhen home health care benefits are provided in HMO's, cov-
do not obtain second opinions. erage is often unlimited. Unlimited coverage is quite rare in
By their very nature, HMO’s emphasize preventive, coshon-HMO's. Plans, especially non-HMO’s, often limit the
efficient medical care. Built-in forms of utilization review, duration of stay in extended care facilities and the number of
including second surgical opinions, are automatically provisits from home health care service providers.

vided. Another alternative to hospitalization is hospice care (table
42). A hospice offers nursing care and psychological support
Hospital coverage to terminally ill patients—defined as individuals having 6

All medical plan enrollees covered by the survey have counonths or less to liveand to their families. Medical care
erage for hospital room and board charges (tables 63-65)lans cover hospice care less often than other alternatives to
(Coverage also extends to “miscellaneous” charges while hokespitalization.
pitalized, such as routine nursing care, prescription drugs, and
surgical dressings.) Many plans cover hospital room and boafurgical coverage
expenses at a percentage of the semiprivate room rate, fre-Medical plans base payments for in-hospital surgery on
quently 80 percent. Coverage is typically subject to majothe “usual, customary, and reasonable” (UCR) charges for
medical limits of the plan, such as a yearly deductible, beforthe specific procedure perform&dn-hospital surgical ben-
the percent rate can go into effect. Other plans (called “firgfits are likely to be covered under the plan’s major medical
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limits (table 70). In such cases, the plan coinsurance is ap- Setting up mail order programs for drugs needed on a
plied to the UCR charges. Others are covered for the full UCR routine basis;
charges or according to a schedule establishing a maximugn Establishing relationships between plans and selected

amount payablg for each procedure. Charges exceeding_ thepharmacies to provide drugs at a lower cost.
scheduled maximums, however, are usually covered, subject

to the plan’s overall deductible and coinsurance. Pharmacies can often fill a prescription using either a brand
Medical plans usually cover outpatient surgery the Samgame drug or a generic drug. Because generic drugs cost less

way as in-hospital surgery, whether in full, a percent of UCRy 5y prand name drugs, participants usually receive higher
charges, or subject to a schedule of maximum payments. FQlimpursement for obtaining generic drugs.

the majority of HMO enroliees, both inpatient and outpa- - \jail order drug programs are often available to partici-

tient surgery are covered in full. _ ants in addition to regular prescription drug coverage. These

As the result of a steady rise in medical care costs, healfyoqrams supply drugs for maintenance purposes, that s, drugs
care providers are encouraging enrollees to substitute Ieﬁec'quired on a continuous basis. In such arrangements, par-
expensive outpatient services, such as outpatient surgery, {@tinants often receive a higher reimbursement or pay less for

inpatient hospital services. To encourage the use of OUtPAi4il order drugs than for drugs purchased directly from a
tient surgery, non-HMO’s may provide higher reimbursemenbharmacy_

rates over those provided for inpatient surdery. Some fee-for-service plan participants may receive higher

. . L ) . . reimbursements if prescriptions are filled at certain pharma-
Outpatient physicians visits and diagnosticser  Viceés  jeg with discount policies. The plan providers negotiate the

Virtually all health care participants have coverage fofice of prescriptions with the pharmacies, usually at cost

physicians’ visits and diagnostic x-ray and Iaborator_y_testaus minimal dispensing fees. Group HMO plans normally
(DXL) (tables 42, 43, and 46). Expenses for physicianshaye an in-house pharmacy, where minimal copayments are
office visits and DXL in non-HMO's are generally covered rqqired for prescriptions. IPA HMO plans, on the other hand,

as a percen'_[age of usual, customar)_/ and reasqnaple Charﬂﬁ@ht be affiliated with “discount” pharmacies, that also pro-
and are subject to an annual deductible and a lifetime maxj;qe prescriptions with minimal copayme#ts.

mum benefit.

Most HMO's require copayments for office visits (table \jantal health coverage and substance abuse treat-

71). Although copayments are virtually non-existent in fee,ont

for-service plans, PPO’s often require copayments for office \jenta| health coverage, though available to nearly all par-
visits. Copayments for office visits in HMO and PPO plans;icinants, is frequently subject to more restrictive limitations
are usually minimal, such as $5 and $10 per visit. than other ilinesses (tables 75-78). Medical care plan partici-
o ) pants with mental health benefits frequently have more re-
Prescription drug benefits _ strictive hospital coverage for mental illness than for other
Almost all survey participants have medical plans that covegjiments. plans usually limit the duration of hospital stays
outpatient prescription drugs (tables 72-74). Inpatient Prezng frequently impose a separate, lower dollar maximum on

scription drugs are always covered under hospital miscellg,ered hospital expenses (such as $50,000 on all mental
neous services, generally in the same way as room and bog{gyih benefits).

charges. Outpatient prescription drugs are covered under sePagyen more restrictive is coverage for mental health care

rate provisions of the medical plan. outside the hospital (psychiatric office visits). Coverage is

Coverage for outpatient prescription drugs differs by typg,eariy always subject to limits. Outpatient mental health care

of medical plan. Often, in non-HMO plans, outpatient prés normally covered for fewer visits per year than other out-

scription drugs are covered under general plan limitations;asient services, and it is subject to maximum dollar limits on
that is, before any benefits are provided, the participant hagn a1 payments. Plans also frequently cover such care at a
to meet an annual deductible. Services are then quered(f?)tinsurance rate lower than the usual 80 percent paid by plans
the applicable coinsurance rate. However, in HMO'S, pregq gther ilinesse& In addition, expenses for outpatient men-
scription medications are usually covered subject to @ Mink,| heg|th and substance abuse care often can not be used to
mal copayment, commonly $5. o meet the employee’s maximum out-of-pocket expense limit
Perhaps due to the rapidly rising cost of prescription drug§tape 87). This restriction applies to inpatient care as well,
medical care plans are turning to a variety of alternatives 1§t in fewer cases than to outpatient care. Reimbursement for
lower both plan and patient costs. These alternatives includg;oqe expenses does not increase to 100 percent even when
. . _ . the out-of-pocket expense is met.
* Encouraging patients to have pharmacies substitute lessAlcohol and drug abuse treatment benefits cover nearly all
expensive generic drugs for brand-name drugs; full-time medical participants (tables 79-86). Nearly all
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participants with alcohol abuse treatment benefits have thdividuals who join a plan with a “pre-existing condition” (table
same coverage for drug abuse treatment. Benefits providé&®). This is a medical condition that existed prior to coverage
under substance abuse care include both detoxification atg the plan. Among the possible restrictions imposed is a limit
rehabilitation. Detoxification involves supervised care byon the amount the plan will pay for treatment of the condition
medical personnel designed to reduce or eliminate the sympr a specified time period after joining the plan during which
toms of chemical dependency. Rehabilitation provides @o payment will be made for treatment of the condition.
variety of services intended to alter the behavior of substance
abusers. Such services are generally provided once a pergoaverage for retired workers
completes detoxification. Although the Consolidated Omnibus Budget Reconcilia-
Detoxification is considered medically necessary, and thuson Act of 1985 requires employers to continue health care
nearly all medical plans include it as a benefit. There is benefits for employees who are retired, laid off, or otherwise
greater tendency to exclude inpatient rehabilitation, becauseparated from employment, workers may be charged all of
it requires less constant and immediate care. Outpatient alctiie premium costs at group rates. In addition, the continua-
hol abuse treatment, generally rehabilitative care, is avaition period stipulated by the law is limitédThe survey of
able to most participants with alcoholism coverage. Covermedium and large private establishments focuses on cover-
age patterns are similar for drug abuse treatment benefitage for retired employees that is financed by the employer,
As is the case with mental health care, plans are more réhe retiree, or both the employer and the retiree.
strictive in covering substance abuse treatment than other ill- Many of the full-time medical care participants in the sur-
nessed? Participants are more likely to have inpatient detoxivey work for employers who finance, at least in part, medical
fication treated the same as any other inpatient confinemenére protection after retirement (table 90). These workers are
than to have inpatient rehabilitation or outpatient care coveommonly in plans that provide postretirement coverage re-
ered the same as any other iliness. Limitations for substangardless of their age. Retirees are usually covered by the same
abuse treatment most commonly include: plan as active employees, although benefits are coordinated
with Medicare once a retiree reaches age 65. It is more likely
* Restrictions on the number of days of inpatient hospital for the coverage to be partly paid by the retiree than to be
care per year; wholly employer financed.

* Restrictions on the number of outpatient visits per year;

* Reduced coinsurance levels for outpatient treatment;

* Employee’s share of the cost of outpatient care not in-
cluded in out-of-pocket expense limit;

¢ Limits on maximum dollar amounts.

Dental Care

Dental care benefits are available to most full-time em-
ployees in medium and large private establishments. Dental
care may be offered as a part of a comprehensive medical
_ i and dental plan, or as a separate plan in addition to medical
Other medical benefits o coverage. Often, employers offer a number of medical plans
The survey also measures the incidence of several othgg \e|| as a separate dental plan that can accompany any medi-

services provided through medical care plans. For examplgg, plan, from which employees may choose.

some plans cover at least part of the costs for routine physical Employers may impose a service requirement before em-
examinations and well-baby care (table 42). HMO'’s ”ea”)f)loyees are covered by a dental care plan. When imposed,
always include coverage for hearing care, physical examingy,cp requirements are often 1 or 3 months (table 91). Em-

tions, well-baby care, and immunizations and inoculations,|5yers may set up a longer service requirement for dental
HMO's must include these benefits to qualify under the Healt%overage than for medical coverage.

Maintenance Organization Act of 1973, as ameritled. A large majority of participants covered by dental care plans
o ) receive benefits through a fee-for-service plan, which reim-
Participation requirements burses patients or providers only after services are received

Medical care plans typically require new employees to serv@aple 92). Such plans are commonly self-insured or obtained
only a short eligibility period, if any, before coverage beginghrough a commercial insurer. The remaining participants have
(table 88). Many medical care plan participants are alloweghejr dental benefits provided through either a HMO or a PPO.
to join a plan immediately upon being hired. For participants pental plans nearly always cover preventive and restor-
who must complete a minimum length of service, the requiregive services (table 93). Preventive care typically includes

period is often 1 to 3 months. dental examinations, prophylaxis (cleaning), and x-rays. Re-
storative procedures include fillings, periodontal care, endo-
Pre-existing condition limitation dontic care, prosthetics, and crowns. Periodontal care is

Plans may impose restrictions on care provided to inthe treatment of tissues and bones supporting the teeth.
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Endodontics involves the treatment of the tooth pulp, such @ke participant to pay a one-time deductible (usually $50)
root canal work. Prosthetics deals with the construction angither than a yearly deductible. When a deductible is spec-
fitting of bridges and dentures. ified, it frequently applies to restorative services. Deductibles
Orthodontic care, including straightening teeth and mainare less common for preventive services and ortho-dontia.
taining proper spacing of teeth, is covered less often by den- Most plans limit the amount of payment each year by speci-
tal plans than are other procedures. In addition, plans frédying an annual maximum benefit, for example, $1,000 per
guently limit orthodontic coverage to dependent children onlyyear (tables 98-99). Benefits for orthodontic services are of-
ten subject to a separate lifetime maximum, commonly rang-
Three m.ethods are generally used by dental care pIansiKg between $1,000 and $1,560.
cover services. As a cost containment technique, dental plans often require
« Plan pays a percent of dental charges: participa_nts to obtz_iin authorization from the plan before
' undergoing expensive treatment (table 100). Usually, proce-
* Plan pays up to a specified dollar amount per proceduregyres costing $200 or more are subject to advance authoriza-
* Plan requires patient to pay an initial copayment, aftetion.
which the plan pays additional charges.
Vision Care
Dental payments are frequently based on a proportion of
the usual, customary, and reasonable charge for a proceduré/ision care coverage, when available, is typically pro-
(table 94). The proportion covered by a plan often dependdded through a fee-for-service plan. Vision benefits may also
on the type of procedure performed. Less costly procedurd® available through an HMO or a PPO, which restrict pro-
such as examinations and x-rays may be covered at 100 pgiders available to enrollees to those participating in the net-
cent. Fillings, surgery, endodontics, and periodontics are momork.
likely to be covered at 80 percent. The most expensive Vision benefits cover eyeglasses, and, with few exceptions,
procedures-crowns, prosthetics, and orthodontiare of- eye examinations and contact lenses (table 101). To be in-
ten covered at 50 percent of the usual, customary, and reauded in the survey, contact lenses must be available for cos-
sonable charge. metic reasons. Coverage limited to medically necessary con-
Some dental plan participants are offered reimbursemeteact lenses is not included in the survey.
based on a schedule of cash allowances. In this type of ar-Participants with vision care coverage generally have lim-
rangement, each procedure is subject to a specified maximuta placed on their benefits. Typically, vision care participants
dollar amount that the plan will pay to the participant or théhave coverage for eyeglasses and contact lenses subject to a
dentist. scheduled dollar allowance per benefit. Eye examinations are
A few plans may require a copayment, after which benefitgormally subject to either a dollar maximum per visit, or the
are paid in full. Copayments, such as $5 or $10 per procgarticipant is required to pay a small copayment per visit. For
dure, usually apply to preventive care, though higher copayyeware, other plans require an employee copayment or of-
ments are often associated with other dental services. fer a discount on the purchase of eyeglasses and contact lenses
Frequently, plans specify a deductible amount before angt specified locations.
dental benefits are paid by the plan. Deductibles for individual Some vision care participants have eye examinations and
coverage, such as $25 and $50 per year (tables 95- 97), ofteyeglasses paid in full; a few have contact lenses covered in
apply; family deductibles are usually two or three times thdull.*’
individual deductibles in the same plans. Some plans require For a more detailed discussion on HMO’s, see Thomas P. Burke and

43



Medical, Dental, and Vision Care

—ENDNOTES—
Rita S. Jain, “Trends in Employer-Provided Health Care Bene¥itsjthly  For instance, if a plan limits inpatient substance abuse care to 30 days per
Labor ReviewFebruary 1991, pp. 24-30. year but the limit on inpatient care of any other illness exceeds 30 days per

¢ For more information regarding out-of-pocket expenses for medical setyear, that plan contains separate, more restrictive, limits.
vices, see Allan P. Blostin, Robert B. Grant, and William J. Wiatrowski, 13 For further information, seSubstance Abuse Provisions in Employee
“Employee Payments for Health Care Servicédgnthly Labor Review  Benefit Plans Bulletin No. 2412, U.S. Department of Labor, Bureau of
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" For a more detailed discussion on alternatives to hospitalization, see Under this act, an HMO must provide certain coverage, such as home
Thomas P. Burke, “Alternatives to Hospital Care under Employee Benefihealth care, physical examinations, and children’s eye and ear examina-
Plans,”Monthly Labor ReviewDecember 1991, pp. 9-15. ations. Under certain circumstances, employers may be required to offer

8 The “usual, customary, and reasonable” charge is defined as being neinployees medical care coverage through Federally qualified HMO's.
more than the physician’s usual charge; within the customary range of feess The act requires employers who maintain health insurance plans to con-
charged in the locality; and reasonable, based on the medical circumstancgsue coverage to terminated workers for up to 18 months. Workers may be

° For more information on incentives for outpatient surgery, see Robefgharged up to 102 percent of the premium cost. Based on a 1989 change to
B. Grant, “Outpatient Surgery: Helping to Contain Health Care Costs,'this law, employees disabled at the time of termination can have benefits
Monthly Labor ReviewNovember 1992, pp. 33-36. continued for up to 29 months, and can be charged up to 150 percent of the
0 For a more comprehensive discussion on prescription drug coverage, Se&mium cost after 18 months.

Cathy Baker and Natalie Kramer, “Employer-Sponsored Prescription Drug ¢ For more details on dental care benefits, see Rita S. Jain, “Employer-
Benefits,”Monthly Labor ReviewFebruary 1991, pp. 31-35. Sponsored Dental Insurance Eases The PMprithly Labor Review

" A detailed examination of mental health care provisions in employerOctober 1988, pp. 18-23.
provided health care plans is provided by Allan P. Blostin in “Mental Health 17 For more details on vision care benefits, see Rita S. Jain, “Employer-
Benefits Financed By Employerdylonthly Labor Reviewduly 1987, pp.  Sponsored Vision Care Brought Into FocuMbnthly Labor Review
23-27. September 1988, pp. 19-23.

2 The designation of substance abuse coverage as more restrictive than
that for other illnesses results from a comparison of types of coverage.
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Table 41. Medical care benefits: Summary of selected
features, full-time employees, medium and large private
establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales anq
Item lov- and em. | Service
POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
medical carel ...................... 25,546| 7,467| 6,158| 11,921
Percent
Total with medical care ............. 100 100 100 100
Traditional fee-for-service? ... 37 29 30 45
Preferred provider
organizationd ................. 34 36 36 33
Prepaid health maintenance
organization? .................. 27 33 32 21
Retiree coverage available® 46 51 50 41
With a service requirement ... 64 51 67 71

1 Plans providing services or payments for services rendered in the
hospital or by a physician. Excludes plans that provided only dental, vision or
prescription drug coverage.

2 The plan pays for specific medical procedures as expenses are
incurred.

3 A preferred provider organization (PPO) is a group of hospitals and
physicians that contracts to provide comprehensive medical services. To
encourage use of organization members, the health care plan limits
reimbursement rates when participants use nonmembers’ services.

4 Includes federally qualified (those meeting standards of the Health
Maintenance Act of 1973, as amended) and other HMO's delivering
comprehensive health care on a prepayment rather than fee-for-service
basis.

5 Tabulations cover plans in which insurance was continued for longer
than 1 month after retirement. It excludes plans that provide only the retiree’s
share of premiums for medical insurance under Medicare (Part B).

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 42. Medical care benefits: Coverage for selected services, by type of plan, full-time employees, medium and large private
establishments, 1995

Blue-collar
All Professional, technical, Clerical and sales and
employees and related employees employees service
Categories of care employees
Non- Non- Non- Non-
ans | MO | e | plans | FMO | Hans | pians | ©M© | bana | pians | VMO | pians
P plans p P plans P P plans P P plans P
Number of employees (in
thousands) ........cccceeveevieennee. 25,546| 18,558| 6,988| 7,467| 4,968| 2,499| 6,158| 4,170 1,988 11,921| 9,419| 2,502
Percent

Hospital room and board .......... 100 100 100 100 100 100 100 100 100 100 100 100

Inpatient surgery .............
Outpatient surgery? ..
Inpatient physician visits .

Office physician visits ............... 100 100 100 100 100 100 100 100 100 100 100 100
Diagnostic X-ray and laboratory | 100 100 100 100 100 100 100 100 100 100 100 100
Extended care? ...........cccceeeeene. 73 71 80 77 75 80 71 70 74 72 69 83
Home health care? . 78 73 91 81 76 92 79 73 91 75 71 91
Hospice care ........cccocveeeniieenns 56 61 44 60 65 49 54 61 37 56 59 44
Inpatient mental health ............. 97 98 94 97 99 94 97 98 94 97 98 92
Outpatient mental health .......... 91 90 95 92 90 96 94 93 96 90 89 94
Inpatient alcohol detoxification3 98 97 100 99 99 99 98 97 100 98 97 100
Inpatient alcohol rehabilitation4 77 81 66 77 81 69 76 83 61 77 80 66
Outpatient alcohol

rehabilitation® ................c..... 81 81 80 82 81 83 81 84 77 80 80 80
Inpatient drug detoxification ...... 97 97 98 98 98 99 96 96 96 97 96 100
Inpatient drug rehabitation ........ 76 80 65 77 81 69 75 83 60 76 79 65
Outpatient drug rehabilitation ... 80 81 80 81 80 83 81 83 77 79 79 80
Hearing care> 33 12 87 39 14 89 35 10 88 28 13 85

Physical exam .
Well-baby care

Immunization and inoculation ... 47 31 91 53 33 93 46 25 90 44 32 91

1 Charges incurred in the outpatient department of a hospital and 4 Rehabilitation is designed to alter abusive behavior in patients once
outside the hospital. theg are free of acute physical and mental complications.

2 some plans provide this care only to a patient who was previously Plans provide, as a minimum, coverage for hearing examination
hospitalized and is recovering without need of the extensive care provided expenses.
by a general hospital.

3 Detoxification is the systematic use of medication and other methods NOTE: Because of rounding, sums of individual items may not equal totals.
under medical supervision to reduce or eliminate the effects of substance Where applicable, dash indicates no employees in this category.

abuse.



Table 43. Non-health maintenance organizations: Coverage
for selected services, full-time employees, medium and large

private establishments, 1995

Profes-
sional, . Blue-
hni- Clerical collar
Al | e and
Category of care and extent of | em- cal, sales an_d
and service
coverage ploy- lated | €M em-
ees | €€ ploy-
em- ploy-
ees
ploy- ees
ees
Percent
Hospital room and board
Total with coverage 100 100 100 100
Covered in full ........ccocvveennee. 6 6 7 5
Subject to separate limits
onlyl L. 3 1 3 4
Subject to separate limits
plus major medical .......... 22 27 21 20
Major medical only? .............. 69 65 69 70
Inpatient surgery
Total with coverage .................. 100 100 100 100
Covered in full ........ccocveeennnee. 11 13 10 11
Subject to separate limits
onlyL o 1 (®) 1 2
Subject to separate limits
plus major medical .......... 6 5 6 6
Major medical only2 .............. 82 81 83 81
Outpatient surgery4
Total with coverage .................. 100 100 100 100
Covered in full .......cccocveeennne. 12 13 12 12
Subject to separate limits
onlyL o 2 1 2 3
Subject to separate limits
plus major medical .......... 6 6 7 6
Major medical only? .............. 80 80 80 79
Inpatient physician visits
Total with coverage .................. 100 100 100 100
Covered infull ..........cccceeeeee. 10 10 9 9
Subject to separate limits
onlyl oo 1 1 () 2
Subject to separate limits
plus major medical .......... 8 10 8 7
Major medical only2 .............. 81 80 83 82

See footnotes at end of table.




Table 43. Non-health maintenance organizations: Coverage
for selected services, full-time employees, medium and large
private establishments, 1995 — Continued

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
Category of care and extent of | em- cal, sales an_d
coverage loy- and em- |SErvice
9 POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Percent
Office physician visits
Total with coverage .................. 100 100 100 100
Covered in full 2 1 1 3

Subject to separate limits
onlyL e 16 17 18 13
Subject to separate limits
plus major medical ....
Major medical only?2

16 21 18 13
66 61 62 71

Diagnostic x-ray and
laboratory

Total with coverage .................. 100 100 100 100
Covered in full
Subject to separate limits

onlyl o 1 1 1 2
Subject to separate limits
plus major medical .......... 9 10 7 10
Major medical only? .............. 77 76 79 76

1 separate limits apply to individual categories of care; e.g., separate
limits on benefits for hospitalization. Limits may be set in terms of dollar or
day ceilings on benefits, a requirement that the participant pay a percentage
of costs (coinsurance), or a requirement that the participant pay a specific
amount (deductible or copayment) before reimbursement begins or services
are rendered.

2 Major medical limits are expressed only in terms of total benefits
payable under the plan, rather than for individual categories of care. Limits
are set as deductibles, coinsurance percentages, and overall dollar limits on
plan benefits.

3 Less than 0.5 percent.

4 Charges incurred in the outpatient department of a hospital and outside
of the hospital.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 44. Non-health maintenance organizations: Coverage
for alternatives to hospital care, full-time employees, medium
and large private establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
Category of care and extent of | em- cal, sales anq
coverage loy- and em- |SErvice
9 POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Percent

Extended carel

Total with coverage ... 100 100 100 100
Covered in full
Subject to separate limits
ONlYZ oo 9 10 9 9
Subject to separate limits
plus major medical .......... 70 65 70 72
Major medical only3 .............. 19 23 19 17

Home health carel

Total with coverage .................. 100 100 100 100
Covered in full
Subject to separate limits

ONIY2 e 9 9 7 8
Subject to separate limits
plus major medical .......... 54 52 57 53
Major medical only3 .............. 31 30 30 33

Hospice care

Total with coverage .................. 100 100 100 100
Covered in full
Subject to separate limits

ONIY2 o 7 9 5 8
Subject to separate limits
plus major medical ....
Major medical only3 ..

42 37 51 40
42 43 36 45

1 some plans provide this care only to a patient who was previously
hospitalized and is recovering without need of the extensive care provided by
a general hospital.

2 geparate limits apply to individual categories of care; e.g., separate
limits or benefits for extended care. Limits may be set in terms of dollar or
day ceilings on benefits, a requirement that the participant pay a percentage
of costs (coinsurance), or a requirement that the participant pay a specific
amount (deductible or copayment) before reimbursement begins or services
are rendered.

3 Major medical limits are expressed in terms of total benefits payable
under the plan, rather than for individual categories of care. Limits are set as
deductibles, coinsurance percentages, and overall dollar limits on plan
benefits.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 45. Non-health maintenance organizations: Coverage for
mental health and substance abuse treatment, full-time
employees, medium and large private establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
cal, and
Category of care and extent of [ em- sales .
and service
coverage ploy- em-
ces related ploy- em-
em- ces ploy-
ploy- ees
ees
Percent
Inpatient mental health
Total with coverage 100 100 100 100
Covered in full 2 2 2 3
Subject to separate limits
onlyl oo 16 13 13 19
Subject to separate limits
plus major medical .......... 66 66 73 63
Major medical only? .............. 15 19 12 15
Outpatient mental health
Total with coverage .................. 100 100 100 100
Covered infull ...........cceeeeeee. 1 1 1 1
Subject to separate limits
onlyl oo 19 17 15 21
Subject to separate limits
plus major medical .......... 78 79 81 75
Major medical only2 .............. 3 3 3 3
Inpatient alcohol
detoxification3
Total with coverage .................. 100 100 100 100
Coveredin full .......ccccvveennnne. 3 3 3 3
Subject to separate limits
onlyl o 17 15 15 19

Subject to separate limits
plus major medical .......... 65 66 71 63
Major medical only? .............. 15 16 12 15

Inpatient alcohol
rehabilitation4

Total with coverage 100 100 100 100

Covered infull ..., 2 2 2 2
Subject to separate limits

oNlyL e 21 21 18 22
Subject to separate limits

plus major medical .......... 73 72 77 71
Major medical only2 .............. 4 5 3 5

Outpatient alcohol
rehabilitation4

Total with coverage .................. 100 100 100 100
Coveredinfull .......ccoeevvenenn. 1 2 1 1
Subject to separate limits

onlyl Lo 22 20 18 24
Subject to separate limits

plus major medical .......... 75 76 78 72
Major medical only? .............. 3 2 3 3

See footnotes at end of table.



Table 45. Non-health maintenance organizations: Coverage for
mental health and substance abuse treatment, full-time
employees, medium and large private establishments, 1995 —
Continued

Profes-
sional, Clerical Blue-
techni- collar
All and
cal, and
Category of care and extent of | em- d sales .
coverage ploy- Tn d em- |SErvice
ces | ate ploy- em-
em- ploy-
ees
ploy- ees
ees
Percent
Inpatient drug detoxification3
Total with coverage .................. 100 100 100 100
Covered in full 3 3 3 3

Subject to separate limits
onlyl i 17 15 14 19
Subject to separate limits
plus major medical .......... 66 66 71 63
Major medical only? .............. 15 16 12 15

Inpatient drug rehabilitation4

Total with coverage .................. 100 100 100 100
Covered in full 2 2 2 2
Subject to separate limits

onlyl e 20 19 17 22
Subject to separate limits
plus major medical .......... 73 73 77 71
Major medical only2 .............. 5 5 4 4
Outpatient drug
rehabilitation4

Total with coverage .................. 100 100 100 100

Covered in full 1 1 1 1

Subject to separate limits
oNnlyL o 21 20 18 24
Subject to separate limits
plus major medical ..........
Major medical only2 .............. 2 2 2 3

1 Separate limits apply to individual categories of care; e.g., separate
limits or benefits for inpatient mental health. Limits may be set in terms of
dollar or day ceilings on benefits, a requirement that the participant pay a
percentage of costs (coinsurance), or a requirement that the participant pay a
specific amount (deductible or copayment) before reimbursement begins or
services are rendered.

2 Major medical limits are expressed only in terms of total benefits
payable under the plan, rather than for individual categories of care. Limits
are set as deductibles, coinsurance percentages, and overall dollar limits on
plan benefits.

3 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

4 Rehabilitation is designed to alter abusive behavior in patients once
they are free of acute physical and mental complications

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 46. Health maintenance organizations: Coverage for
selected services, full-time employees, medium and large
private establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
Category of care and extent of | em- cal, sales anq
and service
coverage ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Percent
Hospital room and board
Total with coverage .................. 100 100 100 100
Covered in full 77 81 78 73
Subject to limits? .................. 23 19 22 27
Inpatient surgery
Total with coverage .................. 100 100 100 100
Covered in full ......... 92 92 94 91
Subject to limits? 8 8 6 9
Outpatient surgery?2
Total with coverage .................. 100 100 100 100
Covered infull .........ccceeeeneee. 80 84 77 79
Subject to limits? ................... 20 16 23 21
Inpatient physician visits
Total with coverage .................. 100 100 100 100
Coveredin full ........ccocvveennen. 94 94 96 94
Subject to limits? ................... 6 6 4 6
Office physician visits
Total with coverage 100 100 100 100
Covered in full ......... 13 13 14 11
Subject to limits? 87 87 86 89
Diagnostic x-ray and
laboratory services
Total with coverage .................. 100 100 100 100
Covered infull .........c.coeeeeee. 94 95 95 93
Subject to limits? ................... 6 5 5 7

1 Limits may be set in terms of dollar or day ceilings on benefits, a
requirement that the participant pay a percentage of costs (coinsurance), or a
requirement that the participant pay a specific amount (deductible or
copayment) before reimbursement begins or services are rendered.

2 Charges incurred in the outpatient department of a hospital and outside
of the hospital

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 47. Health maintenance organizations: Coverage for
alternatives to hospital care, full-time employees, medium and
large private establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
Category of care and extent of | em- cal, sales anq
coverage loy- and em- |Service
9 POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Percent
Extended carel
Total with coverage .................. 100 100 100 100
Coveredinfull .........cceeeeeen. 14 16 13 13
Subject to limits? ................... 86 84 87 87

Home health carel

Total with coverage ...| 100 100 100 100
Covered in full ........ . 76 78 78 73
Subject to limits?2 24 22 22 27

Hospice care

Total with coverage .................. 100 100 100 100
Covered in full ........ccocveeennne. 61 68 55 57
Subject to limits? ................... 39 32 45 43

1 Some plans provide this care only to a patient who was previously
hospitalized and is recovering without need of the extensive care provided by
a general hospital.

2 Limits may be set in terms of dollar or day ceilings on benefits, a
requirement that the participant pay a percentage of cost (coinsurance), or a
requirement that the participant pay a specific amount (deductible or
copayment) before reimbursement begins or services are rendered.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 48. Health maintenance organizations: Coverage for

mental health and substance abuse treatment, full-time

employees, medium and large private establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
Category of care and extent of | em- cal, sales anq
coverage loy- and em- |Service
g POY= | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Percent
Inpatient mental health
Total with coverage .................. 100 100 100 100
Covered in full ....... 8 11 6 5
Subject to limits? ... 92 89 94 95
Outpatient mental health
Total with coverage .................. 100 100 100 100
Covered in full 1 1 3 (%)
Subject to limits? .................. 99 99 97 100
Inpatient alcohol
detoxification3
Total with coverage .................. 100 100 100 100
Covered in full .......cccoevveennne. 35 38 39 29
Subject to limits? ................... 65 62 61 71
Inpatient alcohol
rehabilitation4
Total with coverage 100 100 100 100
Covered in full .... 10 11 10 8
Subject to limits? 90 89 90 92
Outpatient alcohol
rehabilitation4
Total with coverage 100 100 100 100
Covered in full ....... 5 5 7 2
Subject to limits? 95 95 93 98

See footnotes at end of table.




Table 48. Health maintenance organizations: Coverage for
mental health and substance abuse treatment, full-time
employees, medium and large private establishments, 1995 —
Continued

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
cal, and
Category of care and extent of | em- sales -
and service
coverage ploy- related | €™ em-
ees em- ploy- lov-
ees ploy
ploy- ees
ees
Percent
Inpatient drug detoxification3
Total with coverage .................. 100 100 100 100
Covered infull .........c.coeeeneee. 36 38 40 29
Subject to limits? ................... 64 62 60 71
Inpatient drug rehabilitation4
Total with coverage .................. 100 100 100 100
Covered in full ......ccceeevvveennnen. 9 11 9 7
Subject to limits? ................... 91 89 91 93
Qutpatient drug
rehabilitation4
Total with coverage .................. 100 100 100 100
Covered infull .........cceveeneee. 4 4 7 2
Subject to limits? ................... 96 96 93 98

1 Limits may be set in terms of dollar or day ceilings on benefits, a
requirement that the participant pay a percentage of cost (coinsurance), or a
requirement that the participant pay a specific amount (deductible or
copayment) before reimbursement begins or services are rendered.

2" Less than 0.5 percent.

3 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

4 Rehabilitation is designed to alter abusive behavior in patients once
they are free of acute physical and mental complications.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 49. Medical care benefits:1 Fee arrangement and

financial intermediary, full-time employees, medium and large

private establishments, 1995

Profes-
sional, . Blue-
hni- Clerical collar
Al |teC and
em- cal, sales anq
Fee arrangement ploy- and em. | Service
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
medical care .........ccceveeeenn. 25,546| 7,467| 6,158| 11,921
Percent
Total with medical care ............. 100 100 100 100
Traditional fee-for-service? ... 37 29 30 45
Self insured3 ..................... 26 20 20 33
With administrative
services only
contract4 ................ 15 13 11 19
Without administrative
services only
contract ..........cceeee. 11 7 9 14
Commercial insurance
COMPANY ..oeveriveeeniennn 6 5 6 6
Blue Cross/Blue Shield ..... 5 5 5 6
Combined financeds ......... (%) (%) (%) (%)
Preferred provider
organization” .................. 34 36 36 33
Self insured3 ..................... 21 24 25 18
With administrative
services only
contract4 ................. 14 15 19 11
Without administrative
services only
contract .........cceeeee. 7 9 6 7
Commercial insurance
company .......cccceeeeeenne 9 7 6 11
Blue Cross/Blue Shield ..... 4 4 4 4
Combined financed> ......... (%) (%) (%) (%)

See footnotes at end of table.




Table 49. Medical care benefits:1 Fee arrangement and
financial intermediary, full-time employees, medium and large
private establishments, 1995 — Continued

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales anq
Fee arrangement lov- and em. | Service
POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Percent
Total with medical care
Health maintenance
organization® ................. 27 33 32 21
Commercial insurance
company ......ccccceeeeeeenne 6 6 7 4
Blue Cross/Blue Shield ..... 3 4 3 3
Independent organization® 18 24 23 13
Combined financeds ......... (%) - (%) (%)
Otherl0 ......cccoeiiiiiiecieenee. 1 1 2 1

1 Plans providing services or payments for services rendered in the
hospital or by a physician. Excludes plans that provided only dental, vision,
or prescription drug coverage.

2 These plans pay for specific medical procedures as expenses are
incurred.

3 Includes plans that are financed on a pay-as-you-go basis, plans
financed through contributions to a trust fund established to pay benefits, and
plans operating their own facilities if at least partially financed by employer
contributions. Includes plans that are administered by a commercial carrier
through Administrative Services Only (ASO) contracts.

4 An arrangement where an establishment pays the cost of benefits, but
hires another establishment to handle administrative services.

5 These are plans where the financing comes from two different kinds of
financial intermediaries. For example, an establishment contracts with Blue
Cross/Blue Shield to pay part of the benefits and a commercial company to
pay the other benefits.

6 Less than 0.5 percent.

7 A preferred provider organization (PPO) is a group of hospitals and
physicians that contracts to provide comprehensive medical services. To
encourage use of organization members, the health care plan limits
reimbursement rates when participants use nonmember services.

8 Includes federally qualified (those meeting standards of the Health
Maintenance Organization Act of 1973, as amended) and other HMO'’s
delivering comprehensive health care on a prepayment rather than
fee-for-service basis.

9 These organizations provide and finance all benefits, but are not
affiliated with an insurance company or Blue Cross/Blue Shield.

10 Includes exclusive provider organizations, which are groups of hospitals
and physicians that contract to provide comprehensive medical services.
Participants are required to obtain services from members of the organization
in order to receive plan benefits.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 50. Health maintenance organizations: Summary of
selected features, full-time employees, medium and large
private establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales anq
Feature loy- | and em. | Service
POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) in HMO
Plans .....ccooveiiiiiieee 6,988| 2,499 1,988 2,502
Percent
Total in HMO plans ................... 100 100 100 100
Model type:
Group/staffl ........c.ccoeureee. 31 32 26 34
Individual practice
association? ................ 43 45 44 42
Mixed model3 ................... 23 21 28 20
Not determinable .............. 3 2 2 4
Point of service feature4 ....... 15 16 13 15
Federally qualified ....... . 65 66 69 61
Limit on copayments> 29 27 24 33
Preventive dental care® ........ 11 13 8 10
Vision screening or
examinations .................. 87 87 87 88

1 care is provided at centralized locations.

2 careis provided by doctors working out of their offices.

3 When an HMO uses a combination of models--group, staff, and
individual association--it is referred to as a mixed model.

4 Enrollees may obtain care from non-HMO providers, with limited
reimbursement.

5 In these plans, HMO's limit the dollar amount the individual pays after
which coverage is in full. For example, there is a copayment limit of $1,000
after which the HMO covers all services at 100 percent.

6 Includes dental examinations and/or x-rays only.

NOTE: Where applicable, dash indicates no employees in this category.



Table 51. Non-health maintenance organizations: Amount of individual deductible,! full-time employees, medium and large

private establishments, 1995

All Professional, technical, Clerical and sales Blue-collar and service
employees
and related employees employees employees
Pre- Pre- Pre- Pre-
Deductible? All Fee- | ferred All Fee- | ferred All Fee- | ferred All Fee- | ferred
non- for- pro- non- for- pro- non- for- pro- non- for- pro-
HMO |service | vider | HMO |service | vider | HMO |service| vider | HMO |service | vider
plans3 | plans |organi- | plans3 | plans |organi- | plans3 | plans | organi- | plans3 | plans | organi-
zations zations zations zations
Number (in thousands) in
non-HMO plans .................. 18,558| 9,430| 8,770| 4,968| 2,187| 2,676 4,170| 1,858 2,218| 9,419| 5,385| 3,876
Percent
Total in non-HMO plans ............ 100 100 100 100 100 100 100 100 100 100 100 100
Deductible specified ............. 77 91 63 74 92 61 73 91 60 80 91 67
Deductible on an annual
basis? .......ccoeeiiiiiinnns 76 91 63 73 92 60 73 91 60 80 91 67
Based on earnings® ...... 8 10 6 8 12 6 7 10 4 9 10 9
Flat dollar amount ......... 68 81 57 65 80 55 66 81 56 70 80 59
Less than $100 .. 2 1 2 2 1 3 1 1 1 2 2 2
$L00 oo 17 20 14 12 15 10 14 18 11 20 23 18
$101-$149 ............ () () (%) () 1 - (%) - (°) (%) () -
$150 9 11 7 9 11 7 7 6 7 10 12 6
$151 - $199 .............. (%) (%) 1 (%) (%) (%) (%) (%) 1 1 (%) 1
$200 ..o 18 19 17 17 19 16 18 20 16 18 19 17
$201 - $249 ... (%) (%) (%) (%) (%) - (%) (%) 1| (9 (%) (%)
$250 oo 8 11 5 9 14 4 10 15 7 6 9 4
$251 - $299 .............. () (°) (%) () (°) (°) () %) | (® (°) (%) -
$300 ..ceeiiee 5 5 6 6 6 6 5 6 4 5 4 7
Over $300 .... 9 12 6 10 13 7 11 15 8 7 10 4
Other ... (%) (°) () (%) (°) 1| (9 (°) - (°) 1 -
No deductible ........... 23 8 36 26 7 39 26 7 40 20 9 33
Not determinable .................. (%) 1 (%) (%) (%) (%) 1 1 1 (%) (%) (%)
Average’
Average annual deductible ....... $247 | $264 | $222 | $264 | $285 | $239 | $273 | $295 | $247 | $229 | $245 | $199

1 The deductible is the amount of covered expenses that an individual
must pay before any charges are paid by the medical care plan.
Deductibles that apply separately to a specific category of expense, such as
a deductible for each hospital admission, were excluded from this
tabulation.

2 Amount of deductible described is for each insured person. However,
many plans contain a maximum family deductible. In some plans, the
individual and the family deductibles are identical. If the deductible applied
only to dependents’ coverage, it was not tabulated.

3 These plans include fee-for-service, preferred provider organizations,
and exclusive provider organizations.

4 Deductibles are calculated on an annual basis, with the enrollee

resgonsible for satisfying a new deductible requirement each plan year.
These plans have deductibles that vary by the amount of the

participant’s earnings. A typical provision is 1 percent of annual earnings
with a maximum deductible of $150.

6 Less than 0.5 percent.

7 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 52. Non-health maintenance organizations: Relationship of individual and family deductibles,! full-time employees,
medium and large private establishments, 1995

Professional, technical, Clerical and sales Blue-collar and service
All employees
and related employees employees employees
. . Lo Pre- Pre- Pre- Pre-
Relatl;);;ir:lp doef Jﬂgtli\g?eusal and All Fee- | ferred All Fee- | ferred All Fee- | ferred All Fee- | ferred
y non- for- pro- non- for- pro- non- for- pro- non- for- pro-

HMO |service | vider | HMO |service | vider | HMO |service| vider | HMO |service | vider
plans2 | plans |organi- | plans2 | plans |organi- | plans2 | plans | organi- | plans2 | plans | organi-

zations zations zations zations
Number (in thousands) in
non-HMO plans .................. 18,558| 9,430| 8,770| 4,968| 2,187| 2,676 4,170 1,858| 2,218| 9,419| 5,385| 3,876
Percent
Total with non-HMO plans ........ 100 100 100 100 100 100 100 100 100 100 100 100

Individual and family

deductibles specified ...... 61 70 53 60 72 53 60 72 51 62 68 55
Family deductible is
multiple of individual
deductible3 ................. 52 62 43 53 63 4 50 64 39 53 61 43
1HiMES v (*) 1 (* (*) (") (*) (*) (") (*) 1 1 (*)
l11lto19times .. (") ") ") 1 1 10 (" 10 () ") ") (")
2timMes .coovvveeiiiieee 22 27 18 24 29 21 21 28 16 22 26 17
2.1to 2.4times ............. 1 2 - 1 2 - 2 3 - 1 1 -
2.5 times 2 2 3 3 3 2 2 3 2 3 2 4
2.6t02.9times ... 1 1 1 1 1 1 (*) (* 1 1 2 (*)
3tMeS .o 24 27 21 23 26 21 24 28 20 24 27 22
Greater than 3 times ..... 1 1 - (*) (*) - (*) 1 - 1 2 -
Specified number of
individual deductibles
must be met to satisfy
family deductibles ....... 9 8 10 8 9 6 10 8 12 9 7 12
Less than 3 individual
deductibles ............. 4 4 4 3 4 2 4 4 5 4 3 5
3 individual deductibles 5 4 6 5 6 4 6 4 8 5 3 7
More than 3 individual
deductibles ............. (*) *) ") *) *) (") *) - (*) *) ") *)
No individual and/or family
deductible ..........c.ceeen. 39 30 46 39 28 47 39 26 48 38 32 45

(") LM | MMM 1 1 1M | MM

Not determinable

1 Deductibles are calculated on an annual basis with the enrollee 4 Less than 0.5 percent.

responsible for satisfying a new deductible requirement each plan year. 5 For example, the individual requirement is $100 and three individual
2 These plans include fee-for-service, preferred provider organizations, deductibles must be met to satisfy the family requirement.

and exclusive provider organizations.
3 For example, the individual deductible requirement is $100 while the NOTE: Because of rounding, sums of individual items may not equal totals.

family deductible requirement is $300. Where applicable, dash indicates no employees in this category.



Table 53. Non-health maintenance organizations: Coinsurance rates, full-time employees, medium and large private

establishments, 1995

All employees

Professional, technical,

Clerical and sales Blue-collar and service

and related employees employees employees
Pre- Pre- Pre- Pre-
Coinsurance All Fee- | ferred All Fee- | ferred All Fee- | ferred All Fee- | ferred
non- for- pro- non- for- pro- non- for- pro- non- for- pro-
HMO |service | vider | HMO |service | vider | HMO |service| vider | HMO |service | vider
plans! | plans |organi- | plans! | plans |organi- | plans! | plans |organi- | plans! | plans | organi-
zations zations zations zations
Number (in thousands) in
non-HMO plans .................. 18,558| 9,430| 8,770 4,968| 2,187| 2,676 4,170 1,858| 2,218| 9,419| 5,385| 3,876
Percent
Total with non-HMO plans ........ 100 100 100 100 100 100 100 100 100 100 100 100
With coinsurance? ................ 84 95 75 80 95 69 85 96 79 85 94 76
Coinsurance rate3
80 percent ........ccocueenee. 60 82 38 54 81 35 55 81 35 65 83 43
85 percent ... 4 4 4 3 4 2 5 5 6 4 4 5
90 percent ...... 16 4 30 19 6 31 21 5 36 13 3 27
Other percent ................ 3 5 2 3 5 2 4 5 2 3 4 1
Varies? ....cooevevvereninns (®) (%) - - - - (%) 1 - (%) (®) -
Without coinsurance® ........... 16 5 25 20 5 31 15 4 21 15 6 24

1 These plans include fee-for-service, preferred provider organizations,
and exclusive provider organizations.

2 Represents the initial coinsurance in plans that have 100 percent
coverage after the individual pays a specified dollar amount toward
expenses. For example, the plan pays 80 percent until the individual's
out-of-pocket expenses reach $1,000, and then coverage is at 100 percent.

3 A few plans have more than one coinsurance rate. In those cases,
the coinsurance rate shown is that which applies to the majority of benefits
under the plan.

4 The overall coinsurance rate varies by specified dollar amount of
expenses. For example, 80 percent coverage up to $5,000 and 90 percent
thereafter.

5 Less than 0.5 percent.

6 Includes plans with overall benefit limitations, such as maximum dollar
amounts and deductibles, where the coinsurance rate is 100 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 54. Non-health maintenance organizations: Maximum out-of-pocket expense provisions, full-time employees, medium
and large private establishments, 1995

Professional, technical, Clerical and sales Blue-collar and service
All employees
and related employees employees employees
Pre- Pre- Pre- Pre-
Iltem All Fee- | ferred All Fee- | ferred All Fee- | ferred All Fee- | ferred
non- for- pro- non- for- pro- non- for- pro- non- for- pro-

HMO |service | vider | HMO |service | vider | HMO |service| vider | HMO |service | vider
plans! | plans |organi- | plans! | plans |organi- | plans! | plans |organi- | plans! | plans | organi-

zations zations zations zations
Number (in thousands) with
non-HMO plans .................. 18,558| 9,430| 8,770 4,968| 2,187| 2,676 4,170 1,858| 2,218| 9,419| 5,385| 3,876
Percent
Total with non-HMO plans ........ 100 100 100 100 100 100 100 100 100 100 100 100
With limit on out-of-pocket
EXPENSE ..oovvrveereireerenns 83 88 79 81 90 74 85 90 81 83 86 80
With an annual dollar
maximum on
out-of-pocket
eXPense? ... 71 77 66 71 80 64 71 79 65 72 75 69
Per individual:
$1-%$299 ..o 1 1 1 2 2 3 1 1 1 1 1 1
$300 ... 1 (%) 1 (%) 1 (%) 1 1 1 1 (®) 2
$301 - $399 ... *) - *) *) - *) *) - *) *) - *)
$400 ....oeinenne 4 4 3 3 4 2 3 4 3 4 4 4
$401 - $499 Gy Gy |G S e e e - Gy GG
$500 ..o 6 5 7 6 5 6 6 5 8 6 6 6
$501 - $749 ... 3 5 2 2 3 2 4 7 1 4 6 2
$750 - $999 ... 6 5 7 8 9 8 6 4 8 4 4 5
$1,000 .......c...... 18 15 21 16 16 16 16 16 17 19 13 27
$1,001 - $1,499 ........ 7 9 6 7 9 6 9 12 7 6 7 5
$1,500 - $1,999 ........ 11 15 8 11 14 8 9 10 8 13 17 7
$2,000 ..o 8 8 7 7 5 8 8 9 7 8 9 6
$2,000 or greater ...... 7 9 5 8 13 5 8 11 5 6 7 5
Per family:
$1-$499 ..o 1 1 - (3) 1 - () 1 - 1 1 -
$500 - $749 ..o 2 2 2 3 2 4 2 4 1 1 1 1
$750 - $999 ............. 1 2 1 1 2 1 2 3 (3) 1 1 1
$1,000 4 3 4 3 2 4 4 3 5 4 3 5
$1,001-$1,249 ........ 1 1 1 1 1 1 1 1 1 2 2 2
$1,250 - $1,499 ........ (%) 1 (%) (%) 1 (%) 1 1 (3) (3) (3) (3)
$1,500 ...ccoiiiiiernene 2 3 1 3 4 2 1 2 1 2 3 1
$1,501 - $1,999 ........ 2 2 3 3 2 4 3 2 4 2 1 2
$2,000 ..o 6 5 7 8 7 8 6 5 6 6 4 7
$2,001 - $2,999 ........ 7 8 6 9 8 11 7 11 3 6 7 4
$3,000 ....coeiiiieene 11 11 10 8 9 7 7 6 7 14 14 14
$3,001 or greater ...... 12 13 10 13 16 10 13 16 10 11 12 9
No family maximum .. 15 17 13 13 19 9 15 16 15 16 17 15
Family maximum
cannot be
computed4 .......... 8 8 8 6 6 5 10 8 12 8 8 8

Annual maximum on
out-of-pocket expense
based on earnings ...... 9 8 10 8 8 8 11 8 15 8 7 9

Annual maximum on
out-of-pocket expense
varies by coinsurance
rated

See footnotes at end of table.



Table 54. Non-health maintenance organizations: Maximum out-of-pocket expense provisions, full-time employees, medium

and large private establishments, 1995 — Continued

Professional, technical, Clerical and sales Blue-collar and service
All employees
and related employees employees employees
Pre- Pre- Pre- Pre-
Iltem All Fee- | ferred All Fee- | ferred All Fee- | ferred All Fee- | ferred
non- for- pro- non- for- pro- non- for- pro- non- for- pro-
HMO |service | vider | HMO |service | vider | HMO |service| vider | HMO |service | vider
plans! | plans |organi- | plans! | plans |organi- | plans! | plans |organi- | plans! | plans | organi-
zations zations zations zations
Percent
Total with non-HMO plans
No out-of-pocket expense
requireds ........coceeveiiennn 6 3 9 5 2 8 5 2 8 7 5 11
No limit on out-of-pocket
EXPENSE ..ooevviiriieiieeeees 11 9 11 14 8 17 9 8 9 10 9 9
Not determinable .................. (3) (3) 1 (3) (3) 1 1 (3) 2 (3) (3) (3)
Average’
Average annual dollar
maximum on individual
out-of-pocket expense ........ $1,358 | $1,450 | $1,229 | $1,419 | $1,542 | $1,293 | $1,354 | $1,439 | $1,247 | $1,328 | $1,414 | $1,179
Average annual dollar
maximum on family
out-of-pocket expense ........ 2,858 | 2,923 | 2,738| 2,894| 3,135| 2,654 | 2,948 | 2,980| 2,878 | 2,801 | 2,807 | 2,736

1 These plans include fee-for-service, preferred provider organizations,
and exclusive provider organizations.

2 Deductible amounts were excluded from computation of the
out-of-pocket dollar limits. With rare exceptions, an out-of-pocket limit was
specified on an annual basis. Few workers were in plans where the
expense limit applied to a disability or a period other than a year. Charges
for certain services, such as mental health care, may not be counted toward
the out-of-pocket maximum.

3 Less than 0.5 percent.

4 These are plans where a family maximum is stated in such a way that
it cannot be computed. For example, the individual out-of-pocket expense
is limited to $1,000 per year and the family out-of-pocket expense is limited
to three individuals. The family out-of-pocket expense cannot be computed
because each of the three individuals must separately reach an
out-of-pocket limit of $1,000. Thus, if two individuals each reach $1,000 in

their out-of-pocket expenses, and two other family members reach $900
and $800 respectively in out-of-pocket expenses, the family out-of-pocket
limit would not have been met. A family dollar maximum cannot be
computed in this example.

5 Some plans reimburse medical expenses at more than one
coinsurance rate. They impose a limit on out-of-pocket expenses by
specifying a maximum on covered medical expenses beyond which all
expenses are paid at 100 percent.

6 All covered expenses are paid at 100 percent.

7 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 55. Non-health maintenance organizations: Maximum benefit
provisions, full-time employees, medium and large private establishments,
1995

Profes-
sional, .
techni- Clerical Blue-
and
. All cal, sales collar
Maximum? and and
employees em- .
related lov- service
em- ploy employees
ees
ploy-
ees
Number (in thousands) with
non-HMO plans .................. 18,558 4,968 4,170 9,419
Percent
Total with non-HMO plans ........ 100 100 100 100
With maximum limits ............. 72 68 68 76
Lifetime maximum only ..... 70 68 67 72
Less than $250,000 ...... 2 (2) 1 3
$250,000 ....ccvvevvieienne 4 1 3 6
$250,001 - $499,999 .... 1 1 (?) 1
$500,000 .....cveeviirinnenne 6 5 5 7
$500,001 - $999,999 .... 1 (2) 1 2
$1,000,000 .......coeerueeenee. a7 48 50 45
More than $1,000,000 .. 9 13 7 8
Annual or disability
maximum only ............ (%) (2) 1 (%)
Both lifetime and annual or
disability maximums ... 1 1 (%)

Other maximum ................ (%) - - (%)
Without maximum limits ........ 27 31 31 24
Not determinable .................. 1 1 1 (%)

Average3
Average lifetime maximum ....... $1,026,396 | $1,174,864 | $1,040,008| $949,870

1 Maximum described is for each insured person. Where the maximum differed for
employees and dependents, the employee maximum was tabulated.

2 Less than 0.5 percent.

3 The average is presented for all covered workers; averages exclude workers without the
plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals. Where
applicable, dash indicates no employees in this category.



Table 56. Medical care benefits: Average major medical provisions,
full-time employees, medium and large private establishments, 1995

Profes-
sional, Clerical Blue-
All technical, collar and
Averagel and sales )
employees and service
employees
related employees
employees
Annual deductible?
Individual ........coocovviiniiinne $247 $264 $273 $229
Family ..o 618 635 709 572
Annual out-of-pocket expense
maximums3
Individual ........ccceeiiiiiin. 1,358 1,419 1,354 1,328
Family 2,858 2,894 2,948 2,801
Lifetime maximum4 .................. 1,026,396| 1,174,864| 1,040,008 949,870

1 The average is presented for all covered workers; averages exclude workers without the
plan provision.

2 The deductible is the amount of covered expenses that an individual or family must pay
before any charges are paid by the medical care plan. Deductibles that apply separately to a
specific category of expense, such as a deductible for each hospital admission, were excluded
from this tabulation.

3 The out-of-pocket expense maximum is the amount an individual or family must pay
before the plan will pay 100 percent of additional charges. Deductible amounts were excluded
from computation of the out-of-pocket dollar limits. Usually, out-of-pocket limits were specified
on an annual basis. Charges for certain services, such as mental health care, may not be
counted toward the out-of-pocket maximum.

4 The maximum is the total amount of expenses that the plan will pay. Maximum
described is for each insured person. Where the maximum differed for employees and
dependents, the employee maximum was tabulated.



Table 57. Preferred provider organizations:1 Summary of
selected features, full-time employees, medium and large
private establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- and collar
Allem- | cal, sales and
Iltem ploy- and service
ees |[related| &M em-
ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) in PPO
PlaNS ..o 8,770| 2,676| 2,218| 3,876
Percent
Total with PPO plans ................ 100 100 100 100
Services subject to PPO
incentive:
Hospital room and board .. 94 96 97 91
SUIGErY ..vveeiieieeieeeeeeeeene 92 90 94 92
Physician’s in-hospital
VISIES oo 92 90 93 92
Office ViSitS .......cccoeeveenenen. 83 83 87 80
Outpatient prescription
drugs ..oooceeeveeniiiieee 39 38 41 39
Type of PPO incentives:?2
Coinsurance rate differs ... 92 94 88 93
Lower annual deductible ... 49 46 51 49
Higher lifetime maximum
benefit limit ................. 8 8 9 9
Lower catastrophic
maximum limit ............. 54 54 52 55
Lower hospital deductible 18 21 16 17
Office visits copayment ..... 40 45 44 35
Outpatient prescription
drugs copayment ........ 20 22 22 19
Discounted for PPO3 7 5 11 6
Not determinable .................. 1 1 1 2

1 A preferred provider organization (PPO) is a group of hospitals and
physicians that contract to provide comprehensive medical services. To
encourage use of organization members, the health care plan limits
reimbursement rates when participants use nonmember services.

2 sum of individual items is greater than the total because many plan
participants were in plans with more than one incentive.

3 The amount of total expenses incurred by the individual is discounted
under the PPO. For example, under the non-PPO, total expenses are
$10,000; under the PPO, total expenses are discounted by 10 percent.

NOTE: Where applicable, dash indicates no employees in this category.



Table 58. Preferred provider organizations:1 Coinsurance rate
comparison with traditional fee-for-service plans, full-time
employees, medium and large private establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales anq
Item lov- and em. | Service
POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) in PPO
Plans .....ccooveiiiiiieee 8,770 2,676| 2,218| 3,876
Percent
Total with PPO plans ................ 100 100 100 100
Overall coinsurance rate
differs based on PPO? .... 92 94 88 93
17 15 13 22
9 8 13 8
8 12 7 6
22 18 22 25
8 8 6 8
8 10 8 6
Other coinsurance rate 20 23 19 17
Overall coinsurance rate
does not differ based on
PPO oo, 7 5 12 5
Not determinable .................. 1 1 1 2

1 A preferred provider organization (PPO) is a group of hospitals and

physicians that contract to provide comprehensive medical services.

To

encourage use of organization members, the health care plan limits
reimbursement rates when participants use nonmember services.

2 The first figure is the percentage of covered expenses paid by the plan
when a preferred provider is used; the second figure is the percentage of
expenses paid by the plan when a non-preferred provider is used.

NOTE: Because of rounding sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 59. Medical care benefits: Availability of managed care
benefits, full-time employees, medium and large private
establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales anq
Managed care plan and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
medical care .........ccccveeennn. 25,546| 7,467| 6,158| 11,921
Percent
Total with medical care ............. 100 100 100 100

With managed care benefits 91 92 92 90
Traditional fee-for-service
with managed care

features® .......ccooveieee 28 21 22 35
Preferred provider

organization? .............. 34 36 36 33
Exclusive provider

organization3 .............. 1 1 2 1

Prepaid health
maintenance
organization4 .............. 27 33 32 21

Without managed care ......... 9 8 8 10

1 Fee-for-service plans with preadmission certification or mandatory
second surgical opinion features.

2 A preferred provider organization (PPO) is a group of hospitals and
physicians that contract to provide comprehensive medical services. To
encourage use of organization members, the health care plan limits
reimbursement rates when participants use nonmember services.

3 An exclusive provider organization is a group of hospitals and
physicians that contract to provide comprehensive medical services.
Participants are required to obtain services from members of the organization
to receive plan benefits.

4 A health maintenance organization provides a prescribed set of benefits
to enrollees for a fixed payment.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 60. Non-health maintenance organizations: Availability
of selected cost containment features, full-time employees,
medium and large private establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
. em- cal, sales anq
Cost containment feature lov- and em. | Service
POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) in
non-HMO plans .................. 18,558| 4,968| 4,170| 9,419
Percent
Total with non-HMO plans ........ 100 100 100 100
With cost containment
features ......ccccevvvvvveeeenn. 77 74 75 79
Preadmission certification
requirement ................ 65 64 64 67
Utilization or concurrent
FEVIEW ..vvveeviieeesiieeens 38 35 39 39
Preadmission testing ........ 42 40 37 45
Nonemergency weekend
admission restriction ... 10 10 9 10
Hospital audit program ..... 7 7 8 6
Other feature .................... (H (H - (H

1 Less than 0.5 percent.

NOTE: Sum of individual items may be greater than the total because many
participants were in plans with more than one type of cost containment
feature.



Table 61. Non-health maintenance organizations:
Prehospitalization certification requirements, full-time
employees, medium and large private establishments, 1995

Profes-
sional, . Blue-
hni- Clerical collar
Al | e and
M d | em- calc,‘ sales anq
anaged care plan ploy- an em. | Service
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
preadmission certification ...| 12,119| 3,165 2,690 6,264
Percent
Total with preadmission
certification ..........cccoceeeveene 100 100 100 100
Plan does not impose
penalty .......cccoceeniiiiniennn 4 6 5 2
Plan does impose penalty .... 96 94 95 98
No benefit .........cccocieine 4 4 4 5
Deductible on hospital
admission ............c...... 34 32 39 33
Less than $100 ............. 1 - &) 1
$100 - $199 ....ccevvree 5 5 6 4
$200 - $299 .. 12 7 15 13
$300 - $399 .....ceevrien 6 10 5 4
$400 - $499 ..o 2 3 1 2
$500 or greater ............. 9 7 12 9
Reduced coinsurance paid
by plan ..o 19 18 14 21
40 percent .. H - H H
50 percent .. 11 13 6 12
60 percent .. 2 2 2 1
80 percent ..... 1 1 2 1
Other percent ................ 5 3 5 6
Reduced coinsurance by .. 11 13 9 11
20 percent ..........ccceeene 4 6 4 3
25 percent .. 1 1 1 1
50 percent ..... 5 6 4 5
Other percent ................ 1 1 1 2
Reduced coinsurance paid
by plan up to
maximum deductible
on hospital admission 7 6 5 8
Reduced coinsurance and
separate deductible
per admission ............. 2 2 1 2
Other ...ocovvieeiieeeeeee, 4 3 4 5
Penalty not determinable .. 14 15 18 12

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 62. Non-health maintenance organizations: Second
surgical opinion provisions, full-time employees, medium and

large establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
. - em- cal, sales anq
Second surgical opinion and service
ploy- em- )
related em
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) in
non-HMO plans .................. 18,558| 4,968| 4,170| 9,419
Percent
Total with non-HMO plans ........ 100 100 100 100
With second surgical opinion
Program .......cccceeeeeiivenennn. 53 55 51 54
With no penalties for
non-compliance .......... 31 33 31 30
With penalties for
non-compliance .......... 22 21 20 23
Coinsurance reduced
to:
60 percent ................. 1 1 2 1
50 percent ................. 9 10 8 9
40 percent ... 1 2 1 1
Other ........... 4 3 4 4
Lower schedule of
payments SO GO I RGO I A G|
No coverage ................. (1 (1 (1 (H
Deductible imposed ...... 3 3 2 4
Other penalties ............. (H (H H 1
Penalty not
determinable ........... 2 1 2 3
No second surgical opinion
program2 .........cceceeeenenn. 47 45 49 46

1 Less than 0.5 percent.

2 Includes plans in which documentation does not detail a second
surgical opinion program. By definition, managed care plans, such as
preferred provider organizations integrate second surgical opinion programs
as part of their structure. These managed care plans are quite often
responsible for initiating the second surgical opinion program. When this
occurs, that program was not tabulated.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 63. Non-health maintenance organizations: Extent of
coverage for hospital room and board, full-time employees,
medium and large private establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
em- cal, sales an_d
Extent of coverage and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) in
non-HMO plans with
hospital room and board
(o10)V/=T - To [T 18,558| 4,968| 4,170| 9,419
Percent
Total in non-HMO plans with
hospital room and board
COVErage ......cccoevreeireeeninenns 100 100 100 100
First dollar coverage only? ........ 9 8 10 9
First dollar coverage then major
medical .......ccoceiiiiiiiiiiienn 22 27 21 20
Major medical only? ... 69 65 69 70

1 Includes plans in which all expenses were reimbursed for the full
semiprivate room rate, for a specified dollar amount, or for a limited or
unlimited number of days.

2 Major medical limits are expressed only in terms of total benefits
payable under the plan rather than for individual categories of care. Limits
are set as deductibles, coinsurance percentages, and overall dollar limits on
plan benefits.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 64. Non-health maintenance organizations: Types of
limitations on hospital room and board coverage, full-time
employees, medium and large private establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
em- cal, sales anq
Type of coverage lov- and em. | Service
POY= | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) in
non-HMO plans with
hospital room and board
(o10)V/=T - To [T 18,558| 4,968| 4,170| 9,419
Percent
Total in non-HMO plans with
hospital room and board
COVErage ......cccoevreeireeeninenns 100 100 100 100
Covered in full ........ccocvveennee. 6 6 7 5
Subject to limits other than
major medical ................. 26 29 24 25
Separate copayment ........ 10 14 12 8
Separate coinsurance ....... 3 5 2 3
Limits on days ..........ccee.. 13 13 11 15
Per confinement ........... 13 13 10 13
Peryear ......cccococeeueuenn. 1 (H 1 1
Limit on dollars ................. 3 1 1 4
Other ..o, (H 1 (H (H
Major medical limits only2 ..... 69 65 69 70

1 Less than 0.5 percent.

2 Major medical limits are expressed only in terms of total benefits
payable under the plan rather than for individual categories of care. Limits
are set as deductibles, coinsurance percentages, and overall dollar limits on

plan benefits.

NOTE: Sum of individual items may be greater than the total because some
participants were in plans with more than one type of limit. Where applicable,
dash indicates no employees in this category.



Table 65. Hospital room and board coverage: Copayment provisions,! by type of plan, full-time employees, medium and large
private establishments, 1995

Professional, technical, Clerical and sales Blue-collar and service
All employees
and related employees employees employees

Non-HMO plans Non-HMO plans Non-HMO plans Non-HMO plans

Type of copayment provision Pre- Pre- Pre- Pre-
HMO | Fee- | ferred | HMO | Fee- | ferred | HMO | Fee- | ferred | HMO | Fee- | ferred

plans2 | for- pro- | plans2 | for- pro- | plans2 | for- pro- | plans2 | for- pro-

service | vider service | vider service | vider service | vider
plans3 | organi- plans3 | organi- plans3 | organi- plans3 | organi-
zation4 zation4 zation4 zation4

Number (in thousands) with
separate copayment ........... 1,200 534 1,220 318 174 466 365 128 336 518 232 417
Percent

Total with separate copayment 100 100 100 100 100 100 100 100 100 100 100 100

18 30 28 22 19 28 10 19 38 21 43 21
24 18 17 18 13 18 42 17 17 15 23 15
13 2 4 13 3 (%) 11 2 7 14 (%) 6
1 25 11 1 37 10 1 36 4 2 10 18
1 3 - (%) 2 - 1 - - 1 5 -
8 - - 3 - - 9 - - 9 - -
Greater than $500 .. 2 2 - 2 (%) - 4 7 - 1 (®) -
Other .....cocovveviieeee e, 16 4 18 26 10 15 10 2 21 13 1 20
Limited to maximum amount
peryears .........ccooveevennns 10 2 8 9 3 11 6 1 2 13 1 10
Copayment per year ............. 2 6 4 1 5 2 2 10 4 2 5 6
Copayment per day .............. 17 9 21 16 14 31 10 6 17 24 6 14
Copayment limited to a
specified number of days - 6 () - 5 (%) - 3 (%) - 10 -
1 A copayment is the amount of covered expenses that an individual encourage use of organization members, the health care plan limits
must pay before any charges are paid by the medical care plan. reimbursement rates when participants use nonmember services.
2 Includes federally qualified (those meeting standards of the Health 5 Less than 0.5 percent.
Maintenance Organization Act of 1973, as amended) and other HMO'’s 6 These are plans where a limit is placed on the maximum copayment
delivering comprehensive health care on a prepayment rather than an individual is responsible for during the year. For example, an individual
fee-for-service basis. is subject to a copayment of $100 per confinement with a limit of $300 per
3 These plans pay for specific medical procedures as expenses are year.
incurred.
4 A preferred provider organization (PPO) is a group of hospitals and NOTE: Because of rounding, sums of individual items may not equal totals.

physicians that contracts to provide comprehensive medical services. To Where applicable, dash indicates no employees in this category.



Table 66. Non-health maintenance organizations: Extent of
coverage for extended care facilities, full-time employees,
medium and large private establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
em- cal, sales anq
Extent of coverage and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) in
non-HMO plans with
extended care benefits ....... 13,116| 3,716| 2,917| 6,483
Percent
Total in non-HMO plans with
extended care benefits ....... 100 100 100 100
First dollar coverage only? ... 11 12 11 11
First dollar coverage then
major medical ................. 70 65 70 72
Major medical only? .............. 19 23 19 17

1 Includes plans in which all expenses were reimbursed for the full
semiprivate room rate, for a specified dollar amount, or for a limited or
unlimited number of days.

2 Major medical limits are expressed only in terms of total benefits
payable under the plan, rather than for individual categories of care. Limits
are set as deductibles, coinsurance percentages, and overall dollar limits on
plan benefits.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 67. Non-health maintenance organizations: Types of
limitations on extended care facilities, full-time employees,

medium and large private establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
em- cal, sales anq
Type of coverage and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) in
non-HMO plans with
extended care benefits ....... 13,116| 3,716| 2,917| 6,483
Percent
Total in non-HMO plans with
extended care benefits ....... 100 100 100 100
Covered in full ......ccccoevveennnne. 2 2 2 2
Subject to limits other than
major medical ................. 79 75 79 81
Limit on days .........cccceeeene 71 66 72 74
Limit on dollars ................. 3 4 3 2
Separate coinsurance ....... 6 8 6 5
Limited to maximum
percentage rate of
prior hospital
confinement 15 11 17 15
Other limits ........ccccevvvnenn. 4 6 4 2
Limits not determinable .... 1 1 (H 1
Major medical limits only2 ..... 19 23 19 17

1 Less than 0.5 percent.

2 Major medical limits are expressed only in terms of total benefits
payable under the plan, rather than for individual categories of care. Limits
are set as deductibles, coinsurance percentages, and overall dollar limits on

plan benefits.

NOTE: Sum of individual items may be greater than the total because some
participants were in plans with more than one type of limit. Where applicable,
dash indicates no employees in this category.



Table 68. Non-health maintenance organizations: Limitations
on days of extended care facility coverage, full-time
employees, medium and large private establishments, 1995

Profes-
sional, . Blue-
hni- Clerical collar
Al | e and
- m- cal, sales anq
Day limits ei and service
PIOY- I rolated | €M em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) in
non-HMO plans with day
limits on extended care ....... 8,822 2,270| 2,012| 4,540
Percent
Total in non-HMO plans with
day limits on extended care | 100 100 100 100
First dollar coveragel for a
limited number of days
per confinement .............. 11 9 7 14
30 days .............. (2) 1 (2) (2)
60 days .... 3 1 2 4
90 days ... (%) () (%) ()
120 days .. 1 2 2 1
180 days .. () (%) (?) (?)
Other ......cocevviviiiieeee, 6 4 3 9
Major medical coverage3 for
a limited number of days
per confinement .............. 41 45 41 38
30 daAYS .ocereeeeeeeeeeen. 1 1 (2) 1
60 days ......cccoeveeirienieinn. 13 14 14 12
90 days ....oocvveriieiiienie e 3 7 2 2
100 days .....cccevvveeiniinenns 5 7 6 3
120 days ...cocceveereeiienieiens 10 10 13 9
180 days 2 5 1 2
Other ...ocoveveeieieecneeee, 6 2 5 10
First dollar coveragel for a
limited number of days
Per year .......ccccoceveeennnn. 5 6 6 5
60 days .... 1 2 1 1
100 days .. 3 2 4 3
120 days .. 1 1 1 1
180 days .. (?) (?) (?) (?)
Other ..ooeeveeeieeeeeee, (2) (2) (2) (2)

See footnotes at end of table.




Table 68. Non-health maintenance organizations: Limitations
on days of extended care facility coverage, full-time
employees, medium and large private establishments, 1995 —
Continued

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
cal, and
- em- sales .
Day limits and service
ploy- em-
related em-
ees em- ploy- ploy-
ees Y
ploy- ees
ees
Percent

Total in non-HMO plans with
day limits on extended care
Major medical coverage3 for
a limited number of days

First dollar coveragel for a
limited number of days
per lifetime .........ccco....... (2) 1 (2) (2)

Major medical coverage3 for
a limited number of days
per lifetime ........c.cccocveene. 2 3 3 2

Days not determinable ....

1 Includes plans in which all expenses were reimbursed for the full
semiprivate room rate, for a specified dollar amount, or for a limited or
unlimited number of days.

2 Less than 0.5 percent.

3 Major medical limits are expressed only in terms of total benefits
payable under the plan, rather than for individual categories of care. Limits
are set as deductibles, coinsurance percentages, and overall dollar limits on
plan benefits.

NOTE: Sum of individual items may be greater than the total because some
participants were in plans with more than one type of day limit. Where
applicable, dash indicates no employees in this category.



Table 69. Health maintenance organizations: Extent of

coverage for extended care facilities, full-time employees,

medium and large private establishments, 1995

Profes-
sional, . Blue-
hni- Clerical collar
Al e and
m- cal, sales anq
Type of coverage el and service
PIOY- I rolated | €M em-
ees onm- ploy- lov-
ees ploy
ploy- ees
ees
Number (in thousands) in HMO
plans with extended care
benefits ......ccccceeviiiiiiien 5,563| 2,002 1,481| 2,080
Percent
Total in HMO plans with
extended care benefits ....... 100 100 100 100
Covered in full ......ccccoevveennnne. 14 16 13 13
Day limit 81 81 77 84
Peryear ......cccccoovviiniinnenn. 60 60 58 60
30 days ...ccoeveeieeniinnnn. 4 3 3 5
60 days ... 7 6 7 8
2 2 2 3
35 41 39 26
12 8 8 19
20 20 19 21
30 days .ccooeeveveveereeeene. 1 1 (H (H
60 days ... 4 5 3 3
90 days .....cccceeeveveennn. (H (H (H 1
100 days ...ccccceeeeveeniene 10 12 10 9
Other .......... 6 3 5 9
Per lifetime ........ 1 1 1 1
Not determinable . 1 (H 1 2
Other limits (only) .........c...... 5 2 10 3

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 70. Non-health maintenance organizations: Extent of
coverage for surgical services, full-time employees, medium

and large private establishments, 1995

Profes-
sional, . Blue-
hni- Clerical collar
Al | e and
Type of surgery and extent of | em- cal, sales anq
and service
coverage ploy- related | €™ em-
ees ploy-
em- ces ploy-
ploy- ees
ees
Number (in thousands) in
non-HMO plans with
inpatient surgery ................. 18,558| 4,968| 4,170| 9,419
Number (in thousands) in
non-HMO plans with
outpatient surgery ............... 18,558| 4,968| 4,170| 9,419
Percent
Inpatient surgery
Total in non-HMO plans with
inpatient surgery ............. 100 100 100 100
Covered in full ................... 11 13 10 11
Subject to limits other than
major medical 7 6 7 8
Dollar limit ..........cooeeveenne 3 1 2 4
Separate coinsurance ... 3 4 3 3
Separate deductible ...... 1 1 2 1
Other limit ........ccccevneene. H (H H H
Major medical limits only?2 82 81 83 81
Outpatient surgery3
Total in non-HMO plans with
outpatient surgery ........... 100 100 100 100
Coveredinfull .................. 12 13 12 12
Subject to limits other than
major medical ............. 8 6 8 9
Dollar limit ..........cccceeee 3 1 2 4
Separate coinsurance ... 2 2 2 2
Separate deductible ...... 1 1 1 1
Other limit ........cccceeveee. 2 3 3 2
Major medical limits only?2 80 80 80 79

1 Less than 0.5 percent.

2 Major medical limits are expressed only in terms of total benefits
payable under the plan, rather than for individual categories of care. Limits
are set as deductibles, coinsurance percentages, and overall dollar limits on

plan benefits.

3 Charges incurred in the outpatient department of a hospital and outside

of the hospital.

NOTE: Sum of individual items may be greater than the total because some
participants were in plans with more than one type of limit. Where applicable,
dash indicates no employees in this category.



Table 71. Health maintenance organizations: Extent of

coverage for physicians’ office visits, full-time employees,

medium and large private establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
em- cal, sales anq
Iltem lov- and em. | Service
POY= | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) in HMO
plans with physicians’ office
visits coverage ...........c........ 6,988 2,499| 1,988| 2,502
Percent
Total in HMO plans with
physicians’ office visits
COVErage ....ccevvvvereeeeaiieneeen 100 100 100 100
Covered infull .........cccoeeenee. 13 13 14 11
Subject to a copayment ........ 86 86 85 87
$1 per visit H - H -
$2 per visit 1 1 2 1
$3 per visit 1 1 2 1
$4 PEr VISt ...ooovvvevererieennne, (H (H 1 -
$5 per visit 34 33 34 35
$6 -9 pervisit ......c.coeue.. (H (H 1 (H
$10 per Visit ....ccocererieiennne 42 43 39 43
More than $10 per visit ..... 6 6 7 6
Unspecified copayment .... 1 1 1 2
Subject to other limits only .... 1 1 1 1

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 72. Outpatient prescription drug benefits: Summary of
coverage, full-time employees, medium and large private
establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em cal, sales and
Provision and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees

Number of employees (in
thousands) with outpatient
prescription drug coverage | 24,770 7,199 6,020 11,551

Percent
Total with outpatient
prescription drug
COVErage .......ccoeereuneenne 100 100 100 100
Coverage for brand name drugs 99 99 99 99
Higher reimbursement for
generic drugs ........ccceeeevennn 41 43 43 38

Coverage for mail order drugst 32 33 33 32

Higher reimbursement for
prescriptions filled at
selected pharmacies ........... 27 30 26 26

1 Programs that provide drugs for maintenance purposes, that is, drugs
required on a continuous basis.

NOTE: Sum of individual items may be greater than the total because some
participants were in plans with more than one type of coverage. Where
applicable, dash indicates no employees in this category.



Table 73. Outpatient prescription drug benefits: Brand name
drug provisions in non-health maintenance organization plans,
full-time employees, medium and large private establishments,
1995

Profes-
sional, Clerical Blue-
techni- collar
All and
cal, and
em- sales .
Type of coverage lov- and em. | Service
PIOY" 1 related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number of employees (in
thousands) in non-HMO
plans with outpatient brand
name drug coverage ........... 17,495| 4,699| 3,925| 8,871
Percent
Total in non-HMO plans
with outpatient brand
name drug coverage ..... 100 100 100 100
Covered in full ....c.cocooveveveeenenne. (H (H 1 1
Subject to the major medical
limits of plan .........ccccooeeeee 58 58 53 61
Subject to copayment per
Prescription ..........ccoceeeeeene 45 46 48 44
Less than $5.00 ..........c.ccceeee 5 5 4 5
$5.00 .o 11 10 11 12
$5.01-$6.99 ...oooiiiiiiin, 2 3 1 1
$7.00 ceiiiiiieeee e 2 1 3 2
$7.01-$9.99 ..oooiiiiiee 7 5 10 6
$10.00 ..o 12 13 15 11
Greater than $10.00 ............. 4 6 4 4
Unspecified copayment ........ 2 2 1 2
Subject to a separate yearly
deductible ... 6 4 8 6
Subject to a separate
coinsurance rate ................. 8 11 8 7
Subject to a separate yearly
Maximum ...........cccceeevevnnn. 1 (H 1 2
Difference in cost between
generic and brand name
drugs? oo 4 6 5 3
Other ....ccooviiiiiiie e, 1 2 3 1

1 Less than 0.5 percent.

2 These are plans where the individual participant is required to use a
generic equivalent when available; if a generic equivalent is not chosen, the
individual must pay the difference in total cost between the brand name and
generic drug plus the cost to the individual. For example, if an individual is
subject to a $5 copayment for generic drugs and the brand name equivalent
is purchased, the individual must pay the difference in total cost between the
brand name and generic drug, plus the $5 copayment.

NOTE: Sum of individual items may be greater than the total because some
participants were in plans with more than one type of coverage. Where
applicable, dash indicates no employees in this category.



Table 74. Outpatient prescription drug benefits: Brand name
drug provisions in health maintenance organization plans,
full-time employees, medium and large private establishments,
1995

Profes-
sional, . Blue-
. | Clerical
All techni- and collar
cal, and
em- sales :
Type of coverage and service
ploy- em-
related em-
ees em- ploy- ploy-
ees
ploy- ees
ees
Number of employees (in
thousands) in HMO plans
with outpatient brand name
drug coverage ..........ccoeueen. 6,508 2,319| 1,884| 2,304
Percent
Total in HMO plans with
outpatient brand name
drug coverage ............... 100 100 100 100
Covered in full .......cccceevienniennn 3 3 2 4
Subject to copayment per
Prescription ..........ccoceeeeeene 89 90 88 89
Less than $5.00 ........c.c.coceeee 9 12 10 7
$5.00 .o 40 38 42 41
$5.01-$6.99 ....oooiiiiiiee 2 2 2 2
$7.00 .o 5 5 2 7
$7.01-$9.99 ..o, 6 5 6 6
$10.00 .ooioiieiieeee e 17 19 18 15
Greater than $10.00 ............. 6 9 3 5
Unspecified copayment ........ 4 3 3 6
Subject to a separate yearly
deductible .........cccciiiinenn. 2 1 2 4
Subject to a separate yearly
MAaXiMUM .o 3 3 2 3
Difference in cost between
generic and brand name
drugs? ..o, 5 4 7 3
Other ...occeviiiiiieieeeeee e 4 5 4 4

1 These are plans where the individual participant is required to use a
generic equivalent when available; if a generic equivalent is not chosen, the
individual must pay the difference in total cost between the brand name and
generic drug plus the cost to the individual. For example, if an individual is
subject to a $5 copayment for generic drugs and the brand name equivalent
is purchased, the individual must pay the difference in total cost between the
brand name and generic drug, plus the $5 copayment.

NOTE: Sum of individual items may be greater than the total because some
participants were in plans with more than one type of coverage. Where
applicable, dash indicates no employees in this category.



Table 75. Mental health care benefits: Relationship to other
coverage,! full-time employees, medium and large private
establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales anq
Type of coverage ploy- and em. | Service
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Percent
Inpatient2
Total covered .........cccueeenee.. 100 100 100 100
Covered the same .........c.ccec..... 18 22 12 17
Covered differently ................... 82 78 88 83
Outpatient3
Total covered .........ccue.nee.. 100 100 100 100
Covered the same ... 2 3 3 2
Covered differently ................... 98 97 97 98

1 Relationship to other coverage is a comparison to similar non-mental
health treatment. For example, if inpatient mental health care is limited to 30
days per year, but inpatient care for any other type of iliness is not limited in
terms of days, the plan contains mental health provisions that are covered
differently.

2 Excludes doctor's charges in the hospital.

3 Includes treatment in one or more of the following: outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office. If benefits differed by
location of treatment, the location offering the most beneficial coverage was
tabulated.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 76. Mental health care benefits: Limits on coverage
full-time employees, medium and large private establishments,
1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em cal, sales and
Coverage limitation and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees

Number (in thousands) with
mental health care benefits | 24,764 | 7,251| 5,968| 11,545

Number (in thousands) with
outpatient mental health
care benefits ........ccccevvienne 23,368 6,866| 5,799| 10,703

Percent

Inpatient?

Total with mental health care

benefits ......cccovviiiinnn 100 100 100 100
No separate limits? ........... 19 23 14 20
Subject to separate limits3 81 e 86 80

DaYS oo 57 56 61 55
Dollars ......cccccevvriivenincne 42 37 42 44
Coinsurance ................. 14 14 15 14

Copayment .........c.cceeee 7 7 10 5
Other .....ocovvveviiiicin, 2 2 1 2

Outpatient4

Total with mental health care

benefits .......ccccviiiiiienn 100 100 100 100
No separate limits?2 ........... 4 3 4 3
Subject to separate limits3 96 97 96 97

DaAYS .eoeiveeriieiieeieenieans 51 57 54 46
Dollars ....cccoovvevivveennen. 59 55 57 62
Coinsurance ... 40 37 39 43
Copayment 28 30 34 24
Other ....coccveeviieeiiiees 2 3 2 2

1 Excludes doctor's charges in the hospital.

2 These include plans covered without any limits; they also include plans
subgect to only the major medical limits of the plan.

Separate limitations indicate that mental health care benefits are more
restrictive than benefits for other treatments. For example, if a plan limits
inpatient mental health care to 30 days per year, that plan contains separate
limits. The total is less than the sum of the individual items because many
plans had more than one type of limitation.

4 Includes treatment in one or more of the following: outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office. If benefits differed by
location of treatment, doctor’s office care was tabulated.

NOTE: Sum of individual items is greater than total because some
participants were in plans with more than one type of limit. Where applicable,
dash indicates no employees in this category.



Table 77. Mental health care benefits: Limits on coverage in
health maintenance organizations, full-time employees,
medium and large private establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em cal, sales and
Coverage limitation and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees

Number (in thousands) with
mental health care benefits 6,543 2,356| 1,873| 2,313

Number (in thousands) with
outpatient mental health
care benefits ........c.cocoeienn 6,667 2,407| 1,912| 2,348

Percent

Inpatient?

Total with mental health care

benefits ......cccovviiiinnn 100 100 100 100
No separate limits? ........... 11 16 8 8
Subject to separate limits3 89 84 92 92

DaYS oo 84 80 87 86

Dollars ........ . 10 10 12 10
Coinsurance .. . 13 8 9 21
Copayment .........c.cceeee 15 15 18 13
Other ..o, 1 (*) 1 1
Outpatients
Total with mental health care

benefits ......ccoveeeviieeennn. 100 100 100 100
No separate limits?2 ........... 2 1 4 2
Subject to separate limits3 98 99 96 98
Days ..... . 88 88 86 89
Dollars . 16 17 16 14
Coinsurance ................. 20 19 14 26
Copayment .........c.cc..... 56 57 63 49
Other ....coccveeviieeiiiees 3 3 1 4

1 Excludes doctor's charges in the hospital.

2 These include plans covered without any limits; they also include plans
subgect to overall plan limits such as plan maximums.

Separate limitations indicate that mental health care benefits are more
restrictive than benefits for other treatments. For example, if a plan limits
inpatient mental health care to 30 days per year, that plan contains separate
limits. The total is less than the sum of the individual items because many
plans had more than one type of limitation.

4 Less than 0.5 percent.

5 Includes treatment in one or more of the following: outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office. If benefits differed by
location of treatment, doctor’s office care was tabulated.

NOTE: Sum of individual items is greater than total because some
participants were in plans with more than one type of limit. Where applicable,
dash indicates no employees in this category.



Table 78. Mental health care benefits: Limits on coverage in
non-health maintenance organizations, full-time employees,
medium and large private establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em cal, sales and
Coverage limitation and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees

Number (in thousands) with
mental health care benefits | 18,221| 4,895| 4,094| 9,232

Number (in thousands) with
outpatient mental health
care benefits .........ccevnnneenn. 16,701| 4,460| 3,887| 8,355

Percent

Inpatient?

Total with mental health care

benefits ......cccovviiiinnn 100 100 100 100
No separate limits? ........... 22 26 17 22
Subject to separate limits3 78 74 83 78

DaYS oo 47 45 50 47
Dollars ......cccccevvriivenincne 53 50 56 53
Coinsurance ................. 15 16 18 13

Copayment .........c.cceeee 4 3 6 3
Other .....ocovvveviiiicin, 2 2 2 2

Outpatient4

Total with mental health care

benefits .......ccccviiiiiienn 100 100 100 100
No separate limits?2 ........... 4 4 4 4
Subject to separate limits3 96 96 96 96

DaAYS .eoeiveeriieiieeieenieans 36 40 38 34
Dollars ....cccoovvevivveennen. 76 75 76 76
Coinsurance ... 48 47 51 47
Copayment 17 16 20 16
Other ....coccveeviieeiiiees 2 3 2 2

1 Excludes doctor's charges in the hospital.

2 These include plans covered without any limits; they also include plans
subgect to only the major medical limits of the plan.

Separate limitations indicate that mental health care benefits are more
restrictive than benefits for other treatments. For example, if a plan limits
inpatient mental health care to 30 days per year, that plan contains separate
limits. The total is less than the sum of the individual items because many
plans had more than one type of limitation.

4 Includes treatment in one or more of the following: outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office. If benefits differed by
location of treatment, doctor’s office care was tabulated.

NOTE: Sum of individual items is greater than total because some
participants were in plans with more than one type of limit. Where applicable,
dash indicates no employees in this category.



Table 79. Alcohol and drug abuse: Relationship between
provisions, full-time employees, medium and large private
establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales anq
Type of coverage and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
medical care .........ccceveeeenn. 25,546| 7,467| 6,158| 11,921
Percent
Total e 100 100 100 100
Covered together! ................ 76 77 76 76
Covered separately but with
the same limits2 .............. 2 2 2 2
Otherd ..o, 22 22 22 23

1 These are plans where all limits that apply to alcohol abuse treatment
also apply to drug abuse treatment. When care is received for one of these
types of treatment, it reduces the availability of care from the other. For
example, if alcohol and drug abuse are limited to 30 days per year and 20
days are used for alcohol abuse, then there are 10 days left for drug abuse.

2 These are plans where alcohol and drug abuse are subject to separate
and identical limits. For example, alcohol abuse treatment is limited to 30
days per year and drug abuse treatment is limited to a separate 30 days per
year.

3 Includes plans where alcoholism coverage differs from drug coverage;
and where some limits for alcohol and drug abuse treatment are separate
and identical and different limits reduce the availability of care from the other;
and where there is no coverage for alcohol and drug abuse treatment.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in the category.



Table 80. Substance abuse treatment benefits: Relationship
to other coverage,! full-time employees, medium and large
private establishments, 1995

Profes-
sional, . Blue-
! | Clerical
techni- collar
All and
em- cal, sales and
Type of coverage and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Percent
Alcohol abuse
Total with inpatient
detoxification? ................. 100 100 100 100
Covered the same .................... 28 31 28 26
Covered differently ................... 72 69 72 74
Total with inpatient
rehabilitation3 ................ 100 100 100 100
Covered the same 6 8 6 6

Covered differently 94 92 94 94

Total with outpatient

rehabilitation4 ................ 100 100 100 100
Covered the same ..........ccc...... 6 8 6 4
Covered differently ................... 94 92 94 96

Drug abuse

Total with inpatient

detoxification? 100 100 100 100
Covered the same .. . 28 31 29 26
Covered differently ................... 72 69 71 74

Total with inpatient
rehabilitations ................ 100 100 100 100
Covered the same .................... 6 8 6 5
Covered differently ................... 94 92 94 95
Total with outpatient
rehabilitation ................ 100 100 100 100
Covered the same ..........cccee..e. 6 8 6 4
Covered differently ................... 94 92 94 96

1 Relationship to other coverage is a comparison to similar
non-substance abuse treatment. For example, if alcohol rehabilitation is
limited to 30 days per year, but inpatient care for any other type of iliness is
not limited in terms of days, the plan contains inpatient alcohol rehabilitation
provisions that are covered differently.

2 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

3 Rehabilitation is designed to alter the abusive behavior in patients once
they are free of acute physical and mental complications.

4 Includes treatment in one or more of the following: outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office. If benefits differed by
location of treatment, the location offering the most beneficial coverage was
tabulated.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 81. Alcohol abuse treatment benefits: Limits on
coverage, full-time employees, medium and large private

establishments, 1995

Profes-
sional, . Blue-
hni- Clerical collar
Al e and
N m- cal, sales anq
Coverage limitation el and service
PIOY- I rolated | €M em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
inpatient detoxification
benefits ..o 25,039| 7,384| 6,024| 11,631
Number (in thousands) with
inpatient rehabilitation
benefits .......ccccviiiiiiiiien 19,579| 5,760| 4,659| 9,160
Number (in thousands) with
outpatient rehabilitation
benefits ... 20,642| 6,108| 5,017| 9,516
Percent
Inpatient detoxificationl
Total with inpatient
detoxification benefits ..... 100 100 100 100
No separate limits2 ........... 29 31 30 28
Subject to separate limits3 71 69 70 72
Days .....cccovieeeiiieeenn, 50 48 49 52
Dollars .......... 36 33 36 39
Coinsurance . 13 13 14 12
Copayment ... 5 6 6 4
Other ......ccocevviiieriiieens 3 4 2 2
Inpatient rehabilitation4
Total with inpatient
rehabilitation benefits ...... 100 100 100 100
No separate limits2 ........... 8 9 7 8
Subject to separate limits3 92 91 93 92
Days .....ccccviveeriieeenn, 67 66 69 67
Dollars ......occoeeviieeennnnn. 45 42 46 46
Coinsurance . 17 17 19 16
Copayment 6 7 8 5
Other ......ccocevviieiiiieens 3 5 2 2

See footnotes at end of table.




Table 81. Alcohol abuse treatment benefits: Limits on
coverage, full-time employees, medium and large private
establishments, 1995 — Continued

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
Lo em- cal, sales anq
Coverage limitation and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Outpatient rehabilitations
Total with outpatient
rehabilitation benefits ...... 100 100 100 100
No separate limits? ........... 7 10 8 5
Subject to separate limits3 93 90 92 95
Days ....cccooeieeiiieen, 49 49 51 47
Dollars ....ccccceeeeveeinnnen. 53 50 54 55
Coinsurance ................. 28 25 29 30
Copayment .........c.cc... 22 23 25 20
Other ..ooveeiviiiiiiieeeeceis 3 4 2 3

1 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

2 These include plans covered without any limits; they also include plans
sub‘l'ect to only the major medical limits of the plan.

Separate limitations indicate that alcohol abuse treatment benefits are
more restrictive than benefits for other treatments. For example, if a plan
limits inpatient rehabilitation care to 30 days per year, but the limit on
inpatient care for any other type of illness is greater than 30 days per year,
the plan contains separate limits. The total is less than the sum of the
individual items because many plans had more than one type of limitation.

4 Rehabilitation is designed to alter the abusive behavior in patients once
theg are free of acute physical and mental complications.

Includes treatment in one or more of the following: outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office. If benefits differed by
location of treatment, the location offering the most beneficial coverage was
tabulated.

NOTE: Sum of individual items is greater than total because some
participants were in plans with more than one type of limit. Where applicable,
dash indicates no employees in this category.



Table 82. Drug abuse treatment benefits: Limits on coverage,
full-time employees, medium and large private establishments,
1995

Profes-
sional, . Blue-
hni- Clerical collar
Al e and
N m- cal, sales anq
Coverage limitation el and service
PIOY- I rolated | €M em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
inpatient detoxification
benefits ..o 24,856| 7,343| 5,931| 11,582
Number (in thousands) with
inpatient rehabilitation
benefits ... 19,433| 5,718| 4,649| 9,066
Number (in thousands) with
outpatient rehabilitation
benefits ... 20,529| 6,058 4,999| 9,471
Percent
Inpatient detoxificationl
Total with inpatient
detoxification benefits ..... 100 100 100 100
No separate limits2 ........... 30 32 30 28
Subject to separate limits3 70 68 70 72
Days .....cccovieeeiiieeenn, 50 47 48 52
Dollars .......... 36 33 36 38
Coinsurance . 13 13 15 12
Copayment ... 5 6 6 4
Other ......ccocevviiieriiieens 3 4 2 2
Inpatient rehabilitation4
Total with inpatient
rehabilitation benefits ...... 100 100 100 100
No separate limits2 ........... 8 9 8 7
Subject to separate limits3 92 91 92 93
Days .....ccccviveeriieeenn, 67 65 69 67
Dollars ......occoeeviieeennnnn. 45 42 46 46
Coinsurance . 17 17 19 16
Copayment 6 7 8 5
Other ......ccocevviieiiiieens 3 5 2 2

See footnotes at end of table.



Table 82. Drug abuse treatment benefits: Limits on coverage,
full-time employees, medium and large private establishments,
1995 — Continued

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
Lo em- cal, sales anq
Coverage limitation and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Outpatient rehabilitations
Total with outpatient
rehabilitation benefits ...... 100 100 100 100
No separate limits2 ........... 7 10 8 5
Subject to separate limits3 93 90 92 95
Days ....cccooeieeiiieen, 49 49 51 47
Dollars ....ccccceeeeveeinnnen. 53 50 54 55
Coinsurance ................. 29 26 29 30
Copayment .........c.cc... 22 23 25 20
Other ..ooveeiviiiiiiieeeeceis 3 4 2 3

1 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

2 These include plans covered without any limits; they also include plans
sub‘l'ect to only the major medical limits of the plan.

Separate limitations indicate that drug abuse treatment benefits are
more restrictive than benefits for other treatments. For example, if a plan
limits inpatient rehabilitation care to 30 days per year, but the limit on
inpatient care for any other type of illness is greater than 30 days per year,
the plan contains separate limits. The total is less than the sum of the
individual items because many plans had more than one type of limitation.

4 Rehabilitation is designed to alter the abusive behavior in patients once
theg are free of acute physical and mental complications.

Includes treatment in one or more of the following: outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office. If benefits differed by
location of treatment, the location offering the most beneficial coverage was
tabulated.

NOTE: Sum of individual items is greater than total because some
participants were in plans with more than one type of limit. Where applicable,
dash indicates no employees in this category.



Table 83. Alcohol abuse treatment benefits: Limits on
coverage in health maintenance organizations, full-time

employees, medium and large private establishments, 1995

Profes-
sional, . Blue-
hni- Clerical collar
Al e and
N m- cal, sales anq
Coverage limitation el and service
PIOY- I rolated | €M em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
inpatient detoxification
benefits ..o 6,961 2,483| 1,982| 2,496
Number (in thousands) with
inpatient rehabilitation
benefits .......ccccviiiiiiiiien 4,595| 1,734| 1,208| 1,653
Number (in thousands) with
outpatient rehabilitation
benefits ... 5,623 2,078| 1,533| 2,012
Percent
Inpatient detoxificationl
Total with inpatient
detoxification benefits ..... 100 100 100 100
No separate limits2 ........... 44 43 48 41
Subject to separate limits3 56 57 52 59
Days .....ccooviiiiiiie, 44 44 42 45
Dollars .......... 12 12 12 12
Coinsurance . 10 5 9 16
Copayment ... 9 10 9 8
Other ......ccocevviiieriiieens 2 3 1 3
Inpatient rehabilitation4
Total with inpatient
rehabilitation benefits ...... 100 100 100 100
No separate limits2 ........... 11 12 12 9
Subject to separate limits3 89 88 88 91
Days .....ccccviveeriieeenn, 76 73 79 77
Dollars ......occoeeviieeennnnn. 18 18 18 18
Coinsurance . 17 10 15 26
Copayment 14 13 18 14
Other ......ccocevviieiiiieens 4 4 2 4

See footnotes at end of table.




Table 83. Alcohol abuse treatment benefits: Limits on
coverage in health maintenance organizations, full-time
employees, medium and large private establishments, 1995 —
Continued

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
cal, and
R em- sales :
Coverage limitation and service
ploy- em-
related em-
ees em- ploy- ploy-
ees y
ploy- ees
ees
Outpatient rehabilitation
Total with outpatient
rehabilitation benefits ...... 100 100 100 100
No separate limits? ........... 14 18 16 9
Subject to separate limits3 86 82 84 91
Days .....cccoeciieiiiieen, 67 64 70 66
Dollars ......cccocoveviieeninenne 19 21 18 18
Coinsurance ................. 13 8 12 19
Copayment ..........cc...... 36 35 40 35
Other .....ocoevveveiieci, 4 4 2 6

1 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

2 These include plans covered without any limits; they also include plans
subé'ect to overall plan limits such as plan maximums.

Separate limitations indicate that alcohol abuse treatment benefits are
more restrictive than benefits for other treatments. For example, if a plan
limits inpatient rehabilitation care to 30 days per year, but the limit on
inpatient care for any other type of illness is greater than 30 days per year,
the plan contains separate limits. The total is less than the sum of the
individual items because many plans had more than one type of limitation.

4 Rehabilitation is designed to alter the abusive behavior in patients once
theg are free of acute physical and mental complications.

Includes treatment in one or more of the following: outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office. If benefits differed by
location of treatment, the location offering the most beneficial coverage was
tabulated.

NOTE: Sum of individual items is greater than total because some
participants were in plans with more than one type of limit. Where applicable,
dash indicates no employees in this category.



Table 84. Drug abuse treatment benefits: Limits on coverage
in health maintenance organizations, full-time employees,

medium and large private establishments, 1995

Profes-
sional, . Blue-
hni- Clerical collar
Al e and
N m- cal, sales anq
Coverage limitation el and service
PIOY- I rolated | €M em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
inpatient detoxification
benefits ..o 6,866 2,464| 1,908| 2,494
Number (in thousands) with
inpatient rehabilitation
benefits .......ccccviiiiiiiiien 4,530| 1,717| 1,185| 1,629
Number (in thousands) with
outpatient rehabilitation
benefits ... 5,588 2,070| 1,523| 1,994
Percent
Inpatient detoxificationl
Total with inpatient
detoxification benefits ..... 100 100 100 100
No separate limits2 ........... 45 44 51 41
Subject to separate limits3 55 56 49 59
Days .....cccovieeeiiieeenn, 43 44 40 45
Dollars .......... 12 12 12 12
Coinsurance . 10 5 9 16
Copayment ... 9 10 8 8
Other ......ccocevviiieriiieens 2 3 1 3
Inpatient rehabilitation4
Total with inpatient
rehabilitation benefits ...... 100 100 100 100
No separate limits2 ........... 11 12 12 8
Subject to separate limits3 89 88 88 92
Days .....ccccviveeriieeenn, 77 73 81 78
Dollars ......occoeeviieeennnnn. 18 18 17 18
Coinsurance . 17 10 15 26
Copayment 14 13 17 14
Other ......ccocevviieiiiieens 4 4 2 4

See footnotes at end of table.




Table 84. Drug abuse treatment benefits: Limits on coverage
in health maintenance organizations, full-time employees,
medium and large private establishments, 1995 — Continued

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
Lo em- cal, sales anq
Coverage limitation and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Outpatient rehabilitations
Total with outpatient
rehabilitation benefits ...... 100 100 100 100
No separate limits? ........... 14 18 16 9
Subject to separate limits3 86 82 84 91
Days ....cccooeieeiiieen, 67 65 71 66
Dollars ....ccccceeeeveeinnnen. 19 21 18 18
Coinsurance ................. 13 8 12 19
Copayment .........c.cc... 36 35 40 35
Other ..ooveeiviiiiiiieeeeceis 4 4 2 6

1 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

2 These include plans covered without any limits; they also include plans
sub‘l'ect to overall plan limits such as plan maximums.

Separate limitations indicate that drug abuse treatment benefits are
more restrictive than benefits for other treatments. For example, if a plan
limits inpatient rehabilitation care to 30 days per year, but the limit on
inpatient care for any other type of illness is greater than 30 days per year,
the plan contains separate limits. The total is less than the sum of the
individual items because many plans had more than one type of limitation.

4 Rehabilitation is designed to alter the abusive behavior in patients once
theg are free of acute physical and mental complications.

Includes treatment in one or more of the following: outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office. If benefits differed by
location of treatment, the location offering the most beneficial coverage was
tabulated.

NOTE: Sum of individual items is greater than total because some
participants were in plans with more than one type of limit. Where applicable,
dash indicates no employees in this category.



Table 85. Alcohol abuse treatment benefits: Limits on
coverage in non-health maintenance organizations, full-time
employees, medium and large private establishments, 1995

Profes-
sional, . Blue--
hni- Clerical collar
Al e and
N m- cal, sales anq
Coverage limitation el and service
PIOY- I rolated | €M em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
inpatient detoxification
benefits ..o 18,078| 4,900| 4,042| 9,135
Number (in thousands) with
inpatient rehabilitation
benefits .......ccccviiiiiiiiien 14,984| 4,026| 3,451| 7,507
Number (in thousands) with
outpatient rehabilitation
benefits ... 15,018| 4,030 3,484| 7,504
Percent
Inpatient detoxificationl
Total with inpatient
detoxification benefits ..... 100 100 100 100
No separate limits2 ........... 24 26 20 24
Subject to separate limits3 76 74 80 76
Days .....cccovieeeiiieeenn, 52 49 53 54
Dollars .......... 45 43 47 46
Coinsurance . 14 17 17 11
Copayment ... 4 4 5 3
Other ......ccocevviiieriiieens 3 5 2 2
Inpatient rehabilitation4
Total with inpatient
rehabilitation benefits ...... 100 100 100 100
No separate limits2 ........... 7 8 6 7
Subject to separate limits3 93 92 94 93
Days .....ccccviveeriieeenn, 64 63 65 64
Dollars ......occoeeviieeennnnn. 53 52 55 53
Coinsurance . 17 20 20 14
Copayment 4 5 5 3
Other ......ccocevviieiiiieens 3 5 2 2

See footnotes at end of table.




Table 85. Alcohol abuse treatment benefits: Limits on
coverage in non-health maintenance organizations, full-time
employees, medium and large private establishments, 1995 —
Continued

Profes-
sional, . Blue--
. | Clerical
techni- collar
All and
cal, and
R em- sales :
Coverage limitation and service
ploy- em-
related em-
ees em- ploy- ploy-
ees y
ploy- ees
ees
Outpatient rehabilitation
Total with outpatient
rehabilitation benefits ...... 100 100 100 100
No separate limits? ........... 5 6 5 4
Subject to separate limits3 95 94 95 96
DaYS eerveieeieieeie e 42 41 43 42
Dollars ......cccocoveviieeninenne 66 65 70 65
Coinsurance ................. 34 34 36 33
Copayment ..........cc...... 17 16 19 16
Other .....ocoevveveiieci, 2 3 2 2

1 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

2 These include plans covered without any limits; they also include plans
subé'ect to only the major medical limits of the plan.

Separate limitations indicate that alcohol abuse treatment benefits are
more restrictive than benefits for other treatments. For example, if a plan
limits inpatient rehabilitation care to 30 days per year, but the limit on
inpatient care for any other type of illness is greater than 30 days per year,
the plan contains separate limits. The total is less than the sum of the
individual items because many plans had more than one type of limitation.

4 Rehabilitation is designed to alter the abusive behavior in patients once
theg are free of acute physical and mental complications.

Includes treatment in one or more of the following: outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office. If benefits differed by
location of treatment, the location offering the most beneficial coverage was
tabulated.

NOTE: Sum of individual items is greater than total because some
participants were in plans with more than one type of limit. Where applicable,
dash indicates no employees in this category.



Table 86. Drug abuse treatment benefits: Limits on coverage
in non-health maintenance organizations, full-time employees,

medium and large private establishments, 1995

Profes-
sional, . Blue-
hni- Clerical collar
Al e and
N m- cal, sales anq
Coverage limitation el and service
PIOY- I rolated | €M em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
inpatient detoxification
benefits ..o 17,990| 4,879| 4,022| 9,088
Number (in thousands) with
inpatient rehabilitation
benefits .......ccccviiiiiiiiien 14,902| 4,002| 3,464| 7,437
Number (in thousands) with
outpatient rehabilitation
benefits ... 14,941| 3,988| 3,476| 7,477
Percent
Inpatient detoxificationl
Total with inpatient
detoxification benefits ..... 100 100 100 100
No separate limits2 ........... 24 26 21 24
Subject to separate limits3 76 74 79 76
Days .....cccovieeeiiieeenn, 52 49 52 54
Dollars .......... 46 44 48 46
Coinsurance . 14 18 17 11
Copayment ... 4 4 5 3
Other ......ccocevviiieriiieens 3 5 2 2
Inpatient rehabilitation4
Total with inpatient
rehabilitation benefits ...... 100 100 100 100
No separate limits2 ........... 7 8 6 7
Subject to separate limits3 93 92 94 93
Days .....ccccviveeriieeenn, 64 62 64 64
Dollars ......occoeeviieeennnnn. 53 53 55 53
Coinsurance . 17 20 20 14
Copayment 4 5 5 3
Other ......ccocevviieiiiieens 3 5 2 2

See footnotes at end of table.



Table 86. Drug abuse treatment benefits: Limits on coverage
in non-health maintenance organizations, full-time employees,
medium and large private establishments, 1995 — Continued

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
Lo em- cal, sales anq
Coverage limitation and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Outpatient rehabilitations
Total with outpatient
rehabilitation benefits ...... 100 100 100 100
No separate limits? ........... 4 5 5 4
Subject to separate limits3 96 95 95 96
Days ....cccooeieeiiieen, 42 41 42 42
Dollars ....ccccceeeeveeinnnen. 66 65 70 64
Coinsurance ................. 34 35 36 33
Copayment .........c.cc... 17 16 19 16
Other ..ooveeiviiiiiiieeeeceis 2 3 2 2

1 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

2 These include plans covered without any limits; they also include plans
sub‘l'ect to overall plan limits such as plan maximums.

Separate limitations indicate that drug abuse treatment benefits are
more restrictive than benefits for other treatments. For example, if a plan
limits inpatient rehabilitation care to 30 days per year, but the limit on
inpatient care for any other type of illness is greater than 30 days per year,
the plan contains separate limits. The total is less than the sum of the
individual items because many plans had more than one type of limitation.

4 Rehabilitation is designed to alter the abusive behavior in patients once
theg are free of acute physical and mental complications.

Includes treatment in one or more of the following: outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor’s office. If benefits differed by
location of treatment, the location offering the most beneficial coverage was
tabulated.

NOTE: Sum of individual items is greater than total because some
participants were in plans with more than one type of limit. Where applicable,
dash indicates no employees in this category.



Table 87. Mental health care and substance abuse treatment
benefits: Application to out-of-pocket expense provisionstin
non-health maintenance organizations, full-time employees,

medium and large private establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
cal, and
em- sales :
Type of coverage | and service
POY= 1 related | €M em-
ees em- ploy- ploy-
ees
ploy- ees
ees
Percent
Inpatient mental health care
Total oo 100 100 100 100
Subject to out-of-pocket
IMItS oo 65 72 59 64
Not subject to out-of-pocket
MItS oo 35 28 41 36
Outpatient mental health care
Total oo 100 100 100 100
Subject to out-of-pocket
MItS e 40 43 35 41
Not subject to out-of-pocket
IMItS oo 60 57 65 59
Inpatient alcohol
detoxification
Total oo 100 100 100 100
Subject to out-of-pocket
IMItS oo 68 73 64 67
Not subject to out-of-pocket
IMItS oo 32 27 36 33
Inpatient alcohol
rehabilitation
Total oo 100 100 100 100
Subject to out-of-pocket limit 60 63 57 59
Not subject to out-of-pocket
IMItS oo 40 37 43 41
Outpatient alcohol
rehabilitation
Total oo 100 100 100 100
Subject to out-of-pocket
IMItS e 46 44 44 49
Not subject to out-of-pocket
IMItS oo 54 56 56 51

See footnotes at end of table.




Table 87. Mental health care and substance abuse treatment
benefits: Application to out-of-pocket expense provisionstin
non-health maintenance organizations, full-time employees,

medium and large private establishments, 1995 — Continued

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
cal, and
em- sales :
Type of coverage and service
ploy- em-
related em-
ees em- ploy- ploy-
ees y
ploy- ees
ees
Percent
Inpatient drug detoxification
Total oo 100 100 100 100
Subject to out-of-pocket
IMItS oo 68 73 63 68
Not subject to out-of-pocket
IMItS oo, 32 27 37 32
Inpatient drug rehabilitation
Total oo 100 100 100 100
Subject to out-of-pocket
MItS oo 60 63 57 60
Not subject to out-of-pocket
IMItS oo, 40 37 43 40
Outpatient drug rehabilitation
Total oo, 100 100 100 100
Subject to out-of-pocket
IMItS oo, 47 44 44 49
Not subject to out-of-pocket
IMItS oo 53 56 56 51

1 Each total relates to a plan’s overall out-of-pocket limits. In addition,
the specified inpatient benefit and hospital room and board must be subject
to the plan’s overall limits while the specified outpatient benefit and office
physician’s care must be subject to the plan’s overall benefits. For example,
the total for inpatient mental health care includes the following: there is a plan
out-of-pocket limit, and both inpatient mental health care and hospital room

and board are subject to the plan’s overall limits.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 88. Medical care plans: Eligibility requirements,
full-time employees, medium and large private establishments,

1995
Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales and
Eligibility requirement lov- and erm- service
POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
medical care .........ccccveeennn. 25,546| 7,467| 6,158| 11,921
Percent
Total cvveveeeeeeeicieeeee e 100 100 100 100
With a service requirement ... 64 51 67 71
Imonth .o, 21 24 22 19
2months ....ooovvveiiieeeiee, 6 4 5 8
3months .....coccvvevviieeee. 26 17 31 28
4-5months ......cccceeeeveinns 1 1 1 2
6 MONths ....coccvvveviiiieien, 6 4 6 6
7-11months ....cccoeveveenens 3 1 D) 6
12 mMonths ....ocoeveveveverennnee. 1 1 (1 1
Greater than 12 months ....| (1) - €] H
Without a service
requirement .................... 31 46 29 23
Not determinable? ... 5 3 5 6

1 Less than 0.5 percent.

2 Plans providing services or payments for services rendered in the

hospital or by a physician. Excludes plans that provided only dental, vision,

or prescription drug coverage.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 89. Non-health maintenance organizations: Pre-existing
condition provisions,! full-time employees, medium and large
private establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
. - . em- cal, sales anq
Funding and administration and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) in
non-HMO plans .................. 18,558| 4,968| 4,170| 9,419
Percent
Total with non-HMO plans ........ 100 100 100 100
Pre-existing condition clause 54 50 57 55
No pre-existing condition
clause ......cccccoeiiiieniiens 46 50 43 45

1 A pre-existing condition is any ailment present at the time the
participant enrolls in the plan. Plans will typically deny or limit coverage of
such conditions for a specific time period following enrollment.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 90. Medical care benefits: Effect of retirement on
coverage,! full-time employees, medium and large private
establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
) em- cal, sales anq
Retiree coverage and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
medical care ..........cceeeeeene 25,546| 7,467| 6,158| 11,921
Percent
Total with medical care ............. 100 100 100 100
Under Age 65
With retiree coverage ........... 46 50 50 41
Employer paid 9 9 8 10
Retiree paid .........ccccceeennee 7 9 7 6
Both retiree and employer
[S1=1[o R 25 28 29 22
Payment available, but
UNKNOWN .....vvvieaiieennes 4 5 6 3
Without retiree coverage ...... 45 41 42 50
Not determinable .................. 9 9 8 10
Age 65 and over
With retiree coverage ........... 41 44 45 37
Employer paid 9 9 8 9
Retiree paid .........c.cceeueene 6 6 6 6
Both retiree and employer
[ST-1[o ISR 22 24 26 19
Payment available, but
unknown ............ 4 5 5 3
Without retiree coverage ...... 50 47 46 53
Not determinable .................. 9 9 8 10

1 Plans providing services or payments for services rendered in the
hospital or by a physician. Excludes plans that provided only dental, vision,
or prescription drug coverage.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 91. Dental care benefits: Eligibility requirements,

full-time employees, medium and large private

esatablishments, 1994

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales and
Eligibility requirement lov- and erm- service
POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
dental care .......cccceeeeerinnnennn. 18,866| 6,217| 4,603| 8,046
Percent
Total with dental care ............... 100 100 100 100
With a service requirement ... 64 52 67 71
Imonth .oocoooveiiiiiciiiee, 19 20 19 18
2months ....ccoceeeeeeveiiiinnen. 5 3 4 8
3months .....coccvvevviieeee. 24 16 32 24
4-5months ......cccceeeeveinns 2 1 1 3
6 Months .....cccceeeeeveiinnnenn. 6 6 7 6
7-11months ....ccccevvueeenn. 5 2 1 9
12 months ......coocvvvveeeen, 3 3 3 2
Greater than 12 months ....| (1) - €] H
Without a service
requirement .................... 32 46 29 23
Not determinable? ... 4 2 3 5

1 Less than 0.5 percent.

2 Plans where service requirements were unknown, usually because plan
documents (typically prepared by dental care provider) did not specify the

employer’s eligibility provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 92. Dental care benefits: Fee arrangement and financial
intermediary, full-time employees, medium and large private

establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales anq
Fee arrangement ploy- and em. | Service
related em-
ees onm- ploy- lov-
ees ploy
ploy- ees
ees
Number (in thousands) with
dental care .......ccceeeeennnnenn. 18,866| 6,217| 4,603| 8,046
Percent
Total with dental care ............... 100 100 100 100
Traditional fee-for-servicel ... 85 82 84 87
Selfinsured? ..................... 52 a7 56 53
Commercial insurance
company .......cccceeeeeenne 15 11 14 18
Blue Cross/Blue Shield ..... 5 6 4 5
Independent organization3 4 4 2 5
Combined financed? ......... (%) (®) (%) (%)
Dental society® ................. 9 13 8 5
Preferred provider
organization” .................. 6 10 6 4
Self insured? ..................... 2 2 4 2
Commercial insurance
company .........c........... 1 1 1 (%)
Blue Cross/Blue Shield ..... 1 2 (®) 1
Independent organization3 1 1 (%) (%)
Dental society® ................. 1 2 1 (%)

See footnotes at end of table.




Table 92. Dental care benefits: Fee arrangement and financial
intermediary, full-time employees, medium and large private
establishments, 1995 — Continued

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales anq
Fee arrangement lov- and em. | Service
POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Percent
Total with dental care
Health maintenance
organization® ................. 8 8 10
Self insured? ..................... () 1 (%) (%)
Commercial insurance
COMPANY ..oeveriieeeninnnn 2 2 3 2
Blue Cross/Blue Shield ..... 1 1 1 1
Independent organization3 4 3 4 4
Dental society® ................. 1 1 2 1
1 1 (%) 2

1 These plans pay for specific dental procedures as expenses are
incurred.

2 Includes plans that are financed on a pay-as-you-go basis, plans
financed through contributions to a trust fund established to pay benefits, and
plans operating their own facilities if at least partially financed by employer
contributions. Includes plans that are administered by a commercial carrier
through Administrative Services Only (ASO) contracts.

3 These organizations provide and finance all benefits, but are not
affiliated with an insurance company or Blue Cross/Blue Shield.

4 These are plans where the financing comes from two different kinds of
financial intermediaries. For example, an establishment contracts with Blue
Cross/Blue Shield to pay part of the benefits and a commercial company to
pay the other benefits.

5 Less than 0.5 percent.

6 Organizations of providers other than Blue Cross/Blue Shield.

7 A preferred provider organization (PPO) is a group of hospitals and
dentists that contracts to provide comprehensive dental services. To
encourage use of organization members, the dental care plan limits
reimbursement rates when participants use nonmember services.

8 Includes federally qualified (those meeting standards of the Health
Maintenance Organization Act of 1973, as amended) and other HMO’s
delivering comprehensive health care on a prepayment rather than
fee-for-service basis.

9 Includes exclusive provider organizations, which are groups of hospitals
and dentists that contract to provide comprehensive dental services.
Participants are required to obtain services from members of the organization
in order to receive plan benefits.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 93. Dental care benefits: Coverage for selected procedures, full-time employees, medium and large private

establishments, 1995

Extent of coverage

Type of dental procedure

Exams | X-ays | Surgery! | Filings |Feniodon-|Endodon-i c g | Prosthet- | Ortho-
tal care tics ics dontia2
Number (in thousands) with
dental care ........cccoeeeeeiiiiiinnns 18,866 18,866 18,866 18,866 18,866 18,866 18,866 18,866 18,866
Professional, technical, and
related employees .......... 6,217 6,217 6,217 6,217 6,217 6,217 6,217 6,217 6,217
Clerical and sales employees 4,603 4,603 4,603 4,603 4,603 4,603 4,603 4,603 4,603
Blue-collar and service
employees .........ccceevenene 8,046 8,046 8,046 8,046 8,046 8,046 8,046 8,046 8,046
Percent
All employees
Total oo 100 100 100 100 100 100 100 100 100
Covered3 ... 100 100 99 100 97 99 96 96 71
Infulld o 14 14 5 8 4 4 3 2 1
Scheduled cash allowance 6 6 8 8 7 7 8 8 4
Subject to copayments ..... 2 1 5 3 5 6 6 6 8
Percent of usual,
customary and
reasonable charge ...... 77 78 80 80 79 80 80 80 60
Otherd ......cceevveeeceee 2 3 3 3 3 3 2 2 1
Not covered NS (7 1 (") 2 1 4 4 27
Not determinable .................. - - ) (") 1 ) (") 1 2
Professional, technical, and
related
Total oo 100 100 100 100 100 100 100 100 100
Covered3 ... 100 100 99 100 97 98 96 95 73
INfulld e 13 13 5 7 4 4 2 2 )
Scheduled cash allowance 4 4 7 6 6 6 6 6 4
Subject to copayment5 ... 1 €8 4 2 4 4 6 5 11
Percent of usual,
customary and
reasonable charge ...... 78 78 79 80 78 79 81 81 63
Other® .....oocvevvveeeceeee 4 4 5 5 5 5 2 2 2
Not covered ............ (") (") 1 (") 2 1 4 4 25
Not determinable - - ) 0 1 ) (") (") 2

See footnotes at end of table.




Table 93. Dental care benefits: Coverage for selected procedures, full-time employees, medium and large private

establishments, 1995 — Continued

Type of dental procedure
Extent of coverage Exams | X-rays | Surgery! | Fillings Periodon- | Endodon-| - | Prosthet- | Ortho-
tal care tics ics dontia2
Percent
Clerical and sales
Total 100 100 100 100 100 100 100 100 100
Covered3 100 100 99 100 97 99 97 95 67
In full4 12 13 5 7 4 4 1 1 )
Scheduled cash allowance 7 6 9 9 9 8 8 8 4
Subject to copayment5 ... 1 (") 5 3 6 7 7 6 8
Percent of usual,
customary and
reasonable charge ...... 78 79 80 79 78 79 80 79 56
Other® ......ccoveviiiiiiiee, 2 2 3 3 3 3 2 2 1
Not covered ........... (") ) (7 (") 1 (7 3 3 31
Not determinable ... - - ) (") 1 ) (") 1 2
Blue-collar and service
Total oo 100 100 100 100 100 100 100 100 100
Coveredd ......cocooevevviieene 100 100 99 99 97 98 96 96 72
Infulld o 15 15 6 9 5 4 4 4 2
Scheduled cash allowance 7 7 8 8 7 7 8 8 4
Subject to copayments ..... 2 1 5 3 6 6 6 6 7
Percent of usual,
customary and
reasonable charge ...... 75 78 81 81 81 82 79 79 61
Other® ......ccoevvieeeceeee 1 1 1 1 1 1 1 1 1
Not covered ...........cccceueunee.e. (") &) ) (") 2 1 4 4 27
Not determinable .................. - - (" (") 1 €8 (") €8] 2

1 Excludes plans that limited coverage to accidental injuries, removal
of impacted wisdom teeth, or repair of jaw.

2 Pparticipants were included as having coverage for orthodontia in
cases where benefits were limited to children.

3 sum of individual items is greater than total because some
participants were in plans with more than one limit.

4 Includes plans that paid the full cost with no deductible or maximum
dollar amount.

5 Participant pays a specific amount per procedure and plan pays all
remaining expenses. In the case of orthodontia, the copayment is

generally applied once per lifetime.

6 Includes plans that provide care based on an incentive schedule or
discounted benefit. An incentive schedule is a reimbursement
arrangement in which the percentage of dental expenses paid by the plan
increases if regular dental appointments are scheduled. Discounted
benefits are available if obtained from an approved provider.

7 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal
totals. Where applicable, dash indicates no employees in this category.



Table 94. Dental care benefits: Percent of charges paid by plan for selected procedures, full-time employees, medium and
large private establishments, 1995

Percent of usual, customary,

Type of dental procedure

and reasonable charge E 1 - Periodon- | Endodon- Prosthet- | Ortho-
xams X-rays | Surgery Fillings ) Crowns ; .
tal care tics ics dontia
Number of employees (in
thousands) in dental plans
with coverage based on a
percentage of charges ............ 14,470 14,804 15,027 15,020 14,879 15,062 15,016 14,966 11,248
Professional, technical, and
related employees .......... 4,847 4,877 4,913 4,955 4,854 4,892 5,025 5,021 3,892
Clerical and sales employees 3,599 3,653 3,643 3,631 3,570 3,632 3,657 3,618 2,586
Blue-collar and service
employees .......ccccocveeneee. 6,024 6,274 6,472 6,434 6,455 6,538 6,333 6,327 4,770
Percent
All employees
Total with dental care based
on a percentage of
charges ......ccccooeeneenncene 100 100 100 100 100 100 100 100 100
Less than 50 .... - (2) (2) (2) (2) (2) 1 1 (2)
(2) 1 6 7 11 8 69 75 80
- - - - - - - (2) R
1 1 3 2 3 2 10 10 6
(%) (2) 3 3 3 3 2 2 1
1 1 6 6 6 6 3 3 1
21 23 65 67 65 67 9 6 8
() 1 3 3 3 3 (?) (?) -
5 7 7 6 6 6 4 1 (2)
- - (?) (?) (?) (?) - - (?)
71 64 8 8 4 6 2 1 3
(?) (?) (?) (?) (?) (?) (?) (?) (?)
Professional, technical, and
related
Total with dental care based
on a percentage of
charges ......ccccooeeneenncnne 100 100 100 100 100 100 100 100 100
Less than 50 .... - (2) (%) (2) (2) (%) 1 1 1
(2) (2) 6 8 11 8 69 75 82
- - - - - - - 1 -
1 1 2 2 3 3 10 10 6
(2) (2) 2 2 2 2 2 2 -
1 1 5 4 5 5 4 3 1
18 19 66 70 70 71 11 7 8
(?) (2) 2 2 2 2 (?) (2) -
6 7 6 4 4 4 2 (2) -
- - (?) (?) (?) (?) - - (?)
73 70 9 8 3 5 1 2
(?) (%) (?) (?) (%) (?) (?) (%) (?)

See footnotes at end of table.




Table 94. Dental care benefits: Percent of charges paid by plan for selected procedures, full-time employees, medium and
large private establishments, 1995 — Continued

Type of dental procedure
Percent of usual, customary,
and reasonable charge E 1 -~ Periodon- | Endodon- Prosthet- | Ortho-
xams X-rays | Surgery Fillings ) Crowns ; .
tal care tics ics dontia
Percent
Clerical and sales
Total with dental care based
on a percentage of
charges .......cccoeveeveenncne 100 100 100 100 100 100 100 100 100
Less than 50 ........ccccccee.... - - (%) (?) (2) (%) 1 1 (%)
1 6 6 10 8 66 69 78
- - - - - - ( 2 ) -
1 2 1 2 2 12 13 6
1 4 4 4 4 3 3 2
1 5 5 5 5 4 3 2
21 70 73 69 71 10 8 6
1 2 2 2 2 (2) 1 -
5 4 4 4 4 2 (2) 1
- (%) () () (%) - - -
70 7 6 3 5 1
(%) (%) (%) (%) (%) (%) (%) (%)
Blue-collar and service
Total with dental care based
on a percentage of
charges ......cccoceeeviieeennes 100 100 100 100 100 100 100 100 100
Lessthan 50 ........cccccueenne - (2) (2) (2) (2) (2) 1 1 (2)
(%) 1 6 7 10 8 70 79 80
- - - - - - - ( 2 ) -
1 1 3 2 4 2 8 9 6
(%) (?) 3 3 3 2 1 1 -
2 1 7 7 7 7 3 2 1
24 27 61 62 60 61 8 5 10
() 3 4 4 4 4 () (?) -
4 9 8 8 8 8 6 2 1
- - - - - - - - (2)
68 57 9 8 4 7 2 2 2
(?) (*) (?) (?) (*) (?) (?) (*) (?)
1 Excludes plans that limited coverage to accidental injuries, removal deductible and limited payment to a maximum dollar amount.
of impacted wisdom teeth, or repair of jaw.
2 Less than 0.5 percent. NOTE: Because of rounding, sums of individual items may not equal

3 Includes plans that paid 100 percent of charges, but imposed a totals. Where applicable, dash indicates no employees in this category.



Table 95. Dental care benefits: Amount of individual
deductible,! full-time employees, medium and large private

establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
} em- cal, sales anq
Type of deductible ploy- and em. | Service
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
dental care
Total with dental care ..... 18,866| 6,217| 4,603| 8,046
Percent
Total with dental care ......... 100 100 100 100
Subject to separate dental
deductible? ...................... 66 67 71 62
Yearly deductible only .. 61 61 67 58
Under $25 ............. 1 1 (3) 1
15 15 12 16
1 1 1 1
40 41 46 36
3 2 5 3
2 1 3 1
*) ) *) )
Lifetime deductible only 1 2 2 1
Less than $50 ....... (3) (3) (3) (3)
$50 i 1 2 1 1
Over $50 (®) (®) (®) -
Both yearly and lifetime
deductibles ............. 3 4 2 3
No deductible ........ 33 32 28 37
Not determinable 1 1 1 2
Average4
Average employee yearly
deductible ........c.ccceeerienenne $46 $45 $49 $45
Average employee lifetime
deductible .........ccocoiiiiinenn. 46 38 57 48

1 Amount of deductible described is for each insured person. In some
plans, the individual and family deductibles are identical. Excludes separate
deductibles for orthodontic procedures.

2 Deductibles may not apply to all covered dental procedures. If
separate deductibles applied to different procedures, the sum of the

deductible amounts was tabulated.
3 Less than 0.5 percent.

4 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 96. Dental care benefits: Relationship of yearly family
deductibles to yearly individual deductibles, full-time
employees, medium and large private establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
. . em- cal, sales anq
Relationship lov- and em. | Service
POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
dental care .......ccceeeeennnnenn. 18,866| 6,217| 4,603| 8,046
Percent
Total with dental care ......... 100 100 100 100
With individual and family
deductible .......cccooeeiiiiiienn. 43 48 50 36
Family deductible relates to
individual deductible:
Equal to individual
deductible ................... (H (H 1 (H
2 times individual
deductible ................... 13 16 12 11
3 times individual
deductible ................... 29 31 36 24
Other? ......ccoceeveveceennenn, H (Y 1 H
Without individual and family
deductible .......ccccooeiiiiiennn. 57 52 50 64

1 Less than 0.5 percent.
2 Includes plans where family deductible is not an even multiple of
individual coverage.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 97. Dental care benefits: Services covered by
deductiblel provisions, full-time employees, medium and large
private establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
. em- cal, sales anq
Categories of care and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number of employees (in
thousands) with a dental
deductible ..........ccceeiieenins 12,138| 4,047| 3,195| 4,896
Percent
Total with a dental
deductible ..........c..c...... 100 100 100 100
All categories? .........cccoceeeeene. 20 18 21 20
All except exams and x-rays 46 48 47 42
All except exams, x-rays, and
orthodontia ..........ccccevenes 24 24 25 25
All except orthodontia ........... 3 4 3 4
All except exams and
orthodontia ...................... 1 1 (3) 2
Other .....oooveeieeeeeeeeee, 6 5 5 7

1 Includes plans with both a yearly deductible only, and a yearly and
lifetime deductible.

2 This applies to all categories of care covered by the plan. The
categories of dental care are exams, x-rays, surgery, fillings, periodontal
care, endodontics, crowns, prosthetics, and orthodontia.

3 Less than 0.5 percent.

4 Includes other category combinations.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 98. Dental care benefits: Maximum benefit provisions,!
full-time employees, medium and large private establishments,

1995
Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
em- cal, sales and
Dollar amount? and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
dental care ........cccccveeeiienn. 18,866| 6,217| 4,603| 8,046
Percent
Total with dental care ......... 100 100 100 100
Yearly maximum specified ...... 82 83 82 81
Less than $500 ........ccccceenee. 1 1 (*) 1
$500 ....ccceeieenne 2 2 3 3
$501-$749 .. 1 (%) (*) 1
$750 ............ 7 6 9 6
$751-$999 ..o 1 (*) 1 1
$L,000 ..o 40 38 39 42
$1,001-$1,499 .. 10 8 9 12
$1,500 ...oiiiiiiieiieeeee e, 12 14 14 10
$1,501-$1999 ......ceevirein 3 4 1 2
$2,000 ...ooeeiiieiieiinne 4 7 4 3
Greater than $2,000 .. 1 2 1 2
No yearly maximum .................. 17 16 17 17
Maximum provision not
determinable .................... 1 1 1 2
Average>
Average yearly maximum ......... $1,166 | $1,218 | $1,141 | $1,139

1 Includes all covered dental procedures except orthodontia. Amount of
maximum specified is for each insured person.
2 Coverage for dental procedures may also be subject to scheduled
allowance, deductible, or coinsurance provisions in addition to maximum

dollar limitations.

3 If separate yearly maximums applied to different procedures, the sum
of the maximums was tabulated. Maximums applied to dental expenses only.

4 Less than 0.5 percent.

5 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 99. Orthodontic care benefits: Maximum benefit
provisions, full-time employees, medium and large private
establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales and
Dollar amount? and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
orthodontic care .................. 13,749| 4,692| 3,163| 5,894
Percent

Total with orthodontic care 100 100 100 100

Lifetime maximum specified .... 83 82 83 83
Less than $500 ........ccccen..ee. (%) (2) (2) (%)
$500 . 7 9 5 7
$501-$749 ... 1 2 2 1
BT50 i 8 8 16 5
$751-$999 ..o 1 1 (2) 1
$1,000 31 27 32 35
$1,001-$1,499 ....coeiriiiiin 11 10 7 15
$1,500 ...ooiiiiiieiiee e, 16 20 13 14
Greater than $1,500 .... 6 6 8 5
Dollar amount unspecified ....| (2) (?) 1 (%)

No lifetime maximum ................ 15 15 14 14

Provision not determinable ....... 3 3 3 2

Average3
Average lifetime maximum ....... $1,138 | $1,144 | $1,128 | $1,139

1 Coverage for orthodontia procedure may also be subject to scheduled
allowance, deductible, or coinsurance provisions in addition to maximum
dollar limitations.

2 Less than 0.5 percent.

3 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 100. Dental care benefits: Pretreatment authorization
provisions full-time employees, medium and large private
establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
em- cal, sales anq
Iltem lov- and em. | Service
POY= | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
dental care ........cccccveeeiienn. 18,866| 6,217| 4,603| 8,046
Percent
Total with dental care ......... 100 100 100 100
Preauthorization required ......... 49 45 52 50
Minimum expense requiring
preauthorization:
BLO0 .o 8 6 6 10
$101-$199 ..o 5 4 6 5
$200 .o 13 14 11 12
Greater than $200 ............ 18 15 23 19
Dollar amount not
determinable ............... 5 6 6 4
Preauthorization not required ... 47 51 45 45
Data not determinable .............. 4 4 3 5
Averagel
Average minimum expense
requiring preauthorization ...| $225| $219| $235| $224

1 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 101. Vision care benefits: Coverage for selected services, full-time employees, medium and large private
establishments, 1995

Covered | Sched- Copay- Not Not
Type of vision benefit Total Covered?! in full uled ment Other2 covered deter-
allowance minable
Percent
All employees
Eye exam ........cccooviiiniiennnne 100 95 18 38 34 15 4 1
Contact lenses3 .. 100 94 5 67 19 17 5 1
Eyeglasses ........ccccceevvnnn... 100 100 10 53 25 17 - (*)
Professional, technical,
and related participants
Eye eXam ..........ccccccevrvnnne. 100 95 20 35 35 12 5 (*)
Contact lenses3 .................... 100 95 5 65 16 18 4 1
Eyeglasses .......c.cccocvvenenn. 100 100 12 51 24 19 - (%)
Clerical and sales
participants
Eye exam .......cccccoeveinieeennnen. 100 95 17 37 34 16 4 1
Contact lenses3 .. 100 96 4 70 16 22 3 1
Eyeglasses ........cccocvveienennne 100 100 11 54 22 22 - (*)
Blue-collar and service
participants
Eye exam .......cccccovvvviiennennnnns 100 96 16 41 34 17 3 1
Contact lenses3 .........cc......... 100 93 5 67 22 13 6 1
Eyeglasses .........cccocvveiennnene 100 99 9 54 28 14 - 1
1 The total is less than the sum of individual items because and is not described in this table.
many participants are in plans with more than one type of 4 Less than 0.5 percent.
limitation.
2 Includes plans subject to coinsurance and retail discount. NOTE: Because of rounding, sums of individual items may not
3 Includes plans where coverage is for elected contact lenses; equal totals. Where applicable, dash indicates no employees in
medically necessary contact lenses, i.e., cataract surgery, is this category.

normally provided under the surgical portion of the medical plan



Chapter 5. Life Insurance

time employees in medium and large private establisha small percent of participants. These include: flat dollar
ments (tables 102-112). More than half of all full-timeamounts that increase as service increases; flat dollar amounts
employees with life insurance are covered by formulas basélat increase as wages increase; and multiple-of-earnings for-
on earnings, such as multiple-of-earnings formulas, which usaulas that increase the multiple at higher salary levels.
ually provide basic insurance of one or two times annual
salary. Flat dollar amounts, often $5,000 to $25,000, coveétoverage for retirees
many of the remaining life insurance plan patrticipants. Basic life insurance coverage continues after retirement for
Employers, in most cases, pay the entire cost of basic lif@any full-time participants in medium and large private es-
insurance. When employee contributions are required, it iblishments. This coverage almost always continues for the
frequently because life insurance benefits are being offeradst of the retiree’s life, but the amount of the benefit is usu-
as part of a cafeteria plan or reimbursement account. (Fally reduced at least once during retirentént.
definitions, see chapter 8.) These plans allow workers to
choose from various benefit options depending on their need3elated protection
In such cases, employees may have to contribute, often in theAdditional life insurance, supplementing basic coverage,
form of pretax dollars, to obtain the benefit package they dés often available. The typical supplemental plan provides term
sire. Another form of employee contribution is a specifiedife insurance in multiples of the employees’ annual pay. Life
monthly flat dollar amount per $1,000 of coverage, such assurance coverage for dependents is also widely available to

I ife insurance is provided to a large majority of full-  Other methods of providing life insurance protection cover

20 cents per $1,000. participants. Dependent coverage is often a flat dollar ben-
efit; for example, $5,000 for a spouse and $2,000 for a child.
Types and amounts of benefit formulas Workers with this coverage often must pay the entire premium,

Basic coverage for full-time life insurance participants idut usually at group rates.
often linked to their earnings. This link enables the level of
protection to increase automatically with a rise in pay. Th&ervice requirements
most common method of tying life insurance protection to Life insurance participants often must work a minimum pe-
earnings is to multiply the employee’s annual earnings by @od to qualify for the plan. The most prevalent service re-
factor of one or two and round the product to the next higheguirements for such workers are 1 to 3 months. Most of the
$1,000. For example, an employee earning $22,700 woutsther participants do not have to meet any service require-
receive $46,000 of coverage under a plan providing two timesent to qualify for benefits.
earnings ($22,700 x 2 = $45,400, which rounds up to $46,000).
Participants covered by these plans may have a limit placédcidental death and dismemberment
on the amount of coverage available. Such maximums usu-Accidental death and dismemberment (AD&D) insurance
ally range between $50,000 and $500,000. is available to the majority of full-time employees in medium
A flat dollar amount of insurance, regardless of earningsgnd large private establishments. This insurance provides ad-
is the other prevalent means of providing life insurance prdditional benefits if a worker dies or loses an eye or a limb in
tection. Insurance amounts ranging from $5,000 to $25,00n accident. The AD&D benefit commonly equals the
are quite common in such plans. Blue-collar and service workasic life insurance benefit for accidental death, and a por-
ers are much more likely to receive this type of benefit thation of that benefit for dismemberméfit.
professional, technical, and related workers or clerical and
sales workers. However, when provided, the average flat-ddburvivor income benefits
lar amount of life insurance coverage participation is usually A small percent of full-time employees in medium and large
highest for professional, technical, and related workers. private establishments are covered by plans that provide a
Although it usually provides smaller amounts of insurancenonthly income to surviving members of a deceased
than earnings-based formulas, flat-amount coverage has imployee’s family. These survivor income benefits are in ad-
proved considerably over the years. For example, participdition to other benefits, such as basic life insurance and survi-
tion in flat-dollar plans providing life insurance of $20,000vor pension benefits. Survivor income payments are gener-
or more has increased tenfold since the survey was first coally a percentage of the employee’s pay or a flat dollar amount.
ducted in 1979. Benefits usually continue for 24 months, although some
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Life Insurance

continue until a specific event occurs, such as the suihildren reach a given age.
viving spouse remarries or reaches age 65, or surviving

—ENDNOTES—

18 For more information on retiree life insurance, see Margaret Simons*® For more information on accidental death and dismemberment benefits,
and Cynthia Thompson, “Life Insurance Benefits for Retired Workers,”see Cynthia Thompson, “Compensation for Death and Dismemberment,”
Monthly Labor ReviewSeptember 1990, pp. 17-21. Monthly Labor ReviewSeptember 1989, pp. 13-17.
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Table 102. Life insurance: Summary of provisions, full-time
employees, medium and large private establishments, 1995

Profes-
sional, Clerical Blue-
techni- collar
All and
cal, and
em- sales )
Item lov- and em- service
PIOY- 1 related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
basic life insurance ............. 29,078| 8,721| 7,227]| 13,130
Percent

Total with basic life insurance ...| 100 100 100 100

Multiple of earnings benefit ... 57 74 72 36
Dollar amount benefit ........... 43 25 27 63
Retiree coverage available ... 37 39 40 34
Supplemental coverage

available ..o 59 71 67 47
Dependent coverage avail-

able oo 52 57 61 44
Required employee contribu-

tHON o 13 13 16 11

NOTE: Where applicable, dash indicates no employees in this category.



Table 103. Life insurance: Method of determining basic
coverage, full-time employees, medium and large private
establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales anq
Type lov- and em. | Service
POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
basic life insurance ............. 29,078| 8,721| 7,227| 13,130
Percent

Total with basic life insurance ...| 100 100 100 100

Multiple of earnings benefit 57 74 72 36
Fixed multiple of
arnings?2 .......cc.ceeeeen. 56 74 72 36
Multiple varies by
€arnings ........c.......... (H (H (H (H
Multiple varies by service | (1) (1Y) &) Y
Dollar amount benefit ......... 43 25 27 63
Flat dollar amount ........... 38 23 24 55
Dollar amount varies by
arnings .......cccceeeene 4 2 2 6
Dollar amount varies by
SEIVICE .vovvrvereeeriniees 1 (Y 2
(01171 1 1 (H 1

1 Less than 0.5 percent.
2 Includes participants in plans in which insurance equaled a multiple of
earnings, plus or minus a specified amount.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 104. Life insurance: Flat dollar benefit amounts,
full-time employees, medium and large private establishments,
1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
. em- cal, sales anq
Amount of insurance and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
dollar amount of basic life
INSUraNCe .........cccoeevvveeeeennn. 12,375| 2,200 1,958| 8,217
Percent
Total with dollar amount of
basic life insurance ............. 100 100 100 100
Flat dollar amount ............. 89 90 20 88
Less than $5,000 .......... 4 1 2 5
$5,000 - $9,999 ............ 17 10 19 19
$10,000 - $14,999 ........ 27 34 32 23
$15,000 - $19,999 ........ 13 7 10 15
$20,000 - $24,999 ........ 14 8 12 17
$25,000 - $29,999 ........ 5 11 4 3
$30,000 - $49,999 ........ 4 2 6 4
$50,000 - $99,999 ........ 5 13 5 2
$100,000 and over ........ 1 5 1 1
Dollar amount varies by
€arnings .....cccceeeeeeenn. 9 10 7 9
Dollar amount varies by
SEIVICE ..o 2 (H 3 2
Average?
Average flat dollar amount of
basic life insurance ............. 22281| 42766| 22792| 16560

1 Less than 0.5 percent.
2 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 105. Life insurance: Multiple of earnings benefit

amounts, full-time employees, medium and large private

establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
em- cal, sales anq
Formula loy- | and em. | Service
POY= | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
multiple of earnings basic
life insurance ..........ccccceeee 16,430| 6,474| 5,237| 4,719
Percent
Total with multiple of earnings
formula .......ocoeeviiiiiinin, 100 100 100 100
Flat multiple-of-earnings? 99 100 99 99
Lessthan 1.0 .. 4 3 5 3
55 49 58 61
13 14 11 13
20 22 20 16
4 6 3 2
3 3 2 3
1 1 1 1
Multiple varies by earnings | (?2) (%) (2) (%)
Multiple varies by service (2) (2) (2) (2)
Average3
Average flat multiple of
earnings formula ................. 14 15 1.4 14

1 Includes participants in plans in which insurance equaled a multiple of
earnings, plus or minus a specified amount.

2 Less than 0.5 percent.

3 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 106. Life insurance: Maximum benefits placed on multiple of
earnings formulas, full-time employees, medium and large private
establishments, 1995

Profes- Blue-
sional, )
. Clerical collar
All technical,
. and sales and
Maximum employ- and employ- | service
ees related ces employ-
employ-
ees
ees
Number (in thousands) with
multiple of earnings formula 16,430 6,474 5,237 4,719
Percent
Total with multiple of earnings
formula .......coceeiiiiiiiien, 100 100 100 100
With maximum benefit
AMOUNT .. 57 58 55 57
Less than $50,000 ............ 1 2 2 1
$50,000 - $99,999 ............ 16 16 16 19
$100,000 . 6 5 5 8
$100,001 - $249,999 ........ 7 8 7 7
$250,000 - $499,999 ........ 12 16 11 10
$500,000 . 7 6 6 9
$500,001 - $999,999 ........ 2 1 3 2
$1,000,000 or more .......... 4 4 6 2
No maximum specified . . 39 38 41 38
Not determinable .................. 4 4 4 4
Averagel
Average maximum .................... $317,829 | $317,074 | $372,990 | $259,684

1 The average is presented for all covered workers; averages exclude workers
without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals. Where
applicable, dash indicates no employees in this category.



Table 107. Life insurance: Minimum benefits placed on multiple of
earnings formulas, full-time employees, medium and large private
establishments, 1994

Profes-
sional, . Blue-
.| Clerical
techni- collar
All and
Minimum employ- cal, sales anq
and service
ees employ-
related employ-
ees
employ- ees
ees

Number (in thousands) with
multiple of earnings formula | 16,430 6,474 5,237 4,719

Percent
Total with multiple of earnings
formula .......cccooooiiiii, 100 100 100 100
With minimum benefit
amount .......cccveeeveeenniinne 8 8 8 10
Less than $5,000 .............. (H H (H (H
$5,000 - $9,999 ... . 1 2 1 (H
$10,000 - $14,999 5 3 5 9
$15,000 and over .............. 2 3 2 1
No minimum specified . 92 92 92 90
Not determinable .................. (H H - -
Average?
Average minimum ..........c.cceee.e. $14,127 | $16,295 | $14,210 | $11,744

1 |ess than 0.5 percent.
2 The average is presented for all covered workers; averages exclude workers
without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 108. Life insurance: Retiree coverage, full-time
employees, medium and large private establishments, 1995

Profes-
sional, Clerical Blue-
techni- collar
All and
cal, and
em- sales )
Coverage lov- and em. | Service
PIOY- 1 related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
basic life insurance ............. 29,078| 8,721| 7,227]| 13,130
Percent
Total with basic life insurance ...| 100 100 100 100
With retiree coverage ......... 37 39 40 34
Employer paid ................. 28 27 28 28
Jointly paid 2 2 2 2
Retiree paid 7 10 9 4
No retiree coverage ............ 53 51 52 56
Not determinable ................ 10 10 8 11

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 109. Life insurance: Reductions in benefits for retirees,
full-time employees, medium and large private establishments,
1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
. ; em- cal, sales anq
Reduction policy and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
basic life insurance ............. 29,078| 8,721| 7,227| 13,130
Percent

Total with basic life insurance ...| 100 100 100 100

With retiree coverage ......... 37 39 40 34
No reductions ................. 5 6 5 4
With reductions

Reduced once .......... 19 20 17 20
Reduced more than
(o] (o] R 10 10 15 7

Not determinable ................ 3 2 2 3

No retiree coverage ............ 53 51 52 56

Not determinable ................ 3 2 2 3

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 110. Life insurance: Supplemental coverage, full-time
employees, medium and large private establishments, 1995

Profes-
sional, Clerical Blue-
techni- collar
All and
cal, and
em- sales )
Coverage lov- and em. | Service
PIOY- 1 related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
basic life insurance ............. 29,078| 8,721| 7,227]| 13,130
Percent
Total with basic life insurance ... 100 100 100 100
With supplemental coverage .... 59 71 67 47
Employee paid ...........cccccueene 47 53 52 40
Jointly paid .......ccccoeieiiiieens 2 2 2 2
Flexible benefits .................... 10 16 13 4
No supplemental coverage ....... 33 25 28 42
Not determinable ...................... 8 4 5 12

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 111. Life insurance: Dependent coverage, full-time
employees, medium and large private establishments, 1995

Profes-
sional, Clerical Blue-
techni- collar
All and
cal, and
em- sales )
Coverage lov- and em. | Service
PIOY- 1 related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
basic life insurance ............. 29,078| 8,721| 7,227]| 13,130
Percent
Total with basic life insurance ... 100 100 100 100
With dependent coverage ......... 52 57 61 44
Employer paid 6 5 6 7
Employee paid ...........cccceeee. 34 37 41 29
Jointly paid .......cccoceeriiinienn 2 1 2 3
Flexible benefits 10 14 13 5
No dependent coverage ........... 40 36 34 45
Not determinable .............c........ 8 6 5 11

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 112. Life insurance: Eligibility requirement, full-time
employees, medium and large private establishments, 1995

Profes-
sional, Clerical Blue-
techni- collar
All and
cal, and
) . em- sales .
Length-of-service requirement and service
Ploy- | olated | €™ em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
basic life insurance ............. 29,078| 8,721| 7,227]| 13,130
Percent
Total with basic life insurance ... 100 100 100 100
With service requirement .......... 60 48 61 68
1 month 20 23 18 19
2months ...oooceeeiiiiieeee 5 2 4 7
3months .....cooeeeviiiiiiiiee 25 16 31 28
4 -5 months .... 1 1l (Y 2
6 MONthS ..o, 5 4 5 5
7-11months ...cccevevennnen. 21 (Y (H 4
12 months 2 2 1 2
Greater than 12 months ........ (H (H &) 1
No service requirement ............ 35 48 35 26
Not determinable ...................... 5 4 4 7
Average?
Average service requirement (in
mMoNths) ... 3.2 2.8 29 35

1 Less than 0.5 percent.
2 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Chapter 6.
Defined Benefit Plans

to provide retirement benefits calculated by a formulamainder, an average of career earnings is «saddr-earn-

specified in the plan. Benefits are normally based orings formulg.
salary, years of service, or both. An employer, however, usu- Terminal earnings often are defined as average earnings
ally has considerable freedom in financing these benefits. Mosver a 5-year period. These formulas usually designate the 5
full-time employees in medium and large private establisheonsecutive years with the highest earnings out of the last 10
ments participate in defined benefit pension plans. Howeveyears before retirement.
participation in defined benefit plans has declined in recent Participants in plans with terminal-earnings formulas fre-
years while defined contribution plans, such as 401(k) plansjuently have benefit formulas that vary according to service,
have become more common. Defined contribution plansarnings, or a combination of the two. For example, a termi-
which specify employer andif applicable—employee con- nal-earnings formula might credit an employee with 1 per-
tributions, but do not guarantee a specific benefit, are disent of earnings up to the first $12,000 in each year of service
cussed in the next chapter. plus 1.5 percent of the earnings exceeding that amount. If

The Employee Benefits Survey includes a variety of deearnings were $40,000 and service was 30 years, the annual

fined benefit pension plans provisions (table 113), such agension payment would be computed as follows:

Q defined benefit pension plan requires an employeyears of employmentgrminal-earnings formulafor the re-

¢ Formulas for calculating benefits; 1 percent times $12,000 .....ooiiiiiieiee e $120
e How beneﬂts are Coord|nated Wlth SOClal Securlty pay_ 1.5 percent times $28,000 Prrreee $420
ments: Total credits per year of service ...........ccccuuuveee $540

« Ceilings on benefit payments; Credits ($540) times 30 years .........ccceeeeenen. $16,200

Survivor annuities; Similarly, formulas based on career earnings often provide

* Age and service requirements for retirement; participants with percentages that vary, usually by earnings.
¢ Availability of supplements to normal and early retire-

ment pension benefits;
¢ Disability retirement benefits;

The earnings used to compute pension benefits for earn-
ings-based formulas normally include only “basic” earnings,
that is, straight-time earnings. When additional earnings are

* \Vesting schedules; part of the benefit calculation, such earnings may include over-
* Postretirement pension increases; time pay, shift differentials, bonuses, and commissions.

¢ Employee contributions; and Most plans that do not use a percent-of-earnings benefit
* Plan participation requirements. formula specify a dollar amount to be paid for each year of

service; for example, a plan might pay $20 monthly for each
Each of these topics is discussed in the following sections @ff an employee’s 30 years of service, thus yielding a pension

this chapter. of $600 a month. Although the dollar amount in these formu-
las sometimes varies with an employee’s earnings or service,
Benefit formulas the predominant method is to multiply a uniform (single) dollar

Earnings-based formulaare the most common method amount by years of service (table 118).
used to determine retirement payments for employees cov- The basis of pension payments differs sharply by employee
ered by defined benefit pension plans (tables 114-117). Sugiioup. A large majority of white-collar participants are pro-
formulas provide a flat percent of the employee’s annual earivided with earnings-based pensions; in contrast, many plans
ings per year of service (for example, 1.5 percent of earning®vering blue-collar participants use dollar-amount formu-
times 30 years of service, or 45 percent of annual earningd@s. In addition, two other types of defined benefit pension
or a percent that varies by service, earnings, of°age. formulas are used, although they cover only a small percent
Approaches to calculating annual earnings and the rate paidl participants Percent-of-contribution formulaspecify a
per year of service vary. For most participants with earninggeeriodic contribution by an employer, and occasionally by an
based formulas, pensions are based on earnings in the figgihployee, to a plan. The benefits equal a percent of total
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Defined Benefit Plans 101

contributions, for example, 1 percent of total contributionssurveys, the offset approach to coordinating private pension
per month; if career contributions totaled $40,000, themplans and Social Security was more prevalent than the step-
monthly pension benefits would equal $400. rate excess approach, especially among terminal-earnings-
Very few employees were covered by cash account pefdased plans. Since 1991, step-rate excess plans have been the
sion formulas, which specify an employer contribution and anost frequently observed method of coordinating benefits for
rate of interest on that contribution. Benefits are computed &l earnings-based plans. This change resulted from the Tax
a percent of each employee’s account balance. Although boleform Act of 1986, which imposed new rules for pension
percent-of-contribution andash account pension formulas plans that coordinate with Social Security benéfits.
resemble the formulas in defined contribution plans, the In-
ternal Revenue Service classifies these plans as defined bémaximum and minimum benefit pro  visions
efit plans because the employer guarantees a certain level ofThe Employee Retirement Income Security Act of 1974
benefits. (ERISA) and subsequent amendments place ceilings on the
Participants in some pension plans, particularly those baseirze of annual pensions from defined benefit plans. These
on percent of terminal earnings formulas, are eligible to rerestrictions mostly affect only highly compensated employ-
ceive benefits from either primary or alternative formulasees. Many plans, however, have provisions that restrict ben-
whichever yields a greater benefit. Alternative formulas of-efit levels for all participants. For example, some participants
ten are included to provide a minimum level of benefits forare in plans that limit the number of years of service included
persons with short service or low earnings. For example, i benefit computations; maximums of 30 to 40 years are
plan may offer a choice of one of the following formulas: Atypical (table 120). For other participants, annual pensions
primary formula of 1.25 percent of average career earningsan not exceed either a specified percent of average annual
times years of service and an alternative formula of $15 aarnings, or a specified dollar amount.
month (or $180 a year) for each year of service. In this case, In some pension plans, participants are covered by a pro-
the alternative formula provides a higher benefit for personsision for a minimum retirement benefit, regardless of age or
with average career earnings of less than $14,400 a yeaervice. Such minimum benefits provide a level of protec-
tion, such as a flat amount of $100 a month, below which
Private benefits and Social Security pa  yments retirement benefits can not fall.
Regardless of whether they provide private retirement plans,
all employers (except certain exempted ones) share the cddethods of pa yment
of Social Security coverage equally with their employees. The benefit formulas just described are used to compute a
Because many plan sponsors feel that private pension astfaight-life annuitythat is, a periodic payment for the life of
Social Security benefits should not be duplicative, pensioihe retiree, with no additional payments to survivors. Defined
plans may contain Social Security integration provisions. Suchenefit pension plans offer a variety of additional payment
integration may take the form of an offset provision, undemethods, although each is based on the straight-life annuity.
which part of the Social Security benefit is subtracted fronf-or married employees, the standard benefit prescribed by
the annuity, or a provision to calculate the pension at a lowdaw is thejoint-and-survivor annuitywhich provides pay-
rate for earnings below the Social Security taxable wagé'basénents to a surviving spouse after a retiree dies. Such employ-
than for earnings above the base (table 119). ees may choose a straight-life annuity or some other form of
Social Security offsets are usually applied immediately upokenefit, but only with written approval of their spouse.
retirement, whether or not the retiree is eligible for Social Another optional method of payment is for the employee
Security benefits. The offset typically is specified as a smallo receive the pension benefit ifuanp-sunpayment (table
percentage of the Social Security payment, (for example, 121). This lump sum provides the employee with the actu-
percent) times years of service. Frequently, the maximum offarial equivalent of the annuity. In most of these plans, only a
set is limited to 50 percent of the total Social Security payfull lump-sum option is available. If a participant chooses a
ment. full lump-sum distribution, he or she receives no further ben-
Plans that apply lower pension benefit rates to agfits from the pension plan. Where a partial distribution is
employee’s earnings below a specified level and higher rat@yailable, the participant generally receives a reduced annu-
above that level are known as “step-rate excess” plans. Fly for the remainder of his or her life.
example, a plan may provide a benefit equal to 1 percent of
earnings up through the Social Security taxable wage ba&urvivor annuities
and 1.5 percent of earnings above the base for each year ofERISA also requires defined benefit pension plans to pro-
service. vide a spouse with at least 50 percent of the retiree’s pay-
Benefit formulas are often coordinated with Socialments after the retiree’s death (table 122). When this type of
Security for pension plan participants. In 1989 and earliepension is paid, the employee will usually receive a smaller
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benefit payment during retirement to make up for the plan’earned as of the date they died, without a joint-and-survivor
length of time. When the retiree dies, the surviving spouseeduction). If an active employee dies after completion of the
will receive a lifetime pension benefit. All defined benefit vesting requirement, a typical survivor would receive an an-
pension plan participants have survivor annuity options availuity equal to 50 percent of the deceased accrued benefit to
able to then® date. Payments may be reduced by the early retirement ad-
The most prevalent type of survivor benefifgint-and-  justment and begin when the employee would have reached
survivor annuities—provides a reduced benefit to the retireeearly retirement age.
and a percentage of that reduced benefit to the spouse uporSome plans also provide lump-sum death benefits (in ad-
the retiree’s death. The reduction may be a percent of ttdition to regular annuities) to the survivors of employees who
benefitfor example, 10 percentor may be actuarially de- die before retirement. Payments are in the form of a fixed
termined based on the life expectancy of the retiree and spous@ount, such as $3,000, or the equivalent of a specified num-
Although some participants have plans that offer only onder of monthly retirement payments, such as 60.
joint-and-survivor option that pays a surviving spouse 50
percent of the retiree’s adjusted pension, a majority of pamMNormal retirement
ticipants have a choice of two alternative percentages or more A majority of defined benefit pension plan participants can
(for example, 50, 67, or 100 percent) to be continued to theetire before age 65 and still receive normal (unreduced) re-
spouse, with corresponding reductions in the employees’ afirement benefits (table 124). Participants who are required
nuities. Should the spouse die before the retiree, the retiregs be age 65 to receive unreduced benefits usually do not
unreduced benefit may be restored, although such provisiohgve to satisfy a length-of-service requirement; however, some
are not common. plans may require workers hired after age 60 to complete at
Unlike joint-and-survivor annuities, survivor annuities |east 5 years of service.
based on the retiree’s accrued benefit do not reduce the When plans permit normal retirement prior to age 65, they
employee’s pension to adjust for survivor benefits. The regenerally impose a minimum service requirement. For ex-
tiree receives the straight-life annuity; following the retiree’sample, normal retirement at age 60 and 62 is available to a
death, the spouse receives a percent of that annaftgn  large number of participants, but the majority of these work-
50 percent. Such plans cover few participants. ers also have a service requirement, commonly 5 or 10 years.
A few pension plans provide a lump sum or installmentarticipants, who can retire with unreduced benefits prior to
death benefit to the survivor of a deceased retiree. Paymenige 60, including those who can retire at any age, usually
are in the form of a flat amount, such as $5,000, in addition thave to work 30 years.
the survivor annuity or a certain number of monthly payments, Plans that require combining a worker’s age and service to
such as 60 or 180, less payments already received by the reach a specified sum, such as 80 or 85, for retirement with
tiree. The latter usually occurs when the retiree and the spoug| benefits cover only a few participants. This type of ar-
do not elect to take the joint and survivor annuity optionrangement usually specifies a minimum age. Minimum lengths
of service are less common. When a plan specifies alterna-
Preretirement survivor benefits tive age-and-service requirements for normal retirement, such
Nearly all defined benefit pension plans offer survivor benas age 62 with 10 years of service or age 55 with 20 years of
efits in case the employee dies before retirement (table 123ervice, the earliest age and associated service is tabulated.
Participants usually have to be vested, thadtdse a perma- A few pension plans provide monthly payments to supple-
nent right to accrued pension benefits before plans would makeent normal retirement pension benefits. These supplements
such benefits available. For most participants, a survivingre usually found in plans where participants can retire be-
spouse would receive an annuity equivalent to the amouidre age 62 and normally last until retirees are eligible for
payable if the employee had retired on the day prior to deatBocial Security benefits.
with a joint-and-survivor form of payment in effect. Most sur-
vivor pensions like these are based on an early retiremeBarly retirement
benefit and, aside from the joint-and-survivor reduction, are Virtually all of the employees in defined benefit pension
provided at no cost to the employee. For a few participantglans can retire before normal retirement age and receive an
however, preretirement joint-and-survivor protection mayimmediate, but reduced, pension (tables 125-126). Early re-
involve an extra cost to the employee and is available only tirement is mostly at the employee’s option; few plans re-
chosen. The employee normally pays this cost through a smajuire employer approval for early retirement benefits. The
deduction in the pension, ultimately payable to either th@mount of an early retirement pension is reduced because
employee or the surviving spouse. benefits begin at an earlier age, and the retiree is expected to
A few participants have a preretirement survivor annuityreceive plan payments over a longer period.
calculated as a portion of their accrued benefit (the benefit Early retirement benefits are generally computed based on
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the normal retirement formula. The benefit is then reducedisability retirement provide. Furthermore, most deferred re-
by a percentage (factor) for each year between the actual atiement benefits are greater than immediate pensions, pri-
normal retirement ages. If a plan’s normal retirement age imarily because the time during which LTD benefits are paid
62, for example, and the reduction factor is 6 percent, a peis typically added to an employee’s length of service for cal-
son retiring at age 59 would receive 82 percent of the normallation of pension benefits. (See chapter 3 for details of LTD
formula amount (that is, the person loses 6 percent for evehenefit plans.)

year under the normal age). In addition to the 18-percent re- Eligibility for disability retirement benefits usually depends
duction for early retirement, the annuity in this example wouldn length of service; often 10 years or more are required.
be based on fewer years of service and possibly lower earBome participants, however, have no age or service require-
ings than at age 62. ment or have to meet the qualifications of their LTD plans,

The reduction factor may be uniform or may vary by agevhich usually imposes service requirements of 6 months or
or service. For example, reduction factors may differ for eacless.
year of early retirement, based on the employee’s life expect-
ancy at that age (actuarial reductions), or the reduction factMesting
may differ for age brackets of several years instead of chang- Even when an employee leaves an employer before be-
ing each year. Many participants with early retirement opeoming eligible for either a normal, early, or disability retire-
portunities have uniform reduction factors, for example, 4 oment benefit, a plan may pay a deferred pension (tables 129-
6 percent, for each year of early retirement. In plans with 430). If certain conditions are satisfied at the time of separa-
lower uniform reduction, such as 3 percent per year, the ention, workers have a vested interest in all or a portion of their
ployer subsidizes some of the early retirement benefit bgccrued pension benefits and may begin receiving benefits
making the reduction less severe than if benefits are conyears later.
puted actuarially. Although all pension participants are entitled to vested ben-

Most employees are covered by plans permitting early resfits under ERISA, some variations exist as to when vesting
tirement at age 55; generally, 5 or 10 years of service amccurs. As a result of the Tax Reform Act of 1986, however,
required. However, some participants can retire earlier thamost plan sponsors have shortened their vesting schedules in
age 55, with a service requirement. the past few yeaf8.For example, most participants in de-

A small number of pension plans provide additionalfined benefit pension plans have to complete 5 years of ser-
monthly payments to supplement the early retirement pervice at any age before benefits are guaranteed (cliff vesting).
sion if employees retire after meeting a specified age or lengtiMost of the remaining participants are in plans requiring 10
of-service requirement generally higher than the minimunyears of service. Participants not in plans with cliff vesting
needed to retire. Plan sponsors include these supplementane usually covered by a graduated vesting provision, which
benefits either to induce older workers to retire or as a rancreases the portion of guaranteed benefits as years of ser-
ward for long service. Supplements generally last untivice accumulate. Frequently, participants accrue years of

Social Security benefits are payaHle. vested service regardless of age, although a few are affected
by the plan sponsor’s right to exclude years of service before
Disability retirement a specified age in determining vesting eligibility.

A career-ending disability may allow an employee to re- Full vested pension payments begin at normal retirement
ceive a pension before retirement age. If the disability satissge, as specified by the plan, based on the benefit formula in
fies the plan’s definition of total disability, for example, the effect when the employee left the plan. As an alternative, ter-
employee can no longer perform the required duties, pensioninated and vested participants may receive a reduced pen-
benefits often begin immediately. When an employer providesion prior to normal retirement age if the participant has sat-
other sources of disability income, such as long-term disabiisfied the early retirement service requirement before leav-
ity insurance, the plan might defer disability retirement bening the plan.
efits until the other forms of income have ceased. Most pen- For terminated and vested employees who wish to receive
sion plan participants are covered by some type of disabilitg pension prior to normal retirement age, ERISA requires the
retirement provision (tables 127-128). benefit to be at least the actuarial equivalent of what would

It is more common for blue-collar workers with disability have been received at age 65. The actuarial equivalent ben-
retirement coverage to be in plans with immediate benefitefit is a reduced amount determined by the life expectancy at
Many white-collar workers are in plans that defer benefitsthe age that pension payments begin. Although under ERISA
Workers with deferred benefits often receive long-term disthe reduction factor used in determining the pension for ter-
ability insurance (LTD) benefits that typically provide 50 or minated and vested employees can be more severe than for
60 percent of earnings at the time of disability; this frequenthearly retirement, the same factor is used in plans covering
exceeds the amount that pension plans with immediateany participants with early retirement provisions. When
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reductions differ, it is common to provide actuarial reduc{ension increase to all individuals who retired prior to the
tions to deferred vested benefits, eliminating the subsidy enyear in which the survey was conducted. Other plans may

ployers give to employees choosing early retirerffent. provide greater pension increases for individuals retired
longer. For instance, a plan might grant a 5-percent pension
Portability increase if retired 10 years or less, and a 10-percent increase

When employees change employers, the employer fréf retired more than 10 years.
guently holds vested pension benefits until the employee A small number of plans grant automatic increases in pen-
reaches retirement age. Alternatively, a plan may include gion benefits to compensate for increases in the cost of liv-
portability provision, that is, the option to transfer years ofing. In most instances, these cost-of-living-adjustment for-
credited service or accumulated benefits from one employenulas are based on changes in the BLS Consumer Price
to another. Currently, only a few full-time employees with alndex. Adjustments are often restricted, however, by provi-
defined benefit pension plan are covered by a portability presions that limit the benefit change to a portion of the CPI
vision (table 131). Most of these participants are covered bghange or by ceilings (generally 3 percent or less) on the pe-
either a multiemployer plan established by a union or a singléodic increase that can be applied. Plans providing cost-of-
employer plan offered by an establishment that has a rediving increases most often call for annual adjustménts.
procity agreement with related establishments, such as in the
utilities industry. In these plans, if a vested employee goes t@mployee contrib utions
work for another employer, years of credited service or as- The employer almost always pays the full cost of defined
sets are usually transferred over to the new employer. Sonbenefit pension plans for private sector participants (table
participants covered under a portability provision may hava33). For employees who have to pay part of the cost, contri-
an option to cash out vested pension benefits valued at greabertions are most commonly expressed as a percent of earn-

than $3,5067 ings. Participants in contributory plans usually pay a flat per-
cent of all earnings, for example, 3 or 4 percent. Participants
Postretirement pension increases in other contributory plans often pay one rate (for example,

Inflation can severely erode the purchasing power of a fixe@.5 or 4 percent) on earnings above a specified level, and a
pension over a worker’s retirement years. To guard againgtwer rate (or frequently zero) below that earnings level. The
this, some pensions are adjusted on a discretionary basis, athual earnings level at which this break occurs is either a
others are subject to automatic increases specified in the pdtat amount stated by the plan, or the Social Security taxable
sion plans. The Employee Benefits Survey collects data owage base. Plans with varying employee contributions usu-
automatic increases and discretionary, or ad hoc, increasaly coordinate private benefits with Social Security payments,
granted during the 5-year period prior to the survey (tabland as discussed earlier, pension benefit computation rates
132). used in these plans are often higher on earnings above the

Because the survey counts the number of current emploocial Security taxable wage base.
ees covered by defined benefit pension plans and not the num-
ber of retirees, the survey cannot specify the proportion dParticipation requirements
annuitants actually receiving postretirement pension increases.Some employees with defined benefit pension plans have
Thus, the measures discussed in this section describe the inimediate coverage when they are hired (table 134). Others
cidence of postretirement increases among active plan paran participate regardless of age but have to meet a service
ticipants. requirement, usually 1 year. However, most employees with

Ad hoc pension increases are not directly linked to a costligibility requirements normally can not enter the pension
of-living index. Instead, retirees’ current pensions usually inplan until they reach age 21 and complete 1 year of service;
crease by a percent of the present benefit, commonly a unhis is the most restrictive requirement permitted under the
form amount. For example, a plan may provide a 5-percerniternal Revenue Code.
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—ENDNOTES—

2 Replacement rates, which are used to measure how retirement pays The Pension Simplification Act of 1996 eliminated the 10-year vesting
compares with preretirement earnings, are not available for the 1995 EBfequirement beginning in January of 1997. Only multiemployer plans may

For a comprehensive analysis of employer-provided retirement plans, ircontinue to use 10-year vesting schedules pursuant to a collectively bargained
cluding a comparison of income and expenditures of older working peragreement.

sons and retirees, sReport on American Workfor¢d.S. Department of 26 For additional details on plan vesting requirements, see Avy D.

Labor 1997), pp. 99-145. Graham, “How Has Vesting Changed Since Passage of Employee Retire-
#“The Social Security taxable wage base increases annually. In 1995ifent Income Security Act? Monthly Labor ReviewAugust 1988, pp.
was $61,200. 20-25.

2For a comprehensive analysis of pension benefit formulas integrated2” For more information on portability provisions, see Ann C. Foster,
with Social Security, see Avy D. Graham, “Coordinating Private Pension“Portability of Pension Benefits Among Jobsonthly Labor Reviewduly
Benefits with Social SecurityMonthly Labor ReviewMarch 1994, pp. 1994,
35-38. 28 For more information on postretirement pension increases, see Harriet
#survivor benefits are discussed in more detail in Donald Bell and AvyWeinstein, “Post-retirement Pension Increas@qimpensation and Work-
Graham, “Surviving Spouse’s Benefits in Private Pension Pldathly ing Conditions Fall, 1997.
Labor ReviewApril 1984, pp. 23-31. 2 However, some plans, such as those in religious institutions, are
2 For more information about early retirement provisions, see Ann Cexempt from certain restrictions in the Internal Revenue Code and may
Foster, “Early Retirement Provisions in Defined Benefit Penion Plans,tequire employees to meet greater age or length-of-service levels before
Compensation and Working Conditigridecember 1996, pp. 12-16. coverage begins.
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Table 113. Defined benefit plans: Summary of plan
provisions, full-time employees, medium and large private
establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales and
Provision and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
defined benefit plan ............ 17,417| 4,987| 4,450| 7,979
Percent

Total with defined benefit plan ..| 100 100 100 100
Basic provisions

Employee contribution

required .......cccceveeriieenn 3 3 2 3
Benefits based on earnings .. 70 84 76 57
Benefits integrated with

Social Security ................ 51 58 58 42
Benefits subject to

maximum?® ... 35 40 42 27
Early retirement benefits

available ........................ 96 97 95 96
Disability retirement benefits

available ..........ccccceeeene 73 64 70 81
Portability provisions ............. 8 3 9 9
Availability of lump sum

benefits at retirement ...... 15 14 22 12

Other provisions

Normal retirement

supplement available ...... 3 3 1 4
Early retirement supplement

available ..o 8 10 4 9
Minimum benefits provision .. 4 3 5 3
Early retirement requires

employer approval .......... 3 4 3 2

Deferred vested benefits
available prior to normal

retirement age ................ 93 92 95 92
Lump-sum postretirement

survivor benefits ............. 7 7 4 9
Lump-sum preretirement

survivor benefits ............. 2 1 2 3

Full pension restored if
spouse predeceases
retiree ...cooveveveeevieeeeen, 13 13 11 13

Survivor benefits for children 4 3 5 4

1 Provisions that restrict benefits, such as limits on the number of years
of service included in benefit computations.

NOTE: Where applicable, dash indicates no employees in this category.



Table 114. Defined benefit plans: Primary formula and
availability of alternative formula, full-time employees, medium
and large private establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
Benefit em- cal, sales anq
and service
formulal ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
defined benefit plan ............ 17,417| 4,987| 4,450| 7,979
Percent

Total with defined benefit plan ..| 100 100 100 100

Percent of terminal earnings 58 71 67 46
With alternative formula .... 18 24 17 15
Percent of career earnings ... 11 13 9 11
With alternative formula .... 5 5 4 5
Dollar amount formula .......... 23 10 14 37
With alternative formula ....| (?2) (%) 1 (%)
Percent of contribution
formula .......c.ooeveveveeeeenne. 2 (%) 1 4
With alternative formula ....| (?2) - () (%)
Cash account ..........ccccveeneee. 3 4 5 2
With alternative formula ....[ (?) (?) (%) (%)
Other .....ocoeeiiiiiees 2 1 4 1

1 Alternative formulas are generally designed to provide a minimum
benefit for employees with short service or low earnings.
2 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 115. Defined benefit plans: Terminal earnings formula,
full-time employees, medium and large private establishments,

1995
Profes-
sional, . Blue-
hni- Clerical collar
Al | e and
em- cal, sales anq
Item ploy- and em. | Service
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
terminal earnings formula ...| 10,186| 3,559| 2,988| 3,639
Percent
Total with terminal earnings
formula .......ocooeviiiiiin, 100 100 100 100
Flat percent per year of
SEIVICE .ooviiiiiiiiiiieeiees 37 38 29 43
Less than 1.00 percent ..... 2 1 2 5
1.00 - 1.24 percent ........... 10 10 6 12
1.25 - 1.49 percent ........... 5 4 6 5
1.50 - 1.74 percent ........... 13 16 9 13
1.75 - 1.99 percent ........... 3 4 2 4
2.00 - 2.24 percent ........... 4 3 5 5
2.25 percent or greater ..... - - - -
Percent per year varies ........ 62 62 71 57
By Service .......cccoceeviinens 8 8 14 4
By earnings .... 41 42 46 36
23V Vo[- (H (H (H (H
By earnings and service ... 13 12 10 17
Other oo H 1 H -
Average?
Average flat percent per year of
SEIVICE ..viiiiiiiiiiiiiiieeiee 1.45 1.48 1.49 1.39

1 Less than 0.5 percent.

2 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 116. Defined benefit plans: Definition of terminal
earnings, full-time employees, medium and large private
establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical

o All techni- and collar

Definition . cal, | and

of em and SaES | service
. ploy- em-
earnings related em-
ees onm- ploy- ploy-
ees
ploy- ees
ees
Number (in thousands) with
terminal earnings formula ...| 10,186| 3,559| 2,988| 3,639
Percent
Total with terminal earnings

formula .......ocooeviiiiiin, 100 100 100 100
Oneyear .....cooccceevvviieneeeeennn. 2 2 1 2
Three years .......ccccccoevvveunene 17 25 9 17
Last 3 MM h M
High 3 5 7 2 6
Of last 10 ...ccoevveveinnn 2 3 1 1

Of career 3 4 1 5

Of other time period ...... (H (H &) (H
High consecutive 3 ........... 12 18 7 11
Of last 10 6 10 3 5

Of career 4 5 3 5

Of other time period ...... 1 3 (H 1

Five years 78 70 89 77
Last5 ..ooeiiieeiie e 3 1 3 4
High5 oo 11 10 9 14
Of last 10 ... 6 7 4 8

Of career .............. 4 2 4 6

Of other time period ...... 1 1 1 (H
High consecutive 5 ..... 64 59 77 59
Of last 10 ......... 48 45 62 40

Of career .............. 15 13 13 17

Of other time period ...... 1 1 1 1
Other period? ..........cccccvenneen. 3 3 1 5

1 Less than 0.5 percent.

2 Formulas based on earnings during period other than 3 or 5 years’
service, or period not immediately before retirement (for example, first 5 of
last 10 years’ service).

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 117. Defined benefit plans: Types of earnings included
in earnings-based formulas, full-time employees, medium and
large private establishments, 1995

Profes-
sional, . Blue-
. | Clerical
All techni- and collar
Definition em- cal, sales and
of and service
. ploy- em-
earnings related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees

Number (in thousands) with
earnings-based formula ...... 12,113| 4,196| 3,393| 4,525

Percent
Total with earnings-based

formula .......ocooeviiiiiin, 100 100 100 100
Straight-time earnings only ... 62 64 66 59

Straight-time earnings plus
other earnings ................. 38 37 35 41
overtime .......cccceeeeeneennen. 32 32 29 35
Shift differentials 24 28 18 26
Commissions ... 18 17 16 21
Other ..o, 10 9 9 12

NOTE: Sums of individual items may be greater than totals because more
than one type of earnings may be included in this definition. Where
applicable, dash indicates no employees in this category.



Table 118. Defined benefit plans: Dollar
amount formula, full-time employees, medium
and large private establishments, 1995

Blue-
Al collar
em- anq
Item ploy- service
em-
ees
ploy-
ees
Number (in thousands) with
dollar amount formula ....... 4,049| 2,953
Percent
Total with dollar amount
formula .........oooovvveiiieens 100 100
Flat monthly amount per year
of Service ......cccceevvvrens 94 96
Less than $5.00 .............. 4 5
$5.00 - $9.99 .....cceenen. 2 3
$10.00 - $14.99 4 5
$15.00 - $19.99 9 7
$20.00 - $24.99 15 19
$25.00 - $29.99 9 11
$30.00 - $34.99 23 23
$35.00 - $39.99 .............. 19 16
$40.00 or more . 9 9
Dollar amount varies ........... 6 4
By Service .......cccceeeeennns 6 4
Averagel
Average flat dollar amount per
year of service .................. $28.47 | $27.47

1 The average is presented for all covered workers;
averages exclude workers without the plan provision.

NOTE: Data were insufficient to show professional,
technical, and related employees and clerical and sales
employees separately. Because of rounding, sums of
individual items may not equal totals. Where applicable,
dash indicates no employees in this category.



Table 119. Defined benefit plans: Integration with Social
Security, full-time employees, medium and large private
establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
) All and
Intregration em- cal, sales and
with Social lov- and erm- service
Security POY= | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
defined benefit pension ...... 17,417| 4,987| 4,450| 7,979
Percent
Total with defined benefit
PENSION ..o 100 100 100 100
With integrated formula ........ 51 58 58 42
Step-rate excess? ............. 37 42 42 30
Social Security
breakpoint ............... 33 36 39 27
Dollar amount
breakpoint ............... 4 5 3 4
Offset by Social Security? 14 16 16 12
Without integrated formula ... 49 42 42 58

1 Formula applies lower benefit rate to earnings subject to FICA (Social
Security) taxes or below a specific dollar breakpoint.

2 Benefit as calculated by formula is reduced by portion of primary Social
Security payments, for example, 50 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates that no data were reported.



Table 120. Defined benefit plans: Maximum benefit
provisions,! full-time employees, medium and large private

establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
Maximum em- cal, sales anq
- and service
benefit ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
defined benefit plan ............ 17,417| 4,987| 4,450| 7,979
Percent
Total with defined benefit plan ..| 100 100 100 100
Subject to maximum ............. 35 40 42 27
Limit on years of credited
SEIVICE ..ovivieirieiiiienn, 33 38 41 26
Less than 30 ... 5 8 4 3
7 6 7 8
1 2 | (?) (%)
16 18 22 11
(%) - (?) (%)
4 4 7 2
Greater than 40 ............ 1 (2) (2) 1
Other maximum3 .............. 1 2 2 1
Not subject to maximum ....... 65 60 58 73
Average4
Average credited service
maximum (in years) ............ 33.1 32.6 34.0 32.9

1 These maximum provisions are independent of Internal Revenue Code
ceilings on pensions payable from defined benefit plans.

2 Less than 0.5 percent.

3 The benefit yielded under the formula is limited to a percent of terminal

earnings or to a flat dollar amount.

4 The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Sums of individual items may not equal totals because some benefit
formulas contain a limit on years of credited service and another maximum
provision. Where applicable, dash indicates no employees in this category.



Table 121. Defined benefit plans: Availability of lump sum
benefits at retirement, full-time employees, medium and large

private establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
em- cal, sales and
Option loy- | and em. | Service
POY= | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
defined benefit plan ............ 17,417| 4,987| 4,450| 7,979
Percent
Total with defined benefit plan ..| 100 100 100 100
With lump sum available ....... 15 14 22 12
Full lump sum available .... 15 14 22 10
Limited to specified
amount ........c.cceeeennee 5 5 8 3
NO limit ..oooveiiiiiiieee 10 9 14 8
Partial lump sum with
reduced annuity .......... 1 (Y D) 1
Other ..o, (H &) &) -
No lump sum available ......... 85 86 78 88

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 122. Defined benefit plans: Postretirement survivor
benefits, full-time employees, medium and large private

establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
. All and
Survivor em- cal, sales and
benefit and service
L ploy- em-
provisions related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
defined benefit plan ............ 17,417| 4,987| 4,450| 7,979
Percent
Total with defined benefit plan ..| 100 100 100 100
With postretirement survivor
benefits ... 100 100 100 100
Joint and survivor annuity® 98 98 99 98
50 percentonly ............. 30 26 31 31
51 - 99 percent only ...... 2 1 1 4
100 percent only ........... (%) (2) (2) 1
Retiree choice of
percentages ............ 66 70 66 63
Highest:
50 percent ............. (2) - (2) (2)
51 - 99 percent ..... 4 2 4 4
100 percent ........... 62 67 63 58
Percent of unreduced
accrued benefits ......... 2 2 1 2

1 An annuity that provides income during the lifetime of both the retiree
and the surviving spouse. The accrued pension will usually be actuarially
reduced at retirement because of the longer time that payments are expected
to be made. Employees and their spouses are required to waive the spouse
annuity in writing if they desire a pension during the employee’s lifetime only
or another option offered by the plan, such as guarantee of payment for a

specified period.
2 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 123. Defined benefit plans: Preretirement survivor
benefits, full-time employees, medium and large private
establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
. All and
Survivor em- cal, sales and
benefit and service
L ploy- em-
provisions related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
defined benefit plan ............ 17,417| 4,987| 4,450| 7,979
Percent

Total with defined benefit plan ..| 100 100 100 100

With preretirement survivor

benefitsl ........cccoveveenenn. 98 99 96 98
Equivalent to

joint-and-survivor

annuity2 ........ccceeevenee. 96 96 95 96

50 percent of

employee’s pension 82 81 80 85

With additional

employee cost3 ... 6 8 6 6
Other percent of
employee’s
pension4 ................. 4 5 3 5
With additional
employee cost3 ... 1 1 (%) 2
Employee choice of
percenté .................. 9 10 12 7
With additional
employee cost3 ... 1 3 (%) (%)
Percent of accrued
benefits 2 3 1 2
Other? e (®) ®) ®) -
No preretirement survivor
benefits .......cccovniiiienn 2 1 4 2

1 survivor annuity is based upon the benefit the employee would have
received if retirement had occurred on the date of death.

2 The spouse annuity is computed as if the employee had retired with a
joint-and-survivor annuity. That is, the accrued pension is first reduced
because of the longer time that payments were expected to be made to both
the retiree and the surviving spouse. The spouse’s share is then the
specified percent of the reduced amount.

3 Plan reduces the accrued employee pension benefit for each year
survivor protection is in force.

4 Other percentages range from 51 - 100 percent of retiree’s pension.

5 Less than 0.5 percent.

6 Alternative percentages were usually 50 or 100 percent.

7 Includes annuity based on a dollar amount formula or percent of
earnings.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 124. Defined benefit plans: Requirements for normal
retirement, full-time employees, medium and large private

establishments, 1995

Profes-
sional, . Blue-
" | Clerical
techni- collar
. All and
Requirements em- cal, sales and
for normal lov- and ~ | service
retirement? PIOY" 1 related | &M em-
ees onm- ploy- ploy-
ees
ploy- ees
ees
Number (in thousands) with
defined benefit plan ............ 17,417| 4,987| 4,450| 7,979
Percent
Total with defined benefit plan ..| 100 100 100 100
No age requirement .............. 6 4 5 6
30 years of service ... 5 4 5 6
35 years of service ... (2) (2) (2) (2)
Atage55 ... 4 4 5 4
No service requirement ....| (2) (2) - 1
5 years of service ............. (2) (2) 1 (%)
20 years of service ........... (2) (2) 1 (2)
21 - 24 years of service ....| (2) (?) (%) (%)
25 years of service .......... (%) (%) (2) (%)
30 years of service ........... 3 4 3 2
More than 30 years of
SEIVICE ..ooveveeerenen. (%) - (2) (%)
Atage 56 -59 ........... (%) (%) (2) 1
20 years of service ... (%) (?) (2) -
30 years of service ... (2) - - 1
Atage 60 .......ccoocvviieeeeiiniins 8 10 8 6
No service requirement .... 1 1 2 1
5 years of service ............. 1 (2) 1 1
10 years of service ........... 3 5 3 3
15 years of service ... (2) (2) (2) (2)
20 years of service ... (%) (2) (2) (%)
25 years of service .......... (2) (%) (2) (%)
30 years of service ........... 2 3 2 1
More than 30 years of
SEIVICE ..ovoveveereerenan (%) (2) (2) (%)
Atage 61 ...ccooveveverieieeie (2) - - (2)
15 years of service ........... (?) - - (%)
Atage 62 ......ccoooeieeiieiiiins 26 19 22 32
No service requirement ... 3 4 2 4
5 years of service ............. 4 5 4 4
6 - 9 years of service ........ (%) (2) (2) -
10 years of service 9 6 4 13
15 years of service ... 3 3 3 3
20 years of service ... 4 1 7 3
25 years of service 1 (2) 1 1

See footnotes at end of table.




Table 124. Defined benefit plans: Requirements for normal
retirement, full-time employees, medium and large private
establishments, 1995 — Continued

Profes-
sional, Cleri Blue-
. erical
techni- collar
Requirements Al cal and and
q em- | sales :
for normal lov- and ~ | service
retirement? POy | related | &M em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Percent
Total with defined benefit plan
At age 62
26 - 29 years of service ....| (?) - - 1
30 years of service ........... 2 (2) 1 3
More than 30 years of
SEIVICE .ooiieeeereein. (2) (2) (2) -
Atage 63-64 ....ccocoeveveunnee (%) - 1 (%)
No service requirement ....| (2) - 1 (2)
Atage 65 ....cccooviiiiiiieeieens 48 53 51 43
No service requirement .... 36 39 39 32
1 - 4 years of service ........ (2) 1 1 (%)
5 years of service ............. 9 11 9 8
10 years of service ........... 2 2 1 2
15 years of service (%) (2) - (%)
25 years of service ... (%) - (2) 1
30 years of service ........... (%) (%) (?) (%)
Sum of age plus service3 ...... 9 10 8 8
Equals less than 80 .......... 1 1 1 1
Equals 80 ......... 1 1 1 (2)
Equals 81 - 89 . 6 7 4 6
Equals 90 ....cocovvvieeieinees 1 (2) 1 1
Equals more than 90 ........ (2) (2) (2) -

1 Normal retirement is defined as the point at which the participant could
retire and immediately receive all accrued benefits by virtue of service and
earnings, without reduction due to age. If a plan had alternative age and
service requirements, the earliest age and associated service were tabulated;
if one alternative did not specify an age, it was the requirement tabulated.

2 Less than 0.5 percent.

3 In some plans, participants must also satisfy a minimum age or service
requirement.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 125. Defined benefit plans: Requirements for early
retirement, full-time employees, medium and large private

establishments, 1995

Profes-
sional, Clerical Blue-
techni- | ~o"@ | collar
. All and
Requirements em- cal, sales and
for early lov- and erm- service
retirement? POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
defined benefit plan ............ 17,417| 4,987| 4,450| 7,979
Percent
Total with defined benefit plan ..| 100 100 100 100
With early retirement
available .............ccceeee 96 97 95 96
No age requirement? ........ 7 7 4 9
Less than 20 years of
SEIVICe ..oooeerreaen. (3) (®) (3) (3)
20 - 29 years of service 1 2 (3) 1
30 years of service ....... 6 4 4 9
Less than age 55 .............. 9 8 13 8
No service requirement2 | (3) (3) (3) (3)
5 years of service ......... 3 1 6 3
6 - 9 years of service ....| (3) (®) - (3)
10 years of service ....... 2 1 2 2
15 years of service ....... 1 1 1 1
20 years of service ....... (®) (®) (®) (3)
25 years of service ....... 3 4 4 2
Atage 55 ... 67 70 69 65
No service requirement? 4 6 3 4
1 - 4 years of service ....| (3) (%) (3) (3)
5 years of service ......... 21 23 27 16
6 - 9 years of service ....| (3) (3) (3) (3)
10 years of service ....... 31 29 25 35
11 - 14 years of service | (3) (3) (3) -
15 years of service ....... 9 10 12 8
20 years of service ....... 1 1 2 (3)
25 years of service ....... 1 (3) 1 1
Between ages 56 - 59 ....... 1 3 1 (3)
10 years of service ....... (3) (®) () -
30 years of service ....... 1 2 (3) (3)

See footnotes at end of table.




Table 125. Defined benefit plans: Requirements for early
retirement, full-time employees, medium and large private
establishments, 1995 — Continued

Profes-
sional, Clerical Blue-
techni- | ~o"<@ collar
. All and
Requirements em- cal, sales and
for early lov- and erm- service

retirement? POY= | related | em-

ees em- ploy- ploy-

ees
ploy- ees
ees
Percent
Total with defined benefit plan
With early retirement
available

Atage 60 .......ccoccvvvveeeeenn. 6 3 4 10
No service requirement2 | (3) (3) (3) (3)

5 years of service ......... 2 2 1 2

10 years of service ....... 1 (%) 1 2

15 years of service ....... 2 1 1 3

20 years of service . (3) (®) () (3)

30 years of service ....... 1 (3) 1 2
Atage 62 ........cccveeiienenns 1 1 1 1
10 years of service ....... (®) (®) (®) 1

15 years of service ....... 1 1 1 (3)
Sum of age plus service? .. 4 6 2 3
Equals less than 80 ...... 3 5 2 3
Equals 80 .......c.cocvevveee (®) 1 (3) (3)
Equals 81 -89 .............. (3) (%) (3) (3)
Early retirement not available 4 3 5 4

1 Early retirement is defined as the point at which a worker could retire
and immediately receive accrued benefits based on service and earnings but
reduced for each year prior to normal retrement age. |If a plan had
alternative age and service requirements, the earliest age and associated
service were tabulated; if one alternative did not specify an age, it was the
requirement tabulated.

2 Where no service requirement is specified for early retirement, the
service required for full vesting, usually 5 years, applies.

3 Less than 0.5 percent.

4 In most plans, participants must satisfy a minimum age or service
requirement.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 126. Defined benefit plans: Early retirement reduction,
full-time employees, medium and large private establishments,
1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
Early em- cal, sales and
retirement lov- and erm- service
reduction? POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees

Number (in thousands) with
early retirement available ...| 16,738| 4,837| 4,214| 7,687

Percent

Total with early retirement

available ...........ccccveiennes 100 100 100 100

Uniform percentage
reduction? ...........cccceevnee 40 41 32 43
Less than 3.0 ... 4 6 3 3
3 4 3 3
1 1 1 2
4 6 4 3
2 (3) 1 3
7 7 6 7
51-5.9 i (3) - 1 (3)
6.0 oo 14 11 12 16
6.1-6.9 oo, 2 1 2 3
T0 e 1 1 - 1
Greater than 7.0 ............... 2 4 (®) 1
Reduction varies ................... 60 59 67 57
By service .......ccccviieniene 3 4 4 3
Byage ....ccocoeeiiiiiiiiiiens 57 55 63 54
Other reduction? ................... (3) (%) (3) (3)

Average>
Average uniform reduction

percentage ...........cccceeeeeennne 5.0 4.8 4.9 5.1

1 Reduction for each year prior to normal retirement.

2 n specific cases, uniform percentage reductions may approximate
actuarial reductions, such as early retirement at age 55 with a reduction of 6
percent per year between age 55 and the plan’s normal retirement age of 62.

3 Less than 0.5 percent.

4 Reduced amount was not derived from normal retirement formula.

5 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 127. Defined benefit plans: Method of calculating
disability retirement benefits, full-time employees, medium and
large private establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
Benefit em- cal, sales anq
rovisions loy- and em- |SErvice
P POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
defined benefit plan ............ 17,417| 4,987| 4,450| 7,979
Percent

Total with defined benefit plan ..| 100 100 100 100

With disability retirement

available ..................... 73 64 70 81
Immediate disability
retirement?® ................ 45 34 36 57
Unreduced normal
benefits2 ................ 29 22 26 35
Reduced normal
benefits3 ................ 12 10 8 16
Other than normal
benefits4 ................ 3 1 2 5
Not deteminable ........... (%) (®) (%) (%)
Deferred disability
retirement .........cccoeue. 28 31 34 24

With benefits based on:
Service when

disabled .............. 4 4 3 4
Service to retirement
F=To [ 24 26 30 20
Other ......c.c..... (®) () 1 (®)
Not determinable ...... (%) () (%) (%)
Disability retirement not
available ... 27 36 30 19

1 Immediate disability pensions may be supplemented by additional
allowances until an employee reaches a specified age or becomes eligible for
Social Security.

2 The disabled worker's pension is computed under the plan’s normal
benefit formula and is paid as if retirement had occurred on the plan’s normal
retirement date, either based on years of service actually completed or
projected to a later date.

3 The disabled worker's pension is computed under plan’s normal benefit
formula, based on years of service actually completed, and then reduced for
earg/ receipt.

The disabled worker’s benefit is not computed by the plan’s normal
benefit formula. The methods used include flat amount benefits, dollar
amount formulas, percent of unreduced normal benefits less Social Security,
and percent of earnings formula both with and without Social Security offsets.

5 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 128. Defined benefit plans: Requirements for disability
retirement, full-time employees, medium and large private
establishments, 1995

Profes-
sional, Clerical Blue-
techni- | ~o"@ | collar
. All and
Requirements for em- cal, sales and
disability loy- | and em. | Service
retirement? POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
defined benefit plan ............ 17,417| 4,987| 4,450| 7,979
Percent
Total with defined benefit plan ..| 100 100 100 100
With disability retirement
available .............ccceeee 73 64 70 81
No minimum requirements 11 9 12 12
No age requirement .......... 28 21 22 36
Less than 5 years of
SEIVICE .covvveveriinin, (%) (%) (%) (%)
5 years of service ......... 1 1 (2) 2
6 - 9 years of service ....| (2) - - (%)
10 years of service ....... 16 13 12 21
11 - 14 years of service | (2) - (2) 1
15 years of service ....... 10 8 9 12
Greater than 15 years of
SEIVICE ..oooveviereaana. (2) (2) 1 -
Less than age 40 .............. 1 (%) 1 1
No service requirement | (2) (2) (2) (%)
Less than 10 years of
SEIVICE ..oooeveereanan. (%) (%) (%) (%)
10 years of service .......| (?) (2) (2) -
Ages 40 - 49 ... 1 2 1 1
10 years of service 1 2 1 1
Greater than 10 years of
SeIVICe ..coovivennn. (2) (2) (2) (2)
Age 50 or more ........cce...... 7 7 4 8
No service requirement | (2) (?) (2) (%)
Less than 10 years of
SEIVICe ...cevvevrnine, 2 1 1 2
10 years of service ....... 3 3 2 3
Greater than 10 years o
SEIVICe ...cevvvirnienn, 2 2 1 2
Sum of age plus service ... 1 (%) 1 1
Receipt of long-term
disability insurance
benefits ........ccocvriiee 17 19 24 12
Minimum vesting
requirement3 ............... 7 5 4 10
Disability retirement not
available ..............c......... 27 36 30 19

1 If a plan had alternative age and service requirements, the earliest age
and associated service were tabulated; if one alternative did not specify an
age, it was the requirement tabulated.

2 Less than 0.5 percent.

3 An employee may be entitled to pension benefits after satisfying vesting
service requirements, usually 5 years.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 129. Defined benefit plans: Vesting requirements,
full-time employees, medium and large private establishments,
1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
Vesting em- cal, sales anq
requirements loy- and em- |SErvice
a POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
defined benefit plan ............ 17,417| 4,987| 4,450| 7,979
Percent

Total with defined benefit plan ..| 100 100 100 100

Immediate full vesting ........... 1 2 (H 1
Cliff vesting? .......cccccvevvvevennn. 96 95 95 97
With full vesting:

Atany age .......cccceeeen. 93 93 91 94
Less than 5 years ..... (H 1 &) (H
5years ..o, 87 91 86 84
6-9years ... H (Y &) -
10years ....ccoeeeeneennn 6 2 4 10

After specified age3 ...... 3 2 3 3
5years ....ccccoveneeeninnn. 3 2 3 3

Graduated vesting4 ............... 3 3 5 2

With full vesting after:

Less than 7 years ......... 1 1 2 1
7 YEArS cocvveiiiiieeeeee 1 1 3 1
More than 7 years ......... (H 1 - -

1 Less than 0.5 percent.

2 Under a cliff vesting schedule, an employee is not entitled to any
benefits accrued under a pension plan until satisfying the requirement for
100-percent vesting (usually after 5 years).

3 Sponsors may exclude years of service completed before age 18 from
counting towards satisfaction of minimum vesting standards.

4 Graduated vesting schedules give an employee rights to a gradually
increasing share of pension benefits determined by years of service,
eventually reaching 100-percent vesting status (usually after 7 years).

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 130. Defined benefit plans: Provisions for early receipt
of deferred vested benefits, full-time employees, medium and
large private establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
. All and
Receipt of em- cal, sales and
deferred vested loy- | and em. | Service
benefits POY= | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
defined benefit plan ............ 17,417| 4,987| 4,450| 7,979
Percent
Total with defined benefit plan ..| 100 100 100 100
Deferred vested benefits
available prior to normal
retirement age ................ 93 92 95 92
Reduced same as early
retirement ................... 60 56 66 59
Other reduction ................. 33 36 29 33
Actuarial reduction ........ 23 22 24 23
Uniform percent
reduction ................. 7 10 4 7
(0119 1] ST 3 4 1 2
Deferred vested benefits not
available prior to normal
retirement age ................ 7 8 5 8

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 131. Defined benefit plans: Portability provisions,
full-time employees, medium and large private establishments,

1995
Profes-
sional, Clerical Blue-
All techni- collar
and
Portability em- cal, sales anq
provisions ploy- and em- |Service
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
defined benefit plan ............ 17,417| 4,987| 4,450| 7,979
Percent
Total with defined benefit plan ..| 100 100 100 100
With portability provisions ..... 8 3 9 9
Transfer of service credits 2 1 4 2
Transfer of assets ............. (H 1 (H (H
Transfer of service credits
and assets ................. (H (H &) -
Lump sum over $3,500
paid out to separated
employee .................... (H (H &) -
Multi-employer plans ........ 5 2 4 7
Reciprocity with other
plans/jurisdictions ... 3 1 3 3
Contribution sent to
home fund ........... 1 (H 1 1
Pro rata pension paid
by several funds 2 1 2 2
Other ...cooevevveeene H - - H
No reciprocity 2 (H 1 4
Other .....ccoovvvenininns NG Y H H
No portability provisions ....... 92 97 91 91

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 132. Defined benefit plans: Postretirement pension
increases, full-time employees, medium and large private
establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales anq
Item lov- and em. | Service
POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
defined benefit plan ............ 17,417| 4,987| 4,450| 7,979
Percent

Total with defined benefit plan ..| 100 100 100 100

With postretirement increase

availablel .............c.......... 7 6 6 8
Automatic cost-of-living
INCrease ........ccccuceveens 3 4 4 3

Discretionary increase
granted to retirees in
the last 5 years ........... 4 2 2 5
No postretirement increase .. 93 94 94 92

1 Total may exceed sum of individual items because employees may be
covered by more than one type of postretirement increase.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 133. Defined benefit plans: Employee contribution
requirements, full-time employees, medium and large private

establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
Employee em- cal, sales and
ploy and service
contributions ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
defined benefit plan ............ 17,417| 4,987| 4,450| 7,979
Percent
Total with defined benefit plan ..| 100 100 100 100
Employee contribution
required .........ccccoeveeennnnn. 3 3 2 3
Pretax contribution
allowed ......cccoeveveenn.. 1 2 H H
Pretax contribution not
allowed .......cccoceveeienn. 2 2 1 3
No employee contribution
required .........ccccvcveeennnnn. 97 97 98 97

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 134. Defined benefit plans: Eligibility requirements,
full-time employees, medium and large private establishments,
1995

Profes-
sional, Clerical Blue-
techni- | ~o"@ | collar
All and
Eligibility em- | %@ | sales | 2nd
requirements? ploy- and em- |3€VIce
related em-
ees ploy-
em- ces ploy-
ploy- ees
ees
Number (in thousands) with
defined benefit plan ............ 17,417| 4,987| 4,450| 7,979
Percent
Total with defined benefit plan ..| 100 100 100 100
Plan participation available to
new employees ............... 100 100 100 99
With minimum age and/or
service requirement ... 69 66 82 62
Service requirement
ONlY oo, 27 22 25 30
3 months and less .... 1 1 3 1
4 -5months .............. 2 (%) 1 3
6 months ... 1 1 2 1
lyear ..ooooeeeiinninnns 21 18 18 24
13 - 23 months .......... (%) (%) (?) (%)
2Years ....cccvvveeeennn. 1 2 1 1
Age 20 or less ............... 3 3 3 2
No service
requirement ........ 1 2 1 1
1-11 months ............ (%) (%) - (%)
IRYZY: VG 1 1 1 (%)
Over 1year ............... (%) - 1 (%)
Age 213 L 39 40 53 30
No service
requirement ........ 2 4 1 2
1-11 months ............ 2 3 1 3
lyear .. 34 34 51 26
Over 1year ............... (%) (%) (2) -
Age 22 and over ........... 1 (2) 1 (%)
IRYZY: UG 1 (2) 1 (2)
No minimum age or
service requirement .... 31 33 18 37
Plan participation not
available to new
employees ...................... (%) (2) - 1
Average4
Average service requirement (in
MONtNS) .o 11.6 11.9 11.6 115

1 Excludes administrative time lags.

2 Less than 0.5 percent.

3 The Internal Revenue Code requires that nearly all plans must allow
participation to full-time employees who have reached the age of 21 who
have completed one year of service. Plans that provide immediate vesting of
accrued benefits may require up to three years. Church plans are exempt
from the Internal Revenue Code.

4 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Chapter 7.
Defined Contribution Plans

employer contributions to a plan, but not the formulaers, while deferred profit-sharing plans are common among
for determining eventual benefits as in a defined benboth white-collar and blue-collar workers. Stock plans, how-
efit plan. Instead, personal accounts are set up for partiggver, cover only a small portion of employees.
pants, and benefits depend on amounts credited to these acMost participants in defined contribution plans make con-
counts, plus investment earnings. Although employers noitributions to their plans. All savings and thrift plan partici-
mally guarantee they will make contributions, the employegants are required to make contributions as a condition of

D efined contribution plans specify the level of purchase pension plans are common among white-collar work-

bears the risk of fluctuation in investment earnings. joining the plan, with the employer matching some or all of

This chapter examines details of defined contribution planghe employee contribution. In contrast, nearly all participants

including: in private defined benefit plans have all contributions made
by the employer.

* Types of defined contribution plans; Employees may receive retirement benefits from defined

* Provisions, such as contributions and distributions, assoclp_e;efitr?lans, deficneld C(;ntributioln plans, or bo(;h_. 201(K
ated with several types of plans; and nother type of plan frequently encountered is a 401(k)

lan (named after the applicable section of the Internal
* Prgtax arrangements, known as 401(k) plans, and th evenue Code). Such plans, also called cash or deferred ar-
unique features.

rangements, are usually features of other defined contribu-
: . tion plans that give employees the opportunity to defer in-
Slnc_:e 1975, when the Employe_e Retirement Incom%ome and taxes into the future. The features of these plans
Security Act (ERISA) became effective, the number of Pa5re discussed in more detail at the end of this chapter.
ticipants in private defined contribution plans has risen
steadily, while the number of participants in defined benefig
plans has increased only slightly. Most of the recent partici-

pation growth in defined contribution plans is occurring in

avings and thrift plans
Savings and thrift plans enroll a large number of employ-

| icularly in 401.(k I hich off ees in medium and large private establishments. Under these
new plans, particularly in (k) type plans, which offer cas lans, employees may contribute a predetermined portion of

or tax-deferred options on currently taxable compenséﬁ’tlon.eamings (usually pretax) to an account, all or part of which

Defllned contrlb_utlon plans primarily prowde.renrement the employer matches (table 135). Contributions are invested
benefits. Most retirement plans do not allow withdrawal of:

| buti il reti death. di b,Iin various investment options, such as stocks, bonds, and
employer gontn utions .untl retirement age, eath, disa Ifnoney market funds, as directed by the employee or employer,
ity, separation from service, agelsg or hardship. However,

. : L . depending upon the provisions of the plan. Although usually
some plans may impose less stringent restrictions for wit

d | of | outi f | .. designed as a long-term savings vehicle, savings and thrift
rawal ot employer contributions, for example, permlttlngplans may allow withdrawals for specified conditions (such
one or two withdrawals per year, or allowing withdrawal af-

. X as medical and educational expenses) and may allow partici-
ter 2 or 5 years of serviéeNevertheless, these defined con- b ) y P

S : ) i pants to borrow funds from their account. Also many savings
tribution plans may also furnish retirement income becaus

Snd thrift plans allow participants to transfer or “rollover”

withdrawals of the employer’s contributions are vquntary,amounts received from a plan of a former employer (table

not manda_tory. For burposes of the Emplo_yee Bene_flts Su5'36). Such a rollover continues the tax deferral on money
vey, all defined contribution plans are considered retiremen

plans hat was sheltered from taxes before the terminated employee

received it.

Plan types Employee contributions(See tables 137-139.) Savings and

Defined contribution plans may be classified by type ofthrift plans allow employees to choose from a range of con-
plan (table 1). The survey provides data on the followingribution rates. A plan, for example, might allow employee
types of plans: Savings and thrift, deferred profit sharingcontributions of any amount from 5 to 20 percent of pay.
money purchase pension, employee stock ownership plaMaximum contributions are commonly 10, 12, 15, and 16
(ESOP’s), and stock bonésSavings and thrift and money percent.
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Defined Contribution Plans

The ability to make employee contributions on a pretaxallowed, the plan typically specifies that the matching contri-
basis, known as salary reduction, has only recently becomebation is invested in company stock.
dominant feature of savings and thrift plans. Participants in
savings and thrift plans are usually allowed to make pretaWithdrawals and loangSee tables 147-154.) Prior to nor-
contributions. mal payout at retirement, disability, or termination of em-

The provisions governing pretax contributions vary widelyployment, many participants in savings and thrift plans are
For example, many participants in plans allowing pretax conallowed to withdraw all or a portion of employer contribu-
tributions are allowed to make only pretax contributions; somé&ons. As withdrawal provisions are canceled or further re-
other plans have an option to make either pretax or posttastricted (typically due to the tax penalties associated with
contributions; and others must make at least some of theivithdrawals), loan provisions (discussed later in this section)
contributions on a pretax basis. have become more available.

The tax status of employee contributions is important Many participants in plans allowing withdrawal of
not only because of the current deferral of income taxes, bemployer contributions can only access their funds for hard-
also because an employee may not withdraw pretax contribughip reasons, such as medical or educational expenses. The
ions from his or her accountexcept in limited circum- remaining participants can withdraw employer contributions
stances_without tax penalties. for any reason.

Withdrawals of employer contributions may also be sub-
Employer-matching contributien (See tables 140-141.) jectto a variety of other restrictions. For example, some par-
Employers give incentives for participating in a savings andicipants who can make withdrawals may only withdraw part
thrift plan by matching all or a portion of the employee’s con-of their employer’s contribution. Additionally, many of those
tribution (adding this amount to the employee’s account)who do make withdrawals, have a penalty imposed. Penal-
Usually the employer matches a portion of the employee’'ies usually involve suspending employer matching contri-
contribution up to a specified percent of the employee’s earrbutions for a given period, such as 6 months or 1 year, or
ings. For example, an employer may match half of thesuspending employee contributions and employer matching
employee’s contribution up to the first 6 percent of earningscontributions. Other penalties include forfeiting nonvested
Assuming the employee contributes 8 percent of earninggmployer contributions.
the employer would add 3 percent (half of the first 6 percent Another method of accessing an employee’s account prior
of the employee’s earnings) for a total contribution of 11 perto final payout is a loan. Loans usually have to be repaid within
cent to the employee’s account. In contrast with these straigbt years, but longer payment periods may apply for home
percentage matches, some participants receive matching cquirchase or renovation loans.
tribution rates varying by length of service, level of employee
contribution, or company profits. Distribution. (See table 155.) At retirement, savings and thrift

In some savings and thrift plans, the employer may alsplans commonly allow for payout in the form of a lump sum.
provide discretionary profit-sharing contributions to theMany participants can choose from among a lump sum and
employee’s account (table 142). other options, such as a lifetime annuity or installments over

a specified period.
Investment decisiongSee tables 143-146.) Most partici-
pants in savings and thrift plans can choose how to inve$tarticipation requirements(See table 156.) Minimum age
their own contributions. Investment options offered by thesand/or service requirements are frequently imposed on new
plans include company stock, common stock funds, guaraparticipants in savings and thrift plans, typically 1 year. How-
teed investment contracts, government securities, moneyer, participants are usually not required to reach a mini-
market funds, and long-term interest bearing securities suchum age as is common in defined benefit plans.
as corporate bonds and U.S. Treasury notes. The number of
choices in these plans varies from 2 to 10 or more. Employesting (See table 157.) Saving and thrift plans are subject to
ees are usually allowed to split their contributions among ththe same vesting rules under ERISA as defined benefit plans.
various options_typically in multiples of 10 or 25 percent. Vesting schedules vary significantly, however, between de-
For example, a participant may choose to invest 50 percefihed benefit and savings and thrift plans. All vesting sched-
in company stock and 50 percent in government securitiesles apply to employer contributions; employee contributions
In addition, plans often permit participants to change theifincluding pretax contributions) are always 100-percent
investment choices periodically, such as two or four timesested.
per yeatr. Savings and thrift plans often include immediate full vest-

In most cases, employees have less of a choice in hawg. In addition, graduated vesting, in which an employee’s
employer contributions are invested. When no choice isonforfeitable percentage increases over time until it reaches
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Defined Contribution Plans

100 percent, commonly after 5 years, applies to a large These plans accumulate funds through a fixed contribu-
number of participants in savings and thrift plans. In contion to accounts set up for each employee. Normally, employer
trast, few defined benefit plan participants have either immecontributions are a percent of an employee’s salary, such as 3
diate full vesting or graduated vesting. percent per year. These contributions, plus earnings, are avail-
“Cliff vesting”, in which no vesting occurs until an em- able at retirement. In general, employee contributions are
ployee satisfies the service requirements for 100-percent vesteither required nor allowed, employees do not participate in
ing, is more common in defined benefit plans than in savingmvestment decisions, and accounts may not be accessed by
and thrift plans. Savings and thrift plan participants coveredither withdrawal or loan_prior to retirement.
under a cliff-vesting schedule are usually fully vested after These plans are referred to as pension plans because they
reaching 5 years of service. often provide a periodic payment to employees at retirement.
Finally, class-year vestingunder which employer contri- This is accomplished by using the funds accumulated in each
butions for a particular year (class) become nonforfeitablemployee’s account to purchase an annuitften from an
after a specific period of time, usually 3 yeam@pplies to  insurance companythat guarantees a periodic payment for
few saving and thrift plan participants. life. Other payment arrangements may be available, includ-
ing a lump sum or instaliments.
Deferred profit-sharing plans
Deferred profit-sharing plans, although not as widesprea8tock plans
as savings and thrift plans, are available to a significant num- Two types of stock plans are found in the defined contribu-
ber of employees. Most deferred profit-sharing plans holdion plans_stock bonus plans and employee stock owner-
money in employee accounts until retirement or another corship plans® A stock bonus plan specifies employer or em-
dition stipulated by the plan (for example, disability or death)ployee and employer contributions to a trust fund that invests
In some plans, however, the employee may have a choiceitovarious securities. Employee stock ownership plans, how-
receive a portion of the profits in cash, with the remaindeever, are generally entirely employer financed and must be
placed in a deferred accotift. designed to invest primarily in company stock. ESOP’s may
Most participants in deferred profit-sharing plans have embe used as the means by which employees purchase their own
ployer contributions determined by a specified formula, suclkompany, with stock distributed to individual employee ac-
as 4 percent of profits if annual sales were $2 million to $5ounts periodically as loans used to finance the purchase are
million, and 8 percent if sales exceeded $5 million. The rerepaid.
maining participants are in plans in which the employer de- Both types of stock plans make benefit distributions in
termines its contribution with no predetermined formulaeither company stock or cash. Stock plans are not usually
(table 158). found among full-time employees in medium and large
Once the employer contribution is determined, the plan maprivate establishments.
allocate it to individual participants in a number of ways (table
159). The most common way is as a proportion of salaryCash or deferred arrangements
Other allocation methods include formulas based on both Plans with a cash or deferred arrangement enroll many em-
earnings and service, participants’ contributions as a propoployees within the scope of the surieyhese arrangements,
tion of total contributions, and equal allocations to all par-also known as 401 (k) plans, allow participants to choose be-
ticipants. Plan features, such as loans and withdrawals frotween receiving currently taxable income or deferring taxa-
employee accounts, are available to participants in deferrgibn by placing the money in a retirement account. Cash or
profit-sharing plans less commonly than to those in savingdeferred arrangements usually take the form of either salary
and thrift plans (table 160). reduction plans or deferrals of profit-sharing allocations.
Deferred profit-sharing plans may allow employees to Salary reduction plans allow employees to contribute a part
contribute to their plan as a means of increasing the value of their earnings to a retirement plan, and defer income taxes
their account. However, it is infrequent that employees aren those contributions and their earnings until distribution
required to contribute to such plans. Plans frequently giv@able 163). Such contributions are referred to as “employee
employees only limited opportunities to make investmentlective deferrals” or “pretax contributions.”
choices. Plan participation and vesting requirements tend to Salary reduction features, more common among white-col-
be similar to those in saving and thrift plans (tables 161-162)ar employees than among blue-collar employees, are avail-
able through several types of defined contribution plans. The
Money purchase pension plans most common salary reduction mechanism is a savings and
Another type of defined contribution plan, available to athrift plan. Other such mechanisms usually call for salary
small percent of full-time employees in medium and largeeduction contributions through a profit-sharing plan or a free-
private establishments, is a money purchase pension plastanding plan, that is, a plan set up for employee salary
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Defined Contribution Plans

reduction with no employer contribution. * \esting schedules;

Deferrals of profit-sharing allocations give employees th&s Transfer and rollover provision;
choice of receiving an employer’s profit-sharing contribution,
immediately in cash, or deferring the contribution and post;
poning taxation until distribution. Such arrangements are in-

frequent.
In addition to data on provisions of individual defined con-  1he growth of 401(k) plans has helped to expand the de-

tribution plans, information is also available on the pro_fined contribution plan as a savings vehicle for retirement.

visions of 401(k) salary reduction plans that include employe’nlike some defined contribution plans, 401(k) plans
contributions. Data on the following plan provisions appeaf©'mally require employee contributions as a condition of

Availability of withdrawals and loans; and
Distributions at retirement.

in tables 164-170: participation and then require the employee to decide how
much pay to save. Finally, the participant must determine
* Plan participation requirements; where to invest the aggregated funds, including matching
¢ Investment choices; employer contributions, to enhance retirement income.
—ENDNOTES—

%0 Data taken from U.S. Department of Labor, Pension and Welfare 3 Profit-sharing plans that pay all benefits directly to the participants in
Benefits AdministratiorPrivate Pension Plan BulletjiNo. 6, Winter 1997.  cash are not considered defined contribution plans; they are reported in
3 Such withdrawals, while permitted by the plan, may trigger current in-chapter 1.
come tax liability and tax penalties for the recipient. 3 Stock purchase plans and stock option plans are considered separate
32 Information was not collected on stock purchase and stock option plargmployee benefits. Currently, they are not being studied.
in the 1995 EBS. They are considered separate employee benefits rathef For 401(k) plans with no employer contribution, participants are those
than defined contribution plans designed for retirement purposes. workers actually making pretax contributions. For other plans, participants
33 For more information on savings and thrift contributions and benefitsare those workers in plans offering cash or deferred arrangements, whether
see Michael Bucci, “Contributions to Savings and Thrift PlaNghthly or not workers actually made pretax contributions.
Labor ReviewNovember 1990, pp. 28-36.
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Table 135. Savings and thrift plans: Summary of provisions,
full-time employees, medium and large private establishments,
1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
em- cal, sales and
Iltem lov- and erm- service
POY= | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
savings and thrift plans ....... 13,562| 4,702| 3,788| 5,072
Percent
Total with savings and thrift
Plans .....ccooiiieiiiie 100 100 100 100
Pre-tax contributions
allowed?! .......ccccvevevrurennnns 90 92 89 91
Transfer/rollover
contributions allowed ...... 37 43 42 28
Employee choice of
investments for employee
contributions ................... 74 79 77 68
Employee choice of
investments for employer
contributions ................... 58 64 56 53
Immediate full vesting ... 33 33 31 33
Loans permitted ............ 44 46 48 40
Withdrawals permitted .......... 43 46 50 35

1 Participants in savings and thrift plans usually are allowed to make
pretax contributions. In the 1995 survey, provisions governing pretax
contributions were not determinable for about one-tenth of the employees
with savings and thrift plans.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 136. Savings and thrift plans: Transfer and rollover
provisions,! full-time employees, medium and large private
establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales anq
Item lov- and em. | Service
POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
savings and thrift plans ....... 13,562| 4,702| 3,788| 5,072
Percent
Total with savings and thrift
Plans .....ccooiiieiiiie 100 100 100 100
Transfers/rollovers allowed ... 37 43 42 28
Transfers/rollovers not
allowed .......... 48 45 44 54
Not determinable 15 13 13 17

1 Relates to the allowance of transfers/rollovers of contributions and
earnings from the previous employer’s plan.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 137. Savings and thrift plans: Maximum employee
contributions,? full-time employees, medium and large private
establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
Maximum employee em- cal, sales anq
S and service
contributions ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
savings and thrift plans ....... 13,562| 4,702| 3,788| 5,072
Percent

Total with savings and thrift

Plans .....ccooiiieiiiie 100 100 100 100
Percent of employee

€arNINGS ...oovvveirerrienieenns 83 84 85 80

5 percent or less 2 1 2 3

6 percent .......ccceeeveiinnnnnn. 2 2 3 1

7 Percent ........ccceevevrennnn. (2) (2) (2) (2)

8 percent 2 3 1 1

9 percent 1 1 1 1

10 percent .......occeeeivienennes 10 5 10 14

11 percent ... - (®) (%) (2) (2)

12 percent .....ccocvveenvnnenns 10 10 6 12

13 percent ......ccoccvveveeeeenn. 1 2 1 1

14 percent ... 2 1 1 2

15 percent .....ccoocvveenineenns 21 19 26 18

16 percent ........cccvvveeeeenn. 18 18 21 15

17 percent 3 3 3 4

) ) ) )

4 5 4 3

) ) )

) ) )

5 7 4

) ) )

1 4 )

1 ) 1

17.01 - 17.99 percent . (? (2 (?
18 percent ................
18.01 - 18.99 percent . (? - (2
19 percent ................ (2 (2) (2
20 percent ................ 4
20.01 - 24.99 percent . (2 (2 (%) (?
25 percent or more ..... (2) (2
Specified dollar amount (2 (2)
Up to the Internal Revenue
Code limit ......ccoceevvrrennne 14 14 11 16
Not determinable .. 3 2 4 3
Average3
Average maximum contribution
(percent of earnings) .......... 14.3 15.2 14.2 13.6

1 Includes contributions that are not matched by the employer. If
maximum contributions vary, such as by length of service, the highest
possible contribution was tabulated.

2 Less than 0.5 percent.

3 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 138. Savings and thrift plans: Method of determining
pretax contribution, full-time employees, medium and large

private establishments, 1995

Profes-
sional, . Blue-
hni- Clerical collar
Al | e and
. cal, | and
Pretax contributions em and SaES | service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
savings and thrift plans ....... 13,562| 4,702| 3,788| 5,072
Percent
Total with savings and thrift
Plans .....ccooiiieiiiie 100 100 100 100
Pretax contributions allowed 90 92 89 91
All contributions must be
Pretax ..o.coceeveveeenieeenns 52 48 50 58
All contributions may be
pretax .......cooceveeeiiiinns 26 31 23 24
Contributions up to
specified percent may
be pretax .........cccoceeenee. 6 9 5 4
Initial contributions must
be pretax; additional
contributions can not
be pretax ........cccovenee 5 2 10 4
Initial contributions must
be pretax; all additional
contributions may be
pretax .......ccoceeveeeieninnns 1 1 1 1
Initial contributions must
be pretax; additional
contributions up to a
specified percent may
be pretax .........occeveveee (H (H (H (H
(0]111=) SRR H - H -
No pretax contributions
allowed ......cccooveveveveenn. 1 (H 2 (H
Not determinable .................. 9 8 10 9

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 139. Savings and thrift plans: Maximum pretax
employee contributions,! full-time employees, medium and
large private establishments, 1995

Profes-
sional, Clerical Blue-
techni- | ~o"@ | collar
All and
. _— m- cal, sales anq
Maximum pretax contributions el and service
PIOY- I rolated | €M em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
savings and thrift plans that
allow pretax contributions ...| 12,267| 4,303| 3,359| 4,605
Percent
Total with savings and thrift
plans that allow pretax
contributions ............ccceeeee 100 100 100 100
Percent of employee
€ArNINGS ...evveeeireeiieeens 84 85 86 81
5 percent or less ............... 3 2 2 3
6 percent 4 3 10 2
7 percent (%) 1 1 (%)
8 percent 4 5 5 3
9 percent 1 1 1 1
9.01 - 9.99 percent ........... (%) (?) (%) (%)
10 percent 12 8 12 16
11 percent ... (%) (%) (%) (%)
12 percent 10 11 5 13
13 percent 2 2 1 2
14 percent ... 2 2 1 3
15 percent ... 22 19 28 20
16 percent ... 14 16 12 13
17 percent ................ (%) (2) 1 (2)
17.01 - 17.99 percent . (2) (2) (2) (2)
18 percent ................ 3 5 3 2
18.01 - 18.99 percent . (%) (%) - (%)
19 percent ................ (2) (2) (2) (2)
20 percent ............ 5 10 3 2
25 percent or more ...........| (2) (2) (2) (%)
Specified dollar amount ........ 1 (%) (2) 1
Up to the Internal Revenue
Code limit ......cocvevvrninns 15 15 11 18
Not determinable .................. 1 (%) 2 (%)
Average3
Average maximum pretax
contribution (percent of
€ArNINGS ...oovveervieiierieniiens 13.2 14.0 12.6 12.9

1 Includes contributions that are not matched by the employer. If
maximum contributions vary, such as by length of service, the highest
possible contribution was tabulated.

2 Less than 0.5 percent.

3 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 140. Savings and thrift plans: Methods of employer
matching contributions, full-time employees, medium and
large private establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
. em- cal, sales anq
Employer matching rates and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
savings and thrift plans ....... 13,562| 4,702| 3,788| 5,072
Percent
Total with savings and thrift
PlANS ..o 100 100 100 100
Specified matching percent! 84 81 84 88
Varies by service .................. 4 7 4 3
Varies by amount of
contribution ...........cccceene 9 10 9 7
Varies by investment choice 1 (%) (2) 1
Varies by profit level ............. 2 2 3 1

1 These are plans where the employer matches a specified percent of
employee contributions. For example, the employer matches 50 percent of
employee earnings up to 6 percent.

2 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 141. Savings and thrift plans: Employee contributions by
employer specified matching percentage, full-time employees, medium
and large private establishments, 1995

Specified matching percentage

See footnotes at end of table.

Employee contribution! Total? 1-49 50 |51-99| 100
percent | percent|percent | percent
Percent
All employees
Total . 100 22 45 14 17
Up to the first:
0.01 - 2.00 percent ....... 6 1 3 (3) 2
2.01 - 3.00 percent ....... 13 2 4 (®) 6
3.01 - 4.00 percent ....... 11 5 4 (3) 2
4.01 - 5.00 percent ....... 10 3 3 2 2
5.01 - 6.00 percent ....... 47 8 27 8 4
6.01 - 7.00 percent ....... 1 - (3) (3) (3)
7.01 - 8.00 percent ....... 7 1 3 3 (%)
8.01 - 9.00 percent ....... (®) - () - (®)
9.01 - 10.00 percent ..... 3 1 1 1 (3)
11.01 - 12.00 percent ...| (3) - (3) - -
Greater than 12 percent 1 1 () - -
Professional, technical, and
related
Total .o 100 18 47 16 16
Up to the first:
0.01 - 2.00 percent ....... 4 1 1 (®) 2
2.01 - 3.00 percent ....... 15 2 5 (3) 6
3.01 - 4.00 percent ....... 8 2 3 (3) 2
4.01 - 5.00 percent ....... 10 2 3 2 2
5.01 - 6.00 percent ....... 46 9 27 7 2
6.01 - 7.00 percent ....... 1 - 1 (3) (3)
7.01 - 8.00 percent ....... 12 (®) 6 5 (®)
8.01 - 9.00 percent ....... (3) - (3) - (3)
9.01 - 10.00 percent ..... 2 (%) 1 1 (3)
11.01 - 12.00 percent ...| (2) - () - -
Greater than 12 percent 1 1 - - -
Clerical and sales
Total . 100 19 42 14 24
Up to the first:
0.01 - 2.00 percent ....... 5 (®) 2 (®) 3
2.01 - 3.00 percent ....... 12 3 3 (3) 6
3.01 - 4.00 percent ....... 10 4 3 (3) 3
4.01 - 5.00 percent ....... 11 4 3 1 2
5.01 - 6.00 percent ....... 54 6 28 10 9
6.01 - 7.00 percent ....... 1 - (3) (3) (%)
7.01 - 8.00 percent ....... 3 1 1 1 (®)
8.01 - 9.00 percent ....... (3) - (3) - (3)
9.01 - 10.00 percent ..... 3 1 1 1 (3)
Greater than 12 percent | (3) (3) - - -




Table 141. Savings and thrift plans: Employee contributions by
employer specified matching percentage, full-time employees, medium
and large private establishments, 1995 — Continued

Specified matching percentage
ibution? 2
Employee contribution Total 1-49 50 |51-99| 100
percent | percent|percent | percent
Percent
Blue collar and service
Total .o 100 28 47 13 12
Up to the first:

0.01 - 2.00 percent ....... 8 1 5 (®) 2
2.01 - 3.00 percent ....... 13 3 3 (3) 6
3.01 - 4.00 percent ....... 14 8 5 (3) 1
4.01 - 5.00 percent ....... 9 2 4 2 1
5.01 - 6.00 percent ....... 43 8 27 6 2
6.01 - 7.00 percent ....... (%) - (3) (3) (%)

7.01 - 8.00 percent ....... 6 3 2 2 -
8.01 - 9.00 percent ....... (3) - (3) - (3)
9.01 - 10.00 percent ..... 4 3 (3) 1 (3)

Greater than 12 percent 1 1 () - -

1 Employee may contribute a percent of salary up to a specified maximum; ceilings
on contributions to be matched by employers generally are lower.

2 Total includes workers with an employer matching percentage of greater than 100
percent, but those matching percentages are not presented separately.

3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals. Where
applicable, dash indicates no employees in this category.



Table 142. Savings and thrift plans: Discretionary
profit-sharing contributions,?! full-time employees, medium and
large private establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales anq
Item lov- and em. | Service
POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
savings and thrift plans ....... 13,562| 4,702| 3,788| 5,072
Percent
Total with savings and thrift
Plans .....ccooiiieiiiie 100 100 100 100
With discretionary
profit-sharing
contributions ..........c........ 13 11 15 14
No discretionary
profit-sharing
contributions ..........c........ 77 79 77 75
Not determinable .................. 10 10 8 11

1 Employer contributions in addition to matching funds, provided at
employer discretion based on profitability.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 143. Savings and thrift plans: Investment choices, full-time employees, medium and large private establishments,

1995
Profe'sswnal, Clerical and sales Blue-collar and
All employees technical, and emolovees service emplovees
related employees ploy ploy
Investment choices
Employee | Employer | Employee | Employer | Employee | Employer | Employee | Employer
contribu- | contribu- | contribu- | contribu- | contribu- | contribu- | contribu- | contribu-
tions tions tions tions tions tions tions tions
Number (in thousands) with
savings and thrift plans ...... 13,562 13,562 4,702 4,702 3,788 3,788 5,072 5,072
Percent
Total with savings and thrift
plans ....cccooeiviiiiiie 100 100 100 100 100 100 100 100
Employee permitted to
choose investments ....... 74 58 79 64 77 56 68 53
Two choices . 3 3 2 2 3 3 5 5
Three choices .................. 13 10 13 12 14 10 12 9
Four choices ..........c........ 21 13 19 12 26 15 20 12
Five choices 11 10 17 16 11 12 5 4
Six choices 5 4 4 3 6 5 5 5
Seven choices ................. 5 5 6 6 5 3 5 5
Eight choices 7 7 7 7 4 4 11 11
Nine choices &) &) 1 1 (H (H 1 (H
Ten choices .......cccceceenn. 4 2 5 2 3 1 3 2
More than ten choices ..... 4 3 5 4 6 4 2 1
Employee not permitted to
choose investments ....... 7 24 5 19 6 27 10 25
Not determinable ................. 18 18 16 16 17 17 22 22

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals. Where applicable, dash indicates no employees in this category.



Table 144. Savings and thrift plans: Types of investments allowed in plans permitting employees to choose investments,
full-time employees, medium and large private establishments, 1995

Professional,
All employees technical, and
related employees

Clerical and sales Blue-collar and
employees service employees

Investment

Employee | Employer | Employee | Employer | Employee | Employer | Employee | Employer

contribu- | contribu- | contribu- | contribu- | contribu- | contribu- | contribu- | contribu-
tions tions tions tions tions tions tions tions

Number (in thousands) with
savings and thrift plans ....... 13,562 13,562 4,702 4,702 3,788 3,788 5,072 5,072

Percent

Total with savings and thrift

plans ... 100 100 100 100 100 100 100 100
Total with employee

investment choice

allowed .......ccocoeeiiiiiens 74 58 79 64 77 56 68 53
Company stock ................. 40 27 42 29 40 25 39 27
Common stock fund .......... 59 48 64 55 60 a7 53 42
Long-term interest bearing

SECUILIES ..eevvvriveeereeen. 48 36 54 43 50 36 40 31
Diversified stock and bond
fund ..o 41 31 47 38 43 31 33 25
Government securities ...... 17 13 19 15 11 8 19 15
Guaranteed investment
CoNtracts ..........ccceeueeee. 25 20 24 21 22 16 28 23
Money market funds ......... 30 25 34 29 22 18 32 28
Certificates of deposit . 4 2 5 1 5 3 3 1
(@] =] 19 15 19 15 18 14 19 16
Deteriminable by trustee ... (2) - (2) - (%) - (2) -
Not determinable .............. 5 4 5 4 6 4 4 4
Investment choice not
allowed .......cccoveeiiiieens 7 24 5 19 6 27 10 25
Investment choice not
determinable ................... 18 18 16 16 17 17 22 22
1 Includes purchase of life insurance, annuities, real estate, NOTE: Sums of individual items do not equal totals because employees
mortgage, and deposits in credit unions or savings accounts. are often offered a number of investment choices. Where applicable,

2 |ess than 0.5 percent. dash indicates no employees in this category.



Table 145. Savings and thrift plans: Method of allocating contributions to investment options, full-time employees,
medium and large private establishments, 1995

Professional, .
A Clerical and sales Blue-collar and
All employees technical, and emolovees service emplovees
related employees ploy ploy
Item
Employee | Employer | Employee | Employer | Employee | Employer | Employee | Employer
contribu- | contribu- | contribu- | contribu- | contribu- | contribu- | contribu- | contribu-
tions tions tions tions tions tions tions tions
Number (in thousands) with
savings and thrift plans  ...... 13,562 13,562 4,702 4,702 3,788 3,788 5,072 5,072
Percent
Total with savings and thrift
plans ... 100 100 100 100 100 100 100 100
Total with employee
investment choice
allowed .........ccoeeeiiieens 74 58 79 64 77 56 68 53
Any multiple .........ccocoeeiine 34 27 38 31 35 23 31 26
Specified multiples . 35 26 38 29 37 27 32 21
Other .....ccoocvvevieeecee e, 1 2 1 1 1 2 2 2
Not determinable .............. 4 4 3 3 4 4 4 4
Investment choice not
allowed .........ccooviveeeeennns 7 24 5 19 6 27 10 25
Investment choice not
determinable .................. 18 18 16 16 17 17 22 22

NOTE: Because of rounding, sums of individual items may not equal totals. Where applicable, dash indicates no employees in this category.



Table 146. Savings and thrift plans: Frequency of investment changes, full-time employees, medium and large private

establishments, 1995

Professional, .
A Clerical and sales Blue-collar and
All employees technical, and emolovees service emplovees
related employees ploy ploy
Item
Employee | Employer | Employee | Employer | Employee | Employer | Employee | Employer
contribu- | contribu- | contribu- | contribu- | contribu- | contribu- | contribu- | contribu-
tions tions tions tions tions tions tions tions
Number (in thousands) with
savings and thrift plans ....... 13,562 13,562 4,702 4,702 3,788 3,788 5,072 5,072
Percent
Total with savings and thrift
plans ... 100 100 100 100 100 100 100 100
Total with employee
investment choice
allowed .........ccoeeeiiieens 74 58 79 64 77 56 68 53
Atany time ........cccoeeeeviene 38 32 43 37 34 25 37 32
Specified number of times
peryear .......ccceeeeenne 31 21 32 23 38 27 25 15
ONE v 3 2 4 3 3 2 3 2
7 5 9 6 6 4 5 5
M) M) ) &) &) &) M) &)
13 10 12 9 18 15 10 6
Five or more ... . 8 4 7 5 11 6 7 2
Other .....coovveevieeee e, 1 H (H (H (H (H 1 (H
N [=2Y7=) S - &) - (Y - 1 - (1
Not determinable .............. 5 5 4 4 5 4 5 6
Investment choice not
allowed .........ccoeeeiiieens 7 24 5 19 6 27 10 25
Investment choice not
determinable ................... 18 18 16 16 17 17 22 22

1 Lessthan 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal
totals. Where applicable, dash indicates no employees in this category.



Table 147. Savings and thrift plans: Withdrawal availability,
full-time employees, medium and large private establishments,
1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
. . em- cal, sales anq
Withdrawal provision and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
savings and thrift plans ....... 13,562| 4,702| 3,788| 5,072
Percent
Total with savings and thrift
Plans .....ccooiiieiiiie 100 100 100 100
Withdrawals permitted .......... 43 46 50 35
ANy reason ............cceeeene 16 19 20 9
Hardship reasons only? ... 28 27 30 27
Withdrawals not permitted .... 43 41 36 49
Not determinable .................. 14 13 14 15

1 Hardship reasons may include death or illness of a family member,
education expenses, sudden uninsured losses, or purchase of a primary
residence.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 148. Savings and thrift plans: Withdrawal requirements
in plans permitting withdrawals, full-time employees, medium

and large private establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales and
Item lov- and erm- service
POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
savings and thrift plans with
withdrawals permitted ......... 5,883 2,183| 1,902| 1,799
Percent
Total with savings and thrift
plans with withdrawals
permitted .........ccoocieeiiiieens 100 100 100 100
Atany time ......ccoeevinieennene 41 38 44 40
After meeting an age and/or
service requirement ........ 9 13 7 5
Once per time period ............ 32 32 28 34
Other limit ......cccoeevvviiiiieneenn 9 7 15 5
Not determinable .................. 10 9 7 16

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 149. Savings and thrift plans: Maximum amount that
may be withdrawn in plans permitting withdrawals, full-time
employees, medium and large private establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
Maximum amount of em- cal, sales anq
. and service
withdrawal ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
savings and thrift plans with
withdrawals permitted ......... 5,883 2,183| 1,902| 1,799
Percent
Total with savings and thrift
plans with withdrawals
permitted .........ccoocieeiiiieens 100 100 100 100
Full account balance ............. 53 55 66 38
Partial account balance ........ 38 37 26 51
Not determinable .................. 9 8 7 11

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 150. Savings and thrift plans: Penalties imposed upon
withdrawal of funds in plans permitting withdrawals, full-time
employees, medium and large private establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
} . em- cal, sales anq
Penalties for withdrawals and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
savings and thrift plans with
withdrawals permitted ......... 5,883 2,183| 1,902| 1,799
Percent
Total with savings and thrift
plans with withdrawals
permitted .........ccoocieeiiiieens 100 100 100 100
With penalty ........cccccevivennene a4 40 49 43
Employer contributions
suspended .................. 21 22 23 18
All contributions
suspended .................. 18 13 21 19
Other .....ococveiiieiieeen 5 4 5 6
No penalty 44 50 44 38
Not determinable .................. 12 10 6 20

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 151. Savings and thrift plans: Loan availability, full-time
employees, medium and large private establishments, 1995

Profes-
sional, Clerical Blue-
techni- collar
All and
cal, and
- em- sales .
Loan availability lov- and em. | Service
POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
savings and thrift plans ....... 13,562| 4,702| 3,788| 5,072
Percent
Total with savings and thrift
PIANS ..ot 100 100 100 100
Loans permitted .................... 44 46 48 40
Any reason ..........ccceeeeeenne 41 44 43 37
Hardship reasons only? .... 3 3 5 2
Loans not permitted ... 42 41 38 45
Not determinable .................. 14 13 14 15

1 Hardship reasons may include death or illness of a family member,
education expenses, sudden uninsured losses, or purchase of a primary

residence.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 152. Savings and thrift plans: Loan requirements in
plans permitting loans, full-time employees, medium and large

private establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
- em- cal, sales anq
Loan provision and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
savings and thrift plans with
loans permitted ................... 6,003 2,182| 1,816| 2,004
Percent
Total with savings and thrift
plans with loans permitted ..| 100 100 100 100
Atany time ......ccceeviniieniene 57 54 51 65
After meeting an age/or
service requirement ........ 2 1 3 2
Once per time period ............ 36 40 38 31
Other limit 3 4 5 2
Not determinable .................. 2 2 3 1

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 153. Savings and thrift plans: Maximum amount that
may be borrowed in plans permitting loans, full-time
employees, medium and large private establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales and
Loan provision and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
savings and thrift plans with
loans permitted ................... 6,003 2,182| 1,816| 2,004
Percent
Total with savings and thrift
plans with loans permitted ..| 100 100 100 100
Full account balance
available .........cccccccverenns 5 4 8 5
Partial account balance
available ........................ 91 94 89 90
Not determinable .................. 4 3 4 5

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 154. Savings and thrift plans: Repayment provisions in
plans permitting loans, full-time employees, medium and large
private establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
. em- cal, sales anq
Repayment provisions and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
savings and thrift plans with
loans permitted ................... 6,003 2,182| 1,816| 2,004
Percent

Total with savings and thrift
plans with loans permitted ..| 100 100 100 100

Repayment after specified

period ......ccoeiiiiniiniienn 80 82 81 78
For purchase of a home? .. 43 51 39 37
Less than 15 years ....... 16 12 20 16
15 years . 13 17 11 12
20 years 6 11 3 2
25years .......cceeiieeens 5 7 2 4
Greater than 25 years ... 1 1 2 1
Not determinable .......... 3 3 2 3
For any reason ................ 38 30 43 41
Less than 5 years 17 11 16 23
5years ....coccoviienninnennns 21 19 27 17

Greater than 5 years

and less than 10
YT LR (%) - (?) 1

At discretion of plan

administrators ................. 4 3 3 5
Other .....ccoovevvinnns - () (%) (?) (%)
Not determinable 15 15 15 16

1 Plan specifies longer repayment period for purchase of a home than for
other reasons.
Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 155. Savings and thrift plans: Methods of distribution,
full-time employees, medium and large private establishments,
1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales and
Methods of distribution! and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
savings and thrift plans ....... 13,562| 4,702| 3,788| 5,072
Percent
Total with savings and thrift
Plans .....ccooiiieiiiie 100 100 100 100
Lump sum ... 85 87 84 83
ANNUILY oo 17 18 15 18
Installments ... 30 32 24 32
Other .oovvieiiiieeeeeeiieee e 2 3 3 1
Not determinable .................. 7 7 8 7

1 sums of individual items may exceed totals because plans frequently
permit more than one distribution option.

NOTE: Where applicable, dash indicates no employees in this category.



Table 156. Savings and thrift plans: Service requirements?,
full-time employees, medium and large private establishments,
1995

Profes-
sional, . Blue-
hni- Clerical collar
Al | e and
Eligibility requirements? em- gﬁlc’i sales seair\]/?ce
Ploy- | clated | €M™ em-
ees ploy-
em- ces ploy-
ploy- ees
ees
Number (in thousands) with
savings and thrift plans ....... 13,562| 4,702| 3,788| 5,072
Percent
Total with savings and thrift
Plans .....ccooiiieiiiie 100 100 100 100
With minimum service
requirement ..........c.ccee.... 67 61 80 62
3months .....cccooveiniiinienn 3 5 2 1
6 months 8 5 7 10
7 - 11 months (3) (%) - (3
lyear........... 55 49 68 49
2 years 2 2 2 1
BYEArS .o (3) (3) (3) (3)
No minimum service
requirement .................... 26 32 15 29
Not determinable .................. 7 7 5 9
Average4
Average service requirement (in
MONtAS) ..o 11.3 11.2 11.5 11.2

In many of these plans, there is also an age requirement. For example,
some plans have participation requirements of age 21 and 12 months of
service. This table’s eligibility requirements are based on when the employee
can first join the plan, not when the employer first begins contributing. In past
surveys the eligibility requirements were based on when the employer first
contributes to the plan. Thus this table is not strictly comparable to the same
table from past surveys.

2 |f a plan had alternate eligibility requirements, one of which was service
only, the service only requirement was tabulated.

3 Less than 0.5 percent.

4 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 157. Savings and thrift plans: Vesting provisions,
full-time employees, medium and large private establishments,
1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
. - em- cal, sales anq
Vesting provision ploy- and erm- serwf:e
related em
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
savings and thrift plans ....... 13,562| 4,702| 3,788| 5,072
Percent
Total with with savings and thrift
Plans .....ccooiiieiiiie 100 100 100 100
Immediate full vesting ........... 33 33 31 33
Cliff vesting? .......c.ccoveveenen. 25 26 24 24
With full vesting after:
l-2years......ccocoeenen. 1 1 1 2
3-4years 5 5 9 3
5 years 18 20 14 18
More than 5 years ......... (%) (%) (2) 1
Graduated vesting3 ............... 24 24 27 22
With full vesting after:
4 years orless .............. 3 2 4 4
5years .....ccc....... 12 14 16 9
6 years ... 3 4 3 2
7 years ... 5 5 4 7
10 YEArs ..cocovevevverennen (%) (%) - (%)
Class years vesting? ............. 2 2 1 2
With each class vested
after:
IRYLT: U (2) (2) (2) 1
2 years (?) (?) (?) (?)
3 years 1 2 (2) 1
More than 3 years (2) (2) (2) (%)
(071 1-Y 1 (%) 2 1
Not determinable ................. 15 13 15 18

1 Under cliff vesting, an employee is not entitled to any benefits until
satisfying requirements for 100 percent vesting.

2 'Less than 0.5 percent.

3 Under graduated vesting, an employee’s rights to benefits increase
with length of service, eventually reaching 100 percent.

4 Under class year vesting, employee contributions for a given year
(class) become nonforfeitable after meeting vesting requirements.
Subsequent contributions must meet similar requirements.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 158. Deferred profit-sharing plans: Employer
contributions, full-time employees, medium and large private

establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
I em- cal, sales anq
Employer contributions and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
deferred profit-sharing plans| 4,205| 1,306| 1,235| 1,664
Percent
Total with deferred
profit-sharing plans ............. 100 100 100 100
Based on stated formula ....... 62 59 49 73
Fixed percent of profits ..... 24 30 16 25
Based on unit profitability 4 4 5 3
Fixed percent of profits in
excess of reserved
amount .........cccceeeeennn. 4 4 4 5
Sliding percentage based
on profits, sales, or
return on assets .......... 21 14 15 31
Other stated formula ......... 8 7 9 9
No predetermined formula .... 31 36 41 19
Not determinable ................. 8 6 10 7

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 159. Deferred profit-sharing plans: Allocation of
employer contributions to individual employee accounts,
full-time employees, medium and large private establishments,
1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
. cal, and
Allocation of employer em- sales .
o and service
contributions ploy- em-
related em-
ees em ploy- ploy
ees
ploy- ees
ees

Number (in thousands) with
deferred profit-sharing plans| 4,205| 1,306| 1,235| 1,664

Percent
Total with deferred
profit-sharing plans ............. 100 100 100 100

Equally to all participants ...... 6 3 5 9
Proportional to earnings ....... 56 61 46 61
Proportional to employee

contributions ................... 17 18 20 14
Based on earnings and

SEIVICE .ooviiiieiiiiieeiieeens 7 8 5 7
Based on earnings and unit

performance ................... H (Y H -
Other allocation formula ....... 3 1 6 3
Allocation formula not

available .........cccccceeenns 11 10 18 5
Employee permitted to

receive part of allocation

incash .....ccccooevnivninenn 15 14 10 19

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 160. Deferred profit sharing plans: Selected plan
features, full-time employees, medium and large private
establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales anq
Item loy- | and em. | Service
POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees

Number (in thousands) with
deferred profit sharing plans| 4,205| 1,306| 1,235| 1,664

Percent
Total with deferred profit
sharing plans ...........ccccecee.. 100 100 100 100
Loans permitted .................... 33 38 28 34
Withdrawals permitted .......... 24 16 30 25
Employee contributions
required ........ccccoecveeennnnn. 6 6 12 2
Employee contribution not
required but allowed ....... 36 29 27 47
Pretax contributions allowed 38 30 40 43
Employee permitted to
choose investments ........ 55 63 50 54

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 161. Deferred profit-sharing: Service requirements?,
full-time employees, medium and large private establishments,
1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em cal, sales and
Eligibility requirements? and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees

Number (in thousands) with
deferred profit-sharing plans| 4,205| 1,306| 1,235| 1,664

Percent
Total with deferred
profit-sharing plans ............. 100 100 100 100
With minimum service
requirement ..........c.ccee.... 76 84 78 67
3months .....cccooveiniiinienn 2 2 1 4
6 MoNths ......cceeeviiieien. 6 9 2 7
LYear oo 59 66 72 45
2 years 7 7 3 10
3years ... 1 (®) 1 1
No minimum service
requirement ..........c.ceene. 24 16 21 33
Not determinable .................. (3) (®) (3) -
Average#
Average service requirement (in
MONtNS) .o 12.5 12.1 12.5 13.0

1 In many of these plans, there is also an age requirement. For example,
some plans have participation requirements of age 21 and 12 months of
service. This table’s eligibility requirements are based on when the employee
can first join the plan, not when the employer first begins contributing. In past
surveys the eligibility requirements were based on when the employer first
contributes to the plan. Thus this table is not strictly comparable to the same
table from past surveys.

2 Ifa plan had alternate eligibility requirements, one of which was service
only, the service only requirement was tabulated.

3 Less than 0.5 percent.

4 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 162. Deferred profit-sharing plans: Vesting provisions,
full-time employees, medium and large private establishments,

1995
Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
em- cal, sales and
Vesting provision ploy- and erm- serwf:e
related em
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
deferred profit-sharing plans| 4,205| 1,306| 1,235| 1,664
Percent
Total with deferred
profit-sharing plans ............. 100 100 100 100
Immediate full vesting ........... 37 30 31 49
Cliff vesting? .......c.ccoveveenen. 22 30 24 14
With full vesting after:
l-2years......ccocoeenen. 2 5 2 -
3-4years .. 2 5 1 1
5years ....coccoveienninnennns 17 20 20 13
More than 5 years ......... (%) (%) (2) 1
Graduated vesting3 ............... 34 35 41 28
With full vesting after:
4 years orless .............. 1 1 1 2
5 years 4 2 11 1
6 years 10 14 15 2
7 years 18 18 13 21
More than 10 years ....... 1 - (?) 2
Other ...oceeiiiieeeeeee (2) (2) - (2)
Not determinable .................. 6 6 4 8

1 Under cliff vesting, an employee is not entitled to any benefits until

satisfying requirements for 100 percent vesting.

Less than 0.5 percent.

3 Under graduated vesting, an employee’s rights to benefits increase
with length of service, eventually reaching 100 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 163. 401(k) salary reduction plans: Maximum pretax
employee contributions,! full-time employees, medium and
large private establishments, 1995

Profes-
sional, . Blue-
" | Clerical
techni- collar
All and
em- cal, sales and
Maximum pretax contributions and service
ploy- lated | €™ em-
ees |'€€ ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
401(k) salary reduction
PlANS ..o 14,646| 5,056| 3,979| 5,611
Percent
Total with 401(k) pretax salary
reduction plans ................... 100 100 100 100
Percent of employee
€arNINGS ...oovvveirerrienieenns 83 83 85 81
5 percent or less .. 4 3 4
5.01 - 5.99 percent ........... (%) (2) - -
6 percent 4 2 10 2
7 percent (2) (2) 1 (2)
8 percent 5 5 5 5
9 percent .......ccoeeeeeeiinenn. 1 1 1 1
9.01 - 9.99 percent | ® (%) (2) (2)
10 percent ......ccocvveeninnenns 12 9 12 15
11 percent .......coceeueueunen. (%) (2) (2) (%)
12 percent ... 10 11 5 12
13 percent .....ccocvveenienenns 1 2 1 1
13.01 - 13.99 percent ....... (%) (2) - (%)
14 percent ................ 2 2 1 2
15 percent ... 20 17 26 19
16 percent ... 12 14 10 11
17 percent ................ 1 1 3 1
17.01 - 17.99 percent . (2) (2) (2) (2)
18 percent ................ 6 6 4 7
18.01 - 18.99 percent . (%) (%) - (%)
19 percent ................ (2) (2) (2) (2)
20 percent ............ 5 9 2 2
25 percent or more ...........| (2) (2) (2) (%)
Specified dollar amount ........ 1 (%) (2) 1
Up to the Internal Revenue
Code limit ......cocvevvrninns 16 16 12 17
Not determinable .................. 1 1 3 (%)
Average3
Average maximum pretax
contribution (percent of
€ArNINGS) ..eovveervieiiierieniiens 131 13.7 12.4 13.0

1 Includes contributions that are not matched by the employer. If
maximum contributions vary, such as by length of service, the highest
possible contribution was tabulated.

2 Less than 0.5 percent.

3 The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 164. 401(k) salary reduction plans: Service
requirements,! full-time employees, medium and large private

establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
- . em- cal, sales anq
Eligibility requirements? and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
401(k) salary reduction
Plans ... 14,646| 5,056| 3,979| 5,611
Percent
Total with 401(k) salary
reduction plans ................ 100 100 100 100
With minimum service
requirement ..........c....... 67 63 82 61
3months ......oocoeeiiiiene 3 4 2 2
6 months .......cccceeveeniennn. 8 6 7 10
7 - 11 months (®) () - ®)
lyear.......... 52 48 69 44
2 years 3 3 3 4
BYArS .ooeeiiieeeeeeee e 1 1 1 1
Over 3 years .................... (3) (®) (3) -
No minimum service
requirement 27 32 16 32
Not determinable 5 5 3 7
Average#
Average service requirement (in
MONtNS) .o 11.8 11.9 11.8 11.8

1 In many of these plans, there is also an age requirement. For example,
some plans have participation requirements of age 21 and 12 months of
service. This table’s eligibility requirements are based on when the employee
can first join the plan, not when the employer first begins contributing. In past
surveys the eligibility requirements were based on when the employer first
contributes to the plan. Thus this table is not strictly comparable to the same

table from past surveys.

2 Ifa plan had alternate eligibility requirements, one of which was service
only, the service only requirement was tabulated.

3 Less than 0.5 percent.

4 The averages are presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 165. 401(k) salary reduction plans: Investment choices, full-time employees, medium and large private

establishments, 1995

Professional, .
A Clerical and sales Blue-collar and
All employees technical, and emolovees service emplovees
. related employees ploy ploy
Investment choices for
employer contributions Employee | Employer | Employee | Employer | Employee | Employer | Employee | Employer
contribu- | contribu- | contribu- | contribu- | contribu- | contribu- | contribu- | contribu-
tions tions tions tions tions tions tions tions
Number (in thousands) with
401(k) salary reduction
plans ..o 14,646 14,646 5,056 5,056 3,979 3,979 5,611 5,611
Percent
Total with 401(k) salary
reduction plans ..........c.c...... 100 100 100 100 100 100 100 100
Employee permitted to
choose investments ........ 83 64 87 70 85 62 77 61
Two choices .......ccccceeeene 4 3 4 2 3 3 5 4
Three choices ........cc......... 15 11 14 12 19 13 13 9
Four choices 26 16 23 14 27 17 29 17
Five choices 11 13 19 18 11 12 5 8
Six choiCces ......cccceevvevnnnns 6 5 5 5 7 6 5 5
More than six choices ....... 20 17 23 19 17 12 20 18
Employee not permitted to
choose investments ........ 8 26 5 22 7 31 11 27
Not determinable .................. 9 9 8 8 7 7 11 11

NOTE: Because of rounding, sums of individual items may not equal totals. Where applicable, dash indicates no employees in this category.



Table 166. 401(k) salary reduction plans: Vesting provisions,
full-time employees, medium and large private establishments,
1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
Vesting provision em- C?Id sales ainq
esting provisio! ploy- reellated erm- see r\;ml?e
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
401(k) salary reduction
Plans ... 14,646| 5,056 3,979| 5,611
Percent
Total with 401(k) salary
reduction plans ................... 100 100 100 100
Immediate full vesting ........... 39 40 35 41
Cliff vesting?® .......cccovevvvrvenen. 24 26 23 23
With full vesting after:
1-2years ...ccccuevunennnn. 1 1 1 2
3-4years ... 5 4 9 3
5years .....cccooiiiiiiinens 17 20 13 17
More than 5 years ......... 1 (2) (2) 1
Graduated vesting3 ............... 27 26 32 24
With full vesting after:
4 yearsorless ............ 3 2 4 4
5years ....oocooieeiiiininns 13 14 18 9
B years .......coceveeniinens 3 4 4 2
T YEArS cocvveirieieeieees 7 6 6 9
10 YEArs ..cocovevevevereenen (%) (2) - (%)
Class years vesting4 ............. 2 2 1 2
With each class vested
after:
1year (3 (2 (?) 1
2 years (%) (?) (?) (?)
3years 1 1 (2) 1
More than 3 years ......... (%) (%) (2) (%)
Other .....ocoeeiiiiiees 1 1 2 1
Not determinable .................. 7 5 7 9

1 Under cliff vesting, an employee is not entitled to any benefits until
satisfying requirements for 100 percent vesting.

2 'Less than 0.5 percent.

3 Under graduated vesting, an employee’s rights to benefits increase
with length of service, eventually reaching 100 percent.

4 Under class year vesting, employee contributions for a given year
(class) become nonforfeitable after meeting vesting requirements.
Subsequent contributions must meet similar requirements.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 167. 401(k) salary reduction plans: Transfer and
rollover provisions,! full-time employees, medium and large
private establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales and
Item lov- and erm- service
POY" | related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
401(k) salary reduction
Plans .....ccocvieiiiiiieie e 14,646| 5,056 3,979| 5,611
Percent
Total with 401(k) salary
reduction plans ................... 100 100 100 100
Transfers/rollovers allowed ... 38 43 44 28
Transfers/rollovers not
allowed ........ccooeveeieiins 52 50 48 57
Not determinable .................. 10 7 8 15

1 Relates to the allowance of transfers/rollovers of contributions and
earnings from the previous employer’s plan.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 168. 401(k) salary reduction plans: Withdrawal
availability, full-time employees, medium and large private
establishments, 1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
) - em- cal, sales anq
Withdrawal provision and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
401(k) salary reduction
PlANS ..o 14,646| 5,056| 3,979| 5,611
Percent
Total with 401(k) salary
reduction plans ................... 100 100 100 100
Withdrawals permitted .......... 46 47 55 38
Any reason 16 19 23 9
Hardship reasons only? .... 30 28 32 29
Withdrawals not permitted ... 49 48 40 56
Not determinable ................. 5 5 5 6

1 Hardship reasons may include death or illness of a family member,
education expenses, sudden uninsured losses, or purchase of a primary
residence.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 169. 401(k) salary reduction plans: Loan availability,
full-time employees, medium and large private establishments,
1995

Profes-
sional, . Blue-
.’ | Clerical
techni- collar
All and
I em- cal, sales anq
Loan availability and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
401(k) salary reduction
PlANS ..o 14,646| 5,056| 3,979| 5,611
Percent
Total with 401(k) salary
reduction plans ................... 100 100 100 100
Loans permitted .................... 49 49 52 46
Any reason 44 45 45 43
Hardship reasons only? .... 4 4 7 3
Loans not permitted .............. 46 47 42 48
Not determinable ................. 5 5 5 6

1 Hardship reasons may include death or illness of a family member,
education expenses, sudden uninsured losses, or purchase of a primary
residence.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.



Table 170. 401(k) salary reduction plans: Methods of
distribution, full-time employees, medium and large private
establishments, 1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
e em- cal, sales anq
Methods of distribution! and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Number (in thousands) with
401(k) salary reduction
Plans .....ccocvieiiiiiieie e 14,646| 5,056 3,979| 5,611
Percent
Total with 401(k) salary
reduction plans ................... 100 100 100 100
Lump sum ... 92 95 90 90
Annuity 21 22 18 21
Installments .........ccccceeeeeins 34 36 29 36
Other .....oooveeeiiieecieeeieees 7 11 4 5
Not determinable .................. 9 7 8 11

1 sums of individual items may exceed totals because plans frequently
permit more than one distribution option.

NOTE: Where applicable, dash indicates no employees in this category.



Chapter 8.
Flexible Benefits Plans and
Reimb ursement Accounts

benefit plans in a number of areas, such as medidasurance, for example.

care, life insurance, and retirement benefits. Employ- Reimbursement accounts are offered to a significant
ees can choose from among a number of plans in a givéwmber of full-time employees in medium and large private
benefit area. For example, an employee may chose betweegasgiablishments. Coverage for this type of account is more
traditional fee-for-service medical plan and a health maintecommon among white-collar employees. These accounts are
nance organization. In recent years, new approaches to off@iso called flexible spending accounts. Reimbursement ac-
ing benefits have emerged. BLS currently collects data opounts are usually funded by employee pretax contributions,
flexible benefits plans and reimbursement accounts. Bothlthough some accounts may be partially funded by employ-
arrangements are governed by Internal Revenue Code se&ts. Reimbursement accounts may be part of a flexible ben-
tion 125% efits plan, or they may stand alone.

Plans, also known as cafeteria plans, allow employees to Many employees eligible for reimbursement accounts may
design individual benefit packages by choosing from amongllocate funds for health care deductibles, coinsurances, and
several types of benefits. Over half of all full-time employeeghe cost of services not covered by their medical care plan,
in medium and large private establishments are offered thesgch as dental expenses and vision exams (table 171). Eli-
plans (table 3). In a flexible benefits plan, employers providgible employees often use money from these accounts to pay
each worker with “benefits credits.” These credits may equdir dependent care expenses, usually both child care and care
a fixed dollar amount for each worker, or an amount that varfor elderly or disabled relatives. Reimbursement account funds
ies according to the employee’s earnings, length of servicg)ay also be used for the payment of the employees’ share of
size of family, or other characteristics. The employee thehealth care premiums, and other insurance premiums, such
chooses from various benefits and benefit levels, using creds life insurance or a spouse’s insurance premiums.
its to purchase the desired benefits. If the credits are not suf-Some accounts, known as premium conversion plans, are
ficient to pay for the benefit, employees may have the optioastablished to specifically allow medical plan participants to
to fund the difference with pretax contributions. pay required plan premiums with pretax dollars. Although

Several options are usually available in flexible benefitsuch arrangements differ from the usual reimbursement ac-
plans, including various levels of life insurance, separate degounts, where employees are reimbursed with pretax money
tal choices, participation in fee-for-service medical plans (wittafter a payment is made, these arrangements meet the
varying deductibles and out-of-pocket maximums) or in aldnternal Revenue Code requirements for a section 125 plan.
ternative medical plans (such as health maintenance organi-Most employees participating in flexible benefits plans or
zations and preferred provider organizations), varying leveleeimbursement accounts are required to contribute toward the
of accidental death and dismemberment insurance, and longpst of their benefits, or are allowed to contribute to obtain
term disability insurance coverage. Employees covered bgdditional benefits. These contributions are usually made as
flexible benefits plans may receive cash in place of benefitg salary reduction, which results in lower income tax liabili-
or deposit unused credits into reimbursement accounts, a futies.
from which employees pay for expenses not covered by their Individual benefit plans offered through a flexible benefits
regular benefits package. Or they may choose to purchapéan are included in the tabulations for specific benefit areas
short-term disability coverage, deposit credits in a 401(k) plari this bulletin?®
or buy and sell vacation days. Participants are often required

Employers have traditionally offered their workers to purchase minimum levels of coverage, a basic level of life
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Results of the 1995 Survey

—ENDNOTES—

37Previously, reimbursement accounts included separate accounts and thestablishments, see Joseph R. Meisenheimer and William J. Wiatrowski, “
under flexible plans. Also, premium conversion plans were reported as ré-lexible Benefits Plans: Employees Who Have a Choldeyithly Labor
imbursement accounts. Review December 1989, pp. 17-23.

38For information on flexible benefits plans in medium and large private
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Table 171. Reimbursement accounts: Expenses covered,
full-time employees, medium and large private establishments,
1995

Profes-
sional, . Blue-
. | Clerical
techni- collar
All and
em- cal, sales anq
Expenses and service
ploy- em-
related em-
ees ploy-
em- ploy-
ees
ploy- ees
ees
Total eligible for reimbursement
accounts? ........oooiiiiiienn, 12,686| 4,976| 3,738| 3,972
Percent

Number (in thousands) eligible
for reimbursement accounts | 100 100 100 100

Expenses known .................. 95 94 93 97
Health premiums .............. 56 52 54 63
Other health expenses ..... 78 79 74 81
Dependent care expenses 77 81 74 76
Legal expenses ................ (%) (2) (2) (%)
Other Premiums ............... 10 11 7 11
Other ....coeveeeeieeeeeee 2 2 2 3

Expense not determinable ... 5 6 7 3

1 Total is less than the sum of individual items because many plans allow
funds to be used for multiple purposes.
2 Less than 0.5 percent.

NOTE: Where applicable, dash indicates no employees in this category.



Chapter 9.
Benefits by Selected Character istics

benefits by region, major industry segment, union staworkers received medical care, 93 percent had life insurance,
tus, and part-time employment. and 86 percent were in retirement plans—in each case, a

Data on employee benefits for full-time employees is preslightly higher proportion of coverage than in service-pro-
sented in tables 172 and 173 for four regions: Northeast, Soutfiucing industries. However, workers in service-producing
North Central, and We&t.In general, benefit plan incidence industries were more likely to have long-term disability in-
varied little by region. Establishments in the Northeast emsurance.
ployed about 7.1 million full-time workers, the South, 10.9
million, the North Central, 9.2 million, and the West, 6.2 Union status
million. Workers covered by collective bargaining agreements were

Overall, the occurrence of benefits provided to workers imore likely than those who were not to receive medical care
goods-producing industries was higher than that provided tand retirement coverage. Sick leave and long-term disability
workers in service-producing industries. Service-producingnsurance were the only benefits nonunion workers were more
industries accounted for about three-fifths of those employelikely to receive. However, short-term disability coverage was
full time in 1995% (See tables 174-177.) far more common among union employees.

Retirement benefits for union workers were usually pro- About 9 in 10 union workers received medical care and
vided in the form of defined benefit pension plans, whereagetirement benefits, a slightly greater incidence of coverage
for non-union workers they were normally provided in thethan for nonunion workers. Nonunion workers, however, were
form of defined contribution plans. Twenty-three percent oinore commonly provided long-term disability insurance cov-
full-time employees in medium and large private establisherage.
ments were covered by collective bargaining agreements. The method for providing retirement income coverage var-
Tables 178 and 179 show the incidence of employee benefitsd considerably between union and nonunion workers. Union
for full-time workers by union status. workers were more likely to receive a defined benefit pen-

Finally, tables 180 and 181 present incidence of benefitsion plan than nonunion workers (79 percent compared with
for part-time workers in medium and large private establish44 percent, respectively). However, 37 percent of union work-
ments* Part-time workers within the scope of the Employeeers could avail themselves of defined contribution plans com-
Benefits Survey were far less likely to be covered by benefipared with 61 percent of nonunion workers.
plans than full-time workers. Part-time workers account for Most other benefits, such as travel accident insurance and
about one-sixth of the 40.2 million employees in medium an@ection 125 cafeteria benefits, were more likely to be avail-
large private establishments. able to nonunion employees than to union employees.

This chapter presents data on the frequency of employee In the goods-producing industries, 84 percent of full-time

Region Part-time employees

The incidence of paid leave benefits usually varied little  Paid vacations and holidays were the most common ben-
by region. Life insurance benefits were slightly more prevaefits available to part-time workers; insurance protection was
lent in the Northeast and North Central regions. The incimuch less common. Full-time employees in medium and large
dence of other benefits, such as employee assistance programéyate establishments were approximately twice as likely to
educational assistance, and reimbursement accounts also aave retirement plans and unpaid family leave, and about four

ied little among regions. times as likely as part-time employees to be covered by medi-
cal care and life insurance benefits.
Industry Because of both the limited sample size and incidence of

The incidence of benefits provided to full-time workers inbenefits among part-time workers, plan provisions could not
goods-producing industries was usually higher than for thosiee examined to the same extent as for full-time workers.
in service-producing industries. Workers in service-produc- Paid time off was the most prevalent type of benefit pro-
ing industries were more likely to receive sick leave, while igram available to the part-time workforce. Almost one-half
service-producing industries, short-term disability coveragef all part-time employees were eligible for paid vacations,
was much more common. paid holidays, and paid jury duty leave. Paid time off was

146



Benefits by Selected Characteristics

commonly prorated based on the work schedule of the part- Insurance benefitsshort-term disability coverage and
time employee. For example, an employee working 4 hour®ng-term disability insurance, medical care, dental care, and

per day would receive 4 hours of pay for each vacation dalife insurance_were available to no more than one-fifth of
granted. part-time workers. About one-third of part-time workers were

Other types of leave were less common. Just under onekigible to participate in a retirement plan.
fifth of part-time employees were eligible for paid sick leave. The incidence of other benefits, such as severance pay,
Unpaid family leave was provided to 4 out of 10 part-timehealth promotion programs, and educational assistance was
workers. also lower than for full-time workers.

—ENDNOTES—

3¥Geographic regions are defined as follolsrtheast—Connecticut, munications, electric, gas and sanitary services; wholesale trade; retail trade;
Maine, Massachusetts, New Hampshire, New Jersey, New York, Penrfinance, insurance, and real estate; and services. See Appendix A for addi-
sylvania, Rhode Island, Vermongouth—Alabama, Arkansas, tional information on survey scope.
Delaware, District of Columbia, Florida, Georgia, Kentucky, Louisiana, * Occupations are categorized as union or nonunion at the time of data
Maryland, Mississippi, North Carolina, Oklahoma, South Carolina, collection. To be categorized as union, the occupations must meet the
Tennessee, Texas, Virginia, West Virginorth Central—Illinois, following criteria: 1) A labor organization must be recognized as the bar-
Indiana, lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, Norttgaining agent for workers in the occupation; 2) wage and salary rates must
Dakota, Ohio, South Dakota, WisconsWest—Alaska, Arizona, be determined through collective bargaining or negotiations; and, 3) settle-
California, Colorado, Hawaii, Idaho, Montana, Nevada, New Mexico, ment terms must be embodied in a signed, mutually-binding collective bar-
Oregon, Utah, Washington, Wyoming. gaining agreement.

40 Goods-producing industries include manufacturing, mining, and con- 2 Employees are classified as full-time or part-time in accordance with
struction. Service-producing industries include transportation, comthe practices of surveyed establishments.
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Table 172. Summary: Participation! in selected employee benefit programs,

full-time employees, by geographic region, medium and large private

establishments, 1995
(In percent)

North

Benefit Northeast South West
Central
Paid time off:
Holidays ...... 91 88 91 86
Vacations ....... 96 96 96 93
Personal leave ... 40 18 18 14
Funeral leave ........ccccccccevvvinineeneenn. 85 74 86 77
Jury duty leave .........cccoceeniiiinnenne 93 83 89 74
Military leave 51 39 48 41
Family leave 3 1 1 2
Unpaid family leave ...........cccceveeenee. 87 87 80 81
Disability benefits2:
Paid sick leave ...........ccccevvvveneenn. 68 55 47 69
Short-term disability 79 46 59 28
Long-term disability insurance ...... 45 39 43 45
Survivor benefits:
Life insurance ........cccceeeevivveenen. 90 84 92 83
Accidental death and
dismemberment .........ccocceeeeenn. 64 60 78 65
Survivor income benefits ............ 1 2 13 7
Health care benefits:
Medical care 82 73 78 75
Dental care .... 62 46 58 66
ViSION Care ....ccccvvveecvieeeiiee e, 27 14 25 38
Outpatient prescription drug
COVEIage .....ccvvvieeieeiiiiiiiiieeee 81 70 75 73

See footnotes at end of table.




Table 172. Summary: Participation! in selected employee benefit programs,
full-time employees, by geographic region, medium and large private
establishments, 1995

(In percent) — Continued

Benefit Northeast South North West
Central
Retirement income benefits:

All retirement3 ........cocoooeveiienennenn. 83 77 80 80
Defined benefit ..........cceecieis 61 44 57 49
Defined contribution? .................. 52 56 52 62

Savings and thrift ................... 36 40 38 52
Deferred profit sharing ............ 10 14 15 10
Employee stock ownership ..... 3 6 5 7
Money purchase pension ....... 10 4 11 5
Stock bonus ...........cocvevevieennne. D) 3 2 (%)
Simplified employee pension .. (®) 1 (®) (®)
Other ....covrieiiee e 1 (6] (%) 3
Cash or deferred arrangements
(401(k) plans):
With employer contributions ....... 36 44 46 57
Salary reduction ............... . 36 43 43 56
Savings and thrifté . 30 37 33 50
Deferred profit sharing ........ 4 5 7 4
Other ... 2 1 3 2
Deferral of profit sharing
allocation ............ccccceeueeenne. (%) 2 3 (%)
Other? .... (%) (%) (%) 1
No employer contributions .......... 10 8 10 9

1 participants are workers covered by a paid time off, insurance, or retirement plan. Employees
subject to a minimum service requirement before they are eligible for benefit coverage are counted
as participants even if they have not met the requirement at the time of the survey. If employees are
required to pay part of the cost of a benefit, only those who elect the coverage and pay their share
are counted as participants. Except for family leave, benefits for which the employee must pay the
full premium are outside the scope of the survey. Only current employees are counted as
participants; retirees are excluded.

2 The definitions for paid sick leave and short-term disability (previously sickness and accident
insurance) were changed for the 1995 survey. Paid sick leave now only includes plans that either
specify a maximum number of days per year or unlimited days. Short-term disability now includes
all insured, self-insured, and state-mandated plans available on a per disability basis as well as the
unfunded per disability plans previously reported as sick leave. Sickness and accident insurance,
reported in years prior to this survey, only included insured, self-insured, and state-mandated plans
providing per disability benefits at less than full pay.

3 Includes defined benefit pension plans and defined contribution retirement plans. The total is
less than the sum of the individual items because many employees participated in both types of
plans.

4 The total is less than the sum of the individual items because some employees participated in
more than one type of plan.

5 Less than 0.5 percent.

6 Participants in savings and thrift plans usually are allowed to make pretax contributions. In the
1995 survey, provisions governing pretax contributions were not determinable for about one-tenth of
the employees with savings and thrift plans.

7 Includes required contributions made to money purchase pension plans on a pretax basis.

NOTE: Because of rounding, sums of individual items may not equal totals. Where applicable, dash
indicates that no data were reported.



Table 173. Other benefits: Eligibility for specified benefits, full-time
employees, by geographic region, medium and large private establishments,
1995

(In percent)

Benefit Northeast South North West
Central
Income continuation plans:
Severance pay .......cccceeeeeeennne 41 30 36 36
Supplemental unemployment
benefits .......ccccceviiiiiiiiien 1 1 10 1
Family benefits:
Employer assistance for child
carel .. 12 7 5 8
Employer provided funds .. 6 4 1 5
On-site child care .............. 6 3 2 4
Off-site child care .............. 3 1 (%) 1
Adoption assistance ............. 11 7 8 20
Long-term care insurance ..... 9 6 4 7
Flexible workplace ................ 2 2 4 1
Health promotion programs:
Wellness programs ............... 34 33 38 29
Employee assistance
Programs ........ccceeeveriieeeennns 60 51 63 61
Fitness center ..........ccceevene 24 15 12 27
Miscellaneous benefits:
Job-related travel accident
INSUFANCEe ......ooveeiieieeiieeeas 47 37 39 46
Nonproduction bonuses ........ 38 38 39 42
Subsidized commuting ......... 4 3 3 10
Education assistance:
Job-related .........ccocoeeen 68 61 67 64
Not job-related .................. 25 17 15 16
Section 125 cafeteria benefits3: 55 59 53 52
Flexible benefit plans ............ 14 12 9 15
Reimbursement plans ........... 37 38 40 35
Premium conversion plans ... 4 8 4 2

1 Occupations may have access to more than one type of assistance for child care. Not all
types of assistance are shown separately. Therefore, the sums of individual items may not
equal the totals.

2 Less than 0.5 percent.

3 Includes all types of plans under Internal Revenue Code Section 125. Flexible benefits
plans include reimbursement account features.

NOTE: Because of rounding, sums of individual items may not equal totals. Where
applicable, dash indicates that no data were reported.



Table 174. Summary: Participation!in selected employee benefit programs,
full-time employees in goods-producing industries, medium and large private

establishments, 1995
(In percent)

Profes-

. . Blue-collar
_ Al smngl, Clerical and
Benefit employees technical, | and sales service
and related | employees employees
employees
Paid time off:
HONAAYS ..oooieiieeiiiieee e 95 99 929 93
Vacations .......ccccvveeeeeeieciiiieee e 96 99 100 94
Personal leave ... 16 21 22 13
Funeral leave ..... 82 88 81 80
Jury duty leave .. 83 91 82 81
Military leave ...... 53 76 56 45
Family leave ........ccccoeiviiiinninenns 1 4 3 1
Unpaid family leave ...........cccceeeeenee 87 93 91 85
Disability benefits2:
Paid sick leave ...........cccecvvvveeeenn. 40 72 66 25
Short-term disability 68 60 59 72
Long-term disability insurance ...... 36 57 53 26
Survivor benefits:
Life insurance ........cccceceeviveeenen. 93 97 97 91
Accidental death and
dismemberment .........ccocceeeenn. 74 78 80 71
Survivor income benefits ............ 9 13 8 8
Health care benefits:
Medical care ........ccoocveeeveiiinnnenn. 84 83 81 84
Dental care ........cocvvvvveeeveeinnnenn. 58 73 61 53
ViSION Care ....ccccvvveeieieeeiiee e, 22 32 19 19
Outpatient prescription drug
COVEIAge .....ccevvvieeieeciiiiiieeeeae 81 81 80 82

See footnotes at end of table.




Table 174. Summary: Participation!in selected employee benefit programs,
full-time employees in goods-producing industries, medium and large private
establishments, 1995

(In percent) — Continued

Profes-
. ) Blue-collar
_ Al smngl, Clerical and
Benefit employees technical, | and sales service
and related | employees employees
employees
Retirement income benefits:

All retirement3 .........ccccoevveieiieennn, 86 90 86 84
Defined benefit .......c.ccoceviienenne 62 67 63 61
Defined contribution? .................. 58 75 65 51

Savings and thrift .................... 44 61 54 37
Deferred profit sharing ............ 14 17 14 13
Employee stock ownership ..... 6 6 4 6
Money purchase pension ....... 5 7 4 4
Simplified employee pension .. () 1 - (%)
Other ....cccoviiiiiiies 2 4 1 2
Cash or deferred arrangements
(401(k) plans):
With employer contributions ....... 52 71 61 45
Salary reduction ............... . 50 68 58 42
Savings and thrifté ....... . 40 57 47 33
Deferred profit sharing ........ 7 6 8 7
Other ... 3 5 3 2
Deferral of profit sharing
allocation .......c.cccecvvvniiiineenn 3 3 3 2
No employer contributions .......... 11 16 7 10

1 participants are workers covered by a paid time off, insurance, or retirement plan. Employees
subject to a minimum service requirement before they are eligible for benefit coverage are counted
as participants even if they have not met the requirement at the time of the survey. If employees are
required to pay part of the cost of a benefit, only those who elect the coverage and pay their share
are counted as participants. Except for family leave, benefits for which the employee must pay the
full premium are outside the scope of the survey. Only current employees are counted as
participants; retirees are excluded.

2 The definitions for paid sick leave and short-term disability (previously sickness and accident
insurance) were changed for the 1995 survey. Paid sick leave now only includes plans that either
specify a maximum number of days per year or unlimited days. Short-term disability now includes
all insured, self-insured, and state-mandated plans available on a per disability basis as well as the
unfunded per disability plans previously reported as sick leave. Sickness and accident insurance,
reported in years prior to this survey, only included insured, self-insured, and state-mandated plans
providing per disability benefits at less than full pay.

3 Includes defined benefit pension plans and defined contribution retirement plans. The total is
less than the sum of the individual items because many employees participated in both types of
plans.

4 The total is less than the sum of the individual items because some employees participated in
more than one type of plan.

5 Less than 0.5 percent.

6 Participants in savings and thrift plans usually are allowed to make pretax contributions. In the
1995 survey, provisions governing pretax contributions were not determinable for about one-tenth of
the employees with savings and thrift plans.

NOTE: Because of rounding, sums of individual items may not equal totals. Where applicable, dash
indicates that no data were reported.



Table 175. Other benefits: Eligibility for specified benefits, full-time
employees in goods-producing industries, medium and large private

establishments, 1995
(In percent)

Profes-
. ) Blue-collar
_ Al smngl, Clerical and
Benefit employees technical, | and sales service
and related | employees employees
employees
Income continuation plans:
Severance pay .......ccccceeeeeeenne 40 68 59 28
Supplemental unemployment
benefits .......ccccceviiiiiiiiien 7 3 2 8
Family benefits:
Employer assistance for child
carel .. 4 11 3 1
Employer provided funds .. 3 10 2 1
On-site child care .............. 2 6 1 -
Off-site child care .............. 1 1 (%) (2)
Adoption assistance ............. 12 26 12 8
Long-term care insurance ..... 5 10 7 3
Flexible workplace ................ 1 1 1 1
Health promotion programs:
Wellness programs ............... 39 55 40 34
Employee assistance
Programs .........ccceeveeieeeennns 61 80 59 55
Fitness center ..........cocceevenne 17 37 18 10
Miscellaneous benefits:
Job-related travel accident
INSUFANCEe .......ooevvveeeeiiieeens 46 76 52 35
Nonproduction bonuses ........ 47 48 a7 46
Subsidized commuting ......... 5 13 6 2
Education assistance:
Job-related .........ccoeeeeen 68 86 72 61
Not job-related .................. 20 30 22 16
Section 125 cafeteria benefits3: 51 77 63 40
Flexible benefit plans ............ 11 25 12 6
Reimbursement plans ........... 34 48 44 28
Premium conversion plans ... 5 4 7 5

1 Occupations may have access to more than one type of assistance for child care. Not all
types of assistance are shown separately. Therefore, the sums of individual items may not

equal the totals.
2 Less than 0.5 percent.

3 Includes all types of plans under Internal Revenue Code Section 125. Flexible benefits
plans include reimbursement account features.

NOTE: Because of rounding, sums of individual items may not equal totals.

applicable, dash indicates that no data were reported.

Where



Table 176. Summary: Participation!in selected employee benefit programs,
full-time employees in service-producing industries, medium and large private

establishments, 1995
(In percent)

Profes-

. . Blue-collar
sional, Clerical
All . and
employees techn:cal, andlsales service
and related | employees employees
employees
Paid time off:
HONAAYS ..oooieiieeiiiieee e 85 82 92 81
Vacations .......ccccvveeeeeeieciiiieee e 96 95 99 93
Personal leave ... 26 26 36 17
Funeral leave ..... 79 81 86 70
Jury duty leave .. 86 91 91 77
Military leave ...... 39 51 43 23
Family leave ........ccccoeiviiiinninenns 2 3 2 1
Unpaid family leave ...........cccceeeeenee 82 87 85 74
Disability benefits2:
Paid sick leave ...........cccecvvvveeeenn. 70 74 80 57
Short-term disability 44 42 51 39
Long-term disability insurance ...... 46 62 53 26
Survivor benefits:
Life insurance ........cccceceeviveeenen. 83 91 88 72
Accidental death and
dismemberment .................... 62 66 63 58
Survivor income benefits ............ 4 3 3 5
Health care benefits:
Medical care ........ccoocveeeveiiinnnenn. 72 78 75 64
Dental care ........cocvvvvveeeveeinnnenn. 55 63 56 48
ViSION Care ....ccccvvveeieieeeiiee e, 25 27 23 26
Outpatient prescription drug
COVErage .....cccvvvveveeeiiinienenn, 70 75 73 62

See footnotes at end of table.




Table 176. Summary: Participation!in selected employee benefit programs,
full-time employees in service-producing industries, medium and large private
establishments, 1995

(In percent) — Continued

Profes- Blue-collar
sional, Clerical
All hnical d sal and
employees teg n:ca,d an Isa S | service
and related | employees employees
employees
Retirement income benefits:

All retirement3 .......ccocoovvveiienennenn, 76 85 85 60
Defined benefit ..........cccoeieins 46 47 53 37
Defined contribution? .................. 54 63 63 36

Savings and thrift .................... 39 45 45 26
Deferred profit sharing 12 13 15 7
Employee stock ownership ..... 5 5 7 2
Money purchase pension ....... 9 16 6 6
Stock bonus ..., 2 2 4 1
Simplified employee pension .. 1 1 1 (%)
Other ...ocovrieiiiec e (%) (6] (%) (%)
Cash or deferred arrangements
(401(k) plans):
With employer contributions ....... 41 48 48 28
Salary reduction .............ccce.. 40 47 47 27
Savings and thrifté .............. 35 41 41 24
Deferred profit sharing ........ 4 4 6 2
Other ... 1 2 1 1
Deferral of profit sharing
allocation .........cccccceeveenee 1 1 1 1
Other? ..o (%) 1 (%) (%)
No employer contributions .......... 8 12 8 5

1 participants are workers covered by a paid time off, insurance, or retirement plan. Employees
subject to a minimum service requirement before they are eligible for benefit coverage are counted
as participants even if they have not met the requirement at the time of the survey. If employees are
required to pay part of the cost of a benefit, only those who elect the coverage and pay their share
are counted as participants. Except for family leave, benefits for which the employee must pay the
full premium are outside the scope of the survey. Only current employees are counted as
participants; retirees are excluded.

2 The definitions for paid sick leave and short-term disability (previously sickness and accident
insurance) were changed for the 1995 survey. Paid sick leave now only includes plans that either
specify a maximum number of days per year or unlimited days. Short-term disability now includes
all insured, self-insured, and state-mandated plans available on a per disability basis as well as the
unfunded per disability plans previously reported as sick leave. Sickness and accident insurance,
reported in years prior to this survey, only included insured, self-insured, and state-mandated plans
providing per disability benefits at less than full pay.

3 Includes defined benefit pension plans and defined contribution retirement plans. The total is
less than the sum of the individual items because many employees participated in both types of
plans.

4 The total is less than the sum of the individual items because some employees participated in
more than one type of plan.

5 Less than 0.5 percent.

6 Participants in savings and thrift plans usually are allowed to make pretax contributions. In the
1995 survey, provisions governing pretax contributions were not determinable for about one-tenth of
the employees with savings and thrift plans.

7 Includes required contributions made to money purchase pension plans on a pretax basis.

NOTE: Because of rounding, sums of individual items may not equal totals. Where applicable, dash
indicates that no data were reported.



Table 177. Other benefits: Eligibility for specified benefits, full-time
employees in service-producing industries, medium and large private

establishments, 1995
(In percent)

Profes-
. ) Blue-collar
_ Al smngl, Clerical and
Benefit employees technical, | and sales service
and related | employees employees
employees
Income continuation plans:
Severance pay .......ccccceeeeeeenne 32 38 40 20
Supplemental unemployment
benefits ....oc.cveveveeeccre 2 (H 1 4
Family benefits:
Employer assistance for child
CArE2 .ovviveeecv e 10 17 8 6
Employer provided funds .. 4 6 5 2
On-site child care .............. 5 9 3 3
Off-site child care .............. 2 3 2 1
Adoption assistance ............. 10 14 12 4
Long-term care insurance ..... 7 7 10 5
Flexible workplace ................ 3 6 2 (H
Health promotion programs:
Wellness programs ............... 31 44 30 19
Employee assistance
Programs ........ccccceveeieeeennns 56 69 60 40
Fitness center ..........ccceevuene 19 28 16 16
Miscellaneous benefits:
Job-related travel accident
INSUFANCe ......cccoevvveeeeiieeene 38 50 46 21
Nonproduction bonuses ........ 34 37 36 30
Subsidized commuting ......... 4 6 5 3
Education assistance:
Job-related .........c.coeoueeen 63 75 64 50
Not job-related .................. 17 22 16 14
Section 125 cafeteria benefits3: 58 76 67 33
Flexible benefit plans ............ 13 17 15 7
Reimbursement plans ........... 40 55 46 21
Premium conversion plans ... 5 4 5 5

1 Less than 0.5 percent.

2 Occupations may have access to more than one type of assistance for child care. Not all
types of assistance are shown separately. Therefore, the sums of individual items may not

equal the totals.

3 Includes all types of plans under Internal Revenue Code Section 125. Flexible benefits
plans include reimbursement account features.

NOTE: Because of rounding, sums of individual items may not equal totals.

applicable, dash indicates that no data were reported.

Where



Table 178. Summary: Participation!in selected
employee benefit programs, by union status, full-time
employees, medium and large private
establishments, 1995

(In percent)

Union Nonunion

Benefit workers workers
Paid time off:
Holidays .......cccceevviveniiireeee. 92 88
Vacations .......cccceeeveveeeiinneeenns 94 96
Personal leave .........cccccccceu. 20 23
Funeral leave .........cccccceeeeneenn. 86 78
Jury duty leave ...........ccoceeeee. 87 84
Military leave ..........cccoveeineenn. 42 45
Family leave ........cccccoevviinenn 1 2

Unpaid family leave .................. 82 85

Disability benefits2:

Paid sick leave ...................... 40 64
Short-term disability .............. 73 47
Long-term disability

INSUraNCe .........cccoeeevvveeeeennn. 21 49

Survivor benefits:

Life insurance ........cccceeeen. 90 86
Accidental death and

dismemberment ................ 75 64
Survivor income benefits ... 10 4

Health care benefits:

Medical care .......ccccceeuvrenne 85 74
Dental care . 62 55
Vision care 38 20
Qutpatient prescription drug
COVErage ...ocovvvvvenieeranneeenns 82 72
Retirement income benefits:
All retirement3 ...........ccc.cooe.e. 87 78
Defined benefit ..........c........ 79 44

See footnotes at end of table.



Table 178. Summary: Participation!in selected
employee benefit programs, by union status, full-time
employees, medium and large private
establishments, 1995

(In percent) — Continued

) Union Nonunion
Benefit
workers workers
Defined contribution4 .......... 37 61
Savings and thrift ............ 23 46
Deferred profit sharing .... 9 14
Employee stock
ownership .....cccceveerenen. 3 6
Money purchase pension 5 8
Stock bonus .................... (®) 2
Simplified employee
PENSION ..o - 1
Other .... 1 1
Cash or deferred
arrangements (401(k) plans):
With employer contributions 29 50
Salary reduction .............. 26 49
Savings and thrifté ...... 20 42
Deferred profit sharing 4 5
Other ....cccevviiiiiiee 1 2
Deferral of profit sharing
allocation ..........cccceeeeee. 3 1
Other? ..o (®) (®)
No employer contributions .. 10 9

1 Pparticipants are workers covered by a paid time off,
insurance, or retirement plan. Employees subject to a minimum
service requirement before they are eligible for benefit coverage
are counted as participants even if they have not met the
requirement at the time of the survey. If employees are required
to pay part of the cost of a benefit, only those who elect the
coverage and pay their share are counted as participants. Except
for family leave, benefits for which the employee must pay the full
premium are outside the scope of the survey. Only current
em;z)loyees are counted as participants; retirees are excluded.

The definitions for paid sick leave and short-term disability
(previously sickness and accident insurance) were changed for
the 1995 survey. Paid sick leave now only includes plans that
either specify a maximum number of days per year or unlimited
days. Short-term disability now includes all insured, self-insured,
and state-mandated plans available on a per disability basis as
well as the unfunded per disability plans previously reported as
sick leave. Sickness and accident insurance, reported in years
prior to this survey, only included insured, self-insured, and
state-mandated plans providing per disability benefits at less than
full gay.

Includes defined benefit pension plans and defined
contribution retirement plans. The total is less than the sum of
the individual items because many employees participated in both
types of plans.

4 The total is less than the sum of the individual items
because some employees participated in more than one type of
plan.

5 Less than 0.5 percent.

6 Participants in savings and thrift plans usually are allowed to
make pretax contributions. In the 1995 survey, provisions
governing pretax contributions were not determinable for about
one-tenth of the employees with savings and thrift plans.

7 Includes required contributions made to money purchase
pension plans on a pretax basis.

NOTE: Because of rounding, sums of individual items may not
equal totals. Where applicable, dash indicates that no data were
reported.



Table 179. Other benefits: Eligibility for specified
benefits, by union status, full-time employees,
medium and large private establishments, 1995
(In percent)

. Union Nonunion
Benefit
employees | employees
Income continuation plans:
Severance pay ........ccceeeeeeennne 32 36
Supplemental unemployment
benefits .......ccoeveviniiiiiens 12 1
Family benefits:
Employer assistance for child
carel e 3 9
Employer provided funds .. 1 5
On-site child care .............. 1 4
Off-site child care (2) 2
Adoption assistance . 6 12
Long-term care insurance ..... 7 6
Flexible workplace ................ 1 3
Health promotion programs:
Wellness programs ............... 30 35
Employee assistance
pPrograms .........ccoeeevveeenenne 61 57
Fitness center ..........ccccevueee 8 22
Miscellaneous benefits:
Job-related travel accident
INSUranCe ........c.ccceeeevineenne 33 44
Nonproduction bonuses ........ 40 38
Subsidized commuting ......... 1 6
Education assistance:
Job-related ..........c.cveeeiee 62 66
Not job-related .................. 21 17
Section 125 cafeteria benefits3: 33 62
Flexible benefit plans ............ 4 15
Reimbursement plans ........... 26 42
Premium conversion plans ... 3 6

1 Occupations may have access to more than one type of
assistance for child care. Not all types of assistance are shown
separately. Therefore, the sums of individual items may not equal
the totals.

2 Less than 0.5 percent.

3 Includes all types of plans under Internal Revenue Code
Section 125. Flexible benefits plans include reimbursement
account features.

NOTE: Because of rounding, sums of individual items may not
equal totals. Where applicable, dash indicates that no data were
reported.



Table 180. Summary: Participation!in selected employee benefit programs,
part-time employees, medium and large private establishments, 1995

(In percent)

Profes- Blue-collar
Al sional, Clerical and
Benefit technical, | and sales h
employees service
and related | employees emplovees
employees ploy
Paid time off:
Holidays .......cccoeviieieiiieeieee 44 26 54 40
Vacations ...... 50 47 50 50
Personal leave .. 13 5 22 8
Funeral leave .... 37 41 44 30
Jury duty leave . 42 50 40 41
Military leave ..... e 14 16 16 11
Family leave ..........ccccceveveee... (%) (%) 1 (2)
Unpaid family leave .................. 42 42 44 39
Disability benefits3:
Paid sick leave .........c.ccccue.... 19 25 21 14
Short-term disability .............. 16 11 14 19
Long-term disability
INSUFANCE ....oocvveirieieeiineene 7 16 10 1
Survivor benefits:
Life insurance ..........cccceeeun. 20 33 21 15
Accidental death and
dismemberment ................ 14 19 16 10
Survivor income benefits .... 1 1 1 (%)
Health care benefits:
Medical care . 19 31 20 15
Dental care ... . 13 24 12 10
Vision care ........cccoceeveennnen, 8 11 9 6
Outpatient prescription drug
COVErAge ...ooovvvevieeieeeeaiiens 19 31 21 14

See footnotes at end of table.




Table 180. Summary: Participation!in selected employee benefit programs,
part-time employees, medium and large private establishments, 1995
(In percent) — Continued

Profes- Blue-collar
Al sional, Clerical and
Benefit technical, | and sales h
employees and related | employees service
employees
employees
Retirement income benefits:

All retirement? .........ccccevveneene 37 53 45 23
Defined benefit ................... 22 24 28 15
Defined contributions .......... 24 33 32 13

Savings and thrift .... 15 20 23 6
Deferred profit sharing .... 6 1 9 5
Employee stock
ownership .........cceueeee.. (%) (%) (%) (%)
Money purchase pension 4 13 3 3
Cash or deferred
arrangements (401(k) plans):
With employer contributions 17 22 27 7
Salary reduction .............. 17 21 26 7
Savings and thrifté ...... 14 20 21 5
Deferred profit sharing 3 (2) 5 2
Other .....ccveveeeiee. (2) 1 1 (2)
Deferral of profit sharing
allocation ...................... (2) - 1 (%)
Other” ..o (%) 1 (2) (2)
No employer contributions .. 5 10 4 3

1 participants are workers covered by a paid time off, insurance, or retirement plan.
Employees subject to a minimum service requirement before they are eligible for benefit
coverage are counted as participants even if they have not met the requirement at the time of
the survey. If employees are required to pay part of the cost of a benefit, only those who elect
the coverage and pay their share are counted as participants. Except for family leave,
benefits for which the employees must pay the full premium are outside the scope of the
survey. Only current employees are counted as participants; retirees are excluded.

2 Less than 0.5 percent.

3 The definitions for paid sick leave and short-term disability (previously sickness and
accident insurance) were changed for the 1995 survey. Paid sick leave now only includes
plans that either specify a maximum number of days per year or unlimited days. Short-term
disability now includes all insured, self-insured, and state-mandated plans available on a per
disability basis as well as the unfunded per disability plans previously reported as sick leave.
Sickness and accident insurance, reported in years prior to this survey, only included insured,
self-insured, and state-mandated plans providing per disability benefits at less than full pay.

4 Includes defined benefit pension plans and defined contribution retirement plans. The
total is less than the sum of the individual items because many employees participated in both
types of plans.

5 The total is less than the sum of the individual items because some employees
participated in more than one type of plan.

6 Participants in savings and thrift plans usually are allowed to make pretax contributions.
In the 1995 survey, provisions governing pretax contributions were not determinable for about
one-tenth of the employees with savings and thrift plans.

7 Includes required contributions made to money purchase pension plans on a pretax
basis.

NOTE: Because of rounding, sums of individual items may not equal totals. Where
applicable, dash indicates that no data were reported.



Table 181. Other benefits: Eligibility for specified benefits, part-time
employees, medium and large private establishments, 1995

(In percent)

Profes-

Al sional, Clerical BIUZ’:(?"ar
Benefit technical, | and sales h
employees and related | employees service
employees employees
Income continuation plans:
Severance pay .......cccceeeennnee. 10 13 14 5
Supplemental unemployment
benefits .....ccceveirieiiiieean &) - 1 H
Family benefits:
Employer assistance for child
(o7 | (L 6 16 4 5
Employer provided funds .. 2 4 1 2
On-site child care .............. 3 12 1 1
Off-site child care .............. 2 (H 1 2
Adoption assistance ............. 4 3 7 1
Long-term care insurance ..... 4 2 8 2
Flexible workplace ................ (Y 2 H D)
Health promotion programs:
Wellness programs ............... 13 32 12 7
Employee assistance
Programs ......cccccecevveeeeeennnns 34 54 39 24
Fitness center ..........cocoeeveene 13 36 12 6
Miscellaneous benefits:
Job-related travel accident
INSUFANCE ....ooovveiveeiieiieeene 25 22 41 11
Nonproduction bonuses ........ 19 22 17 19
Subsidized commuting ......... 1 1 2 1
Education assistance:
Job-related ............cceenee. 36 60 37 27
Not job-related .................. 7 7 6 8
Section 125 cafeteria benefits3: 19 36 25 7
Flexible benefit plans .... 5 12 7 1
Reimbursement plans ........... 13 23 18 6
Premium conversion plans ... 1 1 1 1

1 |ess than 0.5 percent.

2 Qccupations may have access to more than one type of assistance for child care. Not all
types of assistance are shown separately. Therefore, the sums of individual items may not

equal the totals.

3 Includes all types of plans under Internal Revenue Code Section 125. Flexible benefits
plans include reimbursement account features.

NOTE: Because of rounding, sums of individual items may not equal totals.

applicable, dash indicates that no data were reported.

Where



Appendix A: T echnical Note

Scope of survey Blue-collar and servicelncludes precision production, craft,
he Employee Benefits Survey tracks the incidence an@nd repair occupations; machine operators and inspectors;
characteristics of employee benefit plans and is contransportation and material moving occupations; handlers,
ducted jointly with the Bureau's Employment Costequipment cleaners, helpers, and laborers; and service occupa-
Index (ECI). The portion of the survey from which the EBSpations.
estimates are made covers all private-sector establisiments Excluded from the survey are self-employed persons, pro-
in the United States employing 100 workers or more at thgrietors, major stockholders, members of a corporate board
time of sample selectichAll private-sector industries are Who are not otherwise officers of the corporation, volunteers,
included in the survey with the exception of farms andunpaid workers, family members who are paid token wages,
private households. the permanently disabled, partners in unincorporated firms,
The industrial and establishment size coverage of thand U.S. citizens working overseas.
survey varies on a rotating basis. All surveys cover full-time _
and part-time workers in all 50 States and the District oPenefitareas _ _
Columbia. In even-numbered years, EBS data are collected BLS requests that sampled establishments provide data f_or
for small private establishments (those employing fewer thaft S2mple of their occupations on work schedules and details
100 workers) and State and local governments, regardless @fPlans in each of the following benefit areas: Paid holidays,
employment size. In odd-numbered years, data are collect®@id vacations, paid personal leave, paid funeral leave, paid
in medium and large private establishments (those employPilitary leave, paid jury-duty leave, paid and unpaid family
ing 100 workers or more). eave, paid sick leave, short term disability insurance, long-
The industrial coverage, establishment size coverage, at@f™M disability insurance, medical care, dental care, vision
geographic coverage for the survey were different prior t§2'€: life insurance, defined benefit pension plans, defined
1990. The 1979 through 1986 surveys covered only mediuGPntribution plans, and Section 125 cafeteria benefits, which
and large private establishments and excluded most of tﬂgcluqle flexible be_nefits plans, reimbursement accounts, and
service industries. Establishments employing at least 50, 10B7€mMium conversion plans. o _
or 250 workers, depending on the industry, were included. Data are also collected on the incidence of the following
The 1987 survey consisted of State and local governmef@flditional benefits: Severance pay, supplemental unemploy-
establishments with 50 or more employees. The 1988 arfgent benefits, travel accident insurance, nonproduction cash
1989 surveys included all private-sector establishments of 1q#Pnuses, child care, adoption assistance, long-term care in-
or more employees. Surveys from 1979 to 1989 excluded pafrance, weliness programs, fitness centers, job-related and
time employees and establishments in Alaska and Hawamon-Job-reIate(_Jl educational assistance, e_mployee assistance
Data in Appendix B indicate the estimated number of full-Programs, flexible workplace, and subsidized commuting.
and part-time employees within the scope of the survey, th§ .
) : ample design
number of responding sample establishments, and the num The State Unemployment Insurance (UI) reports for the

ber of sampl_ed (and responding) occupatlor_1al qeiotdhin 50 States and the District of Columbia is the list of establish-
those establishments that are actually studied for each major . . .
industry division, ments from which the sample is selected (called the sampling

frame). The sample design for this survey and the Employ-
ment Cost Index (ECI) is a 2-stage probability sample of de-

Occupationalg roups tailed occupations. The first stage of sample selection is a

Each of the narrowly defined occupations selected for StUdzrobability sample of establishments: the second stage is a
is classified into one of the following three broad occupa- ’

tional arouns: probability sample of occupations within those establishments.
groups: The sample of establishments is a subset of the ECI sample

Professional, technical, and relatedncludes professional, that covers establishments having 100 employees or more at

technical, executive, administrative, managerial, and relatgif€ time of selection. The ECI sample is updated over a 5-
occupations. year cycle. Each year, new sample establishments are intro-

duced into the survey, replacing previously selected sample
Clerical and salesIncludes clerical, administrative support, units.
and sales occupations. To ensure that the sample is representative of all estab-
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Appendix A: Technical Note

lishments that began business after the various industgmployees who receive specified benefits, such as paid holi-
samples were selected, a sample of "births" (newly openethys or medical care, as well as information on the provi-
establishments) is added to the existing sample each year.sions of many of these benefits. To present provision data,

The sample of establishments is selected by first stratifytabulations generally indicate the percent of all employees
ing the sampling frame by industry group, and then by regioreceiving a benefit (participants) who are covered by speci-
and establishment employment. The industry groups usualled features. For example, tabulations may show the percent
consist of 3-digit Standard Industrial Classification groupspf workers with medical care benefits who are covered by a
as defined by the Office of Management and Budget. health maintenance organization.

The number of sample establishments allocated to each The majority of tables in the bulletin indicate the percent
stratum (defined by industry) reflects the ratio of employ-of employees covered by a particular benefit plan or pro-
ment in the stratum to employment in all sampling frame esvision. In addition, average benefit provisions—such as the
tablishments. Thus, a stratum that contains 1 percent of tteverage number of paid holidays per year—are presented. In
total employment within the scope of the survey receivesome cases, tabulations indicate both the percent of employ-
approximately 1 percent of the total sample establishmentses with a given provision and the average value of that pro-
Some industries are sampled at a higher rate than other imision. For example, EBS tabulations indicate the percent of
dustries because of publication requirements or highly variemployees in fee-for-service medical care plans who must
able data. pay selected deductibles (such as $100, $150, and $200 per

Each sampled establishment within an industry group (strarear), as well as the average deductible. (All tabulations of
tum) has a probability of selection proportional to its em-averages include only those employees actually covered by
ployment. For example, consider two establishments, A antthe provision being averaged.)

B, with respective employment of 5,000 and 1,000. Estab- Most tables in this bulletin also include the number of em-
lishment A is five times more likely to be selected than estalployees receiving the benefit. This provides the reader with
lishment B. additional information on the prevalence of various benefit

At the beginning of each visit by a Bureau field economisplans and provisions.
to a sampled establishment, a second-stage probability sample
of occupations is selected from the establishment. Data a&urvey estimation methods
then collected for these sampled occupations. The number of The survey design uses an estimator that assigns the
occupations selected from an establishment varies from foumverse of each sample unit's probability of selection as a
in the smallest establishments to eight in the largesweight to the unit's data at each of the two stages of sample
establishments. The probability of an occupation being seselection. Three weight-adjustment factors are applied to the
lected is proportional to its employment size within the esestablishment data. The first factor is introduced to account
tablishment. for establishment non-response, a second factor—for occu-

The narrowly defined occupations are based on theational non-response, and a third poststratification factor is
Standard Occupational Classification (SOC) system compileititroduced to adjust the estimated employment totals to ac-
by the Department of Commerce. They are then classifietlial counts of the employment by industry for the survey ref-
into the three occupational groups shown in this bulletinerence date.

The sample design will undergo change in 1997, as some The general form of the estimator for a population total
units will be selected on an area basis to reflect the transition is:
to the National Compensation Survey design.

Data collection

Bureau field economists visit or contact sampled estab-
lishments by telephone to collect data for the survey. To re-
duce the reporting burden, respondents are asked to provide
documents describing their flexible benefits plans; reimburse-
ment accounts; defined benefit pensions; defined contribq,vhere’
tion plans; medical, dental, and vision care plans; and insur- o = number of responding sample establishments;
ance plans. BLS analyzes these plans in Washington to gar-
ner the required data on plan provisions. Data on paid leave
benefits generally are obtained directly from the employer at
the time of the visit. Yij

occupation sample size selected from thestab-
lishment;

value for the characteristics of tiegelected occu-
pation in thel selected establishment;

Data calculation P the probability of including thd"i establishment in
Tabulations in this bulletin show the percent of all em- the sample;
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= the probability of including thdj occupation in the This evaluation of survey results involves forming con-

sample of occupations from tHe establishment; fidence intervals that can be interpreted in the following
manner: Assume that repeated random samples of the same

size were drawn from a given population and an estimate of
some value, such as a mean or percentage, was made from

f1. = weight adjustment factor for nonresponse for the i
establishment;

f,, = weight adjustment factor for poststratification totalseaCh sample. Then, the intervals described by one standard
for the " establishment. error below each sample's estimate and one standard error

i = weight adjustment factor for nonresponsefong-  above the estimate would include the population’s value for
cupation in thef establishment. 68 percent of the samples. Confidence rises to 90 percent if

) _ the intervals surrounding the sample estimates are widened
Appropriate employment or establishment totals are useg plus and minus 1.6 standard errors, and to 95 percent if the

to C(?'CU'ate the proportion, mean, or percentage that is dgtervals are increased to plus and minus 2 standard errors.
sired.

Nonsampling erroralso affect survey results. They can be
Reliability of estimates attributed to many sources: Inability to obtain information
The statistics in this bulletin are estimates derived from about all establishments in the sample; definitional difficul-
sample of usable occupation quotes selected from the respottigs; differences in the interpretation of questions; inability or
ing establishments. They are not tabulations based on datawillingness of respondents to provide correct information;
from all employees in medium and large establishments withimistakes in recording or coding the data; and other errors of
scope of the survey. Consequently, the data are subject to saznllection, response, processing, coverage, and estimation for
pling and nonsampling errors. missing data.
Computer edits of the data and professional review of both
Sampling erros are the differences that can arise betweeindividual and summarized data reduce the nonsampling
results derived from a sample and those computed from olesrors in recording, coding, and processing the data. How-
servations of all units in the population being studied. Wherver, to the extent that the characteristics of nonrespondents
probability techniques are used to select a sample, as &mne not the same as those of respondents, nonsampling errors
the Employee Benefits Survey, statistical measures calleate introduced in the development of estimates. Because the
"standard errors" can be calculated to measure possible samfluence of these limitations on the EBS estimates is un-
pling errors. known, reliability measurements are incomplete.

—ENDNOTES—

'BLS defines an establishment as an economic unit that produces gootigt were sampled are included in the survey, even if they employed fewer
or services (such as a factory or a store) at a single location. An establishorkers at the time of data collection.
ment is not necessarily a firm; it may be a branch plant, for example, or a Data are collected individually for narrowly defined occupations that are
wzarehouse. sampled within establishments. All of the employees in the detailed occu-

The establishments included in this survey had to be determined in agation selected may not be surveyed. Data for a group (manageable num-

vance of the actual collection because BLS only surveyed the largdser) of employees in the detailed occupation that included the selected
establishments. BLS classified establishments by size as of the referenemployee position are collected. This group is called a quote.
date of the sampling frame. All establishments of 100 employees or more

164



Appendix B: Survey Response

Information on 1995 survey response For establishments that refuse or are unable to provide the
ata for the 1995 Employee Benefits Survey inminimum amount of usable data, a weight adjustment is made
D medium and large—those employing 100 workersusing the sample unit employment. This technique assumes
and more—private establishments were collectedhat the mean value of the nonrespondents equals the mean
from November 1994 to October 1995, reflecting an averagealue of the respondents at some "detailed” cell level. These
reference period of June 1995. A sample of 3,462 establiskells are defined in a manner that groups establishments
ments was chosen from Unemployment Insurance reports witbgether that are homogeneous with respect to the character-
reference dates from 1989 to 1993; also included was tfistics of interest. In most cases, these cells are the same as
"birth" sample, which represents establishments beginninthose used for sample selection.
operations through 1994. (A description of sampling proce- For establishments that refuse, or are unable to provide
dures appears in appendix A.) Respondents were asked ftata for a specific occupation, a similar cell approach is used
information as of the time of the data collection contact. to make adjustments to the sampled occupation weights in
The following summary is a composite of establishmentesponding establishments. The characteristics of interest in-

responses to the survey: clude the major occupation group of the unreported occupa-
tions.
Establishments Number The survey data do not relate to 7 percent of the estimated
43.1 million employees in the universe of medium and large
In sample 3,462 private establishments. Almost all employees were in sampled
Out of business and out of scope 513 occupations that were discontinued in their reporting estab-
Refusing to respond 894 lishments after participation in the survey began. No replace-
Responding fully or partially 2,055 ment occupations were selected, nor were adjustments made

) ] ) to the survey estimates to reflect these missing data.
The 2,055 responding establishments in the sample of

3,462 establishments studied (tables A1-A2) yielded 11,038tandard errors
occupational observations (quotes) for which data were col- Chart A-1 provides standard errors for use in evaluating
lected. the estimates in the tables shown in chapters 1-9 of this bulle-
There were four procedures used to adjust for missing datg containing percentage estimates. For example, table 1
from partial and full refusals. First, imputations for the num-shows that 55 percent of all employees participated in de-
ber of plan participants are made for cases in which this nunfined contribution retirement plans in 1995. Chart A-1 shows
ber is not reported (approximately 32 percent of participantg standard error of approximately 2.2 percent for this esti-
in health plans, 35 percent in retirement plans, and 2 perceffate. Thus, at the 95-percent level, the confidence interval
of participants in all other types of plans). Each of these pafor this estimate is 50.6 percent to 59.4 percent (55 percent
ticipant values is imputed by selecting a similar plan fronplus and minus 2 times 2.2 percent).
another establishment with similar employment in a similar - Standard errors for average leave days that appear in tables
industry. The participant rate from this selected plan is them4, 15, 17, and 18 are presented in table A-7. Standard er-
used to approximate the number of participants for the plafbrs for tables 8, 13, 21, and 23 could not be represented
that is missing a participation value. graphically. They are presented as tables A3-A6. For example,
Second, imputations for plan provisions are made whethe first entry in table 21 shows an average of 11.5 days of

they or not available in a responding establishment. Thesgaid sick leave annually after 1 year of service. The standard
plan provisions are imputed by selecting a plan from anothesrror for this estimate is .50 days.

establishment with similar characteristics. Provisions from this

selected plan are then used to represent the missing data. (T@lsarting estimates and generalized standard errors

was necessary for about 8 percent of the participants in short-Each estimate used in the production of the tables in this
term disability plans; 15 percent of flexible benefits plan parbulletin has approximately a normal distribution.

ticipants; 30 percent of medical, dental, and vision care par- Standard errors for the percentage estimates were computed
ticipants; 11 percent of long- term disability insurance parfrom a representative portion of the 1995 survey estimates
ticipants; 30 percent of retirement plan participants; and &sing a method called "balanced repeated replication." Esti-
percent of life insurance plan participants.) mates are produced for each of 64 half-sample replicates, and
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the variability or standard error is calculated from these P = percentage estimate from the bulletin
estimates. To simplify their presentation, a curve was fitted e = exponential function
to the standard error estimates using regression technique#n = natural logarithm function.

(chart A-1).

where:

The curve's equation is:

S = standard error

For the 1995 Employee Benefits Survey,
a =-1.05523539, b = 0.06710558, ¢ = -0.05234468, and
d =-0.01175850; f=-0.04949575
These are regression coefficients. The curve fits the data
with R = 0.85741 and no definite pattern in the residuals.
The equation of the curve was obtained empirically, using
the following equation:

S=aP? (1007,

Standard error

0.4

0.8 1 -
0.6 1

0.2 1

Chart A-1. Gener alized standard errors, medium & large private
estab lishments, 1995

e = =

40 50 60 70 80 90 100 )p

Percent estimate
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Table A-1: Number of establishments and full-time occupational quotes studied and estimated number of full-time
workers within scope of survey, medium and large private establishments, United States, 1995

Number of occupational quotes studied?

Number of
Industry division establishments Professional, Clerical and Bl I d
studied Total technical, and re- erical an ue-collar an
sales service
lated
All industries ........cccceeeeviveeenen. 3,462 9,561 3,078 2,915 3,568
Manufacturing ..........ccceceeeee. 504 2,005 482 201 1,322
Nonmanufacturing ................ 2,957 7,556 2,596 2,714 2,246
Mining .......c...... 22 90 30 6 54
Construction 113 165 34 13 118
Transportation,
communications,
electric, gas, and
sanitary services ......... 457 1,320 280 434 606
Wholesale trade ... 163 445 85 179 181
Retail trade ...........ccoveens 410 650 88 381 181
Finance, insurance, and
real estate ..........cc...... 661 1,593 541 977 75
SErViCeSs ...ccovvveeeeeiicivinnnn. 1,132 3,293 1,538 724 1,031
stimated number of full-time workers within scope of survey
All industries .........ccccocvvivennens 33,373,969 9,366,025 8,104,860 15,903,083
Manufacturing ...........cccceeevee. 11,651,504 2,682,162 1,091,282 7,878,060
Nonmanufacturing ................ 21,722,465 6,683,863 7,013,579 8,025,023
MINING ..ooeveeiiiiie e 271,855 88,463 18,767 164,625
Construction ...........c......... 897,126 172,715 69,750 654,660
Transportation,
communications,
electric, gas, and
sanitary services ......... 2,574,869 542,043 535,717 1,497,110
Wholesale trade 1,304,485 253,836 551,170 499,480
Retail trade ...........ccuee.. 3,075,284 336,336 1,817,567 921,382
Finance, insurance, and
real estate 2,581,631 618,698 1,820,898 142,035
SerVICeS ....coovveeeciieeiineen, 11,017,214 4,671,773 2,199,710 4,145,731

1 As defined in the 1987 edition of the Standard Industrial
Classification Manual, U.S. Office of Management and Budget.

Industry data are shown for informational purposes only and are

subject to larger than normal sample error. See section on reliability

of estimates.

2 These figures refer to all respondents to the survey, whether or

totals.
category.

not they provided data for all items studied.
survey response.

See the section on

NOTE: Because of rounding, sums of individual items may not equal
Where applicable, dash indicates no employees in this



Table A-2: Number of establishments and part-time occupational quotes studied and estimated number of part-time
workers within scope of survey, medium and large private establishments, United States, 1995

Number of occupational quotes studied?

Number of
Industry division establishments Professional, Clerical and Bl I d
studied Total technical, and re- erical an ue-collar an
sales service
lated
All industries ........cccceeeeviveeenen. 3,462 1,477 285 646 546
Manufacturing ..........ccceceeeee. 504 28 4 13 11
Nonmanufacturing ................ 2,957 1,449 281 633 535
Mining .......c...... 22 1 - 1 -
Construction 113 4 - 2 2
Transportation,
communications,
electric, gas, and
sanitary services ......... 457 54 6 27 21
Wholesale trade ... 163 23 - 7 16
Retail trade ...........ccoveens 410 505 1 336 168
Finance, insurance, and
real estate ..........cc...... 661 78 2 66 10
SErViCeSs ...ccovvveeeeeiicivinnnn. 1,132 784 272 194 318
Estimated number of part-time workers within scope of survey
All industries .........ccccocvvivennens 6,828,011 994,502 2,801,317 3,032,192
Manufacturing ........ccccceeenee. 222,236 53,883 80,936 87,417
Nonmanufacturing ................ 6,605,775 940,619 2,720,381 2,944,775
MINING ..ooeveeiiiiie e 1,060 - 1,060 -
Construction ...........c......... 48,402 - 39,847 8,555
Transportation,
communications,
electric, gas, and
sanitary services ......... 211,869 19,959 83,929 107,981
Wholesale trade 65,397 - 18,075 47,322
Retail trade ...........ccuee.. 2,610,823 1,906 1,460,985 1,147,933
Finance, insurance, and
real estate 411,101 1,574 395,713 13,815
SerVICeS ....coovveeeciieeiineen, 3,257,124 917,180 720,773 1,619,170

1 As defined in the 1987 edition of the Standard Industrial
Classification Manual, U.S. Office of Management and Budget.

Industry data are shown for informational purposes only and are

subject to larger than normal sample error. See section on reliability

of estimates.

2 These figures refer to all respondents to the survey, whether or

totals.
category.

not they provided data for all items studied.
survey response.

See the section on

NOTE: Because of rounding, sums of individual items may not equal
Where applicable, dash indicates no employees in this
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findings of the Employee Benefits Survey of medium Thrift Plans, 1993'Monthly Labor ReviewMarch 1996
and large private establishments. Survey data are also
available in research articles, special bulletins and reports, Foster, Ann C. "Defined Contribution Retirement Plans
short publications, and electronic media. Become More PrevalentCompensation and Working
Articles based on Employee Benefits Survey data are pub- Conditions June 1996
lished periodically in the Bureaw4onthly Labor Revievand
Compensation and Working Conditiofi$he following is a Foster, Ann C. "Early Retirement Provisions in Defined
list of recent articles: Benefit Pension PlansCompensation and Working
Conditions December 1996
Kramer, Natalie. "Employee Benefits for Older Workers,"
Monthly Labor ReviewApril 1995 Foster, Ann C. "Public and Private Sector Defined Ben-
efit Pension Plans: A ComparisorGbmpensation and

Foster, Ann C. "Employee Benefits in the United States, Working ConditionsSummer 1997

1993-94,"Compensation and Working Conditio&pring
1997 Weinstein, Harriet. "Post-retirement Pension Increases,’

Compensation and Working Conditioirall 1997

The tables published in this bulletin present the major Foster, Ann C. "Employee Participation in Savings and

Wiatrowski, William J. "Methods of Providing Child-care

Benefits to Employees,Compensation and Working Special bulletins and reports focus on a single topic or
Conditions May 1995 combine related themes. Recent publications include:

Employee Benefits for Union and Nonunion Workers

Simpson, Hilery. "Paid Lunch and Paid Rest Time Ben-
1991-92 Summary 94-7, July 1994

efits," Compensation and Working Conditioiecember

1996
Health Insurance: Employer Offering and Employee

Choice in State and Local Government92,9%5ummary

Wiatrowski, William J. "Small Businesses and Their
94-12, September 1994

Employees,'Monthly Labor ReviewOctober 1994

Payouts from Employee Benefit PlarfBulletin 2436,

Wiatrowski, William J. "Counting the Incidence of December 1993

Employee Benefits,Compensation and Working Condi-

tions, June 1996 Employee Benefits in the United Stat8smmary 93-4,

June 1993
Foster, Ann C. "Employee Contributions for Medical Care

Coverage,"Compensation and Working Conditigns  Employee Benefits in a Changing EconorAyBLS
September 1996 Chartbook Bulletin 2394, September 1992

Bucci, Michael and Grant, Robert B. "Employer-Spon- Substance Abuse Provisions in Employee Benefit Plans
sored Health Insurance: What's Offered; What's Chosen?" Bulletin 2412, August 1992

Monthly Labor RevienOctober 1995 Issues in Labor Statistics one of a series of BLS occa-

sional reports that present information of current interest.

Wiatrowski, William J. "Who Really Has Access to Recent reports on employee benefits include:

Employer-provided Health BenefitsMonthly Labor

Review June 1995 Parental Leave Benefits Provided by Employers, Sum-

mmary EmployersSummary 93-1, March 1993ealth
Simpson, Hilery. "Short-term Disability Benefit<bm- Care Benefits Under Close Scrutingummary 93-2,
pensation and Working ConditisnSummer 1997 March 1993
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Electronic data are also available. Through the BLSBenefits Survey, Bureau of Labor Statistics, 2 Massachu-
LABSTAT on-line data service, users may access Employesetts Avenue, NE., Room 4160, Washington, DC 20212-0001.
Benefits Survey news releases and historical data on maj@&ublic information is also available by telephone at 202-
benefit incidences and provisions. 606-6222.

More information may be obtained by writing the Emloyee
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